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AUGUST FREEDOM DAYS
MOMENTS IN CIVIL
RIGHTS HISTORY

By Janus Apams ———

In the summer of 1936, Eslanda
Goode Robeson fulfilled a lifelong

dream to visit Africa — her “old coun
tr "asan African American. The grand
daughter of a pioneering educator of
former slaves, she had been “brought
up in a household wide awake to every
phase of the Negro problem in
America.” WithaColumbia Univeristy
degree in chemustry, she was richly
educated for her breakthrough as a
black woman in medical research. But,
while visiting Europe with her hus-
band, Paul Robeson, she was “startled”
to find how censored her view of Af-
ricahad beenin America. “In England,
on the other hand, there is new of
Africaeverywhere.” Living in Europe
while her husband worked in film, she
eamed a degree in African anthropol-
ogy from the London School of Eco-
nomics, took the trip of a lifetime
three months touring South Africa,
Swaziland, Basutoland, Uganda, and
the Congo — and later published her
travel diary as a photoessay

Ironically, one of the most critical
moments in the Civil Rights move-
ment did not involve African Ameri-
cans. It took place in India on August
15, 1947, as that five thousand-year-
old civilization retook its freedom
from England

The hero of India’s freedom fight
was undenmiably Mohandas (or Ma-
hatma) K. Gandhi, born toa prominent
Hinduu family. His grandfather and
father were prime ministers of subju-
gated Indian states. Gandhi had stud-
ied law in London, returned to India to
practice in 1891, emigrated to South
Africa two years later, and become a
successful lawyerwithin thatcountry’s
Indian community —otherwise referred
to as apartheid’s “colored class.” It
was there that he honed his human
rights activism. But as an Indian, he
was, therefore, also Britishsubject. Dur-
ing the Boer War (between the British
and Dutch for control of South A frica),
he joined the British ambulance corps.
He retumned to India in 1914, during
World War I, remaining loyal to the
Crown. Butit was the Amritsar Massa-
creof April 13, 1919, that changed his
life. As South Africa’s whites would do

ninent Hindu famil

in Sharpeville and Soweto, as America
would do in Orangeburg and at the
Pettus Bridge, Britain did at Amritsar.
The army gunned down twenty thou-
sand Indian men, women, and children
penned inside a walled garden to which
they had come for a meeting on the
suppression of their rights of speech
and assembly. From that tragedy, the
Indian revolution — a nonviolent cru-
sade with Gandhi as its moral and
strategic leader
geographers had not yet found that the
world was round and interconnected,
consider this. Gandhi's activism be-
gan in Africa, where he read Henry
David Thoreau, the American pacifist
and Underground Railroad station
master; Rev. James Lawson helped
ground the “Civil Rights wars” in
Gandhi’s theory. And it is said that
Jesus departed the Middle East (north-
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government made a definitive

east Africa) to study in India. African
America’s crusade had found inspira-
tionina Hindu, a Hebrew, and a Chris-
tian disciple of both.

Theannual East-West gamebrought
out families in droves forthe high point
of Negro Leagues baseball season —
often more than forty thousand fans in
all. These were the days when legends
like Cool Papa Bell, Josh Gibson, and
Satchel Paige had their turn at bat. For
sport, for fun, for box office, there was
nothing like it. And one of the greatest
gameseverplayedon August27, 1938,
There was nothing minor about the
Negro Leagues, where, as it has been
said, “only the ball was white.” “They
say that we were not organized,” said
Kansas City Monarch veteran Sammie
Haynes. “We were organized. We had
two leagues. We had a 140-
game schedule. We played
an all-star game every year
in Chicago. We had sell-
outs. We had a World Se-
ries at the end of the season.
If that’s not organized, I
don’tknow whatis.” And it
was Rube Foster's idea.
This visionary team owner
invited other owners to join
himatthe Colored YMCA in
Kansas City, wheretogether
they founded the National
4 Negro League (NNL) on

' February 13, 1920. Thanks
toFoster, the Negro Leagues
were serious business — a
business with a full spec-
trum of jobs on the playing
. fieldand off, inmanagement
| andevery otherrelated field;
a business that was lost
when, as Foster always pre-
dicted they would, the white
major leagues integrated the
players, closing out black
businessmen and leaving
them behind.

On August 29, 1957, Congress
passed the Civil Rights Act of 1957,
Despite someofficial effortsto limit Jim
Crow, not since 1875 and the end of
Reconstruction had the federal gov-
emment made adefinitiveantisegrega-
tion strike. Yet the 1957 act was a step
backward for themovement. Inits lan-
guage, if not its intent, it undermined
the federal government’s power to in-
tercede in Civil Rights enforcement.
ltle [l actually repealed an 1866 stat-
ute giving the president power to raise
troops to enforce or to prevent viola-
tionof Civil Rights. While the president
retained powers to the same end, the
motive behind Congress's repeal of
presidential powers at the same time
that it was so reluctant to enforce
desegregation was certainly suspect,
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For on this very day, a situation was
bubbling over considered one of the
South’s most progressive as one of its
most racist. Three years after the Su-
preme Court rendered its school de-
segregation order, a judge granted an
injunction preventing the desegrega-
tion of Little Rock schools on August
29, 1981,

On August 31, 1955, the body of
fourteen-year-old Emmett Till was
found in the Tallahatchie River. Just
ten days earlier, he had come to Mis-
sissippi for a visit with relatives. On
his first day there, in the town of
Money, an incident took place that
ended in his lynching — an event of
international notoriety.

Having fun with some local boys,
he showed them pictures of his inter-
racial school friends in Chicago and
identified one as his girlfriend. Kid-
ding around, one of the local boys
dared him to speak to a white woman
in a nearby store. Emmett did just that.
With this, the boys told him he’d bet-

ter get away. Unaware of the rules of

the South, Emmett didn’t know to take
their words seriously. Nor did he know
to tell the relatives with whom he was
staying what had happened. They would
have known to get him out of town.
The following Sunday moming at
around 4 a.m., they were awakened by
intruders who struck Emmett’s grand-
aunt in the head with a shotgun and
demanded that his granduncle, Mose
“Preacher” Wright, give them the boy
‘who did the talking.” Kidnapping
Emmett, they vowedtokill everyonein
the house if Wright called the sheriff,
When Emmett didn’t return later that
moming, his cousin called the sheriff,
and his and Emmett’s mothers in Chi-
cago. Emmett was found dumped in the
river that Wednesday; one eye had
been gouged out, his forehead had
been crushed, he'd been shot, and his
badly mutilated body was swollen be-
yond recognition. Without permission
fromthe family, the sheriffordered im-
mediateburial. Emmett’smother, Mamie
Till Bradley, called everyone up to the
governor to stop the burial. Giving in,
the sheriff shipped the body to Chi-
cago with orders not to open the cas-
ket. Mamie Bradley did. And what she
saw so sickened her that she wanted
the world to see it too. Jer magazine
published the brutal photo, thousands
filed past the open casket, more gath-
ered for the funeral. The burial was
delayed four days to allow still more
to see that alynching was not a victim-
less, nameless act. It bore the face of
a child.
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Individual Differences.
Common Goals.

At U.S. Bank, we strive to ensure
that our workforce reflects the
diversity of the communities we
serve. We value the individual
differences our people bring -
differences which contribute to

a greater mutual understanding
and better responsiveness to
customers. As our success
continues to grow, we are always
seeking people who look for ways
to do things better - leaders who
embrace change and get excited
about possibilities in the evolving
world of financial services. If you
are dedicated to providing solutions
fl]r customers .‘ﬂ\! carc ill‘()lll '\'(Illr
community, consider the following

opportunities at U.S. Bank:

Branch Manager

Managing a high-volume service
branch, you will build customer
relationships through effective
business development strategies
and maintain profit while
successfully delivering products

and services. Prefer a four-year

degree in a business related field,

at least 2 years’ branch banking
experience and excellent supervisory

and communication skills.
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The Oregon State Government is at work to create opportunities for all. Join the
; dream as it unfolds. Help us achieve our goal.

“Peace is not merely a distant goal that we seek, but a means by which
we arrive at that goal.”
- Dr. Martin Luther King, Jr.

We wish to give tribute to the life and legacy of Dr. Martin Luther King, Jr.

Here are just a few of the agencies that represent the State Government’s
commitment to diversity:

Office of Governor John Kitzhaber
Department of Administrative Services

- [Bbank.

Personal Banker

Develop and maintain profitable retail
banking relationships and sell a wide
range of U.S. Bank products and
financial solutions. Requires at least

3 years’ experience in direct sales.

Teller

Provide prompt, courteous customer
service by conducting financial
transactions including deposits,
withdrawals, advances, and payments.
Requires strong dedication to customer
service and a minimum of 1 year cash
handling experience.

If you share our appreciation for
community, opportunity and
individuality, we’d like to know what
else we have in common. U.S. Bank
offers a competitive salary and benefits
package. For immediate consideration,
please send your resume, indicating
Job Code POB/0113/JW on all
correspondence, to: U.S. Bank,

Jo Westbury, P.O. Box 8837 T-3,
Portland, OR 97208. Or, fax to:

(503) 275-4838. Background screening
and drug testing required. We are

:
i
1
1
&
¥
t
by
i
‘\ i

an equal opportunity employer and
drug-free workplace. For information
on other U.S. Bank openings, call our
Job Line at (888) 456-7776.
www.usbank.com

Department of Consumer and Business Services L

Oregon Department of Transportation
Oregon Housing and Community Services
Department of Revenue
Division of State Lands
The Oregon Lottery

Oregon Health Division

Department of Human Services

Oregon Economic and Community Development Department

Oregon Employment Department

Oregon Youth Authority

For more information on opportunities with the State of Oregon (employment, business

development, and services), please visit our web site at http

www.state.or.us.
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