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OREGON DEPARTMENT OF TRANSPORTATION
HIGHWAY DIVISION

MINORITY BUSINESS ENTERPRISE
PROPOSAL
DEVELOPMENT SUPPORTIVE
SERVICES FOR DBE FIRMS

PURPOSE: To assist DBE firms on Federal-aid
highway construction projec s 'o ensure their effec-
tiveness.

CONTRACT: February 1988-October 1988
AMOUNT: $34,000

DBE: This supportive services contract has a Disad-
vantaged Business Enterprise participation goal of
12 percent.

WRITTEN PROPOSAL: Submit by October 30.
1987, to:

Oregon State Highway Division
Construction Section

1158 Chemeketa St. NE

Salem, OR 97310

Attn: Vernell West

PROPOSAL OUTLINE: Interested persons may
contact Vemell West at the above address i tele-
phone (503) 378-6314.

PRE-PROPOSAL CONFERENCE will be held at
1:00 p.m., October 20, 1987, at the State Office
Building Conference Room 26, 1400 SW Fifth Av-
enue, Portland, Oregon.
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WASHTENAW COMMUNITY COLLEGE
ELECTRICITY/ELECTRONICS INSTRUCTOR

Specific Responsibilities:

1. Teach first and second year community college courses
in electrical circuits, electronic devices and digital electronic
systems, industrial control, and robotic electronies for dayvtime
and evening classes.

2. Develop classroom and laboratory activities needed to
develop practical technician level skills in testing, troubleshoot-
ing, and analyzing electrical/electronic circuits

3. Develop new electrical/electronics courses as needed to
maintain Electricity/Electronics Frogram current with industrial
technology.

4. Participate actively in promoting a strong working rela-
tionship with local industries tha' employ electricity /electronics
technicians.

1. Bachelor's degree (Master's degree preferred) in Electrical
Engineering, Physics, or Industrial Fducation

2. Two years full time equivalent industrial and/or military
experience in the Electricity/Electronics area.

3. One year full time equivalent teaching experience.
Anticipated date of appointment is first faculty reporting
day of the Winter Semester 1984 Working conditions, compen-
sation/benefits, and base load wiil be in accord with the faculty
master agreement.

Deadline for receipt of official WCC application form is
October 23, 1987. Interested persons should send completed
WCC application form and credentials to the: Office of Em-
ployee Relations, Washtenaw Community College, Room 230
Student Center Building, 4800 E Huron River Drive, P.O. Box
D=1, Ann Arbor, M1 48106. (313) 973-3497.

An Affirmative Action/Equal Opportunity Employer

CHAIR,
DEPARTMENT OF MEDICINE
COLLEGE OF MEDICINE

he Pennsylvania State University College of
Medicine is seeking a chairperson in Medicine to
succeed Graham H. Jetfnies, M.B., Ch.B., D.Phil
(Oxon) who has decided to retire from the Chair
The Department has a history of excellence in
patient care and teaching and its faculty are
leaders in their fields of research. The new chair-
person will continue to develop and expand the
Department in all areas of patient care, research,
and scholarship. The Department currently
trains resigents and fellows in 12 approved pro-
grams. Candidates should have an outstanding
record as a clinician, researcher, and educator
1na should also have proven leadership skills.
Applications or nominations should be ad-
dressed to
John A. Waldhausen, M.D.
Chairman, Search Committee
: for Chair of Medicine
The Pennsylvania State University
College of Medicine
The Milton S. Hershey Medical Center
P.O. Box 850 — F
Hershey, Pennsylvania 17033
The deadline for applications 1s November
30, 1987
The Pennsylvarna State University 1s an equal
pportunity atfirmative action employer
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FACULTY POSITIONS
IN CARDIOVASCULAR/RENAL PHARMACOLOGY

The Department of Pharmacaology, University of Tennessee,
Memphis, is seeking candidates for two tenure=track positions
available immediatelyv, in cardiovascular/renal pharmacology at

the ranks of Associate Professor or Professor. Candidates should
possess a Ph.D. degree in Pharmacology or related discipline, or
an MDD, and should have demonstrated excellence in research
and commitment to teaching. Candidates will be expected te
have an ongoing independent research program supported by
national funding agencies. Although candidates in the area of
cardiovascular ‘renal  pharmacology will be given preferénce,
applicants experienced in other areas of research will also be con
sidered. Candidates for cardiovascular ‘renal should have a strong
background 'm relevant physiclogical or biochemical studies
Other candidates should have appropriate experience in applica-
tion of biochemistry, molecular biology, or immunology to
pharmacology. Candidates will be expected to participate in
teaching of Pharmacology to professional and graduate students.
Applications from minority candidates and women are strongly
encouraged. Flease submit, by December 1, 1987, curriculum
vitae, the names of three references and a brief statement of
future research plans to: Murray Heimberg, M.D., Ph.D., Van
Vieet Professor and Chauwman, Department of Pharmacology,
University of Tennessee. The Health Science Center, Mem phis,
TN 38183. The U miversity of Tennessee is an Equal Opportu
nity/Affirmative Action Empioyer.
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HANCOCK BIOLOGQICAL STATION

Director, Hancock Biological Station. Tenure-track position.
Ph.D. in Biology or Environmental Biology required. Demon-
strated ability to work with funding agencies, a specialty area in
aguatic systems ecology or environmental toxicology, and bio
logical station or related experience desired. Duties will include
management of the Biological Station, teaching responsibilities
in the department, participation in programs related to a Center
of Excellence for Ecosystems Studies, and direction of graduate
students. Screening to begin December 15, 1987.

Submit curriculum vitae, transcripts, and three letters of
reference to: Dr. J.M. King, Chairman, Search Committee,

Department of Biological Sciences, Murray State University,
Murray, KY 42071.

MURRAY STATE UNIVERSITY

An Affirmative Action/Equal Opportunity Employer
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