
c ADVERTISEMENT FOR BIDS
INVITATION FOR BID

Sealed b«d» fo* r&of repair» will be 'acetved by  the Routing Authority of 
PrxttarxJ <HAP’ at © 1 0  N WtxAtay Avenue PorttarxJ OR 97203 untrf 2 00 
p m POT Aedneadav Saptambiw 18 1986 anti ftdkxMng 8 ^ **1  »rterval 
tads vwii be opened and reed aloud Bidder« are wsfi cxne to attend the txd 
apanvtg

Briefly the *<>rk uxiaat» of raroobng one rtaxlerx^ arxJ rapaxmg roof» of 
hv»* apartment > <xn(>tnx«w arxl one maintenance buikJing Roofmg »yetems 
»t all include composition ahinyle overlay, membrane repair» and or 
reooatng eiahny n « f »urfate»

A prebid meeting arxl rttpaction of the site condition» wvA convene at 10 00 
a m Thursday September 12. 1986 at the HAP Max’tenant e Office © 10  
N Atxkaev Avenue A HAP refxeeentatrve eel conduct a tour of the bu4d 
•ng» following the time indicated and will answer quest xm» poeed that are 
relative to the work Answer» to the queatons that are not defined in the 
Specification» wilt tie forwarded to all twdder» t>y adderxla Contractor» arxl 
(MdM» ntereated n  txddvvg the project tfvoukJ attend f t«  tour

Prospective bidder» may obtain ona »et of bidding documents at the 
Mam Tenant e O ffic e  noted above t»tween 8 00 a m and 4 00 p m upon 
■ k»■ art of 1211 which e *  tx* nefundetJ upon return of urxlamaged «kxumenft 
wrttxn ten 1101 days after ttie tad operxng Aikkbonai sets of pier« of Spenfi 
lahrve may tai oMansd at 110 each wfxch a  not refundable

A rrxrxmum of 2D% MBfc part*apatKX» n  ttwi executxxi of ttx» project a  a HAP 
requirement and the methods the txdder projxiee» in complying with thia 
requxerTwnt a autijmt to HAP 'wvihvn anil ai»pn»vaf pro* to sirtiettng Ttx* con 
tract

t o  tad «Mi be txxwdared oniee» et xixnperxad by B«d Security n  the form of 
certified check caoh«r • check. or surety bond payable to the House »g Au 
thorny of poriierxJ m the amount equal to 10% of the tad to be forfeited as 
ftaet 1 anti liquidated damages ahtmid ladder neglect or refuse to enter into a 
contract or provide suitable bond for the faithful performance of the work 
r  the event the contract a  awarded to the tedder

t o  ladder may withdrwr from a tad after 
of ixiti after the lapse of axty I®  I day» fra

the hour set for the operxng there 
m the tad openng

P a  Htxaaig Auttxxrty ( /  Pt idler w 1 may rWf»t any tad not n  c1anpkarxe with 
<SI ixeat ntasd taddtrvy procedure» arxj requxement» arxl may reyet t any or ail 
tads and warve all mftxmaktna rf, n  the judgment of HAP. rt e  m the pubfe 
interest to do so Questions regarding this protect should be directed to 
Deve Walter at 2B3A8Q2

n  n

HOUSING AUTHORITY OF PORTLAND

By W F Hunter 
Ex« i/trve Drecttx

The Migrant and Seasonal Agricultural Worker 
Protection Act replaced the Farm Labor Contractor 
Registration Act on Apnl 14. 1983, according to a U S  
Labor Department fact sheet

Agncultural employers, including farm labor contractors, 
must pay workers their wages when due and give them 
itemized written statements of earnings lor each (>ay period 
which include information on amounts deducted and 
reasons for the deductions, according to the U S .  
Department of Labor

DIRECTOR OF FINANCE AND ADMINISTRATIVE 
SERVICES 
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T H E  P O S IT IO N
T h is  Is a d e p a r tm e n t  head  p o s itio n  re sp o n s ib le  fo r  p la n n in g , 

d ire c tin g  an d  c o n tr o l l in g  a d m in is tra tiv e  s u p p o rt s erv ice* in  the  
areas o f  fin a n c e , p e rs o n n e l, la b o r r e la t io n * ,  t itv  C le r k ,  and  d a ta  
process ing  to  ensure  th a t C i ty  g o a l* an d  o b je c tiv e »  are m e t

D u tie s  in v o lv e  c o o rd in a t in g  p ro g ra m * an d  activities o f  si«  
d iv is io n * , to  in c lu d e  pu rc h as in g  an d  in v e s tm e n t*  cash m a n a g e 
m e n t. s u p erv is io n  o f  o u ts id e  la b o r c o n s u lta n t an d  serv ing  as c h ie f  
s p o ke s m an  in  la b o r c o n tra c t  n e g o tia t io n s , c o o rd in a t in g  a ll C i ty  
la b o r  re la tio n s  a c t iv it ie s , id e n t ify in g  a n d  fo l lo w in g  th ro u g h  w ith  
C ity  a d m in is tra tiv e  p o lic ie s  and  p ro c e d u re s , adv is in g  th e  C ity  
M a n a g e r on  e c o n o m ic  ra m if ic a t io n s  o f  p ro p o s e d  p ro je c ts , p ro *  
pos ing  p o lic y  re c o m m e n d a t io n *  fo r  th e  C ity  M a n a g e r re g ard in g  
C ity  in v o lv e m e n t in  p ro g ra m s  ( i  e . fe d e ra l g ra n ts ), o v ersee ing  the  
p re p a ra t io n  and  a d m in is tr a t io n  o f th e  C ity  b u d g e t w o rk in g  w ith  
a u d ito rs  to  p u b lis h  a n n u a l C i ty  f in a n c ia l s ta te m e n ts , an d  p r e 
p a rin g  a n d  a d m in is te r in g  a ll a p p lic a tio n s  and  s u p p o rt d o c u m e n ts  
to  issue and m a rk e t n e w  bonds

K t  Q C I K k M F N T S
B a c h e lo r 's  degree  in  p u b lic  a d m in is tra t io n , business a d m in is 
t r a t io n  o r re la te d  fie ld
h ive  years p u b lic  sec to r e x p e rie n c e  in  rn a n a g e n a l fin a n c e  and  
la b o r re la tio n s
1 w o  v ea r* s u p erv iso ry  e x p e rie n c e
Possession o f  s u p e rio r  o ra l and  w r it te n  c o m m u n ic a t io n  s kills
Possession o f  o rg a n iz a tio n a l and p u b lic  s p ea k in g  skills
A b ility  to  w o rk  as to p  m a n a g e m e n t te a m  m e m b e r  fo r  s tra te -

tK a l  and ta c t ic a l p la n n in g
lu s t b e c o m e  C ity  o f  Saginaw  re s id e n t w ith in  9 0  da vs  fro m  

d a te  o f  e m p lo y m e n t

E X A M I N A T I O N
O ra l in te rv ie w  an d  c re d e n tia ls  e v a lu a t io n  1 0 0 %

A P P L IC A T IO N  P K O C F IH 'K F
S end a p p lic a t io n *  and resum e to  P erso n n e l A d m in is t r a to r ,  

C ity  o f .Saginaw . 1 3 1 5  S o u th  W a s h in g to n  A v e n u e , S ag in a w . M l  
4 IH >01. P o s itio n  w ill  r r rn a m  o p e n  u n t i l  f i l le d  t p p l ic a f io n a  are  
e n c o u r a g e d  f r o m  fe m a le »  a n d  m in o r i ty  g r o u p  m em b e r »

BENEFITS
E m p lo y e e !  re d it  O n io n
T u it io n  R e im b u rs e m e n t
P ro g ram
R e t ir e m e n t  l» e n e fit*
1 0  5  p a id  h o lid a y s  j»er vear
L ife  in su ra n c e  e q u a l to  
a n n u a l c o m p e n s a tio n  
ro u n d e d  to  n e x t  h ig h er  
g l  (RIO
E m p lo y e e  A ssistance P ro 
g ra m  fo r  p e rm a n e n t e m 
p lo y e e s  an d  th e ir  fa m ilie s

S o c ia l S e c u r ity  
H u llv  p a id  h e a lth  in su ra n c e  
t B lu e  C ross o r g ro u p  h e a lth  J 
P aid  v a c a tio n  1 7 to  2 2  
d a vs  per v ea r. based on  
sen iority
I 2 d a ys  pa id  s ic k  leave per  
vear w ith  an u n lim ite d  
a c c u m m u la t io n  a nd  *-k o f  
a c c u m u la t io n  u p  to  a m a x i
m u m  o f  1OO da vs  p a id  
u p o n  re t ir e m e n t

I he C ity  o f  S ag inaw  does n o t d is c r im in a te  o n  th e  basts 
o f H a n d ic a p p e d  s ta tu s  in  a d m is s io n  o r  access to  o r t r e a tm e n t  or 
e m p lo y m e n t  in . its  p ro g ra m  and a c t iv it ie s

. t f / i r m u f n e  A c t io n  /■ <jual < O p p o r tu n i ty  E m p lo y e r

•  DIRECTOR OF PERSONNEL
N a t io n a l S c ie n tif ic  A s s o c ia tio n  has an im m e d ia te  o p e n in g  fo r  a 
h ig h ly  m o t iv a te d , seasoned p ro fe s s io n a l to  head  its  P ers o n n e l 
D e p a rtm e n t  R e s p o n s ib ilit ie s  in c lu d e  o v e ra ll d ir e c t io n  o f  a ll 
aapei ts o f h u m a n  resources  in< lu d in g  e m p lo y m e n t ,  e m p lo y e e  
r e la t io n * . H O  A A . c o m p e n s a tio n , b e n e f it  a d m in is tra t io n  a nd  
tra in in g  I he successfu l c a n d id a te  w ill  have B A  BS (M a s te r 's  
p r e fe r r e d )  and  5 - 1 0  years g e n era lis t e x p e rie n c e  W e o f fe r  an 
o u ts ta n d in g  t> enefit p ackage and  a s ta rt in g  salary  c o m m e n s u ra te  
w ith  e x p e rie n c e . I f  in te re s te d  please s u b m it  a resum e an d  cover  
le t te r  w ith  salary  h is to ry  to

A m e r ic a n  Psv c h o lo g ic a l A s so c ia tio n  
1 2 0 0  1 7 th  S tre e t, N W 
W a sh u ig to n . I X  2OO 3ft 

A t tn  D ir e c to r  o f  P ers o n n e l

ADA V  A
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