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Harris hopes that MBEs will use
the STAA to enter and stay in the
mainstream of American business.
““The ten percent provision means
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ble. In some States the certification
occurs rapidly while in others you
have a three to five month delay."
The place to go to apply for certifi-
cation is the State’s Department of
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w e The Department of Transportation is- mmrucu\‘urlm quested, the Department, after con- WOMEN-OWNED BUSINESSES
o\ sued a final regulation on July 21, was $415 million, over rtwo and a half sulting with the recipient, may estab- Many women-owned businesses have
T 1983, to increase disadvantaged bus-  times more than in Fiscal Year 1979, lish an adjusted overall goal that rep- expressed concern about the effect of
iness participation in the Depart-  the year before the rule was published. resents a reasonable expectation for this regulation on them. The Depart-
o : ment’s large [inancial assistance Minority business participation in the disadvantaged business participation ment's existing requirement of sepa-
2L mﬁrw.‘dm mass transit program was worth $274 in the recipient’s programs. rate goals for women-owned busines-
A The regulation carries out  million in Fiscal Year 1982 COMPLIANCE scs will continue without change As
mmqums.-f-anw If the recipient fails to meet its overall scction 8(d) provides, non-minority
. RECIPIENTS'
" portation Assistance Act of 1982 _ OVERALL GOALS goal, it has the opportunity to explain women will have the opportunity to
2 In section 10%(f), Congress sent a 10 the Department why the goal could request consideration as socially and
BACKGROUND clear message that it wanted the De- not be achieved Among the cir cconomically disadvantaged individu-
. Section 10%(f) provides as follows partment to do more. The new regul- cumstances that may be taken into als on a case-by-casc basis If & reci-
3 Except to the extent that the Sec.  Uon is designed 10 implement the ten consideration is the award of con pient approves such a request, con-
retary determines otherwise Percent  requirement  of  section tracts to contractors who did not meet tracts with the woman's company
not less than ten percentum of 1051 contract goals but made strenuous ef would count toward the goal for disad-
. the amounts autborized to be  The Department recognizes, however, forts 10 do so_ If the recipient's expla- vantaged businesses on the same basis
: appropriated under this act  that it may not be reasonable 10 €Xpect  pation does not justify its failure to 3% 3 Minority-owned firm
shall be expended with small  every recipient 1o meet a ten percent meet the goal, the Department may
. business concerns oumed and  goal at once A recipient may request direct the recipient to take future re EXISTING PROGRAM PROVISIONS
Y controlied by socially and  approval of a goal of less than ten per medial steps to improve its Disadvan Most provisions of the Department’s
" economically  disadvantaged  cent To decide whether a lower goal taged Business participation existing program will continue to op-
’ individuals as defined by sec is justifiable, the Department needs in eraie as they have in the past Reci
Y tion 8(d) of the Small Business formation about the ability of disad A recipient is regarded as being in non pients will set scparated overall and
" Act [15 USC 637(d)] and re vantaged businesses to work on the compliance with the rule, and there contract goals for the participation of
levant subcontracting regula recipient’s DOT assisted contracts fore in danger of losing its Federal disadvantaged businesses and women
tions promulgated pursuant  and the efforts the recipient is making funds, in only two situations. First, a owned businesses Pﬂm.c COnIractors
. thereto 10 increase disadvantaged business recipient is in noncompliance if it must meet these goals or demonstrate
The new regulation builds on the De-  participation.  Thus.  recipients  re docs not have an approved disadvan: 0 ihey made good faith efforts to
partment’s existing minority business  questing approval of a lower goal will taged business program or goal. Sec do so. Recipients will continue 1o
enterprise rule (49 CFR Part 23)  be asked to submit such information ond, a recipient is in noncompliance
WILLIE HARRIS Under this existing rule. transit su.  Before requesting a lower ol reci. i it fails 10 take remedial action to ok ":‘“,,",‘,p“:,:“m‘f",“’"" w'“ﬂ‘;‘fc'":’
4 & thoritics and state highway agencies  pients will also consult with minority improve its disadvantaged business disadvantaged or  women-owned
must set annual program goals ( “over and general contractors’ associations, participation as the Department re businesses Effective eligibility screen-
s n OrCIng e all goals™). Separate goals are set for  community organizations, and other quests A recipient is not regarded as ing by recipients will continue 10 be
A minority-owned firms and women interested groups being in noncompliance simply be .
i E owned firms. Contractors must meet  The Department will consider cach re Causc it has failed to achicve the level m".::;:“ﬁ;::;p::m mm .;‘ﬂ:
: by Lanita Duke business enterprise rule. ‘‘Transit contract goals or show that they made  quest for 2 goal of less than ten percent of disadvantaged business participa to legitimate disadvantaged b\mm:snl
authorities and state highway agen- good faith efforts 1o do so on its merits, in light of all cir- tion called for in its overall goal b
Grassroof News, NNW. — The cies must set overall goals based on Under the cxisting regulation, there  cumstances relevant to the request. If
Surface Transportation Assistance  an annual program. Separate goals has been encouraging growth in  the information provided in support OREGON DIRECTORY
Act (STAA) of 1982 is like money in  are set for minority-owned firms a‘;‘;’"w business participation in  of the request is insuffient, the Depart For Agencies Imparted By The
; the bank for the business person of  and women-owned firms. Contract- financial assistance programs  ment will consult further with the re Surface
’ color. The STAA requires that at ors must meet contract goals or For example, the dollar value of cipient. If the Department does not Transportation Assistance Act
X least ten percent of the Jobs Bill  show that they made good faith ef- | ™"y Pusiness participation in the  approve the goal the recipient has re b ———— - O o G
monies that will be spent by the Fed-  forts to do so." e s e | M Comtact Ry
eral Highway Administration must As far as enforcement is con- e Ry Povowe i Rl e
¢ . Regional Direc cutornal o il ragghs ) s o . i
be spent with Minority Business En-  cerned, the STAA has written into ('."dl'ﬂl:l;m.lrﬂnnlo e b A
. 1. FIDERAL HIGHNWAY ADMINISTRATION L TRI MET
m- it, “that if the mml is in non- i . Commpliand e Manager 610 East Felth Serees 0125 17h Avenue
¥ It is the job of Willie Harris, Re- there is a danger of los- R e R S i il B Vancouer WA omon ) Purtland. OR 97202
gional Director in the Office of Civil ing its Federal funds.’’ Washington. D ( Sate Transportatnm Building Comtact Pete Jenbing Comtact Angelica Chapham
Rights for the FHA, to see to it that The father of the Surface Trans- . oy l‘ b Tel 283 2303 Tel 238 4869
implemented. g L boon _Qicors for the ) R0
! this Act is portation Assistance Act, Parren Shates i Region 10 are as fotious i T et S
; First of all I want to clear up  Mitchell (D-Md.), said he believes S iy oLty b, Sestie. WA 90174
y that this is a set-aside. The 105(f) that the Secretary of Transportation Iu: Ron Lind ntcenal ) S B L ER TR Contact Mick Guteson
| provision of the STAA calls it a pro-  will not grant waivers (o States who " e ke B gt S
’ vision. It dv- the States the latitude claim "'y cannot meet the ten per- “::;;.:L:":m.:l,l‘. T ranvspe st atim :k:u rlul..‘(- ™ u...u.J.... 4.  CITY of PORTLAND 9. SEA TRAN
4 of setting goal attainments for  cent provision. ‘‘Secretary Dole has B 4 e (S04) "W M0 A0 SW L Avenuefeum 412 Vencesver
| MBEs who are socially and econom-  said that no waiver has been granted Juncau. Alba 1 1 bl A Comtacs Adananguw frynch
521 ically disadvantaged.” to any state and it is not likely that o e s - Bt s ke J90) 450-9094
g Harris states that a minority busi- one will be branted. Those who do :ﬂm Ieputy Sexretary
A1 | ness woman would fall under the  not comply with the law will have o B T W ashungion Seste Deparimens o B T o PR T —
..'..'.. Mﬂim o‘ Mm. "Hm' M surfm Tmmum Act Whabw s Tramspeortatom [Department Hoghva ay :l.lum‘u::ln«-l Muikding rai. U8 V2 :,"'.: :‘:' J:“:“I -.‘.‘”-‘:. ,.”"m s
o~ non-minority women would have to  monies taken away."' . ks K4°0" .‘f," g b Comtunt \ian Jomes Sy
ke prove that because of their sex they Harris suggests there is a time fac- 2w ) A4 2o )8 8 s e ey e
=) weie. economically disadvantaged.  tor involved. ‘*The MBEs who meet
Y Ip this case the burden of proof is the test of ownership should get cer- E
. lced on the non-minority fe- tified with the State as soon as possi-

Roadbuilder welcomes sub-bids

+h that minority businesses have an op-  Transportation. Cascade Construction Company and asphalt paving. They employ and welcornes quotes from qualified  righ
¥ ‘ 3 s ghts area by the FHWA as the out-
‘. portunity for real and substantial Harris also states that the STAA  Inc., is & general contractor with approximately 100 people during MBE and WBE firms. standing contractor in the 36
e participation with State Highway  may be one of the last efforts _made expertise in road building. The the busy time of the construction In 1973 Cascade was selected as  Western states. Four years ago Cas-
4 | agencies and the Department of  to gain minority participation in the company was established in 1923 in  season but only 10-15 during winter  the outstanding asphalt facility in  cade assisted Wog'e Construction
38 Transportation. 1 look at the ten  mainstream. "“This regulation only  Portland and all of its activity has  months. The company’s expertise is  the Nation by the National Asphalt  Inc. (a MBE firm) in getting started
Ry percent provision 1: a minimum — applies for a : limited number of been in the metropolitan area. They mainly in new and rebuilding high-  Pavement Association (a trade asso- as a concrete contractor. After the
RN not as a maximum, years and if minority businesses do  have a large asphalt plant located in  ways and streets for public agencies  ciation (for its environmental ef-  first six months Wog’e has done very
,-1,..; According to the Department of  not reap the bencﬂu_ they are justly the John's Landing area and its and asphalt overlays. forts. well in establishing itself as a quali-
), Transportation’s final regulation on entitled to within this short time —  work includes grading, under- Cascade generally subcontracts In 1982 Cascade was cited for its fied bidder on many Public Agency
b July 21, 1983, the STAA built upon  the opportunity will be lost for- ground, grade stabilization, rocking  all concrete, electrical, landscaping, longstanding efforts in the civil contracts.
3 the Department's existing minority  ever.” signing and fencing on its projects
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3 Solid foundations help support what Lessons could be found fromhome After so much effert, Shari is comforta

N honest self-assessment. On
the one hand, Shar recognized the
example ol her parents Tt ough both
second-generation Pacific North
they were interred in the
ncentration camps that
after the bombing of Pear!

and tror Die with her prohiciency, but not surpris
Ingly, she shll pays close attention to
what is before her. Keeping her staff
motivated. Upholding organization
Handling the turnover of technical
data These are simply par for the ex-
pectations she sets and upgrades. In
her view, “You've got to take pride in
That
overcome the past, nse
above it, and strive 10 be better " Shari
also senses the importance of educa
tion, formal and informal_ “If

we build. Whether a house, a project

or a life. One of the surest founda-
tions 1s confidence. And Shar Ichida-
Busse has it

An early hunch that led to her first job weslerners

- at WGN-Chicago, also opened the

X doorto the career she maintains today
Once just on the ground floor of Traffic
Operations for the llinois station, Sharn
now oversees an entire department as
lraftic Manager for KPTV. The confi
3 dence that grew with her is well
It also had to be learned

Amerncan ce
sprang ug
Harbor Determined to put the exper
ence behind them, they relocated after
the war and raised their family with

what you do, no matter what
means
such as perse
and respect for life

values (0 depend on
verance

For her part, Shar moved gradually you don't

through the ranks of her business spe

earned
have guidance, find it from someone

who knows " With such a blueprint. ef

:
" alty, becoming famihiar with all its as

‘] pects The desire for a fresher more r‘f"""""”'Wilf\i"'k] and confidence is
: hospitable environment impelled her nevitable

' Portland, whe
ind her husband then moved. Her will
jness in Chicago to master the new
mputer-based Broadcast Industry
Automation System — now standard in
the business — enabled Shari to trans
fer her abilities to TV-12. Patience with
much to be learned again proved
as she garnered further
expernence necessary for her present

position

ek work ir e she Whether or not your trainin g 1S
broadcast-related, the skills you
take pride in might be applicable to
alelevision
about such possibilities, consult the

KPTV Personnel Department

career To learn more

e TR

worthwhile
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