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Letters to the Editor
Equal Opportunity a Lie

Employers of the State of Oregon say that everyone has an equal
opportunity for work. This is not true; it’s a very good lie.

Forablack, 43-year-old ex-felon with work experience, there is no
job opportunity from the employers of Oregon.

[ have experience for all the jobs that T have applied for, and if there
is something that I don’t know, I'm willing to train for the job.

[f there is equal opportunity why are so many people unemployed?

Don’t just say you're an equal opportunity employer; prove it by
giving willing people a chance to work.

James Carr Jr.

Where is the Diversity?

| am writing to request some information.

First, l would like toknow what is the percentage of minority tonon
minority workers in Local 201 of Operating Engineers?

Second, what percentage of these minorities are Afro-American,
and, how many of these workers are currently employed?

Also, are there any contractors that ask for minority quotas to be
filled with Local 201 workers, especially in Portland’s enterprise

zone?!

Herbert Harris

- - - -
Non-Discrimination Act Overdue
The AFL-CIO strongly urges Congress to pass the “Employment
Non-Discrimination Act,” an important civil rights bill that will take
the long overdue step of prohibiting employment discrimination

based on sexual orientation.

A current federal law bars employment discrimination on the basis
of race, gender, religion, national origin, or disability, but - unfortu-
nately and unfairly — not sexual orientation.

Since no federal law prohibits employment discrimination based
on sexual orientation, it is currently legal to fire or refuse to hire
working men and women in 38 states because of their actual or
perceived sexual orientation. As a result, working people are now
being denied employment on the basis of something that has no
relationship to their ability to perform their work.

The AFL-CI1O strongly believes that discrimination based on sexual
orientation is inconsistent with the principles of equal opportunity and
equal employment that our movement has fought for so long.

We are proud to join with a wide array of civil rights organizations,
religious institutions, responsible employers, and bipartisan political
leaders in urging Congress to enact the Employment Non-Discrimi-

nation Act.

John J. Sweeney, AFL-CIO President

Charge Against
Nurse Dropped

continued A from Front

she turned her own son into
authorities to get him off drugs
is the highest testimony to her
personal commitment. Mariah
isone person who should never
have been turned away from
visiting a prisoner.”

Blumenauer said health care
workers, including doctors,
nurses, and even veterinarians,
routinely fail the electronic
scans because minute traces
of drugs they work with are on
their hands.

He said other federal cor-
rection facilities routinely is-

sue waivers for health care
professionals, but this has not
been the case in Sheridan.

While Taylor is licensed to
write prescriptions for drugs,
she said she doesn’thandle the
drugs themselves and doesn’t
store drugs at her clinic for
security reasons.

Thursday, Yambhill County
District Attorney Brad Berry
said that Taylor would not be
prosecuted.

He said his decision was
based partly on her involve-
ment in the community and the
fact that she does not have any
criminal record.
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JUGHT 70 SAY SOMETHING

By Lyvpia K. Bass

The Dollars and No Sense of a Missed Education

It's a well-known fact that
children who do not complete
high school will have more dif
ficulty getting jobs than those
who do

It's a well-known fact that
children who do not complete
high school will have an aver-
age annual income that is less
than half that of high school
graduates

It's a well-known fact that
children who do not complete
high school are often ill
equipped to provide for them
selves and will require more
social services than those who
do graduate.

It's a well-known fact that
children who did not complete
high school now make up nearly
half the prison population.

For society, the annual cost
of providing for youth who fail
to complete high school and
their families is $76 billion—or
approximately $800 foreach tax-
payer. The impact of high
school dropouts however, is
not limited to just economics.
The collective effects of the
educational and personal as
pects that lead to dropping
out, influences an individu-
als’ self-esteem and the way
they view the world.

What may not be well known
is the fact that these children
face significantly more problems
as children, long before they
ever approached high school.

With the national dropout

rate as high as 28 percent, a sur-
vey asked dropouts under 19
years old, to tell about their lives
BEFORE they decided to leave
school. They shared the hard
ships of both their personal and
schools lives:

® ]2 percent ranaway fromadys-
functional or abusive home.

* 8 percent spent time in a juve
nile home or shelter.

® Nearly 46 percent reported hav-
ing depressive symptoms.

* 7lpercent were less likely to
take a positive attitude toward
themselves

* O percent reported having an
inhibiting disability, handicap or
chronic disease.

* Almost half missed at least 10
days of school, one-third cut class
at least 10 times, and one-quarter
were late at least 10 times

*  Almost 20 percent were held
back a grade, and almost half failed
a course

* Close to 31 percent did not get
along with one or more school
personnel

* One-third were puton in-school
suspension, suspended, or put
on probation, and more than 15
percent were either expelled or
told they couldn’t return.

®* Nearly 25 percent changed
schools two or more times, some
for disciplinary reasons.

* Nearly 40 percent had achild or
were expecting one.

* 7l1percent reported using alco-
hol, marijuana, crack, cocaine,
heroine, speed or downers

* |lpercent had been arrested.
* In 1999-2000, Oregon had
10,363 dropouts out of 164,554
students,

I'he metro region holds the
highest numbers: 4,269 students
or 41.2 percent of all dropouts
statewide. Many of the factors
influencing the decision of
Oregon’s children to dropout,
mimic many of those nationally
surveyed. Other factors in-
cluded working more than 15
hours a week; needed athome to
take care of family members; not
speaking English well or at all;
homelessness and falling to far
behind to catch up

Now, has all that data cap-
tured your attention to the
dropout/pushed out dilemma,
and the economic and social
development retardation that
comes with it? Have you yet
asked yourself what you can
do to stem the tide of these
statistics? The dropout prob
lemis acomplex one and since
the causes are rooted in the

community, families and
schools, so from must come
are kids
that need our help and a differ-
ent kind of

-].hL"\.T'L’ kids that know IIIL‘_\

the solution. These

reassurance

can’t go back. Perhaps the ul
timate question is will we help
them move forward?

[t would appear that the drop-
outrate is a better index of youth
misfortune rather than school

effectiveness.

Funny thing about willpower

WILLPOWER.
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NORTHEAST PORTLAND
Glisan St. Baptist Church Tillamook Park Bidg.
10401 N.E. Glisan 2108 N.E. 41* Ave
Mon. (enter parking lot side) 7:00 p.m MON 7:00pm
Wed. (enter parking lot side) 7:00 p.m TUE 7:00pm
Temple Baptist Church WED 9:30am 12Noon
1319NE. 7 5:00pm  7:00pm
TueFireside Room 12:00 noon THUR 9:30am 500pm 7.00pm
Timberine Dodge SAT  90am
2510 N.E. Sandy Bivd
Thur Conf. Room 12:00 noon
NORTH PORTLAND
Northminster Pres. Church 2823 N. Portland Bivd. Wed Downstairs 4:45 p.m.
n any meeting! For more information Call weekdays 8:30 am to 5:00 pm
(503)297-1021 (or toll free 1-877-297-1021)
www weightwatchers. com
] - - g

Announcing
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YMCA

the continuation of the

“Y-wE CARE”’
AFTER-SCHOOL PROGRAM

Serving Grades 3, 4, 5

brought to you by the Northside YMCA

in cooporation with:

e’re Here... We Care

For information please contact the Northside YMCA

503.288.3355

We build strong Kids.,

strong families, strong communities.
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