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Education For A New Century: Blacks
Technology And Immigration |l
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By Pror. MCKINLEY BURT

Readers seemed shocked last week
at my revelations of the games played
bytheU.S. DepartmentofLaborinthe
1960°s and 1970s: Issuing glowing
descriptions of supposedly massive
training of minorities in technology
while at the same time quietly devel-
oping a process for obtaining visas for
the import of thousands of Europeans
with the very same skills.

It was the famous Roman orator
and statesman, Cicero who put it so
well: “Not to know what came before
youis toremainachild.” We woulddo
well to keep this in mind as various
northeast community organizations
deal with tenuous propositions the
school district is presenting as a mas-
terful “reconstitution” of a long-de-
fective educational system. It is said
by some to resemble “Reconstruc-
tion” - deja vu all over again. Espe-
cially vague is technology at Jefferson
High.

Cicero would be pleased if he were
to learn that A frican Americans finally
have acknowledged and put to work
the documented technical skills dem-
onstrated overthe centuries. But when

and ugly) I quote earlier writers.

While mostof ‘us” have read Carter
G. Woodson’s famed book “The
Miseducation of the Negro”, few have
read his earlier, very incisive volume,
“The Education of the Negro prior to
1861." Whereas my research and writ-
ings on American blacks involved in
technology and invention begins with
the documented technical skills of
slaves in the South, Woodson, as does
W.E.B. Dubois, details a 19th century
New England experience.

Pausing for a moment, let me say
that over a decade ago I wrote here
that, “From Saugus, Massachusette
down to the Chesepeake Bay Area,
there were over 236 iron plantations
(not cotton), each operated by a
complementofslave men, women and
children. Doing what they did well on
the West Coast of A frica before being
kidnapped, these survivors produced
iron ingots which the masters shipped
to England. There the iron was made
into cookware, tools, farm implements,
etc. of every sort and shipped back to
America at exorbitant prices.”

When eager and motivated black
students took copies of the article to
there classes, racist teachers and cur-
riculum specialists said “its all a le,
disregard this nonsense.” As usual |
had my documentation, a National
Geographic Magazine series by one
of America’s most noted historians
(white) - and a statement from the
“British Colonial Office.” They kept
meticulous records, with the name of
each slave and his daily production of
ingots. There were no apologies of
course, nor is there today as this cruel,
ignorant denial ofhumanity goes onin
this school system.

But to return to Carter G.
Woodson's, “The Education of the
Negro Prior to 1861.” We have this
gem from the introduction by the late
John Henrik Clarke, a great black his-
torian of personal acquaintance.

“The neglected aspect of the edu-
cation of the Black Americans prior
to 1861 is the proliferation of educa-
tion and publications among the free
Blacks in New England. Many of
these Blacks were escaped slaves.
Many were originally New England
slaves who had bought their freedom
by working as skilled craftmen on the
weekends. Because the winters in New
England were long and there was not
enough farm work foraslave todoall
year round, many slaves became in-
dustrial workers, ships’ caulkers, plas-
terers, builders and the forerunners of
the early industrial inventors. Many
of them made tools and other equip-
ment that lessened the burdensome
nature of their occupation. Out of this
mixture of former slaves, escaped
slaves came a Black American of this
mixture of thinking class that today
would be called middle class. They in
no way resembled in their action,
attitude and commitment the present
class of Black Americans called the
middle class. They were committed
to the liberation of the rest of their
people who were still not free. This
could be the most responsible class of
people that Africans have produced
in America.”

Bothof Woodson's valuable books
may be obtained at the ‘Reflection
Bookstore, Southeastcornerof MLK
and N.E. Killingsworth.

And in reference to Woodson’s
comments on the black technicians

who were the forerunners of the black
inventors of the Industrial Revolu-
tion (over a thousand listed at
Mooreland Library, Howard Univer-
sity), I constantly met a stone wall
from the school district in the intro-
duction of other motivating material.
For instance, this 1894 presentation
to his fellow Congressman by Repre-
sentative George H. Murray who held
8 patents himself.

* I hold in my hand’ a statement
prepared by one of the assistants in the
Patent Office, showing the inventions
that have been made by colored men
within the past few years...

This statement shows that colored
men have taken out patents upon almost
everything, from a cooking stove to a
locomotive. Patents have been granted
to colored men for inventions and im-
provementinthe workshop, onthe farm,
in the factory, on the railroad, in the
mine, in almost every department of
labor, and some of the most important
improvements that go to make up that
great motive powerofmodemindustrial
machinery, the steam engine, have been
produced by colored men.”

The Congressional Record, 53rd
Congress, 2nd session, p.8382.

Next week, the cruelest vise of all,
whereby even the local contemporary
role models in technology are ex-
cluded. And an examination of first
rate science projects launched by black
teachers and others that were either
brought to a screeching halt or com-
pletely ignored. Then back to the va-
garies of technical training at Jefferson.
People are noticing the massive lay-
offs intechnology. I'll have comments
from people in the field. Is the district
paying attention?
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reorganization have changed the
roles of managers and depart-
ment heads. Corporations have

decentralized management,

spreading operational procedures
throughout the corporation.

Working for multiple bosses
can mean multiple headaches or
multiple praises. Good commu-
nication, good relationships and
trust are the key ingredients if
you report to a variety of people.
You can not choose the one boss
you prefer to serve. Generally,
you are working for everyone. It
is easier to work for one person,
but that is not the new corporate
style.

Herein lies the dilemma, which
boss to serve first. If push come

to shove honor the most senior
person first. Always discuss time
frames for all of your assign-
ments, paying particular atten-
tion to priorities. Let all your
bosses know what is on your
agenda so that priorities can be
organized properly.

That is called communication.

Next to follow is relationships.
There have to be give and take on
all sides, and if you are in con-
flict about which project to com-
plete first, talk it out with all
concerned.

Finally there is trust. Your
bosses must trust that you will
make the best possible decisions.
They must trust that your goals
are their goals and that your chief

Boss

goal is to accomplish all of your
work assignments. It is impor-
tant that your bosses know that
you are not playing favorites, in
short they must trust that you are
working for all of them. Your
immediate supervisor can assist
you in this department.

What do you do when all of
you bosses treat you as if you are
working for them only? Commu-
nicate with them, track your time
per assignment and solicit their
help with setting priorities.

Reporting to several bosses can
be a stressful situation. There are
early signs of stress and distress,
such as tightness in the chest and
throat. When this occurs recog-
nize the symptom and take a break.

Residential rates go down

Residential and small farm custom-
ers of Portland General Electric Co.
will soon see their electric rates de-
crease 5.5 percent. That's because the
Bonneville Power Administration will
pay PGE $34.5 million in rate relief for
its customers through 2001.

“This paymentreflects BPA's com-
mitment to spread the benefits of low-
cost power form the Columbia River
power system among residential and
rural consumers inthe Northwest,” said

Judi Johansen, BPA administrator.
The agreement between PGE and
BPA comes after a year of negotiation
over PGE's participation in the “resi-
dential exchange program,” a provi-
sion of the Northwest Power Act of
1980. The law granted access to the
benefits of federal power to home and
rural customers of Northwest utilities.
Since 1980, BPA has provided more
than $1 billion in rate benefits to Orego-
nians served by PGE, Pacificorp and

other utilities.

Johansen said BPA is committed to
continuing access to federal power af-
ter 2001.

“BPA is well positioned to sell
power at cost and below market for
the foreseeable future,” the admin-
istrator said. “This means energy
from the Columbia River system
will help hold rates well below the
national average for all Orego-
nians.”

Dear Editor:

As acitizen who pays attention to the s
have to get through in one legislative session
top of everything else they deal with, having
uchmdevcryoneofthem,thelawsnolpusedl
Preapprove govern safe drinking water, clean air,
registration. This is the chaos that a small group of

Measure 65 is a recipe for disaster,
away from citizen-governed agencies who administer tec
interest-dominated legislature that can’t even site a prison.

tate legislature year after year, [ know how much the people in Salem
(and how much they don’t get to). Imagine the legislature, on
12,000 laws under review. And imagine that if they don't pass
ose effect. These laws that the legislature would have to
eduction reform, child immunizations, and sex offender
extremists could inflict on our government if Measure 65

gridlock, and chaos. It upturns the balance of power, and taking power
hnical details of laws and giving power to a special-
The legislature has enough to do now. Don’t make

Mralmlthewmkthﬂﬂwirpredemuﬂhlveputintoacﬁonovermelnstmycm. [ urge everyone to

Vote No On 65!

KD Parman
NE Sacramento
Portland, OR
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