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Oregon State University current
ly has four professional Librarian
positions open All require an
MLS degree or equivalent from
i ALA accredited library pro

gram Additional degrees or
experence required are listed
with position 12 month posi
tons with faculty status. Rank

lependent upon qualifications

ASSISTANT DIRECTOR
FOR TECHNICAL,
AUTOMATION, AND
ADMINISTRATIVE SERVICES

Organizes, manages, and coor

dinates, planning and developing
techmical services activities, in
house automation activities and
the Library's overall financial sys
luding general budget
werves on Admimistrative Coun

(L ni

Supervises heads of Heads
f technical  services depart

CATALOG LIBRARIAN
An Entry level position perform
) onginal AACR2 and advan
ed py cataloging on OCLC
ng classification and subject

headings Required AACH?
ind standard cataloging practice
knowledge,  hbrary  automated
ystems and a bibhographic utih
ty  familarnity Preferred a

ence technology background
foregn language  competence
Apphca
[ leadhineg thus position only

v 8 198/ $20 000

Chinese or Japanese)

Salary

CURRENT PROFESSIONAL
OPENINGS AT
KERR LIBRARY AT
OREGON STATE UNWERSITY

ments, a system analyst, and an
accounting clerk. Required: B8
years expenence in technical ser
viCes in an academic setting, ex
penence in planning and imple
mentation of automated library
systems with increasing mana

genal/supervisory responsibility
Demonstrated leadership and or
ganizational abilities. Preferred
a second subject master's or
Ph.D. Salary; $35,000 minimum

ACQUISITIONS LIBRARIAN

Administers centralized acquisi
tion of hbrary matenials primarily
ordenng, receiving, and accoun
ung for all matenals {monographs
and senals/print and nonprint):
organization, budget manage
ment, planning and implementa

ton of policies and procedures
within the Acquisitions Depart
ment. Key person in planning in
automation of acquisitions and
senals control  systems Re
quired: 3.5 years of increasingly
responsible professional exper
ience which includes 2 years in a
large academic or research library
senals and ' or acquisitions de
partment in analyzing work pro
cesses, and planning for applica
tion of new technology. Orgamn
zational, managenal, and super
visory skills Thorough know
ledge of book trade. Automated
acquisitons and senal
systems knowledge highly de
sireable. Salary: $30,000

control

COLLECTION DEVELOPMENT

LIBRARIAN
Oversees consistent implementa
tion of the library’s Collection De
velopment program. Serve as a
member of Administrative Coun
cil. Develops and monitors the
matenals budget and allocations,
trains and evaluates subject lib
ranans. Required: Minimum of
5 years of increasingly responsi
ble experience in acquisitions or
collection development in an aca
demic or research library, mater
1als budget management, and
supervisory skills. Desired: 2nd
advanced degree, experience as
head of collection development,
prior university service and pro
ven ability in research and publi
cation. Salary: $35000 Apply
to

Oregon State
University Library
c/o Library Personnel
Assistant
Corvallis, Oregon 97331

STATE POSITION FOR WHICH
YOU ARE APPLYING. Submit
letter of apphcation, resume, and
the names, addresses and tele
phone numbers of 3 references

Application deadline: May 29,
1987. Starting date: Sept. 1,
1987

Oregon State University 1s an
Affirmative Action Equal Oppor
tunity  Employer and comphes
with Section 504 of the Rehabili
tation Act of 1973

Educational Seminar: Coping as a

¢ working parent s fre
thy nfronted with special
erns at work and at home
ese and other timely topics will
hscussed n a seminar on
ping as a Working Parent’ in
1 it the Greenwood Inn
ihway 217 and Allen Boule
Fr day AUHI ?4 198)
t04:30p m
Fhe instructor, Dr. Jim Firth, s

an associate professor in coun
seling in the School of Education
at Oregon State University
Topics to be covered include
establishing and coordinating
personal, professional, and farm
ly goals, what to do when family
issues affect your work. reason
able employer expectations leay
ng your child with someone else

and bnidging the gap between

Working Parent

work and family

Enroliments are acc epted in
the order receved until the hmit
IS reached.  Registration 1s com
pleted by sending $75 to Endea
vors for Excellence, Oregon State
Educa
ton, Corvalis, OR 97331 1640

For further details call Endeavors

University { rur-h-u“r-q

for Excellence n ( wvalhs, (503)

54 2677

f IOBS, Apnl 15, 1987
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