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Job market tough:

THE FASTEST-GROWING FIELDS, 1980-19%0

EOSC enroliment up
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executive 1o remark, “There's going
10 be a lot of people with Ph.D's on
the unemployment line."’

When you begin your job search
this year, there are two stark realities
with which you must contend: racism
and the shrinking job market. Blacks,
of course, have traditionally been
subjected to racism in the United
States on all strata. Despite some slug
wish gains in affirmative action pro-
grams, Blacks are, to date, only a
miniscule force in the professional,
managernial, and administrative arenas

still beset by all sorts of Catch-22
atuations.,

For example, since all females are
categorized as minorities by the fed
eral government, the Black woman
must contend with the wily ways of
.ome racist employers, Rather than
hire her, such employers fill their mi-
nority  gquotas with  white women,
thus ensuring the status quo of their
office staff. And it's all perfectly
!l'lhll

On the other hand, the Black male
15 up against the fact that, techmcally,
the Black woman represents two mi-
norities. Many employers will hire a
qualified Black woman over her male
counterpart. The reasons for and the
results of such racism should be ob
VIOV

In addition 1o everything else, the
1980% has begun introducing mem-
bers of the “‘baby boom™ genera
non. Equipped with degrees and de
termination, they are now competing
with those presently employed but
looking for a career change, as well
as those formerly employed but look
ing for a job replacement,

How can the nation possibly pro-
vide jobs for all these well-qualified
applicants? It cannot. therefore, in
light of an overcrowded labor force
and the necessity (o create positions
for younger workers, the trend toward
offering the older worker early re-
nrement will continue.

T'he United States is still an affluent
nation; however, there are many var-
iables that have affected the economy
and the job market in the 1980s: the
widespread use of programmable
hardware (computers, robots); ex-
portation of American jobs through
foreign imports; loss of manufactur
ing jobs; the rise of service-onented
technical jobs; deregulation of the
airline, trucking, railroad and bank-
g industries; two back-to-back re-
cessions; and the arrival of the afore-
mentioned baby boom  generation
into the marketplace

What are the best career choices?
What careers or jobs seem to offer the
best  possibilities? The Bureau of
Labor Statistics has compiled the fol-
lowing data, in descending order of
job openings through the next decade:

* Highest Percentage of Job
Openings: paralegal workers, com-
puter  operators, computer  systems
walysts, office machine and cash
reRISIET SCTYICETS

« Greatest Potential for Jobs:
wcretaries, nurses’ aides and order-
lies, janitors, sales clerks, cashiers,
professional nurses, truck drivers,
food service workers, office clerks,
walters and waitresses, clementary

chool teachers, kitchen helpers, ac
ountants and auditors, helpers n
the trades and auto mechanics.

* Fastest-Growing Jobs Re-
quiring a High School Diploma or
Less: fast-food workers, correction
officers and jailers, nurses’ aides and
orderlies, psychiatric  aides, dental
assstants, auto panters, clams derks,

schools. The three-year, nationwide
effort by the Graduate Management
Admission Council (GMAC) will in
clude development of new institution
al programs and a communicalions
campaign for potential minority grad
uate management students

According to the GMAC, minonty
enrollment in graduate management
education programs increased dra-
matically during the 19705, with a
peak S50 percent increase between
1974 and 1976. Figures for the pe
nod from 1980 to 1982, however,
show a § percent decline in minority
enrollment

“Ower the past several years, there
has been a continuing dechne in the
number of minornity students applying
for admission and actually complet
ing MBA programs,”” sad William
Broesamle, GMAC president

“This trend has significant conse
quences for the structure and compo
sitton of our nation's businesses and
other institutions.”’

The GMAC is a non-profit organ
wzation of 75 schools which provides
information to all graduate business
and management schools and pros
pective students to help both make
reasoned choices in the admission
process. It sponsors the Graduate
Management Admussion Test (GMAT)
and also provides a forum for the
exchange of information through
research, educational programs and
other services among the broad con
siituency of individuals and institu
nons concerned with management ed
ucation

In 1983 the GMAC convened a
special Task Force 1o Increase Mi
nority  Participation in Graduate
Management Education. The task
force recommendations form the ele
ments of the new campaign

The GMAC campaign includes ad-
ditional research to wdentify the causes
of the decline in minority enroliments,
programs to strengthen institutional
commitments 1o admithing more mi-
nority students, and a comprehensive

communmications program

Retail program

People looking for a career in a
department or specialty store, perhaps
as management trainees, will be in
terested in a new one-year certificate
program being offered this fall ar
Portland Commumity College-Cascade,
705 N. Killingsworth

The new one-year merchandising
program 1s designed to get students
ready for retail jobs in only three
terms. Job skills and job opportun
ies are stressed from the beginming
of the program.

Insiructor Mark Bershadsky sad
that every student will work in a store
during at least one of the three terms
Students will be paid for that work
and earn college credit as well, “*We
like to get students out in the field
very fast,”” said Bershadsky. *‘That
way they find out if they like retailing
and what direction they want 10 take
in retailing buying, managing, dis
play, store operations, or sales."”

“It's not unusual,” Bershadsky
added, *‘for a student 1o get a full
time job where they've done their
college cooperative work, and that's
the start of a career.”

Job opportumties in retal  are
growing in the Portland area, sad
Bershadsky, with a strong outlook
into the "90s. ““We have a new down
town shopping center opening in
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§ + Fastest-Growing Jobs Re- For a complete description of the

quiring a Bachelor’'s Degree: com-
puter systems analysts, physical thera-
pists, computer programmers, speech

program and any other information,
call Mark Bershadsky, 283.2541,
ext, VIR

fied recruiting program here at East-

Somehody
tlo something
ahout alcohol
ahuse.

Alcoholism and other forms of alcoho! abuse are problems atfecting each of us throughout
this community The tragic consequences

larly drunken driving

have led to fervent cries of

ot irresponsible behavior when drinking particu

Well it s time to do something. and that somebody 1s each one of us

Because we are each affected by the problem we must each become part of the answer

One way of becoming part of that answer
programs designed to provide the information necessary upon which people can form proper

decisions about drninking Decisions ead to healthy attitudes and responsible

behavior

That s one way we can get involved

There are others

We need to carry what s taught in schools into our communities . into our everyday ives

Each of us must become a living example of responsible attitudes and behavior

which

v supporting alcohol education programs

We each must demonstrate our responsibility by our personal actions

That means examining how we drink and when we drink It means being responsible hosts
more concerned with our guests health and safety than in seeing that glasses are hlled

It means not condoning or reinforcing irresponsible drinking behavior

We can each be a part of the answer iIf we work together

What we do does make a difference

Miller Brands, Inc.

65826 N.E. Skyport Way
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