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C A L L TO A C T I O N " CIO

Social Conscience Civil 
Responsibility

B y Charles D. H a yes ......—

M ention c iv il  d iso b e d i
ence, and most people think 
of Martin Luther King Jr. or 
Mahatma Gandhi. But, a hun
dred years before their time, 
Henry David Thoreau was its 
champion. Thoreau was very 
nearly an anarchist, and his 
contempt for government has 
caused him to be greatly m is
understood.

In his essay “Civil D isobe
dience”, published in 1849, 
Thoreau argues that the gov
ernment which governs best 
is the one that “governs not at 
a l l . ” P eop le  who
m istin terpret his work stop 
there , failing  to recognize 
that what he advocated was 
“better governm ent.” His no
tion of better government re
quired superior constituents.

King and Gandhi knew ex
actly what he meant. In a coun
try made up o f citizens like 
Thoreau, there would be no 
need for much government at 
all. And, in such a society, 
in s t i tu t io n s  lik e  s la v e ry  
would be impossible.

T h o re a u ’s e ssay  was a 
clarion call for development 
o f a soc ia l co n sc ien ce  by 
each and every member of 
society, not ju st by victims 
of oppression and injustice. 
He asks, “M ust the citizen  
ever for a moment, or in the 
least degree, resign his con
sc ien ce  to the le g is la to r?  
Why has every man of con
science, then?...The only ob
ligation which I have a right 
to assume is to do at any time 
what 1 think righ t.”

B eyond the  o p p re sso rs  
th em se lv es , T horeau , also 
held accountable those who

benefited  from the oppres
sion, regardless of whether 
they had anything to do with 
creating the injustice.

Thoreau’s philosophy was 
about accepting responsibil
ity. More than for the evils 
inherent in governm ent, he 
held contempt for the lack of 
public awareness and felt re
sponsibility  among the free 
citizens of his time. Little has 
changed.

Turn your television to the 
financial news and you will 
hear talk of leveraged mul
tiples, short selling, buyouts, 
and arbitrage with jargon so 
complex as to defy compre
hension. And yet, the major
ity of people who strain to 
undem sfid fhese convoluted 
concepts cannot conceive that 
people who enjoy the advan
tage of this system, which is 
unjust by design, bear any re
sp o n s ib ili ty  for se ttin g  it 
right. Economic justice  re
quires thinking about fairness 
w ith as much in te lle c tu a l 
rigor and enthusiasm as we 
apply to Wall Street invest
ments.

Thoreau allowed that each 
of us might pursue legitimate 
in terests w ithout taking up 
the banner of a particular in
justice. At the very least, how
ever, we have a duty to stop 
benefitting from the disadvan
tage of others. We must not, 
as a result of our advantage, 
sit “upon another’s shoulders.”

Simply put this holds each 
of us responsible for the soci
ety we live in today. It matters 
not a whit to Thoreau that you 
and I weren’t a party to estab
lishing the institutions which 
continue to perpetuate injus
tices through discrim ination

and exclusion. That we benefit 
from them today, in ignorance 
of our own continued accom
plice, is not an excuse.

King put it this way: “Many 
people fear nothing more ter
ribly than to take a position 
which stands out sharply and 
clearly from the prevailing 
opinion. The tendency of most 
is to adopt a view that is so 
ambiguous that it will include 
everything and so popular that 
it will include everybody.”

He and Gandhi understood 
the power of injustice brought 
to light. They knew that non
v io len t p ro te s t e sp ec ia lly  
when those who protest are 
mistreated -  will bring social 
conscience to bear on anyone 
who harbors any semblance of 
honesty.

More than a century has 
passed since Thoreau pub
lished “Civil D isobedience,” 
yet millions of Americans re
main unmoved to figure out 
for themselves what is just and 
unjust. The sophomoric sense 
of citizenship embraced by too 
many for too long is a free
dom from -  a poverty-stricken 
sense of freedom which fo
cuses on what each of us has a 
right to escape at the expense 
of responsibility  we should 
own.

People who deny their cul
pability for slavery because 
they were not yet born when it 
was practiced, find it hard to 
comprehend that they, as c iti
zens are responsible for what 
is today. If injustices are still 
present as a result of the in
stitution of slavery ,then  each 
of us the duty to discover the
cause, the effect, and the rem-
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Let UPS pay for 
your education.

UPS has always believed in 

three powerful forces:

Its employees.
The community.
And, education.

That’s why UPS is proud to introduce 
the EARN and LEARN program.

Now, not only do part-time UPS jobs pay $8.50 per hour to 

start plus full medical benefits, they qualify you for up to 
$3,000 per year in education assistance.*

Are you going to college? Don’t pay for it.
Let UPS pick up the tab.

Call the UPS 
J o b I i n e 
2 8 6 - 7 2 9 8  
or check us out 
on the web at 
www.upsjobs.com
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* Program guidelines apply; available at Swan Island, Airport and Tualatin facilities. An Equal Opportunity Employer.

INNOVATIVE 
PROGRESSIVE 

VALUE DRIVEN
If you are seeking a career opportunity with a 

* organization that offers challenge and opportunity, 
consider Southwest Washington Medical Center. Located 
in Vancouver, Washington, just minutes from most points 
in the Portland Metropolitan areas, we are a growing 
dynamic acute care medical facility.

We are seeking individuals who are highly guest service 
oriented, creative, and team players in a variety of areas 
and specialties. From Physical Therapists to Food Service 
Workers, Radiology Technicians to Registered Nurses, 
Respiratory Therapists, Speech Pathologists and 
Housekeepers, opportunity and challenge await.
SWMC is Tobacco Free

We offer competitive 
salaries and an excellent 
benefits package. For 
more information about 
our openings please 
contact our Job Line at 
(360) 514-2268 
1 (800) 455-4443

Doug Williams, Human 
Resources Specialist at 
(360) 514-2269 V 
(360) 514-3244 TDD

Equal Opportunity Employer

The nation’s leading manufacturer of rail cars and barges is 
looking for new team members to work as:
• Entry lever helpers
• Fitters/ Welders
• Maintenance mechanics, electricians and technicians
• Crane Operators
• Forklift Operators
Gunderson offers a competitive compensation package 
rewarding performance and commitment. We also offer 
medical, dental, vision, life insurance, 40IK, tuition 
reimbursement, sick pay, vacation pay and more.

All applicants are required to successfully complete a pre
employment physical and drug screen.

If you are interested and meet these qualifications, apply in 
person between the hours of 7:00 -  11:00am and 12:00 -  
3:30 at:

Gunderson Inc.
4350 NW Front Ave.
Portland, OR 97210

FAX
(503) 972-5987

Call our Job Hotline for updated 
information 
(503) 972-5901 
An EOE Employer
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