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HONORED — Irving Pvtaraon of Camden. N. J. 

from loft) dfcpteya award presented for Me role In working 
with companies to provide Jobs for veterans during "Hire 
a vet" month and for making the Emergency Veterans' 
Job Training Act a aiiccaaa. The award was preeented by

of Labor Raymond J. Donovan (far left).
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»joined by officials from the Vs
N. Walters, administrator (second from right), and

Everett Alverai. deputy administrator. Thirty veterans 
were honored at the ceremony held In Washington. D.C. 
Peterson Is with the Disabled Veterans' Outreach Pro­
gram In the Camden Job Service office.

NEWS-DJEOBMATION PROM THE 
UJS. DEPARTMENT OP LABOR

The Age D is c r im in a t io n  in  Employment A ct o f 1967 , as amended, p r o h ib its  
d is c r im in a t io n  on th e  b a s is  o f  age a g a in s t any person between th e  ages o f 40 
and 70 . There  is  no upper age l i m i t  w ith  re s p e c t to  employment in  the  F edera l 
G overnm ent. The law a p p lie s  to  a l l  p u b lic  em p lo yers , p r iv a te  em ployers o f  20 
o r more em ployees, employment agenc ies  s e rv in g  covered em p lo yers , and la b o r  
unions o f  more than  25 members, a c co rd in g  to  "A W orking Woman's Guide to  Her 
Job R ig h ts ,"  p u b lis h e d  by th e  Women's Bureau o f th e  U .S . D epartm ent o f  L abo r.

Employers may n o t f a i l  o r  re fu s e  to  h i r e ,  d is c h a rg e  o r o th e rw is e  
c is c r im in a te  a g a in s t any in d iv id u a l w ith  re s p e c t to  com pensation o r terms o r  
c o n d it io n s  o f employment because o f  age . Employment agencies  may not f a i l  o r  
re  use to  r e f e r  an in d iv id u a l because o f  a g e , and la b o r  unions may not exc lu d e  
o r exp e l a person because o f  a g e , o r  o th e rw is e  d is c r im in a te  re g a rd in g  terms o r  
c o n d it io n s  o f  em ploym ent, ac c o rd in g  to  "A W orking Woman's Guide to  Her Job 
R ig h ts ,"  p u b lis h e d  by th e  Woman's Bureau o f  th e  U .S . Departm ent o f  Labor.

A .M . PRINTING CO,

FOR A L L  Y O U R  P R IN T IN G  N E E D S

Office tr Businas« 
Letterheads • Business Cards 
Bulletins • Price Lists •  Charts 
Newsletters • Forms • Flyers

Envelopes «ADS PLACED

2201 N. Killingsworth
Phone: 283-2487

» . *'

Human
Resources
w * c » « f  Siltromc Corporation is 
me ma,or producer of silicon 
waters m me world When me 
etecnon.es ndustry wants waters 
m eym .nkotus We are dedicated 
to being recognued as one of 
the best employers >n the Portland 
area and these positions will 
contribute to that recognition

Compensation and 
Benefits Manager
This position would include 
developing strategies designing 
and proposing programs 
implementing approved pro­
grams and developing training 
tor managers and supervisors

Qualified candidates «nit nave 
S-tO years of experience with 
a variety ot salary survey 
techniques ¡ob evaluation 
programs MIS tor human 
resources and a comprehen 
sure background in benefits 
and retirement plans 
BS in Business or equivalent 
preferred

Staffing Supervisor
This position is responsible tor 
the supervision ot the staffing 
function including recruitment 
and screening ot erlemal appli­
cants and me administration of 
the internal promotion and trans­
fer procedure

•  Qualified candidates wilt nave 
tour years ol supervisory 
experience including 1-2 years 
experience m interviewing

•  College coursewom or eguiva 
lent experience preferred

EEO Administrator
fhis position wilt maintain uui 
compliance with ail state and 
federal EEO regulations and also 
ac I as an internal resource on 
EEO legal requirements company 
communications including our 
employee newsletter and per­
sonnel policy manual

•  Ouai'tied candidates wilt have 
excellent oral and written 
communication skills and 2 
years of related experience

•  Knowledge ot taw and EEO 
legal theory

Please seno your resume to the
attention ot Jim Harper. Human 
Resource« Director and we will
contact you as soon as possible

WACKER SILTRONIC 
CORPORATION 
P O B oi 03 WO 
Portland OR 97203

We are an equal opportunity 
employer MrF/H

[w a c k e r ] s*'°"cCorporation

Announcing
wide area paging coverage 

without
the wide area price.

The paging people who have always brought you 
selection and sem er now bring you one of the 
widest coverage areas in Portland

Plus one big advantage Our competitors charge 
you for "extended coverage." RAM includes it as 
standard bill of fare.

Premium coverage without a premium price. 
Because at RAM. we believe your pager is only as 
good as the area It reaches.

226-1507
RAM Broadcasting oi Oregon. Inc . 713 S W 12lh Avenue
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