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approach to finding a career

needs and expectations. That's the
point behind individual differences.
Dig deep and identify what
motivates you and what your
psychological needs are: Power,
prestige, challenge, money, advan-
cement, fulfillment, opportunity to
make a contribution, and so on.

Decide which of these needs are
superficial and which will have the
greatest impact on your overall
career.

One important criterion to con-
sider is access to professional role
models whom you admire. While a
prestigious job title may please your
parents or a high salary might im-
press your classmates, your career
might benefit more from access to a
professional leader who has a vision
about what he or she is doing:
Someone who will stretch you,
make you grow, serve as a mentor
and an advocate. Rub minds with
the achievers. That will pay off even

and put it together again. Let it
represent your best writing: Weigh
every word. Make it concise, ar-
ticulate, and to the point.

Practice your interviewing skills
with friends. Attend interview
clinics held at your school. Role
play the interview with another
friend and have a third serve as
critic. Let them rake you over the
coals. Even if it hurts a bit now,
poor interviewing will slam the door
shut. And, unfortunately, we often
don't know if we are poor at inter-
viewing and too many people are
afraid to confront us with that fact.
Interviewing is a skill—it can be
learned, with practice and concen-
tration. Invest energy here—don’t
just hope for the best.

Know your
alternatives

to get a job. Master many different
strategies and approaches for job
hunting.

One of the most popular job hun-
ting approaches—perhaps the most
widely used by college graduates—is
the shot-gun approach: Mailing out
piles and miles of resumes. Popular,
it is Effective it's not.

Your odds are that about one or
two out of a hundred will lead to an
interview. And, you will need
roughly three interviews to lead to
an offer. And of two offers—using
this random approach—one will
likely fit you so poorly that you
will reject it. That's 1 out of 600,
One renowned job hunting expert
revealed, from his research, that
only one in 1,400 resumes led to an
actual job offer.

There's got to be a better way.
Use a number of different ap-
proaches, but not one at a time
Pursue different strategies

noted psychiatrist, toured the coun-
try for years as a lecturer and con-
sultant. He was frequently asked the
secret of a good and happy life.
Menninger's answer was usually the
same: ‘*Find a mission in life and
take it seriously."’

A story is told about a class in a
theological seminary. The professor
came in and asked each student to
g0 around in turn and answer the
question, **What is your mission in
life?"" Despite the nature of the
school—to prepare ministers—he
received answers like *'1 don't
know' or **I've never thought
about it."’

Only one student in the class an-
swered the question affirmatively.
My mission,’" said Martin Luther
King, Jr., “‘is to help Black people
to help themselves.™"

Years later he stood before two
hundred twenty-five thousand
people at the March on
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POSITIONS ARE FILLED THROUGH OPEN COMPETITIVE RECRUITMENT'AND TI
DETERMINE THE QUALIFICATIONS, COMPETENCE AND ABILITY OF THE APPLICANT
PERFORM THE DUTIES OF THE SPECIFIC POSITION.
v
APPLICATION FOR EMPLOYMENT MAY BE MADE AT THE COUNTY'S APPLICATION CENTER, IN 23 4
ROOM 134, FIRST FLOOR, OF MULTNOMAH COUNTY COURTHOUSE, 1021 S.W. FOURTH 3y
AVENUE, PORTLAND, OREGON. FOR INFORMATION REGARDING CURRENT JOB OPENINGS, A
LISTING IS AVAILABLE ON THE JOB RECORDING AT (503) 248=5035. THE RECORDING &
IS UPDATED ON A WEEKLY BASIS. i)
Seie
FOR MORE INFORMATION, YOU MAY CALL MULTNOMAH COUNTY EMPLOYEE RELATIONS R
DIVISION OR THE AFFIRMATIVE ACTION OFFICER AT (503) 248-5015, OR ADDRESS

1120 S.wWw. FIFTH AVENUE, SUITE 1430, PORTLAND, OREGON 97204.

INQUIRIES TO

Multnomah County is an Equal Opportunity Employer.
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