license and personal auto

liability needed. We value

diversity. Send cover letter and

resume by Monday, March 22™

to: Arras Human Resources

Dept., 738 NE Davis, Portland,

OR 97232.

Equal Opportunity Employer

Washington County

Community Development

Program Manager

$4,775 - $5,804

Closes March 26, 1999

Community Services Program
Monitor
$2,168 - $2,636/mo
Closes March 26, 1999

Engineering Associate
$3,639 - $4,425/mo
Closes March 26, 1999

Call (503) 648-8606/TTY (503)
693-4898 for information.
County application and
supplemental application forms
required. Women, minorities,
and people with disabilities are
encouraged to apply.

Apply To:

Washington County Human
Resources Division

155 N. First Avenue, Suite 320
Hillsboro, OR 97124

This is a new position to provide

grief support groupsin the north/
northeast Portland community
forchildren, teens and families
who have experienced a death.
The person will be responsible
for coordinating and running
support groups, recruiting and
training volunteers and providing
education about griefto schools
and other community
organizations. Preference will be
given to applicants with a
Masters Degree in a human
service field and at least three
years experience working with
children and families.
Experience and familiarity with
programs in north/northeast
Portland and good written and
public speaking required. Send
cover letter, resume and salary
requirements to:

The Dougy Center

PO Box 86852

Portland, OR 97286

Thriftstore Clerk
Franz Bakery needs a reliable

person with 3 months + cashier

or cash handling exp. Retail
Sales helpful. Transportation
needed for multi locations.
$9.00/hr. Apply Employment
Office, 30 N. Webster, Ref
#:1117479. We encourage
women and minorities to apply.
AA/EEO Employer

program/project leader responsibility. A related Bachelor's degree
may be substituted for up to three years of the required experience.
Negotiable annual salary up to $69,000 ($61,000 for Principal
Executive Manager D) + excellent benefits: health insurance; paid
vacation: sick and personal leaves; 9 paid holidays and full employer-

hearing Impaired) or visit www.hr.das state.or.us/jobs for
application materials. 0DOT is an AA/EED employer commifted to a
diverse workforce. Deadline is April 12, 1999,

Fleld Services Techniclan
Information Systems Specialist 5
mmmmﬂﬂhmmammuﬂ
mmmmm.mmmmmm
mw‘;m{wmms.mmuamdu
team focused on analyzing ODOT ‘s business requirements. identify
emerging technology to meet our goals. Position awailable in Salem.
Requires MCP + an AS in Computer Science or 3 years' experience.
0DOT offers salaries up to $51,180 annually, plus excellent benefits.
Emall your resume to experience.T@odot.state.otus in the emall
subject ine Inciude OCDT9070 or fax it to 0DOT, Attn: OCDTS070,
(503) 378-2016. Applicants possessing Vocational Rehabifitation
certificates and,/or Veteran's points refer to announcement for more
information. Information Is avallable on the State of Oregon
mﬂﬁnm//mmw.mu
an AA/EEQ employer committed to a diverse workforce. Deadline s
March 24, 19999,

Principal Executive/Manager E

Data & Systems Administration

Technologysawy financial leader wanted in Salem! Partnering your
managerial skills and knowledge of financial data administration, you will
oversee ODOT's various, complex financial systems. Establish policy
and ensure integrity of systems data. Coordinate systems development
and enhancement projects with customers and staff. \dentify and
assess customer needs. Evaluate system compliance to accepted
standards. Supervise and provide leadership to a team of technical
experts. Provide advice and counsel to ODOT managers. Promote the
implementation of technological advances to meet challenging business
msmm-ss.mm+mwm:m
insurance; paid vacation; sick and personal leaves; 9 paid holidays and
full employer paid retirement contribution. Announcement #OCDT9073.
u—nmmmmmm(muﬂ-

www.he das. state.ocus,Jobs

application materisls. ODOT is an AA/EEO employer committed to a
diverse workforce. Deadline s April 5, 1999

Contract Compliance Officer
Program Techniclan 2

Program Representative 2

Reglon Roadway Safety Program Coordinator

Make a difference by helping to reduce traffic related fatality and injury
rates on state and local roads. Current vacancy located in Salem. You
will provide expertise on the behavioral and engineering elements of
transportation safety and coordinate involvement of public and private
agencies and organizations in regional transportation safety efforts.
Requires 4 years of technical or professionaklevel experience
analyzing or advising and/or instructing the public concemning specific
mmm.mmam.mwmd
participant reviews. Two years of the expenence must have been
monitoring, representing and reviewing programs. Salary $2,763 -
$3,865/month + excellent benefits: health insurance; paid vacation;
sick and personal leaves; 9 paid holidays and full employer-paid
retirement contribution. Announcement #OCDT9115A. Contact
0DOT Recrultment at (503) 9864030 (TTY 986-3854 for the
hearing impaired) or visit www.he.das. state.or.us /Jobs for appiication
materials, ODOT is an AA/EEO employer committed to a diverse
workforce, Deadline is April 2, 1999.

DEPARTMENT OF HUMAN RESOURCES
Oregon Health Division

Principle Executive Manager C

HIV/STD Prevention Manager

Oregon Health Division's (OHD's) HIV-STD-TB Program Is seeking
applicants for a Management staff position located in Portland.
This fulktime position directs statewide HIV prevention activities
and provides technical assistance to county heaith departments in
the administration of local HIV-STD prevention programs. Duties
include; planning and coordinating HIV-STD prevention education
activities for providers and consumers including statewide

and Testing Program, programs

coordinates programs with the Oregon Department of Education
and the Office of Alcohol and Drug Abuse Programs, works to
ions  with

The purpose of this position is to provide coordination and
support for the WIC data system (TWIST) project during its
development and implementation. Responsibilities include
coordinating communications between project work groups, local
partners, and the software developer. The person in this position
plans and organizes data system conferences, issues general
correspondence to contractor, local agencies, and outside
vendors related to the project, and develops procedures and
systems for work flow. This position also contributes to the
development of training materials and maintenance of a database
for use during training activities and implementation of the TWIST
system. This is a fulktime position. Salary is $1,808 to $2,516 a
month. For more information and a complete job announcement,
please call (503) 731-4008. Closing date is March 26, 1999.

DEPARTMENT OF ADMINISTRATIVE

knowledge and skills required as a minimum for the level is
required. 15 quarter (10 semester) graduate-level Computer
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The Director is responsible for the a neat appearance and a
Mental Health Consultant management of the office andits positive attitude. " 2
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Mental Health Consulta_ntl for planning, directing, Applicants must have valid fren has a price, efficiency and inteligent strategies can keep costs to a minimum. if bettering the quality of ife in Oregon sounds ke a worthwhile
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. mwmmimmm- Appfy In person between 12:00 the department. Duties will include t.ikung meet r':g minutes; transcribing and distnbuting the minutes 10 vanous project teams and workgroups; providing
Training Coordinator budget preparation and and 1:00PMdaily at City Center sther sacretanal support, including filing, back-up phone coverage, sorting an distributing mail, and arranging and confirming t!rmr anl'ansremems :
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