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ICW  ENT
Northwest First Bank 

completes record capitol raising
Northwest First Bank, a new com­

mercial bank in organization, com­
pleted a record capital raising in ex­
cess o f $15 million.

The bank had set an original cap­
ital raising target o f $ 10 million min­
imum $15 m illion maximum.

Investors number over 330, large­
ly from the greater Portland area. 
The amount o f capital raised is the 
largest by any new northwest bank in 
organization according to records 
kept by Pacific Crest securities, place­
ment agent for the offering.

The strong support from Oregon 
investors serves to solidify North-

west First B an k’s efforts to form a 
bank to serve the financial needs o f 
local businesses, professionals and 
private banking clients.

“ We expected the Bank to reach 
the $15 m illion mark all along and 
they did it largely with individual 
investors rather than large institu­
tional investors. This makes for a 
nice mix o f shareholders, potential 
customers and referral sources for 
Northwest First Bank”, says Pacific 
C rest S e c u r it ie s  an alyst Jim  
Bradshaw.

Pleased and impressed by the 
broad investor support, Stephen E.

Polzin, CEOofNorthw est First Bank 
states, “ While confident o f our abil­
ity to reach $10 million, to exceed 
$15 million in 60 days is extraordi­
narily satisfying and is strong testi­
mony to the potential o f out business 
plan.

The only disappointment was not 
being able to accommodate all o f the 
individuals who wanted to invest in 
the Bank” .

Hitting the top o f their financial 
target allows Northwest First Bank 
to be able to make much larger loans 
than usual for a start up bank, up to 
$1.5 million.
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BRIDGETOWN REALTY
SALUTES MINORITY BUSINESS

Service That Makes 
T he D ifference

Whether you ’re buying or Selling a home, 
Greg Washington can help you achieve 
your goals. He listens and understands 
your specific home and financial needs. 
Greg knows what it takes to get you the 
best value fo r your home. For a free 
consultation give Greg a call today.
Red Lion Lloyd Center 
1000 NE Multnomah
Portland, OR 97232 
503/287-9370 
Pager 503/497-4607 
Fax 503/281-2037

Bridgetown
Realty

Hose (Sadden
The Oregon Arena Corporation and Portland 
Trail Blazers actively support and encourage
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Thanks you for supporting 
Minority Business Week

Supporting
Growing
Businesses

Ron Tinsley’s business, Custom Craftworks, 
used to be a small massage table manufac­
turer in Eugene. Today he bas national accounts 

and 32 full-time employees.

Ron made the transition with help from the 
Small Business Management Program at Lane 
Community College’s Business Development 
Center, funded with Lottery dollars. There he 
learned management and budgeting skills.

Ron struggled, hut he never lost hope. He said, 
“These programs help you grow your business in 
an environment that is safe ami provides connec­
tions with other like-minded business owners.’’

It Does Good Things

INNOVATIVE 
PROGRESSIVE 
VALUE DRIVEN

If you are seeking a career opportunity with an orga­
nization that offers challenge and opportunity, con­
sider Southwest Washington Medical Center. Located 
in Vancouver, Washington, just minutes from most 
points in the Portland Metropolitan areas, we are a 
growing dynamic acute care medical facility.

We are seeking individuals who are highly guest 
service oriented, creative, and team players in a vari­
ety of areas and specialties. From Physical Therapists 
to Food Service Workers, Radiology Technicians to 
Registered Nurses, Respiratory Therapists, Speech 
Pathologists and Housekeepers, opportunity and chal­
lenge await.

We offer competitive salaries and an 
excellent benefits package. For more 
information about our openings 
please contact our Job Line at

1 (800) 455-4443

Doug Williams, Human Resources 
Specialist at

(360) 256-2269 (Voice Mail)
(360) 256-2267 (Fax)
(360) 256-3244 TDD

Equal Opportunity Employer
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