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Editorial Articles Do Not Necessarily
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By Pror. MCKINLEY BURrT

“Countdown to what?", asked
a caller who had just read last
I1." Good
question from one coming into
the middle of a series initiated as
a “countdown to Black History
Sorry about that but 1t
does seem that my definitions o1
interpretations of history got
through to many readers

Let's proceed further along
that line. I read an interesting
article by syndicated columnist
Roger E. Hernandez, “What's in
Of course, that phrase
is also a famous line from
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e Attention Readers!
. Please take o minute to send us your comments. We're always trying togive you
“ L. better paper and we can’t do it without your help. Tell us what you like and
Y what needs improvement... any suggestions are welcomed and appreciated. We
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Dear Editor

CorettaScott King, author Alice Walker,

anphysician  comedian Dick Gregory,comedianand

ars, | have be actor Bill Cosby, politician and educa
ncemedaboutthe  tor Charlene Drew Jarvis, talk show
cat-and-dairy host Keenine Ivory Wayans, model
Ith of African Roshumba, singer Janet Jackson, and

Ihese dietary

iportant role in the

n of chronic dis

hblood pressure, hean
etes, and cancers

¢ hardesthitby

be minonues. In
Martin Luther King, Jr., |
ite yvour readers to
peaceful accom

his hastonic legacy in a
: nce beginsinthe

rapper KRS-One, to cite but a few--
have become vegetanians. Sohave many
ordinary Americans, and I hope to see
those ranks swell considerabiy.

Let us celebrate this Martin Luther
King Day, and those following, by eat-
ing food that is good for our bodies, our
planet, the hungry, and the animals. Try
a vegetarian lifestyle, and you'll find 1t
could give you amuch longer lifetime.

Sincerely,

Milton Mills, M.D.

Physicians Committee for Respon-

\mericans-Dr sible Medicine
k scott King, his widow Washington, DC
Dear Editior i ing to convene a special session to
thought that correct this wrong?

al govern I'woreasons. Legislative leaders do
property tax not want to deal with other issues that
I would be brought upduring the session.
I LinnCounty ofhcials Second, the State of Oregon is the
' - I that it would take  benefactorofthis mistake. By allowing
; wder for them o the expinng levies to become a perma-
[ ret hon dollars of unantici nent part of the tax rate, local school
: f ck to the taxpayer districts collectagreateramountof their
&% regonians didn’t realize  school funding from local property tax-
| when tl cd Ballot Measure 50 payers. Therefore, reducing the amount
[ w . tax levy’swould  that the state contributes to local school
by nanent part of the tax  districts. State revenue officials recently
rate. | the drafters of Measure revealed that the state will spend 40
01 I that Oregonians wouldn’t - million less on Basic School support
1ol - dotficials wouldn’t this biennium due to higher than antici-

mplain about the increased tax rev pated property tax dollars.
M It 1s no wonder that Oregonian’s
Are Deschutes and Linn County distrust government and theirelected
alone in this predicament? No. Ac officials. We give them every reason

to state revenue officials, 20
inties are i a similar position

he taxpayer |\\l‘TL'h‘l|'IEC L]

aller in the other counties.

ien 1s the legislature refus-

to believe that we are notinterested in
justice, fairness and just doing the
“right thing", for the “right reason.”
Linda Swearingen
Deschutes County Commissioner

Shakespeare’s play, Romeo and
Juliet. The query is sparked by
the passionate lover’s concern
with the attitudes of their respec-
tive families, the Montagues and
the Capulets

But in the particular instance,
Mr. Hernandez invokes this play
on-words in a strained effort to
state that there is no distinction
between white parents in River-

Setting The Growth Ag

Today, the First Annual Rainbow/
PUSH Wall Street Project Confer
ence concludes its third and final day
of landmark sessions. Although the
conference itself ended, the themes
and goals of the conference will con
tinue as Rainbow/PUSH makes its
presence felt

T'he response to our sessions has
been tremendously positive. Every
major network, newspapers from
overseas, were covering the confer
ence. Over 250 press credentials were
1ssued and rooms were filled to ca
pacity at each event

Treasury Secretary Robert Rubin

"Although government at all levels
is important to addressing these 1s
sues, | believe corporate America
has a vital role to play in its own self
interestinexpanding opportunity for
all Americans. Inclusion is good for
the bottom line.”

President Bill Clinton-"I thank
Reverend Jackson for his insight,
that he has said for years, and years,
and years - (investment banks) are
missing a market here. This is
America’s opportunity to close the
opportunity gap. Let’s seize it.’

The American Minority Market
Key Facts

* 60 million people and growing
rapidly

* Commands more than $600 bil
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What Is History? The
Countdown, Conclusion

side, Calif. Who did not wish a
school named after “Dr. Marun
Luther King Jr.” and black

parents 1in New Orleans who

changed the name of a school

from “George Washington” to

Dr. Charles Richard Drew”
Playing to the gallery - white

at least in his mind-our anxious

writer hastens to assure all who
vould listen, “Both [sets of par
ents] are trying to Twist history
to suit their own simplistic, ra
cially-motivated ends.”

Mr Hernandez, a minority him
self, obviously yearns for inclu-
sion (acceptance) and employs a
tactic that has been used by other
‘outsiders” who have felt almost
but not quite-part of the estab
lishment. For the moment let us
ignore his spate of oxymoronic

statements such as indicting the

New Orleans’ school board for
having “the pohucally correct
idea that nothing white 1In
America is good

History - Black History, if you

will - has always been an integral
part of the lives of African Amen
cans, whether written, embodied
in the artifacts and icons around
them, or simply (but importantly)
in the stories and folklore I‘il\‘\L'lI
from generation to generation (a
white professor at Los Angeles
City College once reminded the
class that “Homer was illiterate,
but we worship the Greeks
through his eyes™)

It i1s unfortunate that the col-
umnist whom we are exorcising
here does not have a better grasp
of black history or of that spiri-
tual, life-sustaining force (elan
vital) so frequently manifested
in the naming of institutions af
ter ‘the great ones’.
shocked
Hernandez be to know that in my

How would
southern ghetto of St. Louis this
had been the trend since shortly
after the Civil War - and other
parts of ‘Dixie’

I'he elementary schools that
my mother and aunt attended

RAINBOW PUS$H

COAL

lion in annual earnings

Compared o other national
economies around the world, itranks
fifteenth--ahead of Mexico, Switzer
land, India, Indonesia, Thailand,
Saudi Arabia, and South Africa just
1O name a few

* Right in our own back vard

* Better-educated and more stable.

A recent study rating the S&P
500 companies on factors related
to the hiring and promotion of mi
noritics and women offered quan
titative evidence that there 1s an
economic incentive for workplace
diversity, and a disincentive for
exclusion;

he top 100 companies aver-
aged about an 18% return on their
investments

* The bottom 100 companies av
eraged about a return on their
imvestments

What is the securities industry’s
record diversity’

*Of the 90,000 people in America

classified as stock brokers nlll_\ about

America Nee
Excellent

By Bos Cuase

There aren’t a lot of Pacific Is
landers teaching in Billings, Mon
tana. As one of the few minority
teachers at Riverside Middle School
Diane Welhaven often becomes the
siandard-bearer forall of the school’s
children of color

“The expectations for minority
students are remarkably low,” she
says. I bring them high standards
and a desire to excel. I show them
that anyone can be successful.”

Yet minority students are hardly
the only ones who benefit. An award-
winning teacher, Welhaven demon
strates to all Riverside students tha
intelligence and ambition have no
racial or ethnic boundaries. Her pres
ence does more to open students’
minds than any multicultural cur-
riculum. She teaches by example

So does Charlee O'Reilly, one of
the few African-American teachers
at Manalapan English Town Elemen
tary School in Manalapan, New Jer-
sey. “Because of me, students have a
higher comfort level being around
people from different cultures,” she
said. It broadens their knowledge
and understanding of people.”

Unfortunately, minority teachers
like Welhaven and O'Reilly are

scarce. Currently, over 90 percent ol
America’s teachers are white; 75
percent are female. By the early 21st
century, the percentage of minority
teachers is expected to shrink to an
all-time low of 5 percent, while 41
percent of American students will be
minorities. Already, several cities
have “majority minority” student
bodies. Classrooms everywhere are
starved for good teachers of color,
particularly black and Hispanic men.

Make no mistake: Competence,
not background or gender, must be
the defining criterion for hiring any
teacher. Yetexcellence and diversity
are not -- and must not be -- mutually
exclusive.

Americaisagoldmine of ethnicity.
As a nation, we have at our disposal
more diverse cultural resources,
viewpoints, talents, and insights into
the human experience and the global
community than any other nation on
the planet. To deny our children full
access to this wealth is criminal.

Yet the sad, ugly truth is that chil-
dren in America still attend public
schools where the only minority
adults they see are custodians, bus
drivers, cafeteriaworkers. These jobs
are important and noble. But such a
division of labor scnds a skewed and
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600 of them are African Americans

* The number of minority portfo
lio managers has declined in recent
years

* Fewer than 40 African Ameri-
cans have discretion over portfolios
atmajority-owned asset management
funds or major pension funds.

The Wall Street Project has
purchased shares in hifty differ
ent publicly-traded companies
and will continue to closely moni
tor their corporate practices and,
if need be, intervene in our role
as investment advisors. These
corporations in which we own
stock include

*Columbia/HCA

* MCI, WorldCom, and Digital

* CBS, Sony, Time Warner, Co-
lumbia Pictures, and Ploygram

* Ford, Chrysler, GM, Honda,
Nissan, Toyota, and Volvo

* Texaco, Chevron, Shell, and
Ratheon

Coca-Cola,
Seagram

Pepsico, and

were respectively named,
“Louverature and Dessalines”,
after the two great Haitian free-
dom fighters whose courageous
revolts against slavery were as
important to the black populace
as was George Washington's op-
position to “taxation withoutrep
resentation.” And, ol course,
there were other schools named
in an effort by black people “to
twist history to suit their own
simplistic, racially-motivated
ends”, as Mr Hernandez would
say

Institutions honoring W.E.B
DuBois, Booker T. Washington,
Elijah McCoy, Dumas, ad infini-
tum. What, indeed, is in a name?
I'll tell you
motivate you, elevate you-make

[t can inspire you,

folks want to “hft every voice
make them “clhimb to
the mountain top.” Those black

and sing”,

parents in New Orleans knew
exactly what they were doing
what the needs of their youth

were

enda

'he Wall Street Project will con-
vene six task forces that will issue
mnterim I'LPHI‘\ In six 111\1"“1'\ \lllli
final reports a year from now 1n the
areas of

Employment Practices in the
Investment Industry

* Opportunities for Minority and
Women-Owned Investment Firms,
Ad agencies, the Automobile indus
try, Energy industry, and Telecom-
munications

* Pension Funds

* Commercial Lending Practices

* Domestic Development Finance
Initatives

* The Emerging Marketplace of
Minorities and Women

Rev. Jackson announced ten cit
1es where we intend to hold follow
up dialogues and negotiations to
ensure that this opportunity to grow
is not wasted. The cities will likely
include

* Chicago

* Los Angeles

* Atlanta

* Houston

* San Francisco Bay area

* Philadelphia

* Miami

* Boston

* Washington, DC/Baltimore

* New Orleans

* Detroit

Diverse And

dangerous message to children about
the relationship between race and
human potential. Whetherit's in Bill-
ings or Baltimore, Children learn as
much from what they see as from
whatthey read. Ahomogenous teach-
ing force contradicts the very values
of equality, opportunity, diversity,
and tolerance that public schools
struggle to teach.

Furthermore, as traditional fami-
lies and the social safety net disinte-
grate, it is falling to schools to pick
up the slack. Teachers are now ex-
pected to be part social worker and
part surrogate parent to children
whose backgrounds are far different
from their own. They need diverse
colleagues as much as students need
adults who can relate to them.

How to attract more minority
teachers? Among strategies the Na-
tional Education Association sup-
ports are aggressive recruitment cam-
paigns, financial aid to future teach-
ers, partnerships with schools of
higher education (including histori-
cally black colleges). “Grow Your
Own" teacher cultivation programs,
and extensive teacher preparation,
Last month, we awarded grantsto 11
affiliates engaged in collaborative
recruitment with their school dis-

Educators

tricts. A handful of schools are also
launching innovative programs to
train and credential school support
staff

teacher’s aides

such as secretaries and
to become full
fledged teachers.

But ultimately, [ believe we have
totake a page from Diane Welhaven's
lesson book. If we want more minori-
ties to teach, we have to encourage
children when they are young. We
have to endow them with a love of
learning, stoke their ambition, and
demand excellence. This requires
more than a few role models. It re-
quires patience, commitment, and
guls; itrequires us to purge ourselves
and our school systems of any unwit-
ting biases that might exist -- be they
in the form of lower expectations for
minority students, “color coded”
tracking, or attitudes,

In the words of Dr. Martin Luther
King, Jr., “We have to be together
before we can learn how to live to
gether.” We have to be together be-
fore we can teach how to live to-
gether, too,

Bob Chase is President of the
National Education Association,
which represents more than 2.3 mil-
hon public school and college em-
ployees.
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