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Youthbuilders Recruitment for Enroliment
Booker Prize finalist, The Orchard on
Portland YouthBuilders has be building affordable housing school diploma. . ' "' Fire by Shena Mackay “celebrates love and
gun outreach and recruitment for the Portland YouthBuilders is cur- Project Length: 6-18 months of (7‘ friendship and the resilience of child ]
upcoming enrollment period begin rently preparing o enter its third  full-time services, depending upon She : g \_Hl e IH.! i sy _
ning February 98 program year. We are now accepting individual needs and 12 months of l)( )\\ I:I l‘s‘ l{)f(.‘ﬁdl‘h’ Enthralling from the first page to the last
Portland YouthBuilders is anot ipplications for the upcoming school follow-up support services. i S ' f;-.,?’ says the Boston Globe. Set in an English
for-profit organization providing year which begins ITI"“"”.\ 1998, |’I’Ughll‘ll Structure: P“r"‘-'if‘am-“ I;()()KS on TIE village, the charm of the local |.lm|\l_lf"'
education, vocational training, and with limited space available. Any are divided into 4 crews of approxi- . contrasts sharply with the preiudices and
|Lunlur\hl}‘*lvn-!w;‘un-nr to low and one -ll‘[‘[\ mg must be I'!i'li;ll'ul Lo llullL‘l)' 710 10 members each. Crews Over I million ; P .
very low income young men and commit to an ntensive program of alternate between one week in the Used & New DTS NS .
women from Portland who are 16 cducation, training and service. This  classroom to one week at one of the Books
24 years old and have dropped out 15 a strict alcohol and drug free pro-  construction sites. 1005 W Burnside,
of high school. The Portland gram. Applicants must submit the Education: Classroom teaching downtown Portland
YouthBuilders® program is based  result of a clean urinalvsis to be ad integrates concepts from the con- 503-228-4651
on a highly successful model that mitted to the program struction industry and includes the I
: began in New York City in 1979 Based on the data collected dur tull range of GED preparatory and WWW.powelis.com
and was so effective in changing g our hirst two years ol operation,  high school diploma course work.
' the lives of high risk v ung people we have found that to be successful
that 1t was rephcated throughout in this program an applicant needs to B .
g ¥ the country. There are now over fit the following profile
100 YouthBuild programs operat \ stable living situation
ing i1n different parts of the coun * Alcohol and drug free
try est at 8th grade academic level
‘ Portland YouthBuilders began in r above
J 1993 when a 22 member coalition Recognize the value of educa
it consisting ol community organiza ton and vocational tramning
f e L tions, government agencies, repi * Capable of making a real com
sentatives from the private secton mitment; sertous and responsible
A and interested citizens, came together Not currently engaged in gang
o o advocate for a YouthBuild pro WCUvILy
gram in Portland. After two years of Interested in a career in con-
':' collaboration and intensive planning struction; capable and willing to per-
A Portland YouthBuilders began its form demanding physical labor
] ¥ program in 1995 with funding from * Has taken initiative to put his/

the US Department of Housing and
Urban Development, Portland Pub
lic Schools, and Meyer Memorial
['rust. Young People acquire the edu
catton and skills to lead self-suffi
cientand productive lives while they

help torevitalize their community by

her life in order

Following is a brief program de
scriphion

Participants: low and very low
income residents primarily from
North/Northeast Portland aged 16-

24 years who do not have a high

Killingsworth Plaza
1621 N.E. Killingsworth

FOR RENT!!

Large 800 sq. ft. 1 Bedroom Apt.
Large Kitchen & Living Room
With Appliances
$360 - $400 month
Water & Garbage paid!

Call James for more information 284-8103

It’s our pleasure to offer you safe, dependable power throughout the year

THE 2,274 PORTLAND EMPLOYEES OF PACIFIC POWER



http://www.powells.com

