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FALL SCHOLARSHIP OPPORTUNITY  NECA and IBEW Local 48 Open Theit
Roots at Open House

An Association of contractors
within the Associated General Con-
tractors (AGC), Oregon, is offering
a generous scholarship opportunity
toan African American high school
graduate.

The student must be interested
in pursuing a Bachelor’s of Science
degree in Constructions Engineer-
ing Management (CEM) at Oregon
State University.

The scholarship was established
in an effort to address the disparity
of African Americans in the field of
Construction Engineering Manage-
ment.

The student must be academi-

cally pre- pared hav-
ing com- peted and
available 8 A 3

scores, highschool

tran- == - scripts with
",—‘-_—_'.':'_—-"{ ;s 2

at least a o 2.8 GPA,

and hav- LR ing com-

pleted and passed

math and science

COUrscs
The - et scholar-
ship will

cover tuition, books, fees instruc-
tional materials, and other expenses
necessary for completion.

I'he Association will also seek to
provide non traditional assistance

such as: assistance with OSU ad-
mittance process, guidance coun-
seling, family and extended family
orientation. Mentor relationships
and employment opportunites in the
field during summers and another
vacations are also available.

Scholarships are awarded for |
year and may be renewed annually
based on performance foradditional
years (up to 5).

You need not be a 1998 graduate
to apply but you must meet all other
eligibility requirements.

If you meet this criteria please
contact FM Burch and Associates
at 503-735-9455 foranapplication.

The annual prevailing wage
rate survey is in the mail today
and should reach employers in
the construction industry dur-
ing the second week of Sep-
tember. State law requires the
payment of prevailing wages
to workers on public works
projects that cost $25,000 or
more.

The purpose of the survey is
to determine the prevailing
~ wages of non-residential con-
struction workers in various
trades and in various locations
throughout Oregon. Wages in

. some trades can differ widely

i3

| from company to company,
| from region to region. The
| survey covers wages on all non-
|_residential  construction
_ projects, giving the bureau the
_ data necessary to set a wage
 that fraily reflects the “prevail-

~ Construction Gontractors to Receive

Wage Survey

ing” wage in an area. the pre-
vailing wage can be compared to
a‘“*minimum wage” for construc-
tion workers on public works
projects. Workers may not be
paid less than the prevailing
wage, but employers can opt to
pay them more.

Oregon law requires the bu-
reau to conduct the annual sur-
vey.

The law also requires employ-
ers to respond.

The survey asks employers to
select a peak week of employ-
ment between June 21 and Au-
gust 15 and to record the loca-
tion ,type of construction, cat-
egories of construction workers,
and their wages and fringe ben-
efits on both prevailing wage and
non-prevailing wage projects.
Employers should return surveys
within two weeks of receiving

them in the mail.

This is the third year that the
bureau has surveyed Oregon
employers. Results from the
last two surveys have differed
from previous federal surveys,
effecting the prevailing wages
of many trades. BOLI adjusted
the prevailing wages only after
examining and comparing the
data from both years, confirm-
ing industry trends. Results
form this year’s survey assist
the labor commissioner is set-
ting the prevailing wages for
1999, effective January 1.

BOLI is contracting with the
Oregon Employment Depart-
ment to collect the data. Em-
ployers should send their com-
pleted surveys to the Employ-
ment Department, 875 Union
Street NE, Salem, Oregon
97311.

To celebrate their new IBEW
Local 48 Union Hall and NECA-
IBEW Electrical Training Cen-
ter, the Oregon-Columbia Chap-
ter of the National electrical Con-
tractors Association, and the In-
ternational Brotherhood of Elec-
trical Workers, Local 48 held a
gala Open House in June featur-
ing tours, speakers, refreshments,
and applause from everyone who
attended

F'he even attracted NECA
IBEW contractors and electri-
cians-both current and retired
members-as well as a visit form
National Joint Apprenticeship
and Training Committee Direc-
tor A.J. Pearson, who delivered
the opening speech and praised
the teamwork of NECA and
IBEW Local 48 should be proud
of what has been built here,”
stated Pearson.

“But you should be much more
proud of the fact that you were
able to build here because of all
that you've done together to get
to this point.”

The Oregon Business Network is
accepting applications for minority
business coaching.

This six-month program, under a
special pilot project funded through
the Oregon Economic Development
Department (OEDD), will select 10
minority businesses orindividuals that
are or want to be in business. This 1s
special up-close and personal consult-
ing.

A team of experienced business
owners has been assembled for this

Bureau Proposes to Fine Taco Bell

The Bureau of Labor and In-
dustries Wage and Hour Divi-
sion has notified Taco Bell head-
quarters in Irvine, California that
the labor commissioner intends
to find the company $32,000 for
meal and break violations involv-
ing 16 minors. The 32 violations
occurred throughout 1997 at the
Taco Bell restaurant at 16300 SE
McLoughlin in Milwaukie, and
are in violation of a Consent Or-
der the company signed in 1995
in which it agreed to abide by
state wage and hour laws regard-
ing employment to minors.

In 1994 and 1995, the Bureau
of Labor conducted a compli-
ance review of Taco Bell when

several minors filed wage claims
and complaints concerning
breaks and meal periods against
its restaurants. After an investi-
gation, the bureau proposed fin-
ing Taco Bell for failing to file
employment certificates, failing
to maintain adequate and accu-
rate time records, and failing to
make these records available to
the bureau. The bureau sought
$18,000 in penalties. In asettle-
ment agreement, Taco Bell
agreed to pay $10,000 without
admission, and signed a Consent
Order, promising to comply with
the state’s wage and hour laws in
the future and to provide training
in these laws—especially those

pertaining to the employment of
minors—for its managers and
managers in training in Oregon.

In July, 1997, the bureau re-
ceived an anonymous complaint
alleging that minor employees at
the Taco Bell restaurant on
McLoughlin Blvd. in Milwaukie
were not receiving rest and meal
periods. Aninvestigation, which
included interviews with several
minor employees who had
worked at the restaurant, revealed
that Taco Bell did not consis-
tently provide rest periods to its
minor employees, often did not
provide these rest periods within
the required periods of time, and
did not always permit its minor

employees to take a meal period
when they worked six or more
hours during a shift. Under Or-
egon law, minor employees must
receive a rest period of at least
15 minutes during every four hour
period of work.

Meal periods of at least 30
minutes must be provided to mi-
nors no later than five hours after
they begin to work. Fourteen
and 15 year olds must be fully
relieved from duty; sixteen and
17 year olds must be paid for this
time if they are required to work
during the meal period. the cur-
rentaction involves rest and meal
periods only, not the payment of
wages.

Adjustments to Tax Payments
Necessary for Federal Retirees

Retired U.S. government employ-
ees who reside in Oregon may need
to adjust their quarterly estimated
tax payments before sending them to
the Oregon Department of Revenue
by the September 15 deadline.

Due to a recent Oregon Supreme
Courtruling, eligible federal retirees
no longer have to pay Oregon tax on
their federal pension. Those who
worked for and retired form the U.S.
Governmentpriorto October 1, 1991,
will not need to make quarterly esti-
mated tax payments to Oregon on
their federal pension.

“If, however, they receive income
from other sources such as interest,
dividends, or pensions not paid by
the federal government, they may
need to continue making estimated
tax payments on these sources of
income,” advises Jim Bucholz of the
Oregon Department of Revenue.

Federal retirees who
worked for the federal government

priorto October 1, 1991, but who did
not retire until after that date, must
continue to pay taxes on that portion
of their federal pension attributable
to federal service after October 1,
1991. Bucholz explains that the de-
partment has devised a calculation
for federal retirees to use when figur-
ing their estimated tax payment.
The calculation is best de-
scribed as an example: Joe began
working for the U.S. Postal Service
February 5, 1965 and retired No-
vember 16, 1995. He worked 320
months before 10-1-91, and 50
months after that date for a total of
370 months. In 1998, he received
federal pension income of $35,000.
He can subtract 86.5% (320 divided
by 370), or $30,275 (86.5% x
$35,000) of his federal pension form
Oregon income. In future years, he
will continue to subtract from Or-
egon income 86.5% of his federal
pension. He then will calculate his

estimated tax payment on the differ-
ence between $30,275 and $35,000
whichis $4,725, plus taxable income
from all other sources.

Bucholz cautions that this
advice is for Oregon income taxes
only. “For federal income tax pur-
poses, we highly recommend retir-
ees contact their tax practitioner, or
the IRS.” The IRSs tax information
number is 1-800-829-1040.

The changes to federal re-
tirees’ pension income comes from
the June Oregon Supreme Court rul-
ing on Vogl v. Oregon Department
of Revenue, stating that Oregon must
tax federal, state, and local govern-
ment retirees equally.

The case is now before the
Oregon Tax Court which must ap-
prove a remedy to federal retirees.
That remedy likely will be a refund
based on variables such as years of
service, application of interest, and
eligibility of federal retirees.

The Oregon Department of
Revenue continues work on a pro-
cess that will lead to efficiently issu-
ing refunds to federal retirees, and
awaits further direction from the Or-
egon Tax Court. The department is
working to identify affected retirees
and develop criteria to determine
individual refunds.

Foradditional information,
taxpayers may contact Tax Help at
503-378-4988. Spanish speakers
may call 503-945-8618. For TTY
(hearing or speech impaired only),
the year-round toll-free number
within Oregon is 1-800-866-7204.
In Salem the number is 503-945-
8617. These numbers are answered
by machine only and are not for voice
use.

Interested individuals also
can check the department’s web site
at www dor.state.or.us. The site has
the latest updates and background on
this topic.
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Minority Business

project.

The members are Roger Crabbs,
President Host Publications, Inc.; Roy
Jay, Executive Director of Oregon
Business Network; Peggy C. Ross,
President of Ross Business Develop-
ment Group; Harold Williams Presi-
dent of CH2A & Assoc.; and Alan J.
Zell, Ambassador of Selling

Foranapplicationcall Oregon Busi-
ness Network at 503-244-5794 ext.
6601. Applications will be received
through September 15, 1998. Selec-

Coaching Offered

tions will be made by September 30,
1998.
l'o qualify for acceptance into the

program:

*The applicant must complete and
returnapplication postmarked by Sep-
tember 15, 1998.

*Be African American, Native
American, Latin American or Asian
Pacific Amencan.

*Be willing to complete the pro-
gram prescribed following assessment
by the counselors.
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3328 N.E. KILLINGSWORTH

CANNON’S

—=RIB EXPRESS =

Chicken * Pork Ribs » Beef Ribs

Our Specialty: Real Hickory Smoked Bar-B-Q
Mon-thur 11:30am-9:00pm = FRI-SAT 11:30am-11:00pm = Sun 1:00pm-7:00pm

Catering & Take-Out

Wayne & Juanita Cannon
(Proprietors)

288-3836
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ATTENTION

Have you been laid off???

« Plant Closure
* Downsizing
« Cyclical layoffs

Are you
50 years or older or a

union member???

I AM CARES can help you FIND A JOB....
and it's 75;&-’
Through our Members First or Renew
(Reemployment Network for Experienced
Workers) Program, We Help You Find the Best
Offer and Take the Right Job.

Call Now and See How We Can Help You...

Tony Ross
Reemployment Specialist

IAM CARE

Cascade Plaza
4134 N. Vancouver Ave. Suite 202

Portland, Oregon 97217

To See If You Qualify



http://www.dor.state.or.us

