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sexual discrimination and harass-
ment.”

Rev. Jackson called for “econom-
ic sanctions against Mitsubishi until
its policy of exclusion ends.” Jack-
son noted that the firm had allowed
the harassment and intimidation of
its female workers, while its motor
sales division also has a poor record
of providing opportunities for mi-

BY BERNICE POWELL JACKSON
few months ago | was in
Aberdeen, South Dako-
ta talking about racism

and how it survives today, espe-
cially in the criminal justice sys-
tem. The day after | returned |
learned of a case only miles from
where | had been in which race
plays a critical role.

It’s the story of Candace Rough
Surface, an 18 year-old Sioux, who
lived on the Standing Rock Indian
Reservation. Her badly decomposed
body was found along the Missouri
River in 1981, after she had been
missing for nine months. She had
been shot five times in the head and
back and raped. Her murderer had
never been found.

This week 31 year-old Nicholas
Scherr was convicted of and sen-

rate doors to include all Americans

Last week, AFL-CIO President
John Sweeney also publicly protest-
ed Mitsubishi’s actions” “We con-
demn the actions of Mitsubishi man-
agement indepriving the women who
have brought charges against them
of their right to due process free of
intimidation.”

The EEOC filed its complaint in

ments and innuendo, and unwanted
groping, grabbing, and touching;

(b) sexually harassing a class of
female employees because of their
sex by conditioning their employ-
ment, benefits of their employment,
and/or terms and conditions of their
employment on their acquiescence
in sexual harassment and/or sexual
relationships;

Civil Rights Journal
Murder, Race And The Quest For Justice

tenced for Candance’s murder, end-
ing 15 years of a family’s pain of not
knowing who had raped and killed
their daughter. It was only last year,
when Mr. Scherr’s cousin, James
Stroh, confessed to taking apart in
the rape and murder that the case
began to break

Mr. Stroh only confessed because
he was caught in a bitter divorce and
a family member told the authorities
what had happened. At his hearing,
Mr. Stroh said he had told a number
of people what had happened -- that
they had raped and shot Candace in
a pasture after a drunken teenaged
party.

But no one told the police the
truth. Mr. Scherr’s family is a well-
respected one in the neighboring
town of Mobridge. where the sports
arena is named for his family. And,

“she was just an Indian. Her life
didn’t count as much,” said
Candace’s niece Polly in an inter-
view with the New York Times.

T'hat’s what many native Ameri-
cans on the Standing Rock Reserva-
tion felt -- that local law enforce-
ment officials had not really tried to
find Candace’s murderer. Then, af-
ter the arrest when 100 residents of
Mobridge signed a petition to lower
Mr. Scherr’s bond 0f $200,000, many
native Americans were angered. It
seemed once again that a native
Americans life was not as important
as a white one.

Like many towns near reserva-
tions, Mobridge lives with difficult
race relations. Like much of Ameri-
ca when it comes to questions of
race, there are differing perceptions
in the white and communities of

case is critical to all working women,
and will send a clear message about
sexual harassment to every corpora-
tion operating in this country.

I'he EEOC must get the resources
it needs to battle this giant multina-
tional. The President & the Congress
must make EEOC more of a priority
in future budgets. ]

color

While some native Americans
now work in the town’s stores, many
Indians still find themselves followed
when they go shopping. Said one
residentin the same New York Times
article. “Things have gotten better
around here. We’ve moved into the
1970°s.”

Many Indians feared that a guilty
verdict would be impossible. And
while some are undoubtedly unhap-
py that Mr. Scherr did not receive
death or life in prison, Candace’s
mother wanted only for the men who
did this to her daughter to be put
away. “We want justice. We don’t
want violence,” she said.

Maybe now Candace can rest in
peace. But the issues of racism for
native Americans seem to be here to
stay.

Vantage Point: The Legacy Of Ronald H. Brown

he death of a high profile

African American like

Ron Brown, inevitably
provokes discussion/debate
about his legacy.

Was he a champion of the inter-
ests and aspirations of African Amer-
icans, people of color and poor and
working people, or was his success
essentially a function of his service
to the Democratic Party establish-
ment and the corporate/commercial
interests in this country?

I was first introduced to Ron
Brown in Youngstown, Ohio by the
Director of the Urban League there
when Ron was the Director of the
National Urban league's Washing-
ton Bureau. He was very personable,
and I immediately recognized him as
a man with exceptional skills and
talent. | had further occasion to inter-
act with him during his tenure with
the Urban League, but I mostly
watched from afar as Ron Brown
skillfully positioned himself to be a
player within Washington's legal
establishment and Democratic Par-
ty.

Early on he was a protege of the
Kennedy's, eventually being tapped to
be Deputy Campaign manager for
Senator Ted Kennedy’s bid for the
Democratic nomination for president
in 1980. He subsequently became con-
nected with Robert Strauss a promi-
nent attorney and Washington insider

who served a term as Chairman of the
Democratic National Committee.
Brown parlayed these connections into
a highly profitable stint as a Washing-
ton lawyer and lobbyist. He was well
on his way to becoming a Washington
insider and what Harvard political sci-
ence professor Martin Kilson describes
asa“transethnic” (race-neutral) politi-
cian,

When | next encountered Ron
Brown, it was in my capacity as Fx-
ecutive Director ofthe National Rain-
bow Coalition and subsequently as
Deputy Campaign manager of the
Jesse Jackson for President Cam-
paign in 1988. Brown was among the
inner circle of advisors that Rey
Jackson convened periodically to
discuss the strategy, tactics and di-
rection ofthe campaign. Though Ron
Brown had a reputation as a risk
taker, he steadfastly refused to ac-
cept the overtures of Rev. Jackson to
manage his campaign, apparently
viewing the management of an un-
wieldy Jackson campaign as too much
ofarisk. After the extraordinary suc-
cess of the campaign, however,
Brown readily agreed to take over
the reins of the campaign as Jesse
Jackson’s Convention manager. Far
from being a risk taker in this in-
stance, Ron Brown’s decisions as it
relates to the Jackson campaign of
1988, revealed what [ consider to be
an essential dimension of his mode

of operation as a politician, he was a
consummate pragmatist.

As Jackson’s Convention Manag-
er, itappeared to me that Ron Brown's
mission was to prevent Jesse Jackson
and the liberal-left-progressive con-
stituencies of the Rainbow Coalition
from bolting the Democratic Party. In
that sense his allegiance and loyalty
was more to the Democratic Party as
an institution than it was to the vision
and politics of Rev. Jesse Jackson and
the Rainbow Coalition. Ron Brown
executed his mission with great energy
and skill. The restless Rainbow forces
were contained and Jesse Jackson re-
mained inside the Democratic Party.
Inmy view, Ron Brown was rewarded
for this exemplary performance by
being selected the first African Amer-
ican Chairman of the Democratic Na-
tional Committee

As Chairman of the Democratic

Party, Ron Brown the pragmatist was
once again at his best. In essence his
prescription for winning the White
House was to make the Democratic
Party more Reaganesque in its plat-
form and policy perspectives - tough
on crime, hawkish on defense, pro-
welfare reform, fiscally conserva-
tive, less liberal and less visibly in-
fluenced by the Rev. Jesse Jackson.
In that regard Brown proved to be
much closer ideologically to the
moderate-conservative Democratic
Leadership Council, which Bill
Clinton helped to found, than to Rev.
Jesse Jackson,

More important than ideology for
Ron Brown, however, was winning,
and his formula/strategy for captur-
ing the White House for the Demo-
crats did indeed prove to be success-
ful.
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media circuits --

underclass? (“The Disuniting of
Some African Americans have

not articulate, the fact that for the

among the majority population.
Blacks are beginning to look under
the surface of these classical mod-
els of ‘Plato’s Pond’ -- these cul-
ture-drenched bestsellers ostensi-

foundation of civilized society. But,
there’s a problem,

The ‘tabloid historians” have made
a farce of the scholarly craft of histo-

omitting key source or else deprecat-

peting protagonists on the world stage.
Last week, | told of Lefkowitz’s re-
Jection of Greek and Roman testimo-
ny that the Africans originated let-
ters, mathematics, astronomy or that
the great library at Alexandria, Egypt
was important (see her racist polem-

It would seem that these “tabloid
historians™ would have sorely tested
the patience (and conscience) of the

imate ivy tower colleagues have failed
to chastise them, let alone disown
them. It was reassuring to find how
many readers of the Portland Ob-

but the “New National Standards
For Teaching History™ donot place
the true spin on these facts; that the
greedy English and French in mor-
tal struggle for the lands of a new
continent taught this Savagery to
their Indian mercenaries so as to
keep count on the number of “dead
white European males” generated.
The payment could be as high as
50c per scalp.

Several parents said they had
steered their youngsters into the
medical field after I cited the book
by British physician, D.T. Atkinson,
“Magic Myth and Medicine”,
Fawcett pb. 1956 (“The Greeks
were notorious thieves”). Like the
respected European historians.
Breasted, Erman and Ebers,
Atkinson documents that ancient
African medicine in Egypt and the
Sudan antedated that of the Greek
in Scope and sophistication -- mil-
lenniums earlier in organizing the
medical specialties and 'boards’
for certification of practitioners,
and supervision of written prescrip-
tions (on exhibition in world’s
museums).

The vaunted Hippocrates is
shown to have built ‘Greek’ medi-
cine on the African foundation; the
Greeks having even adopted the
Egyptian symbol for the healing
arts, the intertwining snakes of the
“Caduceus”, with the wings on top.

Next week: My “Summer Read-
ing List” of the best in easily avail-
able documented black history from
ancient to modemn; especially what
the revisionists/standards people
want to remain hidden. It is cultural
warfare and “history’ is a weapon.
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