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C
areers With The
Oregon Department 
of Transportation

Kevin
Kevin is the first b lack  m anager in the  history  of Oregon S tate  P a rk s  and  R ecreation . He is the assis­

tan t p a rk  m anager for the R ooster Rock D istrict in the Colum bia R iver Gorge.
Kevin is in charge of 10 perm anen t and  25 seasonal em ployees and helps m anage opera tions for 2 “ 

sta te  p a rk s , consisting of over 6,500 acres , in M ultnom ah. Hood R iver and  Wasco counties.
"B reath taking ." Kevin says of the Gorge.
His favorite  spots? Benson S tate P a rk  is stocked with tro u t. B ridal Veil. H orsetail and  L atourell falls 

all m ake for a good hike, he says. T he Vista House at Crown Point and  P o rtlan d  W omen's Forum  State 
P a rk  a re  scenic landm arks on the  H istoric Colum bia R iver Highway.

T he R ooster Rock S ta te  P a rk  d is tr ic t has 20 miles of h ik ing  tra i ls , th re e  cam p g ro u n d s an d  787 
p icnic sites.

"It's m ore th an  an e igh t-hour job ," said P rice , who began his c a ree r at E m igrant Springs S tate  P a rk , 
n ear Pend leton . Kevin was then  in charge of a juvenile  school w ork crew. He was la te r p rom oted  to P a rk  
M anager A at C ham poeg S tate P a rk , in charge of the juvenile  crew from  the M acL aren  Schoo, fo r Boys.

His advice for moving up? "Ask for responsibility , take  the in itiative in trea tin g  o th ers  like you want 
to be tre a te d , and vo lun teer for assignm ents th a t let you w ork with people o r budgets," said Kevin.
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Dee Jones
Solving people problem s is not new for Dee Jo n es, recently  p rom oted  to the position of Sen ior Right 

of Wav Agent in Salem. Dee appraises, negotiates for, and  acquires p roperty  needed for highway construction .
W hat does she like best about he r job?  "Problem  solving," said Dee, such as e lim inating  the  stereo type 

of sta te  right of way agents always ~ y.
"O ur mission is to m ake people whole," she sa id , citing a case th a t a fellow agent w orked on. A Salem 

family was being re located  from  a run-dow n ren ta l house. They were en titled  to a ren t subsidy as p a rt of 
th e ir  relocation benefits. W orking with the family, the  agent used the subsidy to p u rch ase  a m obile home. 
"That family now has a home of th e ir own. We can 't always do som ething like th a t, but we can explore every 
fa ir and  allow able a lte rn a tiv e  to m inim ize o r negate o u r im pact on people's lives," Dee said.

Dee's biggest challenge? She will m anage right of way negotiations on a p ro jec t to m odernize the 
O regon Coast Highway from  Lincoln Beach to Fogarty  C reek . T he p ro jec t will involve abou t 100 negotia­
tions and is expected to have a significant im pact on tourism  and  econom ic developm ent.

In h e r position. Dee hand les the most difficult negotiations, keeps p ro jec ts on schedule , assigns w ork , 
and  functions in a teaching and  sup p o rt role for o th er agents.

Joe Flowers
"They're asking to conn* to w ork," said Max Ruff. D istrict M anager at C ham poeg S tate  P a rk . He was 

talk ing  abou t the M acLaren juvenile  crew  and  the w ork of th e ir superv iso r, Joe  Flow ers, a new ly-appoin t­
ed P a rk  M anager A. Flowers was a Highway Division m ain tenance w o rk er with 0 1 ) 0 T before his 
prom otion . Before th a t, he ran  his own con tracting  com pany for six years.

Ruff says Joe 's exceptional ability  to get people to w ork together as a team  is tin* key to his success. He 
uses that ta len t off the job  as well. Joe 's juvenile  crew recently  took first place in a contest to raise  funds for 
abused  ch ild ren .

"Joe is fair, creative  and concerned ," said M acL aren School officials, They also gave Joe  high m arks 
for his positive im pacts on young people as a role model.

W hat does Joe find most satisfying? Giving the youths on his crew a positive a lte rna tive . Teaching. 
Allowing them  to m ake restitu tion . Pu tting  in a good word for those who e a rn  it.

Joe  got his shot at the p a rk  m anager job  through  a special OD OT on-the-job -tra in ing  program  
designed to give employees a chance to achieve th e ir  full po ten tia l on a job  at a h igher level. T he program  is 
m anaged by the  ODOT Civil Rights Section and focuses on m inority and fem ale em ployees.

A Number of Careers
T he O regon D epartm ent o f T ran sp o rta tio n  consists of six divisions. T he largest a re  Highway, M otor Vehicles, am , the P a rk s  and  R ecreation  divi­

sions. O thers include the Public T ran sit. A eronautics am i C en tra l Services divisions.
ODOT hires m anageria l, p rofessional, technical, skilled c ra ft, en try  level, and clerical w orkers in a variety  of fields. They include engineering, 

m otor vehicle rep resen ta tives, m ain tenance , env ironm en ta l, public a ffa irs , p lanning , finance and accounting , perm its , w eighinasters, heavy equipm ent 
o p e ra to rs  and m echanics, adm in istra tive  services and  hum an services.

To find out abou t em ploym ent opp o rtu n ities  with ODOT, w rite to O D O T Civil Rights Section. 105 tra n sp o rta tio n  Building, Salem , OR 97310. o r  
cal, 378-8077.

The Oregon Department of Transportation is an Equal Opportunity Employer.
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