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Body, Mind & Spirit

BY Donerca H. MEADOWS

T'he other day a friend sent me a
brochure put out by an organization
called Responsible Wealth. I could
hardly believe the name. Reading
on, | could hardly believe what it
stands for.

“We are business leaders and
wealthy individuals, amongthe top
five percent of income eamers and
asset holders in the'U.S.” the bro-
chure leads off. “We are concerned
about

the rise in power of large corpo-
rations and the growing gap be-
tween the rich and everyone else.”

I'wenty years ago, says the bro-
chure, the richest one percent of the
U.S. population owned 19 percent
of all private wealth. Now the top
one percent owns almost 40 per-
cent - more than the bottom 92
percent of us ¢ombined.

The Reagan regime ofthe 1980°s
cut the taxes 0f ¢otporation and the
wealthy and promised that their
gains would trickleé down into in-
vestments and jobs. The money
trickled up instead.

The folks behind Responsible
Wealth see themselves as ben-
eficiaries of a game with unfair
rules. “We recognize that as-
sets play an essential role in
building wealth and prosperity.
However, we believe there is an
overemphasis on the rights and
rewards of private capital are

Responsible Wealth
Trickling Down?

able to pass on fortunes and mul-
tiply our wealth through pas-
sive investing, while around us
one in four children are born
into poverty.’

“We believe that in a healthy
economy workers should earn fair
compensationandall citizens should
have the opportunity to earn, save,
and be economically secure. We
believe that civil rights and eco-
nomic rights are inseparable; we
will never have one without the
other.”

“We believe that economic in-
equality and the scapegoating of
welfare recipients and immigrants
are dividing our nation and under-
mining our collectivesenseof com-
munity. By continuing to separate
ourselves economically, we are con-
tributing to asociety in which people
atone end of the spectrum are walled
offin gated communities while many
at the other end are behind bars.”

What does Responsible Wealth
propose to do? In essence, lobby for
policies that we who are not rich
never expect to hear the rich pro-
mote - tax increases for the wealthy
and dramatic campaign finance re-
form.

For more information about Re-
sponsible Wealth, eontagt United
for a Fair Economy at 37 Temple
Place, Fifth Flgor, Boston, MA
02111 (617) 423-2148 or e-mail
them at rw(@stw.org

The Sky's The Limit
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Turning Employees Into Business Owners

INTERVIEW BY JOoy Ramos

Burley Design Cooperative was
ranked this year as the 4th “Best
Place to Work in Oregon” by the
Oregon Business Journal. The com-
pany produces bicycles and bike-
related products. They are an inter
nationally renown, multi-million
dollar business

Burley Design Cooperative is
part of an emerging culture of inno-
vative and socially responsible busi-
nesses in America. The interview
was with Greg Guenther, the Gen-
eral Manager of the company

(Q: What makes your company
so dynamically different?

Greg Guenther: Thisisour 20th
year anniversary as a worker-owner
manufacturing Cooperative. We
have about 100 members and run
our business as a democratic pro-
cess by treating each other as equals
and making business decisions to-
gether. Each of usisaworker. Each
of us 1s an owner

Burley Design takes its profits
and divides it equally among its
workers. At the end of the year, we
pool the profits and use a formula
based on how many hours we
worked. Each worker receives a
bonus in the form of an hourly bo-
nus.

Q: How 1s it a worker-owner
exist?

Greg Guenther
degree of freedom here. Workers

: There'sahuge

choose their own hours, set up their
own work stations. They have many
challenges of havingtobeinvolved
in the long term direction of the
business

I'his isn’t just a paycheck for us,
this is our livelihood and hopetully
our children’s livelihood. The goal
is to really help sustain the organi-
zation for the tuture generation ol
people working here, not maximiz-
ing immediate dollars.

We all don’t punch in and out as
workers. Sometimes we are Man-
agers, sometimes we are Directors

l'here’s a huge degree of em
powerment given to the workers
We expect each individual to take
full control of their workplace, each
team to take full responsibility for
its collective actions.

Q: How is company support for
each other shown?

Greg Guenther:We allow indi
vidual workers to get involved In
the community in their own way
One of the ways is letting them set

their own schedule to take time off

to volunteer or goto their children’s
school and hang out with their kids

There’s never a question ‘I want to
do something for the community

Do I need to ask for time off forit?’
It’s not a necessity.
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A Burley Design workstation.

We offer benefits to domestic
You don’t have to be mar-
ried or involved in a relationship of

partners

traditional marriage to receive ben-
efits. We pay health care for people
who have shown a commitment to
each other who may not be married
by law

(): I understand that the workers
ire the Board of Directors who
choose their Managers. How's the
company management style differ-
ent?

Greg Guenther:
to represent the voice of their team

Managers try

members. | see the Managers more
as a coach/facilitator rather than a
conflict-resolution person. We have
trained mediators that are our work-
ers to help resolve differences

[0 be terminated from the com-
pany takes a vote of the entire mem-
bership (about 100 people). It’s not
up to the Manager to say. It's up to
the group witha 3/4 vote tosay ‘OK,
it's time to change.’

Q: How is your company socially
responsible?

Greg Guenther:We are an ac-
tive contributor to shelter and hun-
ger needs. We give 1% of our prof-
its to organizations that really give
directly to our local community.

(: How is your business environ-
mentally responsible?

Greg Guenther: We built a new
building two years ago that won an
International Award for its environ-
mentally conscious design.

We use as much natural light as
possible and have placed a lower
horse-power motor on the elevator.
The workspace was designed so that
air would move in more freely and

Homegrown JAZZ
Saturday 4-5 p.m.

Features the music of local musicians,
interviews and live music
from the studio.

In the coming weeks, host Mary Burlingame
will be interviewing folks like. ..
Rebecca Kilgore, Glen Moore and
Gary Hobbs.

MT. HOOD COMMUNITY COLLEGE - GRESHAM
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There Are Ties Marching Haven’t Loosed

“_..a man is a slave to whatever has mastered him."

II Peter 2:19b

COME TO THE FREE*

RELEASING THE STRONG MAN

SEMINAR
For African American Males 16 & Up

Reverend Robert Kelley, Instructor

AUGUST 24TH-28TH, 7PM NIGHTLY
ST. MARK BAPTIST CHURCH
103 NE MORRIS STREET, PORTLAND

A presentation of The From Slavery To Victory Education
Project, ©Open Door Communication Ministries, Inc.

* A love

will be taken each

self-responsibility,
and solidarity. In

there’s maximum natural light. We democracy,
use solar reflectors to bring in more
lightinto the building. We have mo-
tion detectors for turning on/off

lights when no one is in the

equality, equity,
the tradition of their founders, co-
operative members believe in the
ethical values of honest openness,
social responsibility, and caring for
others.If you are interested in
making your company a Coop-
erative, contact Greg Guenther
by phone at (541) 687-1644 or e-
mail burley(@aol.com. Another re-
source is the Northwest Coopera-
tive Federation in Seattle, WA,
Call (206) 632-4559.

workspace.

We’ve designed our building to
achieve our mission of environmen-
tal consciousness. And, we're really
aggressive recyclers here.

Q: AsaCooperative, what values
make up most Co-op companies?

Greg Guenther: Cooperatives
are based on the values of self-help,

Northeast Health
Resource Center

Presents Naturopathic Health Care
Workshop

5325 NE. MartiN Luther KING Jr
Bivp.
Recepmion For Dr. NURIDDIN

Featuring Dr.
Aboel J.
Doctor Of
Naturopathy
Acgust 292,

NURIOOIN
RecistraTiON FEE:AT MULTICULTURAL
Senior Center - $30.00 For FuUL

pay, 7:30 PM - 10 PM
1

MAlL REGISTRATION WITH AuGust 22

1008
Donation $20.00 8:30 AM - 4:30
NEHRC, Hostep sy: P.O. Box PM

Maltr-Caltaareal

Senior CCenter

PAYMENT TO

11122 Musuim CommuniTy CENTER

ofF PortLAND PORTLAND, OREGON

97211(503) 284-1367-(503) 281-
7691/ (503) 284-1367

Major Sponsors
Muslim Commuity Center of Portland, National black Leader-
ship Initiative on Cancer, Coalition of Black Men

Co-sponsors
Association Student of Portland State University, Portland State Uni-
versity, Muslim Community, Human Development C orporation, Portland
Observer Newspaper, Reflections Coffee and Bookstore, One Stop Records

MUSIC GALORE
| GALORE PAGING

We vave 2 "New”
Grand :r'l"\'.nf-i'( 5 'rg‘n ::\I [PAVL!

Opening Youl!
Speciall!!
Activate Any

Pager $19.99
(For 3 Months)
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