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‘Diversity makes a difference' is more than a slogan at Nordstrom.
The department store is honored by Portland's Metropolitan Human 
Rights Center at this year's outstanding private organization that 
recruits and maintains a diverse workforce.
(Photo by M. Washington) 
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Business graduates excel
Prestigious Stanford admits 30 percent women and 24 

precent racial minorities into graduate school

Y
ou don't have to be a 
ro ck e t s c ie n t is t  to 
get in to  S ta n fo rd 's

G raduate School of Business — 
but it helps.

The 362 students who entered 
Stanford 's MBA Class of 1999 
were selected from a record 6,559 
applicants, up 3 percent from last 
year Only 7 percent of those who 
applied were offered adm ission 

The new students range in age 
from 23 to 35; their average age is 
26.5 Thirty percent are women

and 24 percent are members of 
racial m inorities Most are from 
the United States, but 30 percent 
come from 34 other countries, 
including Mexico (14 students), 
(lie United Kingdom (13), and 
Japan (12).

O f 117 different undergradu­
ate institutions, Stanford contrib­
uted the most students (37), fol­
lowed by Havard with 27, the 
University of Pennsylvania with 
24, Princeton with 20, and both 
Berkeley and Yale w ith 18 Among

the 46 students who already hold 
graduate degrees, there are two 
PhDs, two JDs, and three MDs 
Not surprisingly, scores on the 
G raduate M anagement A dm is­
sion Text (GMAT) were high 
There was one perfect 800, eight 
7 9 0 s, and six 780s.

Grades are obviously important, 
but not all-important. Since tlie Busi­
ness School does not interview ap­
plicants, recommendations and pre­
vious work experience take on added 
weight. This year's new students

averaged four years of work by the 
time they applied Most ofthem took 
traditional paths to business school, 
such as management consulting (27 
percent) and investment banking (19 
percent).

But others followed different 
routes. There are teachers and musi­
cians among them There are produc­
ers, directors, and actors-- including 
a regular on a Mexican soap opera. 
There are professional pilots And, 
yes, there is rocket scientist in 
Stanford's MBA Class of 1999.
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5250 N. E. M artin  Luther King Blvd.
M em berships ava ilab le  for youth 6 -18  years  of age. 

Cost is $ 1 5 .0 0  (valid  Sept. 1997-M ay 1998) 
Experience th e  m any opportunities to  grow  

and learn a t th e  Boys & Girls Club 
♦Prim ary P revention  Group (SM ART m oves) 

♦B asketb a ll c lin ics /leag u e  for a ll ages  
♦OMSI Boys & Girls S c ien ce  Club  

♦D ram a w ith  th e  haven P ro ject 
♦Art Room & Photography  
♦A frican D ance (a ll ages)
♦N ike  P.L.A.Y. Program s  
♦H om ew ork  help daily  

♦Leadership  Clubs
♦Hip Hop D ance  
♦Gym A ctiv ities  

♦G am e room  
& more!

For inform ation call 282-8480

Pepsi-Cola Bottling Company offers 
many exciting career opportunities.

Now hiring for merchandisers thought October 31. 
2505 NE Pacific, Portland 
Call 238-7000 for details.
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CHICKEN & B ISC U ITS
Celebrates 

Minority Business
“We believe that helping individuals of 
diverse backgrounds and cultures helps build 
a solid community.”
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K A I S E R  P E R M A N E N T E  

S a l u t e s  a n d  S u p p o r t s  M in o r it y  a n d  
W O M E N  O W N E D  B U S I N E S S E S !

Equal Opportunity Employer

3120 NE
Martin Luther King 

Jr. King Blvd.

î  » î  ▼

5949 NE
Martin Luther King 

Jr. King Blvd.

Kaiser Permanente’s pledge to champion and aid small, minority 
and women owned businesses is more than a moral and social 
commitment. It is a valuable investment for the enrichment of 
diversity they contribute to our organization and the communi­

ties we serve.

We encourage and welcome any small, minority or women 

owned business to explore the opportunities present within Kaiser 

Permanente.

For more information, contact Kaiser Permanente’s Business 

Diversity Program, 10200 SE Sunnyside Rd., Clackamas, OR 97015. 

Phone: (503) 571 -5164
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KAISER PERMANENTE

The health caring people 
An Equal Opportunity Employer


