PORT OF PORTLAND

Career Opportunities

Information about career opportunities with the Port

of Portland can be obtained by calling the Job Hotline at (503)
944-7480. Hearing impaired applicants may call TDD, (503) 944
7485, Applications are available by visiting the Port's website at
www.portportlandor.com or by calling (503) 944-7400 or by visit
ing the Port's office, located at 121 NW Everett Street, Portland.

I'he Port of Portland is an
Equal Opportunity Employer

Looking for a GREAT learning environment for your child!

Community Learning Center
4212 NE Prescott, Portland, OR 97218

* Small Class Sizes
* Christian Values
» Caring Teachers

* Foreign Language
* Reasonable Rates
= Convenient Location

Call Now To Enroll
2 1/2 years to 2nd grade

For more information

503-281-8596

@The Portland Ohbserver
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Leaving The Comfort Zone

(AP) — Jennifer Sams recently
completed a workshop indiversity
at Alabama State University, but
she plans to use the lessons and
ideas she learned at her job at Em-
bassy Suites Hotel and in her future
career as an educator

“It"s about respecting and being
sensitive to other cultures while
learning about their customs and
traditions,” said Sams, who partici-
pated in the course as part of her
education major. “l deal with people
of all nationalities on a daily basis,
and this type of training prepares
you to take steps forward and get
out of your comfort zone.”

Workplace diversity is an issue
that thousands of national compa
nies spend millions of dollars to
ensure

“Some industry categories are
better than others, but unfortu
nately alotofminorities are in lower-

paying, skilled jobs and do not hold
top or managenal positions,” said
Lamar Higgins, director of the Na-
tional Association of Black Auto

coordinate diversity programs.
“By hiring someone to coordi-

nate diversity and minority pro-

grams, companies can phlcu spe-

If diversity is not part of the
company mindset, strategy for
growth and initiated from the
top, then it wont work.

—StaciaRobinson, executive directorof Business Network International

motive Suppliers South division
“Employers need to make sure there
are no artificial barriers that are pro-
hibiting minorities from success.”

Arlinda Kennedy-Knight, direc-
tor of the Montgomery Minority
Business Development Center, said

companies should hire someone to

cial emphasis on the needed pro-
grams. Peopleare looking foracom-
pany that is diverse,” Kennedy-
Knight said.

Higgins thinks workplace diver-
sity issues start with the quality of
education students are provided in

area school systems

“The whole key is education,
and when schools have the money
they need to improve the quality of
education they provide (the stu-
dents), employers will have a bet-
ter-equipped, diversified work force
tochoose from,” Higgins said. “The
main goal is to make sure the work
force reflects the population in
which the company is operating
in."”

Stacia Robinson, executive di-
rector of Business Network Inter-
national, said diversity must be a
part of a company's corporate cul-
ture.

“If diversity is not part of the
company mindset, strategy for
growth and initiated from the top,
thenitwon’twork,” Robinson said.
“This type of diversity must be
evident from employees to manag-
ers to contract suppliers and in
every department.”
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Honeywell Recruits Minorities

Honeywell, a Fortune 100 com-
pany and employerofover 100,000
people in nearly 100 countries has
launched a campaign to embrace
diversity and craft a global work
environment of varying perspec-
tives, differences and cultures.

Bpecifieomlly
WorkplaceDiversity.comis assist-

ing Honeywell attract and retain
diverse talent pools of experienced,
professional individuals worldwide
through its leading-edge, career
center technology and extensive
web-based community ofover 2,500
information sources

I'he company’s strategic ap-
proach to sustainable growth in-

cludes hiring talented, diverse,
empowered people-people who
build and value relationships as
much as deliver business results.

“As we grow and develop our
organization, we continually fo-
cus on creating an effective and
attractive work environment rich
in inclusiveness and fairness,”

says Roslyn Dickerson, Corpo-
rate Vice President, Global Diver-
sity, Honeywell. “We believe
there is a direct correlation be-
tween value creation and gaining
competitive advantage through
the talent each employee brings
to fulfilling our company’s vi-
sion, values and goals.”
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Union Wins Convention Center Jobs
Workers credit unity and community pressure

Seeurity officers at the Or-
egon Convention Center and
other public facilities refused to

Break free from what’s
holding you back.

If you're tired of a career that seems to be going no-
where and a salary that depends more on the whim of
your boss than on the work you do, American Express
can help. When you join us as a financial advisor,
you'll soon see you'll have a long-term career growth
and your rewards match your efforts. The more you
grow your practice, the more you'll grow your income.

You'll also have control over how you start your career

and expand your practice.

To find out how to use your skills in a new way and

become part of a group of financial advisors that's

almost 10,000 strong, visit us at:

americanexpress.com/advisorcareers or contact:

Ron Aschoff - Recruiter
American Express Financial Advisors
IDS Life Insurance Company

1499 SE Tech Center Place, Suite 220
Vancouver, WA 98683
Phone: (360) 882-7488 ext. 241
Fax: (360)882-7507

email: ron.xaschoffiaaexp.com

\ssistant to the Field Vice President

American Express Financial Advisors

Alexandra Rikker

1DS Life Insurance Company
10200 Greenburg Road, Suite 110
Portland, OR 97223
Fax:(503)452-5855

Equal Employment Opportunity Employer

not a broker-dealer.

(2002 American Express Financial Corporation. All rights reserved. 9/02

TTY: 1-800-766-2979
American Express Financial Advisors Inc. Member NASD. American Express
Company is separate from American Express Financial Advisors Inc. and is

accept the unacceptable. When
they ratified their first union
contract July 16, they gave a
resounding thumbs down to the
pay freeze management had
demanded. Instead, some offic-
ers will see raises of more than
20 percentunder the new agree-
ment.

The 30 part-time and nine
full-time security workers are
represented by Local 28 of
the International Longshore &
Warehouse Union. They are
employed by the Metropolitan

Exposition-Recreation Com-
mission which operates the
Convention Center along with
the Expo Center and the Port-
land Center for the Perform-
ing Arts,

Larry Buskrud, a 22-year
MERC security officer,
stressed that a key to the
union’s victory was commu-
nity pressure. He said Port-
land Jobs with Justice, the
Northwest Oregon Labor
Council and members of other
unions helped to put political

pressure on. the elected offi-
cials who appoint the MERC
Commissioners.

Gerry Caldwell, a leader
among the African-American
security officers, also stressed
thatthe workers’ own unity was
key.

“We won because of the
united stand of all the employ-
ees, our resolution that we
weren’t going to be taken ad-
vantage of or pressured into
something not for our benefit,”
said Caldwell.

Follow Up Employment Calls

How long should you wait to
follow up on an employment call?
One week, recruiters say.

Many job seekers try to find the
magic numberusing complex equa-
tions that factor in their enthusiasm
torthe job, how well their interview
went and whether or not they're
currently employed

T'his may work for you, but keep
in mind that 53 percent of job re-
cruiters inasurvey said candidates
should wait one week before fol-
lowing up. A surprising 21 percent
said candidates should wait less
than one week, while 8 percent said
two weeks. Nineteen percent ofthe
recruiters said they preferred to

contact candidates, rather than vice
versa.

It’sa good idea for candidates to
follow up, if for no other reason that
the fact that recruiters often don’t

especially for unsuccessful can-
didates. Fifty-four percent of re-
cruiters surveyed said they do not
notify unsuccessful candidates.
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Neighborhood Grocer Expands

continued A JSrom Metro

and a choice of a boiled red potato,
rice pilafor fries for only $8.25. Bar
menuitemsinclude 10chicken wings
for $5.50, bacon wrapped scallops
for $6 and hamburgers for $6.25.
Previously the owners had prob-
lems with fights, but Chung hired
mostly new employees and told
troublemakers to get lost. He even
pulled a local phone off the wall

when he saw that too many trouble-
makers were using it. Gang mem-
bers and drug dealers were told to
get lost.

“He’s really doing a marvelous
job. You can walk through that bar
and be safe now,” said Milwaukie
resident Del Blacketer, who had
stopped there for lunch. “The food
isreally outrageous. It’s excellent.”

Chung said he is committed to
the diversity of his employees and

customers.

“This corner has always been a
negative corner. Now it’s going to
be apositive corner,” he said. “Most
bars you go to there is only one
race. | thought this was a good
opportunity to have multicultural
mixing with all the races.™

Chung hopes to have live music in
the future. He is remodeling by refur-
bishing the bathrooms and painting to
improve the restaurant’s image.

Need Car Loan? Bad Credit?
You are Approved!!

Job + Driver License=Car Loan
& Choose from 500, Cars, SUV, Vans & Trucks
Call Now: 971-570-1233 “Local Call”



http://www.portportlandor.com
WorkplaceDiversity.com
americanexpress.com/advisorcareers
nnsaschoffaaexp.com

