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Turns Adversity Into Profits
When Helen Mirsky o f Beaverton fell victim in 1981 to staff cutbacks at the 

software firm for which she was a top sales representative, she could have gone to 
work for a competitor Instead, she decided to go in business for herself

The former resident o f Zambia was familiar with the protea. a flowering shrub as 
common to much of Africa as rhododendron is to the Pacific Northwest

Protea has a very exotic flower that, as tar as I knew . was unavailable in the 
United States With Americans traveling more, there's a growing interest here in 
unusual flowers from abroad." Mirsky said l l  atet she found protea also grew in 
California and Hawaii)

She asked some florists it they would be interested in buying fresh protea 
flowers from her, since she had contacts among potential suppliers in Africa 
'■ They said they’d he interested, provided the quality was good and the price was 
right “

Mirsky ordered a sample box of fresh protea blixims II anised by air in New 
York about Thanksgiving. 1981, but lay waiting for clearance by the U S 
Department o f Agriculture and by customs "F ina lly , after two weeks, the box 
arrived in Portland. and the flowers were half dead," Mirsky recalled

Undaunted, she showed the samples to a florist who gently pointed out there was 
a gixxl market for dried flowers, and perhaps she should go lor that instead of 
attempting to import the fresh variety

Thus, on shaky ground, was Sidney Mirsky's Associates launched Mirskv 
named the firm for her husband. Sidney . who works as a technical consultant tor 
Culhgan Water Conditioning in Hillsboro

Pour and a half years and thousands of hours ol work later, entrepreneur Helen 
Mirsky said the company's gross has doubled each year she has been in business 
The amount of storage space she needs has grown from 50 square feet to a present 
4.000 and that may sixm he tixi small, said M irsky. w ho is thinking ol adding 
more features Io the operation wxWi

I he company started by selling to wholesale florists in Portland. Seattle and the 
San Francisco Bay area Now. Mirsky has ten ntanufacturer's representatives 
covering the entire United Stales

And from the inauspicious beginning, with a box ot wilted protea flowers from 
Africa, she handles more than 218) varieties, mostly from Australia, but also from 
Africa and the Northwestern United Slates A ll are wild growing plants

Pictures of the exotic blossoms and pods are contained in full color catalogs she 
sends to wholesale florists throughout the country Mirsky advertises the business 
in florist and related magazines

As the company grew, Mirsky felt a lack ol management background was 
catching up with her At that point, she enrolled in the Portland Community 
College Small Business Management Program at PCC's Rixk Crek campus

" I  had been blissfully carrying on without knowing what kind ol profit I was 
making." she said "One of the first things I learned in class was that break even 
and cash-flow analysis are vital Io planning and planning is vital to success

"F o r example, my major competition has fx-en around for 75. 8(1 and 90 years 
In 1985. I decided I had to do something to enter their category So I s|x-nl a great 
deal of money with an advertising agency Io become better known I achieved the 
results I wanted, but it I had known about cash flow and break even at that lime. 
I'd have cut my advertising budget in ha lf." she said

W illiam M Geiger, small business management instructor at Rixk Creek, is 
helping Mirsky and students from about H)other businesses learn how to make a 
business plan, to project future business, to analyze their cash flow and become 
proficient in other facets ot sound operation The class meets once a month and 
Geiger visits the participating businesses monthly, as well, said Mirsky

As she spoke from her office in the Roll Business Center in Tigard. Mirsky was 
thinking ahead to an April visit to Australia her first to see (lowers she

Helen Mirskv sells more than 2(81 varieties of dried flowers and pods to 
whides.de florists through hi i last-growmg business. Sidney M iiskv's \s- 
six tales, lit i products are grown ill \iis lra lia . \ f r i i  a and the Pacifli North 
west.

i Portland ( 'immunity (o llege photo)

will latc't imjxirt crow in.- wild in die counlivside
She has tlx- usual iiuilihei ol punted axioms adorning her oltice wall One that

has a prominent position is a quote Iron) \ndrew I ainegie. who also started 
business on a small sc ale It seems to sum up Mirsky s cons id ion since she joined 
tlx' 18 ( small business management c lass It marks a big step in your develop 
menl w lien vou come to lealize that otbei jx-nple can help vou do a better tub than 
von could do alone

Minorities Lose Ground In
Medical School Enrollments

Princeton. N J The Robert W ixxl Johnson Foundation became a national 
philanthropy in 1972 Since that time, the Foundation has made giants totalling 
uxire than $20 million in support of programs to increase minority panicipalmn in 
the health professions

Intervention programs that improve medical sctxxd enrollment opportunities lor 
minorities help, but other factors are causing an oveiall decline ol Black and 
Hispanic students going Io medical school, researchers trout I ducational Vesting 
Service (F IS ) report

t he team, working under a grant from the Robert Wixxl Johnson Foundation, 
found that benefits gamed in intervention programs aie offset by a lack ol career 
uxxlels, inadequate counseling in high school and college, jxxu pcrtormancc on 
standardized tests, lack ot preparation in the sciences, declining institutional 
interest in affirmative action, and other factors

"B lack enrollment has declined from a high o f 7 8 percent in 1974 75 to less 
than six percent ol the 198 t 84 entering class," noted Joan Baiaiz. project director 
aixl head ol I lS 's  Education f\ilicy Research and Services Division

"Thai's an alarming statistic when you consider it occurred at a tune when 
W hite applicants declined bv some 20 percent, medical schixil lees increased by 
$2.8(8). aixl Bl.u k applicant performance on the Medical College Admission lest 
improved "

Special efforts also must he directed to historically Black colleges, which 
prxxluce almost a third ol the Black candidates for medical school. Baiaiz says

"These schools are the major source ol undergraduate production ol Black 
scientists, yet intervention programs reach only ahoul 10 percent ol this particular 
group "

I I S researchers also noted that, in addition to historically Black colleges such 
as Howard University. Morehouse, and Xavier, some predominately White tin 
dergraduate schools consistently pnxlticed successful Black candidates (notably 
Stanford, Harvard, the University ol Michigan, and Brown)

When Baratz and her uswx tales lixiked at the .may ol factors affecting minority 
enrollment in medical colleges, they found
• Students who participated in summer intervention programs and/or worked as 

lab assistants significantly improved their chances of gaining admission to 
medical schixil.

• Black students had more access than Hispanic students to these intervention 
programs;

• interventions should occur earlier, particularly at the tumor high and high schixrl 
level
According to Baratz. the intervention experiences of the applicants to medical 

schixil in 1984 suggest that the following must be done Io assist minorities in 
gaining entry Io medical schixil
• Resources must he targeted to successful science and health related programs 

on historically Black college campuses
• Post secondary intervention programs are most successful when resources ate 

taigeted at students with higher achievement levels than many ol those currently 
participating in such programs

• Strategies ol undergraduate institutions that attract talented minority students 
aixl make them competitive in the applicant |xxt| must be undetslixxl and 
disseminated Io other colleges

• Medic al colleges w itfi a jxxit record of minority enrollments must examine then 
recruitment, admissions, and financial decision-making pnxedures, as well as 
then institutional environment, in order to remove harriers to the admittance and 
graduation ol minority students
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Author of “ A Black Elite: Graduates of UNCF Member Institutions", Profiles New Book n
Graduates ol UNCF institutions are 

not elitist because they think they are 
better than everyone else, but "  because 
we have done more to help olher people 
than any olher group o f people in our 
I black) community," noted author and 
educator Dr Daniel Thompson said re­
cently.

Speaking before the opening session 
ot the Clark College Alumni Assixia 
ben's 16th Annual Fall Conference in 
New Orleans, Thompson, who taught 
at Dillard University for 18 years, pre 
viewed his soon to he released fxxxk. 
"4  Him A blue C rtu h m ln  <>/ CVCf 
Member Ihmiiiiihhh  "

Thompson's iheme selling address 
kicked o ff a three-day conference that 
also featured a "stale of (he college 
address" by Clark College President 
Dr Elias Blake Jr., as well as an ad­
dress by Clark Chairman of the Board 
Carl Ware, the vice president for Urban 
Affairs for the Coca-Cola Company

Citing a myriad o f findings from his 
120-page fxxik. Thompson said his 
three-year study proved that UNCF 
graduates have guided the reins ol black 
progress just as a pioneer W F. B 
DuBois predicted nearly a century ago

"W hen I use the word elite, a lot ol 
people think about ihe snobbery ol (he 
upper class black sixiely where they 
look down the ir nose ." said 
Thompson, a 194, Clark graduate 
"  That's not the kind ol elite I'm  talking 
ahoul I ’m talking about W I B 
DuBois* "talented tenth' I lx-y did 
not inherit money They did not inherit 
status and they did not inherit leader 
ship But they became citizens in this 
sixiely which this sixiely could not do 
w ithout," he said, mentioning Alpha 
Phi Alpha General President Charles C 
learner. New Orleans public relations 
pioneer Boh fucker, and Clark College 
Vice President lo r Development 
Charles Stephens, who served in ihe 
same position at Dillard lor three years, 
as examples

Several interesting tacts I hompson 
uncovered include
• UNCF institution grads are ")Oin 

ers" Most belong to two or thiee 
organizations and 71) percent belong 
Io five or more

• 5(8).(88) belong lo greek fraternities 
and sororities in some 5.(88) chap­
ters

• 85 percent claim regular church al

tendance. .is opposed io 8ti |xncu t ol 
overall population, .m olding to a 
Gallup |xi|| However less than 
one tornili ol one pcucnl rcportcdls 
torn a piedonnn.inllv white church

•  Mnxist 8 percent UNCI 
idc-iililied llx-mselves as middle c lass 
in terms ot education, income and 
ixc lipalion. xx tuie iblee percent said 
they wete up|x-i class

• I n i -  i ethnic communiiies
virtually all I N( I grads bave bitTx'r 
incomes than llieit lathers made, 
nearly all have gtealet six tai ranking 
aixl can gam enliy into organizations 
then parents would never have tx-en 
allowed into

• Most UNCI traditati essen
bally, the first generation ol black 
middle da SS
Allhough black lialeim lies and 

sororities and other groups are often 
seen as simply seeking tun and games, 
thal is a distinct misnomer. I hompson 
contends

' l l  y im i think ol them as purely six ml 
groups, you've missed the boat." saxl 
I hompson. rattling o il a list ol Ixmk 
mobiles, blood drives, medical clinics 
aixl votei reeistialion drives groups

' | ' t l  11| liI l t d  l l lc  ll i i i l l l l l l l l l l l l i c s  W c  

h.ivc doite mix li mme liian mcct and 
cal

Kchulling ali ibusc u h o  s.iv bl.xk 
cnll. ccs Ii.ivc oulbved Itien iisclulncss.
11.....ipson sanl wb.il ltx‘v ilmi i know

i s  i b a l  w c  l i r i l l e  t h e i l l  i n  a n d  wc ilo

tilings io them lhai no other colleges m
Imeiica do I he se colleges take stu­

dents Iroin all socio economic seg 
menis many from the wrong vide ol 
Ihe Hacks and send them hack as 
leaders in ibeii communities

leople Power
It's something Nordstrom, the nation's leading fashion

specialty store, feels strongly about
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NOW YOU CAN GO  TO  
VO-TECH SCHOOL WITH MORE 

THAN JUST ENTHUSIASM.

IVnpIc power comes from our employees experienced ux-n

and women who genuinely like people, who lind satisfaction

in helping others lY-ople with motivation. enthusiasm and

a w ill to succeed

■» • '

V '

If  Mxatxinal-Technxal schixil it in your furore, 
you ought to check out the G. I Bill Plus the Armv 
College Fund Because with it, you
can earn money to help pay for yxxir 
education Up to $25,200, if  yxxi 
qualify and enlist Here's how

First v»xi contribute to your edu­
cation-$100 per month for the first 
full 12 months of your enlistment 
Then the government contributes up 
to $9600 That s the G  I Bill W ith  — 
the Army College Fund, you can 
add up to $14,400 more' Adding up 
to as much as $25,200, by the end 
of yxxir four years, toward add(- J 
txmal technxal training at an I 
accredited XfvTech scTxxvl

O f  course, exactly how much I

ARMY
COLLEGE

FUND

you earn w ill depend upon how lung vou serve atxl 
which specialty vxxi qualify and enlist tor

t
 That's not bad Money for Ms-

Tech schixil after vxxi serve, as well as 
the Army's high tech training while 
you serve

And when yixi enlist, vixi II get 
more out o f the deal than just nxmev' 
Y x il l  learn self reliance, disc iplux- 
and he in the best physx al shape of 
yxxir life Y x i'll also get the chance to 
travel and meet new people

If  yxxid like to learn more aFxxit 
th e G I B ill Plus the Armv College 
Fund,visit vxxir kxal Army Recruiter 
or call to ll free. 1-B00-USA AR M Y

ARMY.
BEALLYOUCANBE.

Nordstrom is an Equal Opportunity Employer, we oiler career

opportunities lot all kinds ol people with all kinds ol

potential. Careers in sales, customer service, merchandise

prixcssing. clerical capacities. fixxl and beverage, and

building maintenance A ll excellent learning and growing

experiences for people who want to work with us in

conimuing our outstanding reputation for quality, selection,

value and customer service

hrople power It's Ihe difference at Nordstrom

n o r d s t r o m
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