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JJ Lock and Key 
owner Johnny J. 
Moore has been 
satisfying custom­
ers for 21 years in 
northeast Portland.
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GUNDERSON
The nation's leading manufacturer of rail cars and barges is looking for new 
team members to work as:

- Entry Level Helpers
- Fittcrs/W elders
- W elder Trainees

Gunderson offers a competitive compensation package rewarding performance 
and commitment. We also offer medical, dental, vision, life insurance, 401k, 
tuition reimbursement, sick pay, vacation pay and more.

All selected applicants are required to successfully complete a pre-employment 
physical drug screen.

If you are interested and meet these qualifications, apply in person between the 
hours of 7am and 3:30pm at:

GUNDERSON IN C .
4350 NW Front Avenue, Portland, OR 07110

fax (503) 972-5987 Call our Job Hotline for updated information: (503) 972-5901 
An EOE Employer

Homegrown Lock Shop
Johnny J. Moore, owner o f Af­

fordable J J Lock and Key, is the one 
to call when you lock yourself out 
of your car or home—  anytime.

Moore opened his locksmith 
shop on Northeast 48,h Avenue and

Killingsworth 21 years ago. He 
prides himself on being one of the 
few local people of color with a key 
shop in the city.

Affordable J J Lock and Key pro­
vides key copy service, rekeying

locks, installing locks, removing 
broken keys from cars and homes 
and has a 24-hour outbound lock­
out service.

For more information, call 503- 
284-9582.

Supporting Minority-Owned Businesses
It’s the Smart 
Thing to Do
by H ector V. Barreto, 
Administrator, U.S. Small 
Business Administration

It has been 21 years since Presi­
dent Ronald Reagan proclaimed the 
very first Minority Enterprise De­
velopment Week (MED). Since 
then, every president has issued a 
proclamation designating a week 
for minority business owners to 
gather, speak with government of- Hector V. Barreto

ficials, be honored for their achieve­
ments, and - perhaps most impor­
tantly - share ideas and innova­
tions with each other.

Every minority business owner 
has a different story. Every minor­
ity entrepreneur has taken a differ­
ent journey to success. Every mi­
nority business has something to 
teach to another.

Minority small business owners 
all have much in common. For one 
thing, they have made great strides
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The power of partnership
At Kaiser Permanente, our mission is to provide 
minority-, women-, and veteran-owned businesses 
the opportunity to participate in our contracting 
activities. The powerful partnerships we enjoy with 
a diverse pool of suppliers of products and services , 
help provide the quality care our members value.

We welcome you and your business to our family 
of partners.

Find out more at
kaiserpermanente.org/supplierdiversity

KAISER PERMANENTE,

gender neutral...

Alcohol and 
drug addiction 

is color blind...

...and targets 
all ages.

But help is available.
Call our free and confidential HelpLine:

800-923-HELPuOREGON
PARTNERSHIP
Preventing Subitanee Abuse. Changing Lives.

www. orpartnership. org

kaiserpermanente.org/supplierdiversity

