
Jobs Classified

C ity L ight D ep artm en t Position Of
PROGRAM DEVELOPMENT MANAGER

SALARY
Begins 41 $3 173 per month increases in yri months to S3 men 11 annual increments to $3 420 S3 ' 4t $J bH'i ¡>c 
month
POSITION DESCRIPTION
This position reports to the ftrector ot the Conservation and Solar Division ano is responsibn tor manayrng trie Procpa" 
ITeve.opment Section which pians and develops effective energy c cm .ervalion options tor ah luslomer c'.i ,ses wiinm me 
Seattle City ligh t service area Spetilir duties include eslapnshes ano implements priorities and worn p'ans tor tonse 'v.1 
Iron piannmy activities maintains coordination ol planning activities w in  nine' units in tne department insures arcmalt 
representation ot conservation m the utility s toad forecasts carries out an e"et live research development and demonstia 
tion program lor conservation ano sota< ettorts coordinates piannmg efforts with Bonneville Power Administration conserva 
Iron activities manages 'he preparation and monitoring ol the section 'udye i ano workload forecast prepares and makes 
presentations reqa'Omg innservation programs policies to lop man vgemenl me Mayor s Otlice City Count a and ,1 variety 
ol comrnur ily groups prepares or directs the preparation ol comptei technical reports memos correspondence and other 
written materials supervises and manaqes the work ot subordinate supervisors and stall I'om a variety ol disciplines m 
aiding engineering economics planning ega 'and porn y ana y i|iulec modeling and maikelgtg and peilorms 

related duties as required
WHO MAY APPLY
Applications will be accepted Irom anyone who meets the following minimum quaiilitahons

MINIMUM QUALIFICATIONS 
EDUCATION....................... *
men! planning eionomas one ot the natural oi sen .a arem 1- in other held related Io Ihis work
EXPERIENCE Four years ol increasingly responsible e>;iei........ lanaflmy multi dlSCipunaiy professional
and or technical stall on protects including at least one yea' in supervising or managing a planning slab 
responsible lor compie« hign priority protects ttpe n e n ie  at tin- energy held is preferred but not required 
SUBSTITUTION Adds ■ n qualifying evgenem e w a - . t i t i r  1 the required education on the basis that 
me year ot evpenence egua's two yea's 0* education two ytrats ot gcaduate lever education in one ot the 

above fields may substitute toe one year ol the eioenence There is no substitution toe the e«perience 
managing 01 supervising a planning slatt
OTHER REQUIREMENTS Wi mgne s to woiv i/e n  1 mfl weevends a needed is a so required

A. , ahni pa,-age ly be Ota.i ed bp" the Seattle Pm s..... ,• Oeparlmem m d  most be hied at the depa itn  • • no taler
than Fnoay April 3 1863 me aOOress is

City ot Seattle Personnel Department 
Dexter Horton Building 

710 Second Avenue Fourth Floor 
Seattle WA 9B1O4 

(206) 624 7982
tor tunnel 'animation can RACHEL B0URSIA|?06| 625 3658 or 675-3273

An Equal Employment Opportunity'Affirmative Action Employer 
Women and minorities and e 'auuaged to apply 
Closes 4 S 85

Page 2, JOBS, March 20. 1985


