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BLACK
CONSUMER
MARKET

Pizza hut, the world’s largest pizza
restaurant and delivery chain, today
announced that it has hired Vince Cullers
Advertising, INc. of Chicago, to handle
the system’s advertising to the Black
market. The agency will be responsible
for developing creative materials that
mirror the system's national marketing
plan and clearly address this important
consumer base.

In making the announcement, Ginger
Sherman, Director of Advertising for
Pizza Hut, Inc. stated, ‘*Vince Cullers
was the first advertising agency to
specialize in targeting Black consumers.
They are a full-service agency with
outstanding capabilities in marketing
and advertising planning, research
creative development and media
planning, buying and analysis. We
couldn’t be more pleased to have the
Vince Cullers agency on our team and
we look forward to a long and mutually
rewarding relationship.’’

Founded in 1956, Vince Cullers
Advertising is the oldest Black agency
in the world with 25 employees and
more than $15 million in annual billings.
The agency boasts a wide array of blue
chip clients including: Sear, Kellogg,
Illinois Bell and Amoco. The agency
has a strong background in creating
television, radio and print campaigns
for its clients.

““We consider ourselves a results
oriented agency thatcreates advertising
that moves our clients to their strategic
positions and effectively communicates
a strong sales message,’’ stated Vince
Cullers, President and Chief Executive
Officer of the agency. *‘We believe that
good advertising evolves out of a clear
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EEOC SEEKS POTENTIAL
VICTIMS IN AGE CASE AGAINST
WESTINGHOUSE

Washington-- The U.S. Equal Employment Opportunity Commission is
conducting a nationwide search for individuals who my benefit froma court
ruling that Westinghouse Electric Corporation violated the Age Discrimination
in .E.mploymcm Act by denying severance pay Lo employees eligible for
retirement.

EEOC needs information on Westinghouse facilities and subsidiaries
that were sold by Westinghouse or where there were plant closings, product
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AFRICAN-AMERICANS PAY THIRD HIGHEST COST FOR
CHILD CARE, A SURVEY REVEALS

NEW YORK -- African-Americans
rank third in the cost of child care
services, according to *“The Philip Morris
Companies Inc. Family Survey 11: Child
Care,” conducted by Louis Harris &
Associates.

Paying an average monthly fee of
$258, African-Americans are topped

say they ate very satisfied with both the
cost and availability. A slightly higher
50 percent are very satisfied with the
quality, and 54 percent with the reliability
of the child care they can get

““The central problem with child care
in the United States is that a proper
infrastructure simply does not exist,""said

Results of the survey were released
during a news conference that was
followed by a live, video teleconference
originating in New York and broadcast
to Washington,DC, Atlanta, Georgia,
Chicago, lllinois, Dallas, Texas, Los
Angeles, California, and Mission Viejo,
California.

The world’s largest gulf is the Gulf of Mexico. It's about
700,000 square miles. ;

OVER 1,000 BRAND NAMEL

AND WE'RE ADDING

S YOU WANT

MORE-EVERY SINGLE DAY

statement of the client’s strategic position WHEN WE SAY SATISFACTION

within the competitive arena. It's from
this proprietary cormer of the arena that
the advertiser’s strengths are accentuated,
“*he said.

Pizza Hut operates more than 6,300
restaurants, delivery units, express mall
units and food court units in all 50
States and more than 50 foreign countries.
It was recently named for the fifth straight
year as America’s Favorite Pizza Chain
in a consumer poll conducted by
Restaurants & Institutons magazine,
and was named ** Company of the Year"
by Restaurant Business magazine for
1988,

WE'VE LOWERED PRICES ON OVER
50,000 ITEMS AND WE’LL KEEP THEM
LOW EVERY SINGLE DAY!

And we won't stop there. As the world's
largest retailer, Sears will ¢« ntinue to search
out extra special buys. And when we find
them, we'll pass the savings on to you, even if
it's for a few days only.

SEARS PRICING PLEDGE

YES, WE'LL MEET OR BEAT

THE COMPETITION'S CURRENT
ADVERTISED PRICE ON THE
IDENTICAL ITEM! JUST BRING

THE COMPETITION'S CURRENT AD
TO ANY OF OUR RETAIL STORES.
This offer applies to current merchandise
stocked in our retail stores only. Excludes
Clearance, Closeouts and Catalogs.

SEARS

Your money’s worth and a whole lot more.

always will be!

GUARANTEED OR YOUR MONEY
BACK, WE MEAN IT!

This has been our way of doing business
for over a hundred years, and it
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