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Minorities Essential in Yellow Line Success

Flagger Dechen Palmo helped keep traffic moving safely during the construction o f TriMet s Interstate Max Yellow Line. Line by providing trucking services such as hauling material.

$35 million spent with 
communities of color

TriMet has a long history of demonstrating its 
commitment to cultural diversity.

From the employees it hires to the projects it 
takes on. General Manager Fred Hansen is 
enforcing principles of equality toall of Portland's 
residents.

“We have an abso­
lute commitment to en­
suring that our actions 
and the way we con­
duct business are free 
of discrimination in any 
form,” Hansen said.
“We recognize that the
vibrancy and vitality of TriMet is a direct reflec­
tion of the diversity of views, experiences, back­
grounds and perspectives brought to the situa­
tions we face. In valuing and celebrating our

We have an absolute 
commitment to ensuring 
that...we... are free of
discrimination in any form.

-Fred Hanson

diversity, we can strengthen our core goal of 
being the best organization possible.”

While adding its newest service, the Interstate 
Max Yellow Line. 19 percent of contractors 
hired were from minority- and women-owned 
businesses. That amounted to $35 million spent in 
communities of color and diversity.

TriMet also celebrates diversity with its sense 
of style. Each of the 10 stations on the Interstate 
Max line has unique artwork relating to the 

history or culture of the 
surrounding community. 
Workers have installed 
colorful mosaic tiles re­
flecting traditional sym­
bols of Africa, South 
America and India at the 
North Killingsworth

Street Station. The artwork by Portland artists 
Adriene Cqu/ and Valerie Otani reflects the 
area's cultural diversity and brings festive, vi­
brant colors to the area.

Come Bid With Us
Portland Public School District welcomes 
interestand participation by MBEsand WBEs 
in our contracts for goods and services. 
Throughout the year, we purchase a variety 
of items including office equipment, school 
supplies, paper products, maintenance 
services, construction projects and more.

Please contact our office for additional 
information on bidding opportunities.

Darin Matthews, CPPO, C.P.M.
Director of Procurement 
Portland Public Schools

P.0. Box 3107 
Portland OR 97208 

(503)916-3113 
(503) 916-3109 fax

“We encourage and appreciate your 
interest in doing business 

with Portland Public Schools.”

Dr. Patricia Pickles Jim Scherzinger
Chief Academic Officer Superintendent

Brooks Staffing Supports Minority 
Businesses in Portland

rooks Staffing
A Division of S. Brooks & Associates, inc.

A Full Service Staffing Company
“ Where Temporary Staffing leads to Permanent Satisfaction”

Experienced employees are carefully screened 
and unconditionally guaranteed.

■ No surplus labor ■ No insurance costs
■ No interviewing ■ No tax records

Simply sign the temporary employee’s weekly time card.
You will receive an itemized invoice, that’s it!

We give you the individualized attention you deserve!

Call, to start saving 
503.284.7930  

Brooks Staffing
A Division of S. Brooks & Associates. Inc. 

A l u l l  Service S ta ffin g  Com pany

1130 NE Alberta Street 
Portland, Oregon 97211

FAX: 503.284.7977
www.sbrooks.com
jobs@sbrooks.com

Chase & Weil, LLP

Salutes

Minority
Businesses

Gerald M. Chase 
diehard L. Weil 

A ttorneys at Law  
722 SW 2nd Ave. Suite 240 

Portland Oregon 97204 
Phone 503-294-1414
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