VICE PRESIDENT
FOR UNIVERSITY LIFE

Applications are invited for the position of Vice President for
University Life. We are seeking an individual with the demon-
strated ability to develop and implement a comprehensive uni
versity wide plan for a university life program. The primary
responsibility will be the creation, maintenance and continued
assessment of an integrated university and student culture
and atmosphere. Characteristics of particular impartance
include appreciation of the role of student life as part of the
university’s academic mission, effective budgetary and man-
agement experience, oral and written communication skills,
experience in comprehensive student program development,

The University of Lowell is a Massachusetts’ public university
with 10,000 full-time day and 6,000 continuing education
students enrollment and 1,200 faculty and staff, Located in
one of the most dynamic regions of the state and the nation,
We are preparing for a substantial growth in the physical
facilities and resources,

All applicants must possess a Doctor's degree and five to
eight years of directly applicable experience at a supervisory
level, demonstrated commitment to Affirmative Action, Title
IX, 504 regulations. Applicants should submit current vitae,
names of three references and other supporting documents
by September 1, 1987 to: Dr. Robert Foy, Chairman, Vice
President, University of Lowell, Lowell, MA 01854.

The University of Lowell is an Equal Opportunity
Affirmative Action, Title I X, 504 Employer

I University of

SEARCH EXTENDED TO AUGUST 28, 1987
OFFICE FOR LIBRARY OUTREACH SERVICES
DIRECTOR
AMERICAN LIBRARY ASSOCIATION

The Director is responsible for management and implemen-
tation of programs and services of the Office for Library Out
reach Services (OLOS) as developed with the OLOS Advisory
Committee.

The Director provides leadership, manages headquarters
office, supervises the administrative secretary, and serves as the
director of the activities and budgets of the Office; develops poli-
cies, programs and recommendations for consideration of the
OLOS Advisory Committee and implements those that are
approved; facilitates the worl. of membership units including the
OLOS Advisory Committee, Library Service for American Indian
People Subcommittee, Minority Concerns Committee, Social
Responsibilities Round Table, Ethnic Materials Information
Exchange Round Table, and the Coalition for Literacy; coordi-
nates the OLOS programs including annual conference programs
and directs the Office's publications; responds to inquiries about
library outreach services; provides liaison with minority librarian
caucuses and associations.

As an Office representative, the Director reports to the ALA
Deputy Executive Director and works with other ALA Program
Directors and staff on ALA activities and on joint projects.

The Director represents ALA in the profession at large at
educational, professional, and governmental meetings and pro-
vides liaison with other organizations and agencies.

POSITION QUALIFICATIONS: Graduate degree in librarian-
ship from ALA-accredited program; knowledge of current trends
in librarianship; successful experience and personal commitment
to library outreach services for the urban and rural poor and for
ethnic minorities; demonstrated competence in management,
financial planning, supervision and administration; demonstrated
competence in public speaking; ability to communicate effectively
orally and in writing; demonstrated competence and experience
in planning continuing education offerings and in writing suc-
cessfully funded proposals; the ability to work effectively with a
wide range of individuals and groups and a sensitivity to working
with a volunteer membership organization are essential.

SALARY SCHEDULE: $30,526-%$45,789, negotlable within
the range. Letters of application and resume must be received
at ALA by August 28. Send resume to:

Personnel Office
American Library Association
50 East Huron
Chicago, IL 60611
An Equal Opportunity/Affirmative Action Employer

Charting A Career In Mapping

More and more qualified people

are exploring the possibilities of
charting a challenging career in
mapping, charting and geodesy
(which is the science of measuring
the size and shape of the earth).
An equal opportunity employer
of about 9000 civi-
lians is seeking qual-

tion, the Defense
Mapping Agency, is
looking for men and
women with skills in
cartography, geodesy, geology,
physical geography, hydrography,
astronomy, surveying, optics,
oceanography, mathematics, com-
puter sciences, civil and electrical

DMA employees perform a stag- (Kansas City), MO, (San Antonio),
gering variety of tasks—encompass- TX., (Providence), R.I. and (Chey-
ing the production and worldwide enne), WY. Most positions require
distribution of maps, chartsand di- a security clearance and US

engineering

These disciplines are applied to
major mapping and charting un-
dertakings, plus such work as mea-
surements of the depths of the
oceans and seas, determination of
the Earth’s gravitational field and
aerospace positioning

gital data for strategic and tactical
military operations and weapons
systems. They work at the cutting
edge of a number of new technolo-
gies.

Opportunities for employment
are in metropolitan Washington,
D.C., and St. Louis, MO. Other of-

fices are located in (Louisville),

citizenship.

FREE BOOKLET

For information about positions
vou can write to: Defense Mapping
Agency, Civilian Personnel Divi-
sion, Bldg. 56, U.S. Naval Obser-
vatory, Washington, D.C. 20305
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