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Na'im Akbar

I nterview m Joy Ramos

N a’im A kbar has 
been described 
by Essence 
magazine as 
“one o f  the 
w orld’s preemi
nent African 
American 
psychologists 
and pioneer in

the development o f  an African- 
centered approach to m odem  
psychology.” His books and articles 
exploring the personality o f 
development o f  the African 
Americans have led to numerous 
network television appearances, 
including “Phil Donohue,” “Oprah 
Winfrey,” “G eraldo”, and “Tony 
Brow n’s Journal.”

Q : W hy do A frican  A m ericans 
have so m uch  tro u b le  getting 
beyond rac ism ?
N a’im A k b ar: I think it should be 
phrased the other way. Why doesn’t 
racism go away? I think that’s the 
reason we can’t get away from it. It 
changes its forms and m anifesta
tions. W e’re not on plantations or 
the back o f  buses, but w e’re still 
dealing with the daily confronta
tions o f  corporate America. So, the 
ongoing rem inder is that racism is 
an essential discrim inating force in 
this society made inescapable. As 
long as there’s a reality, it would be 
actually psychotic to not be 
conscious o f  a reality that con
stantly confronts you you if  are o f 

African descent.

Q: A re A frican  A m ericans 
psychologically coping well w ith 

racism ?
A kbar: W hen you look at the

African American community 
across the board, even though 
there’s a growing level o f  con
sciousness and progressive kind o f  
thinking, the young people (o f 
G eneration X) are probably the 
least capable o f  dealing with racism 
than any generation o f  African 
American youths.

The reason this is true is because 
these kids were raised by parents 
who bought into the idea that things 
are better now. O ur prom inent 
presence in the media began to dull 
our sensitivities to the fact that even 
though we were present, we still 
w eren’t powerful. We began to 
confuse presence with true change 
and influence. Our young people 
then have been brought up liking 
information and abilities to really 
deal with the realities o f  racism. So, 
they then somehow see themselves 
as kind o f  floating in a morass.

O ur young people don’t really 
understand that a lot o f  our barriers 
to our advancement are racist 
barriers. We still interpret ourselves 
as being inferior and incapable 
rather than understanding the real 
dynamics o f  society and until we 
can realistically assess where our 
personal lim itations and where are 
the persisting barriers o f  racism, 1 
don’t believe w e’ll be able to move 
ahead to heal ourselves.

Q : How can  one heal from  racism  
to get th e ir  personal pow er back? 
A kbar: Health is the ability to 
engage in self-affirming behaviors. 
The more the people are able to do 
w hat’s necessary to preserve their 
lives, the healthier they are. As long 
as we are engaged in these m as
sively self-destructive behaviors, it 
really has a great deal to do with

our loss o f  personal power.
For example, we then put most

o f  our resources back out of the 
com m unities rather than turn them 
back into the communities. We are 
actually bleeding out our personal 
pow er and economic resources. 
A frican Americans are engaging in 
many self-destructive things. We do 
that because we have not healed to 
regain the personal pow er o f  one’s 
will or self-determ ination to affect 
their lives in positive kinds o f ways.

As we are able to accept and 
understand ourselves and move 
beyond the continuous hurt, what 
we begin to discover is our capacity 
for self-determination in ways never 
imagined.

We need to take a m ore active 
role in determ ining where we 
(African Americans) are going as a 
people. W hen you look at us in 
terms o f  the statistics on Black 
economics, crim e and health 
conditions, we don’t look very 
healthy. But, when you look at 
things as in increase in self-esteem 
and self-awareness, there is a 
growth in those things that is 
noticeably positive.

Q : Is a fo rm al apology and  
rep a ra tio n s  given by the  federal 
governm en t necessary in healing 
from  rac ism ?
A kbar: An apology is an important 
symbolic gesture. And, 1 think that

people d idn’t understand the 
importance o f  that as a symbolic 
gesture until the whole Clinton 
scandals came up and how even 
those people who were making a 
mockery at the significance o f  an 
apology suddenly found that if  they 
could just make Clinton apologize, 
at least there would be a dem onstra
tion o f  Atonement. It’s very 
significant.

I think there needs to be some 
type o f  reparations program. I’m 
not sure a direct financial payment 
can be done. The immediate victims

are no longer around. Even many o f 
the things that are pulled back with 
affirm ative action could be ear
marked as reparation programs. 
A frican American students should 
have easier access to educational 
funding. And, A frican American 
businesses should have easier 
access to start-up loans in order to 
be compensated.

The point is that those kinds o f  
gestures would show an ownership 
o f  the destruction and a willingness 
to engage in the healing process 
from the European-American side.
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S2S. COLD SNAP 
DISCOUNT COUPON

GALLON

SAVE 2< A GALLON
Housewarmers Oil Company, your first choice for premium home 
heating oil at a discount, offers more savings for heating oil users. Now, 
for a lim ited time, you can take advantage o f our COLD SNAP DISCOUNT 
COUPON and save an EXTRA 24 a gallon before the winter rush begins. 

Call Today and SAVE!

283-5555
COUPON HAS NO  REDEEMABLE CASH VALUE
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Seaside Motel 6 #4062
John Wolf

Owner
2369 S. Holladay Drive 
Seaside, OR 97138

Office: 503-738-6269 Fax; 503-738-4276 
For Reservations Call 1-800-4-MOTEL-6

AU«« of Motel 6 Operating LF.

The N a tion a l C ou n cil o f  N eg ro  W om en, Inc. 
Tri-County Section Spring Fundraiser

Presents
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S a tu rd ay , M ay  0 1 ,  1 9 9 9
Shilo Inn Newport Newport, Oregon

An Evening of Entertainment at the Beach!
Music By: Leslie Taylor

Dine on Hors d’oeuvres Buffet
W ake up  to  th e  M orn in g -a fter  B re a k fa s t B u ffe t

Donation: 175.00 Per Couple 
Tax Deductible Amount $30.00

Purchase Your Ticket Now! Space is Limited!

Tickets: Hair Creation 
5 4 2 5  N.E. 3O,h 
(503) 2 8 1 -1 1 8 5

For More Information 
Call Ms. Phillips 
(503) 281-2381

Proceeds to Help Develop and Implement 
Programs of Concern to the Community

C e l e b r a t i n g  B l a c k  H i s t o r y  M o n t h

Harriet Tubman 
Conductor, Underground Railroad 

1820-1913

Harriet Tubman's name is synonymous with the Underground Ra.boad, that clandestine path to freedom for so many enslaved 
African-Americans. As a conductor on this secret route, Tubman made more than 20 tups, guiding as many as J00  slaves to 

freedom in Northern states, earning her the nickname, -Moses" and a $40,000 bounty on her head.

Beginning in 1860, she campaigned publicly and aggressively against slavery and for women's rights. During the Civil War, she 

worked us a nurse as well as a soldier, spy and lookout. After the war. she moved to Auburn, NY.

Despite her Civil W ar service, she did not receive a pension until more than 30 years after the war When the $20-a-month 
pension did arrive, she used it to establish the Harriet Tubman Home for the aged and needy. In 1978, she became the first 

African-American woman to be honored with a commemorative postage stamp from the US. Postal Service.

Kaiser Permanente honors outstanding individuals such as Harriet Tubman for inspiring us io make a differ
ence We encourage these aspirations by making a diversified workplace a priority. Kaiser Permanente 
welcomes persons from all backgrounds to join our learn and to make a difference. Opportunities abound in 

the following areas:

Dental • Nursing • Imaging Services • Laboratory

Office/Administrative • Management • Service
To find out more about employment opportunities with us, visit our website at www kpnw.org to review job 

listings You may complete an application on-line and refer to specific jobs

www.kpnw.org
Employment Office

500 NF. Multnomah St.
Portland, OR 97232

Drugfree workplace AA/EEO.
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