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C A R E E R S
Worker-Owned Temp 
Agencies Aim to Halt 
Slide in Benefits
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As corporate downsizing creates a 
boom in the temporary worker industry 
thatcriticscontendderues workers their 
righttill benefits, the concepts ot worker- 
owned and nonprofit temp agencies are 
emerging as a way to build solidarity in 
the temporary workforce and provide 
such employees with access to benefits 
like health insurance.

The temp industry nationally 
has grown 15 percent in revenue 
every year tor the last 16 years, 
explains Barrie Peterson, associ
ate director o f the Seton Hall Uni
versity Institute on Work.

Worker-owned and nonprofit temp 
agencies are being seen as an alterna
tive to provide "something better for 
the worker than the commercial in
dustry now provides," such as health 
insurance or training. Peterson said. 
“If a nonprofit is hooked up, as most

are, with a career-counseling service 
or an agency that helps job seekers, 
that means that that agency has little 
cost of recruitment. It’s already get
ting talent coming in who are being 
assessed, and it’s not a big additional 
step to add a placement function on 
that,” he said.

"Look at the classified section 
in the newspaper," Peter said. “A 
nonprofit temp agency would not 
have to go to the expense to recruit 
people because it would have a 
regular flow o f talent.

Secondly, if a nonprofit temp 
agency could arrange to provide 
health insurance and broker good 
training, turnover would be prac
tically nonexistent, Peterson said. 
“Temp workers in that kind o f en
vironment will stay with you be
cause there is viable health insur
ance and a career ladder, neither 
o f which exist in commercial agen-
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cies,” he said.

Experience teaches that it re
quires more than just landing a job 
to keep a women off welfare per
manently, says Louise M oss, a 
former state caseworker who runs 
the Stamford W omen’s Mentoring 
Network in Connecticut.

“What most welfare mothers 
need is the "know-how" that middle- 
class people take for granted,” said 
Moss, who founded the network 
eight years ago.

For example, she said, “How do 
you act and dress tor a jo b .’ How can 
an attitude you need on the street 
work all wrong in an office?"

Then there’s managing money. 
"How do you budget a weekly salary 
when you’ve been used to a monthly 
welfare check? How can you get de
cent child care when you have little 
money? And what do you do when the 
babysitter doesn't show up?

According to Moss, "It was all 
those reasons and more that women 
after woman would actually find a

job. get o ff welfare and then be 
back in my office again two or 
three months later.”

The network meets this challenge 
by pairing welfare mothers with 
mentors -  business or professional 
women who volunteer to work one- 
on-one in the program for a year.

Asked what effect new laws man
dating a time limit to welfare ben
efits have had on a program like 
hers. Moss said: "They put us in a 
vise. The number o f women seek
ing help has doubled, while the fi
nancial support from private do
nors that we count on is shrinking.

Connecticut’s 21-month cutoff 
of welfare benefits means that “we 
are sending women into an economy 
where their skills levels don t meet 
workplace demands. But we just 
don’t have the time to get them 
ready. At the same time, fewer and 
fewer government dollars are avail
able for education and training.

"And to make matters worse, 
more and more of the entry-level 
jobs our clients can get are becom
ing part time with no benefits.”
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BUSINESS PATHWAYS

M E E T

Length: 6 Weeks
WHERE

Portland Community College Skill Center 
Portland, OR 97217

DATE
June 14 -  Orientation for Students 
June 17 -  Employer Presentation

TIME
June 14, 8:00 a.m. — 5:00 p.m.
June 17, 10:00 a.m. -  2:00 p.m.

COST
Tuition Free

P O T E N T I A L  E M P L O Y E R S
Application Procedure:

• Attend General Orientation 
• Participate in the Assessment Process 
Participate in Individualized Counseling

C o n d u c t e d  in  p a r t n e r s h ip  w it h :
• American Family Insurance 

• Colonial Leasing • Embassy Suites Hotel 
• Fred Meyer Inc. • Hilton Hotel 

• McDonald’s Corporation • Safeway 
• Thomason Auto Group and others...

• United Parcel Post (UPS)
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$687

$922
$1.157

$1,392
$1,627

$1,862

$2,097

$2,332

$8,240
$11,060

$13,880

$16,700

$19,520

$22,340

$25,160

$27,980

•Note: over 8 family members, add S235 per month, or $2.820 per year, or $1.36 

per hour per person over 8.
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LESS CRIME IS 
NO ACCIDENT

It takes you— 
and programs that work.

Call 1 800-WE PREVENT and we'll 
send you a free booklet on how 
you and your community can keep 
kids away from crime and crime 
away from kids.
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created to take their place

For More Information, Call (503) 978-5341
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Ethan
Bradford
Hoping to moke a difference

In his first year at PCC, Ethan enjoys the mix of ages, 
cultures and backgrounds. "There are so many different 
people compared to high school, he says. The older 
students take studying more seriously. It makes for an 

interesting experience in class.”

The nation’s leading m anufacturer ot rail cars and barges 
is looking for new team members to work as:

• Entry level helpers • Fitters/Welders 
Maintenance mechanics, electricians and technicians 

► Dispatchers • Forklift drivers • Crane operators

Gunderson offers a competitive compensation package rev ar g p 
commitment. We also offer medical, dental, vision, life insurance, 401K, tuition

reimbursement, sic pay, vacation pay and more.
All applicants are required to successi mmplae a pre-employment physical and drug screen.

If you are interested and m eet these qualifications, apply in person 
between the hours of 7:00am -  11 :00am and 1 2:00pm and 3:30pm at:

G underson Inc.
4350 NW Front Ave 
Portland, OR 97210

Fax (503) 972-5987
Call our Job Hotline for updated information • (503) 972-5901
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Adia Täylor 
Megan [ohnson 
Adam Perry

Benson High School 
Benson High School 
Grant High School

OB/GYN 
Physician Asst. 
Pediatrics

RESTAURANT

This is the tenth year that the 
Legacy Emanuel Healthcare Schol
arship has been awarded to high 
school seniors who reside in North 
and Northeast Portland and are 
planning to study for a healthcare

career. The scholarship is $ 1,000, 
renewable for up to four years, 
and the funds may be used for 
tuition, books and other tees. 
Information is available by calling 
Community Relations at 
413-4630.

Legacy Emanuel 
Hospital & Health Center

For employment information, check our website at www.legacyhealth.org.
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Ethan also gives high marks to many of his professors: 
"My first biology teacher was awesome; he’s real with 
you, he brings it to your level.” On a scholarship him
self, Ethan still appreciates PCC’s low cost. I tell my

friends, for one class at the uni
versity you can take three at

PCC," he says. "There’s
something for every

body here. It’s a cool 
place.”

S3 Dost Quast»

Portland
Community

College
505-244-6111

College that 
fits your life.

Classes start 
June 21.

Excellent opportunity to work in the fast-paced, 
exciting world of Cutting Edge Concepts 

at the Rose Quarter, Portland’s professional sports and entertainment center.

Successful candidates must possess verifiable food serv.ce m anagem ent experience, strong communication  
and com puter skills, ability to w ork independently in a team  environment.

• Restaurant/Catering Manager

• Suite Manager

Salary commensurate w ith  experience, plus full benefit package.

Io  apply, send detailed resume to:
CEC, Human Resources Manager,

One Center Court, Suite 200, 
Portland, OR 97227.

No phone calls please.

Equal Opportunity Employer Mmonnes and lemalei are encouraged to apply M/f/D/V

http://www.legacyhealth.org

