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CITY OF PORTLAND
INVITATION FOR PROPOSALS
PROPOSALS DUE 2:00 P.M. ON VARIOUS DATES
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ASSISTANT
VICE CHANCELLOR FOR
ENROLLMENT MANAGEMENT

University of California. Riverside

he H side campus of the University of Calitormia 1s cur

al with the highest credentials

for a challer JING POSILION

MINIMUM QUALIFICATIONS Bachelor s degree or
beyond in appropniate held, with graduate degrees prefer
req Lomprehensive expenence and understanding of ad
MISsioNs and recruitment process in higher education
Practical expernence in directing an othce ol admissions

ecruitment in a college or university setting. A
background in marketing an institution 1o a regional and
national audence Demonstrated effectiveness in coor
dinating the vanous functions which form the cycle from
acceplance o graduation, including onentation. hinancial
aid. retention. and advisement Proven record of success
n attracting high quality students and scholars 10 institu
won A broad understanding of the role
and the scope of a comprehensive research university
which maintains a student-centered environment. A sen
silivity 10 and understanding of minority students and in
ternatwonal students

RESPONSIBILITIES: The Assistant Vice Chancellor for
Enroliment Management will be responsible for all aspects
of enroliment growth and managemant inc Iu(rnng (1) coor
dination and supervision of new students recruitment. ad
missions. and financial aud. (2) development of a long range
plan for recruitment of a student body which will reflect high
entrance standards and the potential of the various
academic departments 10 accommodale more students
(3) development and cultivation of new markets for the
university and expans.on of the geographic regions now
being used by the institution_ (4) closer relationships with
sarlect high schools throughout the nation. (5) development
uf special programs for hugh school counselors parents
Ind prospective students, (6) Iraiming and preparation of
1 lalented and dedicated stat. (7) scheduling and prepara
hon of events 1o create more visibility for the institubon with
prospective new students (B) creation of ¢ AMpuswide
awareness of the admissions process and stiimulaton of
all members of the acadermic community 1o parhicipate in

the recruitment effort

tons of higher educ

APPLICATIONS: Letters of application resume adescrip
hon of previous expenence the names and addresses of
ive references and specific record ol success in the
recruitment of new students are desired by Apnil 15 1986
Please send resume 1o Office of the Chancellor, Univer-
sity of California, Riverside, CA 92521 The salary 1 com
petitive based on training arpenence and achevements

' equal opportunity/
achion employer

MORSE BROS.

_\-/ Highway Construction Group
32260 Hwy. 34 @ Tangent, OR 97389
(503) 928-6491
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