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Drug Test Expert Calls African-Americans Named
For Minority Contract
Opportunities

Thatis the question thatdrug-
testing expert Warren Cooper con-
tinues to ask as he scours the
country in search of opportuni-
ties for minority-owned busi-
nesses in this area. Cooper is
president of Accu-Lab Medical
Testing in Chicago, one of the
few (if not the only) African-
American-owned drug-testing
labeoratories in America.

Drug-testing labs competing
for federal contracts must be cer-
tified by the Substance Abuse and
Mental Health Services Adminis-
tration (SAMHSA). The certifi-
cation process costs $55,000, dis-
couraging many new and/or mi-
nority-owned businesses from
entering the field.. “There also
are other requirements that may
push actual costs closer to
$100,000,” Cooper explains, “and
that certification still does not
guarantee anickel’s worth of busi-
ness. It’s just a federal screening
formality.”

Cooper adds that other public
agencies and private corporations also
are choosing to use SAMHSA certifi-
cation as a screening agent, “thereby
quietly expanding the lockout of mi-
norities on all levels.”

“We are not looking for hand-
outs, we are looking for answers and
opportunities tocompete fairly. What
good does it do to have one mandate
for minority participation in contract

opportunities that is automatically
discarded when a financial require-
mentdisqualifies every minority with-
out $55,000 from directly participat-
ing?" Cooper asks.

For 1995, alcohol testing has been
mandated throughout the transporta-
tion industry. This is a $27 million
opportunity, according to Cooper,
Additional opportunities are antici-
pated within the North American Free
Trade Agreement (NAFTA) and
crime-related legislation.

“Statistics continue to show that
African-Americans are more likely to
be arrested and endure heavier sen-
tences for drug-related convictions
than other ethnic groups, even if we
are not the heaviest users or traffick-
ers. Therefore, thisis a great opportu-
nity to positively affect “convicted
communities.’ It is more cost-effi-
cientto serve inner city residents than
to jail them.

“But, regarding the business side
of drug testing, we are more than a
day late and a dollar short. We are not
informed, not considered and, ulti-
mately, not included in an industry
that affects our community more than
any other,” Cooper continues.

Dgspite the “lockout” of minor-
ity business development, Cooper re-
mains committed to serving African-
Americans. Accu-Lab provides free
drug testing to many who cannot af-
ford it, often reuniting families previ-
ously separated by drug abuse.

A Good Job In The Best

Neighborhood In The World.
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customer satisfaction.

» Meal Privileges
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The New KFC is ranked among the top in the
quick-service restaurant industry and we're
proud of it. We know that you'll appreciate our
salary and a training program that is designed to
make learning easy, fun and rewarding. We need
service-oriented, customer-focused Team
Members who care about a “‘job well done” and
have smiles and enthusiasm to provide 101%

¢ Excellent starting pay

¢ Career Advancement

If you're looking for a great place to work that
offers a great salary and benefits package that will
allow you to live in today’s world, come by our
convenient KFC location listed below and apply:

5721 NE Union Avenue
Portland
(503) 283-1363

An Equal Opportunity Employer.

¢ Flexible Hours
¢ Paid Vacation
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To Sports Council

President Clinton has appointed
three African-American sports, fit-
ness and community leaders as mem-
bers of the President’s Council on
Physical Education and Sports.

Theappointees are Ralph Boston, an
Olympic long jump gold medalist from
Atlanta, Ga. and Tennessee; women's pro
tennisstar ZinaGarrison-Jacksonof Hous-
ton, Texas; and former pro football player
Calvin Hill of Great Falls, Va.

The presidentalsoappointed 12other
council members from diverse back-
grounds. President Clinton sought indi-
viduals from a wide range of backgrounds
with outstanding records of leadership
and community involvement. The three
newly appointed African-Americans will
join Griffith Joyner and Tom McMillen,
council co-chairs, All the new appointed
African-Americans have been active in
their communities, working on behalf of
inner-city and disadvantaged citizens.

“When you'reinvolvedinteamwork,

youleam how to deal with the disappoint-
ment of defeat, and frustration, you even
leam how to manage unfaimness. These
are important things, lessons in life that
have to be leamed,” Clinton said.

Clinton emphasized greater in-
dividual personal responsibility by
challenging all Americans to ask
“what you can do to improve your
own health, the health of your com-
munities, and the availability of sport-
ing and teamwork activities forkids.”

The president lamented the short-
age of sports and recreation facilities
in many urban areas.

Urbanresidentsand African-Ameri-
cans in particular stand to benefit from
increased physical activity and fimess.
Sports and recreation activities and pro-
grams have been shown to be effective in
improving general health, reducing youth
participation in drug activity, crime and
violence, as well as teen pregnancy rates
for girls.

OPB Awards Jon R. Tuttle
Minority Internship

Oregon Public Broadcasting Awarded The First Jon R. Tuttle
Minority Internship to Reina Cardenas, a UCLA Communications
Major. The internship is designed to help prepare minority students for
careers in telecommunications and journalism.

Cardenas, from Del Ray, California, will serve her internship from
mid-June to mid-September as a production assistanton several projects,
including OPB's Oregon Trail documentary and the statewide Sesame
Street Pre-school Education project (PEP).

On Thursday, June 16, OPB will inaugurate the internship with a
reception at its Broadcast Center in Portland. The Charles Swindells
family, and others who have contributed to the internship’s endowment,
will be honored at the event. In January, OPB announced a $26,000 gift
from Swindells, more than half the total funds needed to endow the
internship fund.

The internship was named in memory of Jon Tuttle, a Peabody
Award-winning broadcast journalist. Tuttle died of leukemia in 1991
after more than 25 years with KGW-TV News and OPB’s Television
Documentary Unit.

Oregon Public Broadcasting is a statewide public television and
radio network serving Oregon and Souther Washington.

JANA TORAN
ATTORNEY AT Law

PERSONAL INJURY, PRODUCTS LIABILITY,
AND EMPLOYMENT LAW

SigNpPOStS Leading to A Bright Future

Suite 950, AMERICAN BANK BLDG
621 SW MORRISON STREET
PorTLAND, OReGON 97205
(503) 225-0227

*  Restaurant/Management

expanding.
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SEEKING ENTRY LEVEL AND

w EXPERIENCED ASSISTANT TEAM LEADER

* CANDIDATES.

#  Starting in 1972 with a single restaurant and growing
* to where we nNow operate 30 restaurants in the
® PortlandNancouver-Metropolitan area and still

If you are mature-minded, energetic and have p_ritlle.
% some over to Burger King. We have excellent training

programs and benefits package.

*
w
* Restaurant Management Northwest, Inc., is a fran-
% chise of Burger King Corporation.

*

% Gome into our main office & fill out an application or
* send your resume to: Restaurant Management North-
% west, Inc., 1410 SW Jefferson, Portland, OR 97201.

*  Attention: Denise Ribbeck
\?*frtﬁ*ﬁiﬁ*{r*ﬁtﬁtﬁtﬁ*ﬁ*
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Careers in__Busin_gsﬂ
Business Administration
Business Technology
Computer Information
Systems
Customer (Credit) Service

B _Professions
Fire Protection Technology
Hazardous Materials

Management
Telecommunications
roational Music

s |

Alcohol and Drug Counceling
Criminal Justice

Teacher Education

Special Education Assistant
Library Media Assistant
Emergency 9-1-1 Dispatcher
Legal Assistant

1 1
( Health Careers
Medical Lab. Technician
| Opticianary Assistant
Medical Office Assistant
‘ Ophthalmic Medical Technician
\\Medical Records Technician

_ ~ College Transfer L5
Sciences, Humanities, Social Sciences

.|

~ Services for Students

PCC Cascade has a Women's Resource Center, the PCC Skills Center,
opportunities for career guidence and development education, and an
active, involved student community.
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Some of these program names sound very formal. Don't be put off! PCC
training leads to good prospects in the 90's job market. s that what you

want? We'd like to tell you more!

.

Portland Community College Cascade Campus

244-6111, ext. 5222
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2 Wow, did you know PCC Cascade offers all this? | 3
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rewarding career?

#01522

arrange for the teller test.

Exciting

Opportunities

Are you looking for a place to begin an exciting and

Join the First Interstate team. We have openings at our
downtown Portland office. These positions make important
contributions to the bank by performing a variety of data
entry, proof, and customer service functions.

Gain valuable experience and find out what banking is all
about! Apply now for one of these great opportunities:

Wire Transfer Operator

Requires minimum typing speed of 40 WPM. Previous
customer service, data entry skills preferred. (Typing test
will be given at the time of application.) Job 01767

Proof Operator
Hours: -6:00 p.m. to finish Monday, 6:30 p.m. to finish
Tuesday - Friday (9% Night Differential). Requires 10-key
180 SPM. Data entry of debits and credits preferred. Job

If you want to be considered for any of these exciting
opportunities, please apply in person at: First Interstate
Bank, 1300 S.W. Fifth Avenue, 13th Floor. Please reference
the job name and number. Please call (503) 340-8887 to

An Equal Opportunity Employer Committed to Cultural
Diversity. We promote a drug-free workplace.

0. First Interstate Bank
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Unbeatable.

When you train to be a United States Marine, you train like

nobody else. You sweat. You push. You exceed limits you

thought you could never exceed. Because iz

you're training to be one thing. Unbeatable! If 4

you've got a taste for winning, contactyour £

local recruiter. 1-800-MARINES.
.

The Few. The Proud.The Marines.

Men and Women

REWARD

in the U.S. Coast Guard
we offer

« Exciting Jobs

- Technical Training

. 30 Days Annual Paid Vacation

- Good Starting Pay

. Good Opportunity for Advancement
- Free Medical/Dental

.and guarantee you an opportunity to
serve your country through law enforce-
ment, aviation, saving lives, and helping
to protect our waterways from pollution
and make them safer for mariners.

Make A Difference

If you are 17-27, a high school senlor or
graduate, and In good health, call 1-800-
GET-USCG to find out more about our
rewarding opportunities.

Be part of the Action

U.S. Coast Guard

An Equal Opportunity Employer
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