Unemployment. Still A Problem

by John E. Jacob

The monthly unemployment fi-
Qures coming out of the Labor
Pepanmenl continue to improve
and many economists are openly
proclaiming that the U.S. now has
"full employment.”

Nothing could be further from the
truth. Those statistics are low only
relative to the sky-high jobless
rates of recent years. | remember
when five and a half percent un-
employment was caus= for con-
Cern, not an excuse for declaring
the problem solved.

And those overall statistics don't
put the spotlight where it ought to
be — on minority unemployment.
Black jobless rates are still well into
the double-digits

The black rate is close to three
times the white rate, which says a
|ot about the nature of employment
patterns in the U.S. and about the
indifference to black suffering.

While the headlines trumpet so-

called "full-employment” the offi-
cial figures for black unemploy-
ment indicate continuing Depres-
sion in the black community. If
whites suffered the same twelve
percent unemployment that blacks
do, there would be a national
outcry.

That's why we've got to keep
focusing on those intolerably high
black rates. They tell us that
there's something drastically
wrong with our economic perfor-
mance, and that race continues to
be a factor in deciding who works
and who goes without.

Beyond that, the way federal
unemployment statistics are com-
piled reinforces the myth of full

Meanwhile, many experts are
suggesting that this long-term
economic recovery is about to run
out of steam and the next reces-
sion may hit within a year. If that
employment while millions go
without work

The government doesn't count
as unemployed anyone who
worked for even a couple of hours
in a week. Nor does it count
part-timers who want full-time
work, new entrants into the labor
force, and discouraged workers —
people who have given up looking
for work because available jobs
are inaccessible or require skills
levels they don't have.

Although the economy has im-
proved since the last recession,
blacks and other minorities still
experience recession-level un-
employment

happens, it will be painful for all
workers.

But blacks will go into the next
recession with twelve percent offi-
cial unemployment rates and even
higher real jobless rates. We can
then expect one of five black
workers to be back on the un-
employment rolls.

In part, that will happen because
blacks are disproportionately con-
centrated in the most vulnerable
jobs in the most vulnerable indus-
tries. The jobs least affected in a
recession require high educational
and skills levels, and are in indus-
irnes relatively safe from cyclical
downturns and from import com-
petition.

But those are the jobs that
blacks are least likely to hold. And
when minorities do acquire the
educational credentials, their un-
employment rates continue to be
higher than those for whites

Government, and especially the
presidential candidates, mus! ad-
dress this disastrous black
economic vulnerability. We need
stricter civil rights entorcement,
affirmative action, programs that
assure quality education for the
disadvantaged, and work Oppor-
tunities.

There's no end to the benefits of working
for First Interstate Bank.
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CAREER OPPORTUNITIES
IN APPRENTICESHIP

BRI

Are you interested in a FUTURE with the Piping Trades?
Applications will be taken for Plumbers and Steamfitters.

June 11 through June 22
1400 S.W. 5th St., room 407, Portland, Oregon

229-6008
REQUIREMENTS: Must provide reliable proof by non-returnable copies
of birth certificate, drivers license, high school diploma or GED

Must be at lcast 18 years of age.
Must be a high school graduate or a GED

First Interstate Bank of Oregon is a
great place to start or continue your
banking career, whether ycu have
banking experience or not. We offer
all kinds of opportunities for people
with different levels of education and
experience. If you are qualified
eager and interested, we have
non-management as well as
management positions available
We invite you to apply for one of our
current openings

First Interstate offers endless
opportunities for hardworking
employees to develop their skills and
gain new or additional work
experience at our headquarters in
Portland or at branch locations
throughout the state

Along with competitive salaries
some of the benefits you'll enjoy are
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- Four medical insurance plans
« Dental insurance
« Life insurance
« Prescription drug program
» Nine paid holidays
- Dependent care account
» Vacation time
» Banking privileges

To apply In person, visit our
Human Resources Department
13th floor, First Interstate Bank
Tower. 1300 SW 5th Ave.,
Portland, between 10:00 a.m. and
4:30 p.m., Monday through
Friday. Or, apply at any branch
during banking hours

Job Opportunity Hotline
(503) 778-8188
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How Many Studentsﬁop
Out of School Before
Graduating?

Do not like school * Learning difficulty/low grades * Pregnancy/
marriage * Economic need/employment ¢ History of failure in school
Pushed out/raised standards could not be met ¢ Burned out/trying too
hard to succeed * Poor relationships with teachers/peers ¢ Poor
home support for education ¢ Lack of supportive relationships *
Language/cultural barriers.

Most teenagers say they dropped out of high school because they did
not like school. Over 25 percent of the females left because they

became pregnant.

Place your advertisement in the
Portland Observer

Office# (503) 288-0033
Fax# (503) 288-0015

SUCCESSFUL CAREERS
" BEGINAT

\NESTERN

; BUSINESS COLLEGE
Summer School Quick Start!

* ENROLL NOW *
_ To Begin July 9th! 7X

ACCOUNTING
SECRETARIAL
COMPUTERS
MEDICAL
TRAVEL

Nationally Accredited
_ ™ Essentials-Only Courses
Financial Aid Assilable for * Job Placement Assistance
All Eligible Students Throughout Your Career
CAREER PLANNING & ADMISSIONS INFORMATION

A _
5 \NESTERN
A BUSINESS COLLEGE

292.3225 694-3225
PORTLAND _VANCOUYEB

Day/Evening Schedules

At Intel, individual parts
make up the whole.

through diversity

the options

How do vou create one, strong corporation’ At Intel, we believe the answer is
Our success depends on i, and so do customers throughout the world
T'o push technology beyond the limits, we rely on the simple ibility to explore all
And what better way than turning to a broad range of experts from a broad

of developing the most di

range of backgrounds. Through their eyes, Intel is capable

Verse |‘Tl'\1'llmT lines in '.|1\' microcomputer industry

Intel is comprised of only the best
individual abilities and strengths that allow them t

he | he most driven, insightful professionals witl

work together. Intel protessionals

are as diverse as our products with different and distincrive backgrounds that contribute

to one common goal: making Intel the best it can be

Opportunities exist in the following arcas

® Engineering
e Accounting

® Clerical

For a career that thrives

o Technical Marketing
® Technicians

¢ Production

n diversity, please send your resume to: Intel Statting

HF2-05, Intel Corporation, 5200 N. E. Elam Young Parkway, Dept. 0 363, Hillsboro,

OR 97124. Intel Corporation is
affirmative action practices. Intel also

N ¢gu 1 apportuniy L'!]l!‘!-'\\l ind tully supports

supports a drug-free workplace and requires that

all offers of employment be contingent on satistactory pre employment drug test results
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