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Thrifty Car Rental was one o f the more than 120 employers welcoming incoming students the Career and Job information i-air sponsorea dv me 
Cascade Skill Center at Portland Community College. (Photo by M. Washington)
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UPS Is Hiring Now!
Great Part-Time Opportunities!
Rated as the #4 Most Admired Employer 

in the Nation by Fortune Magazine
$14.40 per hour per hour

Delivery Drivers TtactorTtailer Drivers
‘ Must meet DOT requirements ‘ Must meet DOT requirements 
‘Meet UPS appearance standard?Tractor Trailer experience 
‘Must be 21 or older (doubles preferred)

‘ Meet UPS appearance stan­
dards
‘ Must be 21 or older 
‘Class ACDL

Affirmative action students do well in medicine
Affirmative-action students ad­

mitted to a California medical school 
with lower grades and test scores 
became just as good doctors as the 
higher-scoring applicants, research­
ers say.

The study, conducted at the Uni­
versity of California at Davis, was 
undertaken by two UC doctors con­
cerned about the recent rollback of 
affirmative action in the state uni­
versity system.

The authors found no difference 
between special admissions students 
and regular admissions students in 
completing residency training, in 
their residency periormance or in

ultimately obtaining board certifica­
tion.

The special admissions students 
did have a higher failure rate on the 
national science examinations taken 
in medical school, and had to repeat 
the exam more often before passing.

The exam is among three that 
doctors must pass to obtain a license.

But the authors concluded that the 
UC admissions policy that takes race 
and unique skills into account 
showed "no evidence of diluting the 
quality of the graduates."

The findings, published in 
Wednesday's Journal of the Ameri­
can Medical Association, drew quick

fire from opponents of affirmative 
action, who said the authors manipu­
lated the data to favor minority pref­
erences.

The authors, Drs. Robert C. 
Davidson and Ernest L. Lew is of the 
UC-Davis School of Medicine, ex­
amined admissions at the institution 
from I968 through I987.

They analyzed student files 
and sent questionnaires to gradu­
ates and directors of their resi­
dency programs.

During the period studied, 20 
percent - 356 o f 1,784 students - 
were admitted with special con­
siderations.

About 43 percent of the special 
admissions were minorities covered 
by affirmative action. The rest dem­
onstrated unique leadership quali­
ties, had overcome barriers such as 
poverty or physical disability or had 
special skills such as fluency in mul­
tiple languages.

Davidson and Lewis found a 
graduation rate of 94 percent for 
special admissions students, com­
pared with 98 percent for regular 
admissions. Although regular admis­
sions students were more likely to 
receive honors or A grades, there 
was no difference in rates of failing 
core courses.

For more information please call:

UPS JOBLINE 
(503) 286-7298
An Equal Opportunity Employer
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"Used Autos At Low Prices! ”

American 
State Bank 

Salutes 
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2737 N.E. 
MLK Blvd.

Portland, OR.
(503)282-2216
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Salutes 
M inority 
Business 
Week!

Abdul Hasan
Sales Representative

1505-1533 NE Alberta Street 
Portland, Oregon 97211

503/282-3848 
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4941 NE 17th Av. > 
Portland, Oregon 97211 |  

(503)282-3296
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We Apprecate 
MinorityBusiness

Ainsworth Market
5549  NE 30 th  Av. 
Portland, Oregon 
(503)281-0479
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V  Sportswear Company«

HONORS
MINORITY

BUSINESSES
GGOO N. BALTIMORE 

POItl lW B ,  OREGON »7203

Music Millennium S

32nd & E. Burnside 
231-8926

23rd & NW Johnson 
248-0163


