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PLANNING ASSOCIATE 
(Officer of Administration)

University of Oregon 
Search #7312

The University of Oregon's Office of University Planning invited 
applications for the position of Planning Associate . The University 
of Oregon, located in beautiful Eugene, Oregon, encompasses 279 
acres and 4.5 million square feet of buildings. We are looking for 
an individual with excellent interpersonal skills and a record of 
outstanding performance in areas related to developing a university’s 
physical environment, including architecture, landscape architec­
ture, and planning. The Planning Office is a service-oriented 
organization with a twenty-five-yearcommitment to user-directed 
planning processes that have made the University of Oregon a 
nationally recognized leader in the areas of campus planning and 
design. Here is an opportunity to join a small department actively 
using a planning process that has won acclaim from other colleges 
and universities.

This position primarily performs staff duties related to the work of the 
Campus Planning Committee and its subcommittees and oversees 
the university’s periodic campus area studies. From time to time 
this position may manage the process of designing university 
capital improvement projects as well as provide planning efforts on 
other specific projects.

Qualifications: a degree in Planning, Public Administration, Architec­
ture, Landscape Architecture, ora related field, and three years of 
professional experience in architectural or landscape design, 
planning, and design issues with public process are required.

' Competence is required in architectural or landscape design, 
planning, group facilitation, project management, and the creation 
of planning documents. Candidate must demonstrate an ability to 
communicate well, both orally and in writing, with varied groups and 
to work effectively with university students, staff, and faculty, as 
well as governmental entities, community groups, and the general 
public. Candidate also must demonstrate an understanding of the 
objectives, components, and structureof a research university and 
of the planning policy issues and processes of the University of 
Oregon.

The position is open effective September 1,1998 and will be filled on 
a 12-month basis as an officer of administration. Annual salary 
range is $38,000 to $41,000 with excellent benefits. For submission 
information, contact the University of Oregon Planning Office, 
1276 University of Oregon, Eugene, OR 97403-1276 (541/346- 
5562). The deadline for submitting applications is 4:30 p.m. PST, 
October 30,1998.

The University is an equal opportunity, affirmative action institution 
committed to cultural diversity and compliance with the Americans 
with Disabilities Act.

Restaurant

Columbia
Sportswear Company®

COMPUTER, HIGH
TECHNOLOGY
SYSTEMS ENGINEER 
Work for One Tough Mother
Join the Columbia Sportswear 

technical operations group and 
demonstrate your team leader­
ship skill by leading UNIX Sys­
tems projects which will ensure 
the successful design and 
implementation for system au­
tomation, backup and recov­
ery, systems management, and 
performance turning improve­
ments.

In this position, you will employ 
technologies and create sys­
tems configurations for UNIX 
high availability and redun­
dancy; challenge your UNIX 
systems administration sup­
porting multiple HPUX and AIX 
systems; and complete designs 
and recommendations for inte­
grated systems management 
using SM NP,FTP,NIS, and 
scripting languages.

Qualified candidates will have 
thorough knowledgeof RS/6000 
and HPUX systems hardware 
and com ponents; possess 
knowledge of network adminis­
tration in a UNIX environment, 
TCP/IP, SNMP, NIS, FTP, and 
NFS; and have experience in 
the design and creation of U NIX 
shell programming scripting 
languages.

Columbia Sportswear offers com­
petitive compensation/benefits 
package, and a business-ori­
ented team environment.

Please send resume and salary 
history to: Human Resources, 
Dept. SYSTEMSENG, PO Box 
83239, Portland OR 97283, or 
FAX to: (503)735-4597. Equal 
Opportunity Employer.

Construction - Remodeling Car­
penter

The Neil Kelly Company is the 
leading design/build firm in the 
Portland area. We need a car­
penter for our Home Repair 
Team who: takes pride in his/ 
her craftsmanship, likes get­
ting things done right, has good 
communication skills, and has 
strong listening skills. If you 
qualify, you can earn union wage 
with all benefits. We offer you 
the opportunity to have your 
personal growth match your 
effort, to have secure employ­
ment, to receive recognition for 
youraccomplishments.and to 
work with people who support 
your efforts. One of Oregon 
Business Magazine's 100 Best 
Companies to Work For. Send 
resume, vehicle type, and tool 
list to Julia Spence, Human 
Resources Manager, Neil Kelly 
Company, 804 North Alberta 
St. Portland, OR 97217.

Radio Advertising Sales for 
Entercom Radio Stations - 
TheFAN,KGON,KKSN,KNRK, 
and ROSIE 105. Looking for 
entry level and experienced 
salespeople. Must possess ex­
cellent organizational, written/ 
verbal communications skills. 
Excellent benefits/incentive 
package. Send resume/refer- 
ences to Human Resources, 
Entercom Portland, 0700 S.W. 
Bancroft Street, Portland, OR 
97201. Women and minorities 
encouraged to apply. EOE.

Paridng
Facility

Immediate opening for full and 
part-time lot attendant with 
Portland’s leading parking 
Company. We are seeking de­
pendable individuals with a 
neat appearance and a posi­
tive attitude.

We offer:
*$7.00 starting wage*
$10.50 overtime 
Opportunity 
‘ Medical and Dental 
Health plan available 
* Advancement potential 
Applicants must have valid driv­

ers license, submit to drug 
test and background check. 
Apply in person between 
12:00 and 1:00 PM daily at 
City Center Parking at 215 
SW6th.

Security
Unarmed positions in the Lloyd 

District.
FT positions offer paid family 

health, optical & dental, vaca­
tion & sick days, 401K, uni­
forms, etc. Wage$7.50/hr. Call 
STT. Inc. at 1 -800-860-1788 to 
apply. EOE

^A R A M A R K
Aramark Campus Service

@ Portland State University 
Now hiring:
* Floor Managers
* Catering Servers
* Cashiers
* Servers
* Food Prep
Personnel
* Grill Cooks
* Dishwashers
* Janitors
Full and Part time positions. 

Day and Evening hours avail­
able for energetic, depend­
ab le  and  se lf-m o tiv a te d  
people.

Please fax resume to 725-4598 
or apply in person between 
8:00am - 1 1 :00am Monday- 
Friday. Food Court at Smith 
Memorial Center, 1825 SW 
Broadway, Portland.

EOE.M/F-D/V

Small company who cares, hiring 
Direct Care Workers. No exp. 
nec. Start at $6.45-$7.30 an 
hour. W ant to make a differ­
ence? Call 669-6622. Homes 
Opening soon.

LIQUOR STORE OPERATOR
PUBLIC NOTICE

The Oregon Liquor Control Commission has a vacancy for an 
independent contractor to operate the following retail liquor store:

Store 230 Beaverton - cu rrently located at 3225 SW Cedar Hills Blvd.

We evaluate all applicants on background, knowledge and work 
experience in:

• retail business management;
• inventory/cash management;
• retail sales;
• customer service/public relations in a retail environment.

The successful applicant must be able to:
• enter into an agency agreement contract with the OLCC;
• qualify for a fidelity bond;
• negotiate the lease or purchase of the store location or propose a 

more suitable location serving the same community subject to staff 
requirements;

• meet the operating expense of the agency;
• purchase the fixtures and equipment as specified in the agency 

information sheet;
• begin operation on the date specified above.

Selected finalists will be notified and interviewed by the staff 
screening committee in Portland. Final selection will be made by 
the Commission, based on set criteria, at its public meeting in 
December.

The appointed agent is an independent contractor for the State of 
O regon. This person will operate the liquor store on behalf of the 
OLCC and have no ownership or property rights in the agency. Only 
individuals may be appointed agents.

For application forms and additional information contact:

OLCC, 9079 SE McLoughlin Blvd ., Portland, OR 97222 or phone872- 
5015 (toll-free 1 -800-426-2004). Separate application forms are 
required for each store. Applications are due in the Store Opera­
tions office, Room 124 at the above address, by 5:00 PM, Friday, 
October 16,1998.

^Columbia
W’ Sportswear Company®

Work for One Tough Mother!
MARKERMAKER
PRODUCT DEVELOPMENT
Columbia Sportswear Company 

has proven for more than 50 
yearsthatqualityconstruction, ' 
engineering and innovation in 
sports apparel is a formula for 
success. Ourgrowth has been 
built on a foundation of value, 
not only in our high quality prod­
ucts, but our employees as 
well.

Marker Maker
In this vital position, you will be 

responsible for maximizing fab­
ric usage while minimizing fab­
ric waste by creating markers 
(cutting guides), to be used in 
production, via computer for 
garment patterns that most ef­
ficiently uses fabric. Markers 
are created for all fabric types, 
colors and widths.

Qualified candidates will have a 
high school education orequiva- 
lent, and 2+yrs computer gen­
erated marker making/pattern 
making experience required. 
Vocational training in personal 
computers and product devel­
opment software strongly pre­
ferred. Ability to identify pattern 
pieces. Possess thorough un­
derstanding of garment con­
struction and relationship of 
pattern pieces. Possess knowl­
edge of Cutting room require­
ments so that markers can be 
created in accordance with in­
dustry standards. Possess 
working knowledge of marker 
making/pattern making soft­
ware.

We need a team player who will 
thrive in a fast paced corporate 
HQ environment.

Please send resume and salary 
history to: Human Resources, 
Dept PD, PO Box82339, Port­
land OR 97283, or Fax to: 
(503)735-4597. Equal Oppor­
tunity Employer.

Staff Accountant
Neil Kelly Company, a Portland 

residential remodeling contrac­
tor and cabinet manufacturer, 
is seeking a staff accountant 
with solid general accounting 
experience. We use Timberiine 
accounting system, Lotus 1 -2- 
3, Excel, and W ord software. 
Full time position in 6-person 
department. One of Oregon 
Business Magazine’s 100 Best 
Companies to W ork For. Send 
resume and cover letter includ­
ing salary requirements to Julia 
Spence, Human Resources 
Manager, Neil Kelly Company, 
804 North Alberta St., Portland, 
OR97217.

CHILD & FAMILY THERAPIST
needed to provide outpatient 
m en ta l h e a lth  se rv ice s . 
Master’s required, licensure 
preferred. Experience with early 
childhood, individual, family and 
group work. Multi-cultural ex­
perience and Bi-lingual capa­
bilities preferred. Send cover 
letterand resume to: Therapist 
Position, 3355 SE Powell Blvd. 
Portland, Oregon 97202

EQUAL OPPORTUNITY 
EMPLOYER

Clerical Assistant
Rare opportunity to join a fast-paced, vision-directed, results- 

oriented, values-driven, creative, fun, and demanding (whew!) 
staff team, supporting one of Multnomah County’s leading social 
change organizations. You must be a highly organized, self- 
directed professional, with a particularly strong ability to answer 
busy phones; exceptional attention to detail; qualified to work with 
people of every age, income level and culture; experienced in the 
full range of office and clerical support; and with strong computer 
skills.

Specific responsibilities for the position include receptionist ser­
vices, customer order fulfillment, a variety of computer entry 
tasks, copying, filing, proofreading and much more. Request a 
Clerical Assistant application. Closes 4:00 pm, October 16.

$23,254-28,288, annual salary. Excellent benefits. Request applica­
tions by phone, 248-3897; by fax, 306-5538; or in person, 421 SW 
6th Avenue, Suite 1075, Portland.

An equal opportunity, affirmative action employer. Applicants repre­
senting the diversity of Multnomah County are welcomed

Multnomah Commission on Children & Families
Creating a Chosen Future

When it comes to keeping Oregon 
healthy, we couldn't care more.

Since 19 4 1. Regence BlueCross BlueShield of Oregon has relied on the efforts o f our 
exceptional workforce to  discover innovative routes to  supenor health care. Solutions like 
wellness programs, physician-directed care and assistance to  uninsurable Oregonians, Our 
people understand that while quality often has a price, efficiency and intelligent strategies can 
keep costs to  a minimum. If bettering the quality o f life in Oregon sounds like a worthwhile 

pursuit to  you, consider our possibilities:

Press O p e ra to r I
(Job # I5 I3 )

Regence BlueCross BlueShield of Oregon is currently seeking a Press Operator I responsible 
for operating offset presses to  support the pnntmg and business needs of the corporation. 
Requires a High School diploma or equivalent and at least I year o f experience running offset 

presses and bindery equipment in a commercial o r in-plant environment

M edicare Fraud and Abuse C oord inator
(Job #1506)

You will be responsible for the improvement o f Medicare utilization of healthcare resources by 
identifying developing and reducing erroneous usage, billing errors and provider fraud and 

abuse. You must have a High School diploma, preferably with some college courses or 

advanced training in healthcare.

W e offer a competitive salary and comprehensive benefits package. Pre-employment drug 

screening is required and we support a smoke-free work environment To apply, please 
indicate job number and/or title at the top of your resume or cover letter and 
submit to: Regence BlueCross BlueShield of Oregon and Regence HMO Oregon, 
Human Resources, P. O. Box 1271, Portland, OR 97207-1270,1 1Y #(503) 225-6780. 
W e are strongly committed to  equal opportunity in all phases of employment

Regence
BlueCross BlueShield o f Oregon 

HMO Oregon
For more information about career opportunities, call our job Information Line:

(800) 231-1617 or visit our website at www.bcbso.com

Employment

,7 n  Oregon, opportunity means great benefits, competitive salaries, and a 
large variety of careers available statewide. Currently, openings exist in the 

following agencies:

OREGON DEPARTMENT OF TRANSPORTATION 
Transportation Engineer 2 
Structural Design Engineer
If you are a registered Professional Engineer possessing a strong 
knowledge of structural engineering principles and sound engineering 
judgment, we invite you to apply for this responsible position located in 
Salem. As a member of a structural design team, you will perform the 
structural design of major complex bridges and Incidental structures and 
plan, assign and review work of other engineering employees on specific 
projects. Qualified applicants must be a Registered Professional Engineer 
(PE) and have: a Bachelor's degree in Civil or Transportation-related 
Engineering and two years professional-level experience in the practice of 
transportation engineering: or five years engineering experience of which 
two years were at the professional-level. Salary $3,251 to  $4,655* a 
month plus excellent benefits: health insurance; paid vacation; sick and 
personal leaves; nine paid holidays; and full employer-paid retirement 
contribution. ‘ Effective November 1998 classification will receive a 2% 
cost of living increase and in February 1999 will receive an additional 1%. 
Announcement «OCDT8459. Contact ODOT Recruitment at (503) 9 8 6  
4030  (TTY (503 ) 986-3854 for the hearing impaired) or visit 
http://www.hr.das.state.or.us/lobs/ for application materials. Closing 
date is October 16, 1998.

Transportation Engineer 2
Senior Specifications Writer
Your advanced knowledge of field construction and location practices are 
needed for this team-oriented position in Salem. As a member of a design 
team, you will prepare project specifications for complex projects and 
assure that project plans and specifications are clear and provide a readily 
constructable project. Requires a Bachelor's degree in Civil or 
Transportation-related Engineering and two years professional-level 
experience in the practice of transportation engineering; or five years 
engineering experience and have an FE/EIT, FLS/LSIT, PE or PLS. Two of the 
five years must have been performing professional-level engineering duties. 
Salary $3,251 to $4,655* a month plus excellent benefits: health 
insurance; paid vacation; sick and personal leaves; nine paid holidays; and 
full employer-paid retirement contribution. ‘ This classification will receive a 
2% cost of living increase November 1, 1998 and an additional 1% cost of 
living Increase on February 1 ,1999 . Announcement 4OCDT8458. Contact 
ODOT Recruitment at (503) 9 86 4 0 30  (TTY (503) 9 86 3 8 54  for the 
hearing Impaired) or visit http://www.hr.das.state.or.us/lobs/ for 
application materials. Closing date is October 16. 1998

Environmental Program Coordinator 3
Cultural Resource Speclallst/Team Leader
Apply your appreciation for historic preservation and your excellent 
communication skills to make a real difference with this Salem position. Be 
the staff expert In Historic Preservation, Architecture and Cultural Analysis. 
Analyze and document impacts of projects and other activities on historic 
sites and structures. Includes planning and design of mitigation measures 
and subsequent coordination. Three years environmental analysis or 
resource project management experience; one year of which must have 
included research design and analysis; and a Bachelor s degree with thirty 
quarter or twenty semester hours in historic preservation, archaeoloei. or 
cultural resources, or a closely-related field. Three additional years 
environmental analysis or resource project management expenence may 
substitute for the Bachelor's degree. Salary $2,806 to $4,019* a month 
plus excellent benefits: health Insurance; paid vacation: sick and personal 
leaves; nine paid holidays; and full employer-paid retirement contribution. 
•Effective November 1998, this classification will receive a 2% cost of living 
Increase and in February 1999 will receive an additional 1 *  cost of living 
increase Announcement «0CDT8460. Contact ODOT Recruitment at 
(503) 9 86 4 0 30  (TTY (503) 9 86 3 8 54  for the hearing Impaired) or visit 
http://www.hr.das.stato.ocus/lobs/ for application materials. Closing 
date Is October 16 ,1998 .

Engineering Technician 3 
Design Technician
The Aeronautics Section is looking for an individual with strong 
communication and organizational skills for an Immediate vacancy m 
Salem This position will provide technical assistance in zoning, planning 
and construction activities; inspect construction projects for compliance 
with specifications and FAA requirements: and produce manual and CAD 
drawings Requires a Bachelor's degree m CMI Engineering and one year 
technical civil engineering experience; or two years technical cMI 
engineering experience and have either an Associate's degree In 
Engineering Technology or related field, eighteen quarter hours of college- 
level engineering courses; or one additional year of related work experience 
Salary $2,122 to  $2,957 a month plus excellent benefits: health

Insurance; paid vacation; sick and personal 
leaves; nine paid holidays; and full employer- 
paid retirement contribution. Announcement 
»0CDT8453. Contact ODOT Recruitment 
a t (503) 9 86 4 0 30  (TTY (503) 9 863854  
fo r th e  hea rin g  im p a ire d ) o r v is it  
h ttp ://w w w .h r.da s .s ta te .o r.u s /Jo bs / for 
description of minimum qualifications to 
apply and application materials. Closing date 
is October 9 .1 9 98 .

OREGON DEPARTMENT OF HUMAN RESOURCES
DHR Facilities Director
This Executive Service position Is appointed by, reports to. and assists the 
Director of the Department of Human Resources. The DHR Facilities Director 
oversees and coordinates leased facilities and telecommunications for the 
department on a statewide basis. The coordination Is done in conjunction 
with the staff and community partners of the department. This position 
represents the department and speaks for the Director on facility related 
matters before planning commissions, state legislature, city and county 
governments a id  other regulatory agencies. Duties also include supervising 
the HRB Building Manager and HRB Central Services staff, providing support 
to the Building M anner with personnekelated issues; and overseeing space 
planning in the Human Resources Building. The Department has several 
initiatives such as service Integration, community partnerships and self 
sufficiency. Executive Service Managers are required to participate in order 
to make the initiatives successful. Applicants must have three years 
management experience in a public or private organization which included 
responsibility for each of the following: a) development of program rules and 
policies; b) development of long- and short-range goals and plans; c) 
program evaluation; and d) budget preparation; or three years professional 
experience as a project leader, assigning and reviewing work of professional 
staff (e.g.. engineers, etc.) including project responsibility tor developing 
goals and objectives, project evaluation, and monitoring and controlling or 
preparing a budget Salary $3,751 to $5.288 a month. In addition, the 
Oregon Choices benefit program provides contributions toward individual and 
family health a id  dental insurance, term life insurance and s h a t and long 
term disability Insurance. Other benefits Include the PERS retirement 
program, deferred compensation plan, paid holiday, vacation, sick leave and 
personal leave. Application materials and Announcement 4ES410003 may 
be obtained through your local employment office, or by calling the DHR 
Jobline at (503) 9455742 (TTY (503) 9456214) or visit our web site at 
http://www.hr.das.state.or.us/Jobe/.

OREGON STATE POLICE 
CJSD Grants Coordinator 
Grants/Contracts Coordinator
The Criminal Justice Services Division (CJSD) of the Department of Oregon 
State Police, is recruiting to fill a vacant Grants Coadinator position. This 
position is responsible for obtaining and monitoring the use of grant funds 
In an effort to reduce domestic violence, sexual assault, drug abuse, and 
violent crime in Oregon. This non-swan position is located in Salem. 
Minimum qualiflcaticns are: two years grant/contract coad inata  experience 
with responsibility for obtaining and monitoring the use of grant funds a nd /a  
negotiating and administering public a  private service contracts; and a 
Bachetor’s degree in Business Administration with m aja courses in 
Accounting, Finance, a  a related field. (Three additional years of the above 
experience may substitute for the degree requirement.) Salary $2.445 to 
$3.408 a month. Obtain a State of Oregon application (form P0100), 
Announcement «LE981310 and any required supplements from a local 
Oregon Employment Department office or moat state agency personnel 
offices. You may contact Marie Severson at (503) 3763720, ext. 4714, 
or Art Formed at (503) 3763720 , e x t 4707; fax: (503) 3762300; amafi: 
art.fennefi8itate.or.ua; or write: 400 Public Service talking. Salem. 0«  
97310. Send completed application materials to: Hunan Reaourca 
Services Division, Examination Section, 155 Cottage St. NE. Salem. OR 
973100318. Closing date is October 2 2 .1 99 8  at 5 p.m.

OREGON ECONOMIC
DEVELOPMENT DEPARTMENT
Regional Development Officer
Principle Contributor 1
Applicants are invited for a Regional Development Officer position located 
in Salem serving the mid-Willamette Valley region comprised of Marion. Polk 
and Yamhill counties. As a part of a department regional team, the Regional 
Development Officer In the field helps link the region with available 
business and community development opportunities through the resources 
of the department and other state and federal agencies. Position requires 
two years experience in economic development and a Bachetor s degree in 
Business Administration a  a closely related degree Three addittonal years 
of experience may substitute for the degree. Salary is $40,812 to $57,528 
a year plus excellent benefits. Announcement « 5 1 2 3 0 1 5 . Contact the 
Human Reeeume Office at (803) 9 060087  for 8m  ntpdnd appScatten 
pack at or accaaa the M  )ob announcement In c M n g  mfSeatlon process 
a t  http://wwuiacan.stata.oiua. Closing date Is October 13 .1998 .

J /h a ta  are lust asma af the am ant openings a ir t iM i with the Stata af 
Ongan. For addWonal Information, a copy of the S t y  of Ongan

Stata Jobdna (Oregonian InsMa Una) (503) 2 26 5 5 55  87777 (TTY (803) 
3764872) vielt your local employment department or vM t our wab site 
at http://www.htdaa.stata.otua/Joba/. The Stata <d Oregon and a* Its 
dMalons am proud to be equal opportunity employer».
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