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Somebody Ought To Say Something
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May 30, 2001

When Back Row Seats Are
the Best in the House!

By L.K. Bass

If you ask anyone what he or she
thinks of the Portland Public School
district right now, your apt to see
rolling eyes, furled foreheads, puzzled
looks or dismayed faces. However,
the initial response your apt to hear,
is common: “What a mess that is!"

[he PPS Board may be performing
their jobs the best they can, but at the
last board meeting on May 21, the
best performance was to be found in
the Board Student Representative
and the supporting cast of what was
largely a Lincoln High School con-
stituency and members of the Crisis
Team.

What was before the board was a
‘procedural glitch’ preventing a vote
on policies regarding student in-
volvement and participation in school
affairs.

The board agreed to approve the
policy in principle and stated that
they expected to approve them com-
pletely at the nextboard meeting. The
Board Student Representative
thanked them for their support and
expressed indulgence over the oc-
currence of ‘the procedural glitch’
but echoed the great frustrations felt
and concerns over how the policy
process had proceeded. Citing that it
was unacceptable for the board not
to make a decision after having had
three months to review the policies
submitted; that many of the students
in attendance that night had expected
their complete approval. Atone point,
concluding that this delay, simply
exemplified the communication break-
downs that exists in the PPS dis-

trict....

Shortly thereafter, in quiet ca-
dence, down the aisles came mem-
bers of the Crisis Team. Within min-
utes of lining up before the board,
things got loud.

Then louder. Unable to proceed
with * business as usual’ the board
left and amazingly enough, that's
when communication and meaning-
ful dialogue took place. That’s when
the back row seats became the best in

Lydia K. Bass

the house! We all watched in amaze-
ment the interactions between the
largely Lincoln High School students,
some parents and Crisis Team mem-
bers. The crisis team echoed their
great frustrations and concerns over
the ongoing achievement gap of kids
across the river. Citing that it was
unacceptable for the board not to
have made solid progress in clos-
ing the achievement gap after three

Sullivan Remembered
for Civil Rights Crusades

The Rev. Leon H. Sullivan, thecivil
rights crusader who wrote the Sullivan
Principles, an international code ofbusi-
ness conduct that helped end apart-
heid in South Africa, recently died of
leukemia. He was 78.

Sullivan,a well-knownretired Phila-
delphia minister, died at Scottsdale
Healthcare-Osborm Hospital in subur-
ban Scottsdale, AZ, said his daughter
Hope Sullivan Rose.

Sullivan’s daughter issued a press

'statcmcnl. which started that at the

time of his death, Rev. Sullivan
"was surrounded by his family and
friends and was at peace. We ask that
everyone respect our family’s wishes
and give us time to grieve privately.
We have shared our father with the
world; allow us one moment toremem-
ber him amongst ourselves.”
Sullivan was best known for devis-
ing the Sullivan Principles inthe 1970’s

after he became the first Black board
member at General Motors Corp. in
1971. He decried them as *‘a code that
companies of America and the world
came to follow to end apartheid peace-
fully, starting with the workplace.”
Companies doing business in South
Africa were encouraged to give oppor-
tunities to their Black worker and help
local communities. “When I started
this program, a Black man had no legal
standing in South Africa,” Sullivan
once said. “Literally, you had to break
a whole system of inequity through-
out South Africa.”

As a Philadelphia minister in the
early 1960s, Sullivan organizedanon-
violent boycott of local companies
that would not hire Blacks. The slogan
was: “Don’t buy where you don’t
work.” The boycotts worked, and jobs
eventually were offered to people ofall
races, but many did not have the skills
required for the openings.

Sullivan offered a solution to the
challenge in 1964 by beginning Oppor-
tunities Industrialization Center (OIC),
a job training program affecting about
1.5million people in 142 centers world-
wide. A fter retiring active from Zion
Baptist Church in Philadelphiain 1988,
Sullivan moved to metro Phoenix. But
he remained active. His Phoenix based
International Foundation for Educa-
tion and Self-Help aided hundreds of

thousands of people in Africa and the
United State. He also served as an
advisortothe GM board. Beginning in
1991, Sullivan held several well-at-
tended African-African American
Summitconferences for Black Ameri-
can and African leaders in Africa. At
the time of his death, Sullivan was
preparing for the 6th African-African
American Summit in Nigeria, which
was slated for this month. Sullivan’s
daughter, Hope Sullivan Rose, said
she will lead the conference on her
father’s behalf, perhaps this fall. In
1992, then-President George Bush
awarded Sullivan the Presidential

Medal of Freedom. '
In 1999, Sullivan and United Na- ;

tions Secretary-General Kofi Annan
announced an updated version of the

Sullivan Principles to encourage fair |

employment around the world.

Sullivan was born in Charleston,
WYV, and educated at West Virginia
State University, Columbia University
and Union Theological Seminary. In
his hometown of Charleston, a street
was named after him in August. He
recalled his firstencounter with racism
he was about 8 when he tried to buy a
soda from and sitat adrug store counter
in Charleston. “That was my first real
confrontation with segregation and
Black and White, ‘“‘he said. “So I de-
cided ... that I was going to stand up
against thatkind of thing the restof my
life.” After conducting a desegrega-
tion drive in the city, the owner of the
then-segregated restaurant offered him
afree meal. Leaders across the country
recalled Sullivan’s leadership and his
world contributions. The Rev. Jesse
Jackson said in a press statement: “He
was one of my earliest mentors and
dearest friends, I loved him. .. hewasa
tall giant, he was aselfless giant. He set
up training centers all over Africaand
Latin America. He was a world leader.
With conferences, hedidmore tobring
together African-Americans together
than anybody in history.”

Kofi Annan recalled: “Reverend
Sullivan showed us all how much one
individual can do.” Rev. Sullivan is
survived by his wife, the former Grace
Banks; three children, Julie, Howard

and Hope; and seven grandchildren *

and admirers around the world.

years. They asked the kids to un-
derstand that they were there pro-
testing, not just for equal educa-
tion but for what comes with that
education: opportunities, the right
to make a decent living and to com-
pete equitably for jobs; that many
of the crisis school students in at-
tendance that night, had been
shortchanged by the district.

The students listened thought-
fully. Then countered with their
right to speak without interruption,
for which the Crisis Team apolo-
gized and asked for understand-
ing.

The students not only accepted
their apology but also stated that
they too believed and supported
the mission that all children de-
served an equal education and by
exchanging phone numbers indi-
cated they may be of support to
them in the future.

The meeting resumed with the
return of the board. As Lincoln
students went right back to work
presenting their case for more stu-
dentinvolvement and participation
in student affairs. They thanked
The Board for their courage to re-
turn and the Crisis Team for their
courage to pull back.

There were a lot of lessons to be
learned that night, but the greatest
one came from the spirit and moral
fortitude of the kids from both sides
of the river!

By the way, the board came back
and adopted the student’s policy
for student involvement - unani-
mously.

-

A PLACE TO CALL HOME.

PRESENTING THE PGE EARTH ADVANTAGE™ HOMES AT CHARLESTON PLACE

It's the American dream:
a home of your own. At
Charleston Place in St. John's,
PGE is supporting HOST
(Home Ownership a Street at
a Time) in making this dream
a reality for 100 families.
These homes are built to
meet PGE Earth Advantage
standards, which means they
offer increased energy effi-
ciency, healthier indoor air,
resource efficiency and

they're enviromentally
responsible. They're also
affordable, with prices start-
ing at $114,950. PGE believes
affordable housing is vital

to building a strong com-

munity-—one home at a time.

Open house, June 2. For
information, contact HOST:
503-331-1752. Para asistencia
en espaonol, contacte: 503-282-7744.

Este seguro demencionar a HOST
y el Charleston Place.
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Portland General Electric

WWW.PORTLANDGENERAL.COM

Imagine this: Youre proud of the
children you raised. Your grandkids
are talented and beautiful too. The
reality of retirement has finally arrived
and it's even better than the fantasy

"

Mutual Insurance. When it comes to
your future, over 70 0 years in the "

in an operating areaofﬁmand":'
a consistent rating of A+ (Superior)
from insurance rating authority A.M.
Best, we've got the kind
of stability that invites you
to relax. And isn't that
precisely what you had in
mind? So, call today and
talkk to a helpful, friendly
agent. Then dive right in.
Wl be close behind you.

AUTO HOME BUSINESS HEALTH LIFE = RsOnen

'All Your Protection Under One Roof.

American Family Mutual Insurance Company and its Subsidiaries, Madison, Wi 53783-0001 www.amfam.com
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