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SYSTEMS
Industrial Engineer MAINTENANCE
MANAGER
RODGERS ORGAN COMPANY is located in the Unified Sewerage
SPECIALIST 3 GATE ATTENDENT rural town of Hillsboro, justa a 30 minute drive Agency, $2348 per

LANGUAGE ARTS ACCCOLI.EI:I!NG PART-TIME from downtown Portland. We manufacture or- month with periodic lf;::i’:g’ﬂ":ys L 3::‘) : RENT Jeff
Advisor/consultant to | gyi-time position avail- CIVIC STADIUM gane with the unique combinstion of plpes and 000p heresses, men- The 700 N. Killings- HriBGu ho:lu'lerrbﬂ:l
local school district ad- able. Duties include ‘ Collects tickets, moni- electronics to create a spectrum of tonal ages the maintenance, S . - ‘3.00me ;(ids OK'
ministrators RE: Im- prap.arin and reconcil- | tors entry, directs pa- qualities. This is combined with meticulous at- ins inspection, repair, N. Portland r'.'.' id:n"tall 775-9166 iii 9: 2522081
provement Language | ng bankgdopmits pre- | trons, requires the abil- tention to craftsmanship. We now have an open- and construction of o nity to live in | il 11 v
Arts teaching. Re- | ,a1ing and processing | ity to stand for long ing for an Industrial Engineer. “;":’V sewers in ;:;‘ a truly luxurious build- .

uires: 3 years suc- | periods. Do not apply 313 U.S.A. wastewater col- i i ;
gassful teaching exper- :::::: r::;:';i:t's" D::‘: | unless you possess at In this position yw_wiil be working with Manu- lection system. Req. in- mgdh:::: 'l::iltl:: \r::l:- RE‘AL SSIAT :.me
ience in language arts eneral office duties A 'east one year of exper- facturing in evaluating prototypes, providing la- creasingly responsible up a:;t offers totall 4 service dm R-25
at the elementary Euch as mail distribu. | 1@nce in working with bor standards for reliable performance measure- exper in the construc- e in kitchcnsv lots. ZOI": > >
and/or secondary | tion. acting as recep- | the public. Starts at ment, costing, scheduling and manufacturing tion, maint., and repair e tatioy 10,000 sq. ft. M Rc )
school levels; graduate | yionist lvp?ng and fil- | $5.75 an hour, mini- process routings, making recommendations re- of sanitary sewer or MBSern I:un'dr ':::"i: ner of NE 9“‘_ “500’;0
work in language arts | inc Must have typing | MUM 4 hour shifts. lated to buying, cost reductions, equipment im- utility systems. respon- B aad cocu‘r’it = lawn. Terms: 2 Ph
with a specialty in read- skglls of 65 wpm, know-  Must be 18 years or provements, facility management and expense sible exper in person- Saiins £ asased a:ross ;;;‘“9’- Must seii. Fi.
ing, writing, spelling, ledge of double-entry older. Apply in person control. We ask that you have an Industrial En- nel, budget, and pro- the strest from the Cas- 4873.

listening or speaking;
knowledge of proce-
dure in development

bookkeeping, and
computer terminal in-

by completing applica-
tion and questionnaire
Friday, March 19, 1982,

gineering degree and 3-5 years experience in an
Electromechanical manufacturing operation.

ject management; col-
lege-level training in en-
gineering, construc-

cade Campus of PCC,
we now have studios

REFRIGS & FREEZERS

REPAIRED

t operation. Begin- | ) nd 1 il.
and implementation of rr\,il:'lg s‘;Iaa:v $950. Sgnd | in the lobby of the | Aswe area part of CBS, Inc., we heve the ad- tion, manapement, Unigue In style, size. :blz atbr:rr:; :r‘:r: ::aag Reasonable Rates
instructional objec- resume by Friday, Memorial Coliseum vantage Of WOQ company benefits. If you are in- wastewater technol- beauty, coaveaience * A Please call 289-7243. Day or Nite
tives; active participa- March 19 to Personnel Complex, 1401 N. terested in this ppsut:on, please send your ogy, or related fields remarkable collection of Northern Properties REFRIGERATION
tion in professional | pepartment, P.0. Box | YWheeler, 9am-4pm. resume and salary history to: preferred. Must be slegant 18 2 bdrm apts iy SPECIALTIES
organization applicable | 70 portiand, OR = A7 Equal Opportunity available for call-out in ~ some avallable with 244-6376
to the positions; prier | 97207, Affirmative Action R. Allen the event of emergen- | :'"iurl S'Il':::: ': =
experience as a Lan- | 4, Egual Opportunity Employer Rodgers Organ Company cies. County applica- “F':;“ i Racrestions
guage Arts Specialist, | Employer STOE!EES 1300 N.E. 25th Ave. tions only, resumes not . facilities & amenities
Consultant or other | EEe EXPEDITER Hillsboro, OR 97123 accepted. Apply, || too numerous to men
comparable exper- | e - , Washington County | tion ® Award winning ar
ience. ' DATA PROCESS'NG . Provfde squD.n to pur- Personnel | chitects »

Salary: placement on a (;YESJ :r OSH ; Ch"f's,':g:?:fm:";:’:e::a An Equal Opportunity Employer 150 N. 1st Ave. ! i e e 04
salary schedule com- | o o " e T qurls:ces andginventorv Room 306 | “mﬂ':“ r ASTRO-DESTINY
mensurate with educs- | yi'0) 3'30 o mid- | control, Assists in or- S e | D | i
i nd experience. . phigts . 3 ) An Equa rtunity | :
:\:'Ioaf:ti:\udm Bzea:s 2:- | :'ght‘ Pubhc’::tHougmg dering, procasls_mg an(: s 25 ARl Couple wanted to live Empfﬁifp , HB0 I!Illihl! ARt s @ red etter week! How cany everythingollin
| pwancecndidoobe | ASency: Retuiel | expediing delvery of | ATYENTION:LOW | in rsdentl et | wime | FRomn TR
gins May 3, 1982. Re- traim’n. invdata proces- goo Zeas clerical 5up- INCOME FAMILIES famlny, v.v'th il an“,::'w # Toke advantage of the financial breoks. They ca
quest additional infor- : Qd e rovi _ _ = Housing Assistance tionally disturbed qdo- M l S C . '! T‘::R; ih.u., s 4067 Uiiienss Tapiiteses 48 yite fohims
mation and employers —— gn anursndy po”_' AS_S'S‘S g Program Opening lescent boys and girls. | . Aduits onl, please
application form from: ;:::Jnr?n?::r:;:):::} taining inventory recl— Beginning March 23rd, Assist_ in pro'viding a | LT RN DO — el 1'% s 15 Indtenes veur monkil hartaans.  Tokeo®
Personnel _ ords and generating ac 8 am through March = nurturing environment | 18% YIELDS $100 OFF EACH OF ] gt Junege  course in a field that is new to you = visit museums
P.O. Box 16657, qper:non and gmguc- tivity reports. High | 50", 49 pm, the Hous- | and close intensive su- | Guaranteed payments | 15T 2 MO'S RENT |
Portland, OR 97216 ::g: wuor::tilr?crllﬁde::(i:ﬁ- - Sch_oo#l dr:?mh:‘:“?;uc;nfl? ing Authority of Port- | pervision, support and | by Scott Acceptance. | | o ;;;I;f,sg:m,l E B s T a1 s R 0 -
Employers application eral Ledger and Finan- | ?q:“;a :af 'ofﬁce exper- land will accept appli- | security. All Opﬁfaﬂof‘a' Fully serviced real es- :
form must be returned | el Back- _Onee vaccurate statis. | cations for the Section | expenses and supplies | tate contract or trust | 12015 SW WALDEN LANE vk e G B G s b b
by 5 pm April 7, 1982, up for various users in It?,::i tvping ability, abil- 8 Housing Assistance | provided. $22,000 sal- | geed participation. | (Off oy m;‘ Cnm: T aa han ot ek tniie ot of Matnnss el il
hyiog s vt agency. Ability 10 40 | ity to werform with lim- | "ayment Program from | ary and fringe benefits. | Minimum investment | s S
An Equal Opportunity Ibs + évara e loads. | gn i nd low income renters. | For five-day work | ¢19,000. : VIRGO You can't run ¢ n sih They must
y Employer _ g . - | ited supervision, a Under the program, we | week. Experience with | Among current 64355[]0 ARt S5 Sask e i foned.: TH g bic
‘ | Salary: $1369/mo. | general clerical skills. . - tionally disturbed | b '
Make application to: Position closes March DIV S SUTUORUF I | SERIIRREEY | Investments avesebie:
’ SER “NTEF Housing Authority of | 24 1982, Please re- rent based on your in- | adolescent populat®n | $10,762 investment LIBRA Have you written that promised let ’
SERVICE CENTEH Portiand ' : come. We are accept- and B.A. preferred. | with monthly payments Sept. 23 - Oct. 22 stk i ¢ disappolnt thes
‘ DIRECTOR ortian spond in writing t0: ing names for 0-, 1-, 2-  Address inquiries and | of $149.63 for 35 SEEDLESS GRAPES!
Director of SE Youth ‘;m NE 45th Ave.nua Personnel 4- and 5-bedroom | resume to: | months plus $11,200at | Blueberries and berry  sorpio e LA bl s B
& Service Center for Ptid pplications must be Cablesystems Pacific units. If you are cur- Allan Weisbard | maturity. plants. Write for cata- Oct. 23 - Nov. 21 your spare time )
community based or- i HAP forme, 3075 N.E. Sandy Blvd. rently on HAP's Con- c/o Janis Youth $22,000 Investment log.
ganization. Salary TRUmes Wy b? _m' P"_"""d' 0"_9_7232 ventional waiting list, Program with monthly payments Bowers Nursery SAGITTARIUS ' eas you . x
2 range: $16,330 to tached. Deadline: 4:00 FINANCIAL you must make another 1942 NW Kearney of $330 for 19 months 473 S.W. Laurel Nov. 32 - Dee. 21 lishe b B o
$21,884. Application pm, Wednesday, ANALYST application specifically Portland, OR 97209 plus $22,000 at maturi- Junction City,
deadline: postmark Maruih 24, 1?82' : Unified Sewerage for this program. or call ty. Oregon 97448 CAPRICORN Yo : b
§:30 pm 3/31/82. Ap- | AN Equal Opportunity | pgqnc. ' $1954 per | To have your name 223-9008 $60,440 Investment R .
plication materials 3534 Employer month with periodic placed on the waiting JOBS OVERSEAS with monthly payments
. S.E. Main Street, Port- CRISIS TEAM step increases, devel list, call 249-5533, 249 Big money fast of $656.46 for 30 PETITION b ‘_‘I"'"h"_ I
.‘ land, OR 97214. LEADER ops and monitors 5534, 249-5536 or 249 $2b.000 to $50.000 ptué months plus $69,829 at Veluatass heoded 30
4 .‘In.‘if,:::u::v:r,m.'mn Full-time direct tele :r:}d”;‘:;"’ "C'C;C_’“ ”l“”_g E())?\JaL7§'PH£?NEIILAtL'L$ per year. Call 1-716 g:lr::trw Srospectus petition for freedom ;
2 g phone and mobile crisis | m'luf::c;gl ana ""5"5 o a‘:: :‘"'H”O ""' 842-6000, ext, 3819 only 10 Oregon ree! Please call or write Ore- R kS o
2 € CIE accoun ce lames roughn = 5 .
o DOMESTIC ;T:?Oten;':nj?;f:rﬂi ing system manage the mail or from wallk TUTORING JOB dents. Call Scott Ac- ?0" Toa:;;uzi\]a II‘Il:::ﬂ(I:: ML74
WORKERS ExDerlencc; in ME;rﬂ;aI ment and college-level ns WANTES sptance Com, o hot:lm' P(; B(:: Y40422
WANTED Healrh‘relatpd oy training in accounting, We are pledged to the Private tutor with B.A subsidiary of the Rob Pur‘:i.and OR 9??40'
: Cleaning, washing, iron ability to wmk' with vo.  finance, business letter and the spirit of in linguistics, former | ert Randall Co., 245 7769260 ' '
ing, cooking. Call Bl S admin., public admin US policy for the program coordinator of 1224
Velvet Touch u?teers_p st T :I i or related fields. Coun achievement of equal jr. high math tutorial
5 ‘(])DL.‘ h(‘Jr";‘da-lble EKC‘!'. sumes not accepted throughout the nation -"”“C"‘”.‘ n "”."'em"” S-1-N-G-L-E-S
P.T. JOBS FOR lent employee benefits Apply: We encourage and ‘."“‘V- most |r d.”” ".'gh You can meet
- STUDENTS $15,850 per year. Pick Washington County support an affirmative school, and mdrjy [_,0! A ‘, ' a ree r 0 rn e r
Must be 18 or older. Earn | p application at 3534 Personnael advertising and market lege level ?””J‘—"-‘S es the right type o
$5.25/hr. Call 10am-1 | g g Main St. before 5 150N. 1st Ave., ing program in which | nen.:.d”.:f .ruamng. v people to date by Be dine Gilpir
pm 246-9508 om, April 2, 1982. Must . Room 306 there are no barriers to :-::; :nl: .5.‘;1(e;|E:ngS‘.k|I|rf:. without going to v Bernadine Gilpin
be returned by 5 pm :-'.IHSbOf-o' i U-Mdim”u T = w.lin G ‘:::::H ']:d E: nite clubs. Ages Today | want to talk about some basics in appearance when you want a
NURSES April 5, 1982 An Equal Opportunity cause of race, color, re . 28 ; s g 20-70. Call Emily: . . sy _ : : . = i b " but the he
's é . . al ; Employer ligion, or national ori lish. All at reasonable job. Often people approach me and say, 'l ruu‘! a Job, but the way they
RV SIS, e 18 Equel Opportunity gin. E | Housing O rates. Lennie Edwards (503)231-1238 look says something else. So, here are some ABC’s or | should say, the three
River Memorial Hospi Affirmative Action :1’ . :1;1‘{1 —— 284-0210 C's of the active job seeker
tal. 1-386-3911 Employer i I When looking for a job, you should appear clean, careful, and conserva
- tive. This job hunt look should not be worn for interviews only. Who knows
when someone you happen to meet might know about a job? If you are
looking like a slob, that person might not make the connection between the
’ e a iob and you. Connections are just what you need. People that know people
get jobs
by Asmar Abdul Seifullah Let's take a look at those three C’'s of the successful job getter. Number
one. vou must be clean. The hair should shine, fingernails cleaned, and
hands well-groomed. Frequent bathing and use of deoderants is a necessary
The Oregon State Board From an inmate standpoint | nmates? Every tub has to sit on its dices with them into the system but job skill. Close personal contact and bad body odor don't mix. Make sure
Parole ymprised of five citizen would have to say that the system i own bottom and to effect the even people are all we have all we are those teeth are brushed. Let onions, garlic, and booze be on your breath
members appointed by the Gover better off with a Parole Board. Ar tual release of many because of the computers couldn’t do the job per only after you know you're at home for the day. You want people to come
nor. It has the tedious task of deter guments for the abolishment of the wctions of a few borders on insanity fectly and there will always be dis toward vou, not back away
mining when an inmate should b Pa Board must be viewed as re Throughout the Oregon Criminal satisfaction on both sides. What this The next **C’" is careful. No hair sticking out in untrimmed, poorly
released from prison. The length of gressive nostalgia from right-wing Justice Svstem the state maintains reporter recommends is that the groomed bunches. Your appearance must give the message, ““1 care.” In
prison terms is determined by a Ju onservatives who would destr the advantage over those who come Oregon Board of Parole develop a vest in an attractive hair style. The clothes you wear should fit well and be
dicial Advisory Committee which is and inhibit the possibility of an before it. While some parties main better intelligence system that intro flattering to your size and shape l'all, short, fat, skinny, long-waisted or
comprised of five judges, five habilitative process taking place tain that the burden of proofl is duces more players into the game. A skinny-legged people look their best in very different styles. Know your best
Parole Board members and a non The Parole Board is the balancing placed upon the state, there are more complete picture needs to be look. A good clue is the outfit that consistently brings comments like
voting representative from the Gov mechanism inside the system. [t is Blacks, Indians, Chicanos and the produced of future clients. There is “‘you're really looking fine today!"’
. ernor's Office the thin cord of hope which inmates poor who w ould argue the point a definite need for community in Your clothes don't have to be new, but they should have no stains, spots,
L.ately public concern has been cling to and it should be allowed to Conviction in the case of most eth volvement in an advisory capacity split seams, frayed edges, missing buttons or half-mast zippers. You don’t
voiced over what some consider as function without interference from nic groups is inevitable. The senten If the judge that sentences a man to need a lot of clothes, but their condition should tell loud and clear that you
the premature release of certain in politicians seeking political advan ing i1s done by a judge who thor prison can act in an advisory capa have pride in yourself
mates and this criticism has placed tage or community members whi oughly represents the system and in city then the community at large The third ““C*' for that job-hunt look is conservative. This is not the time
the Parole Board in a high pressure don’t have the complete picture carceration takes place in an institu should also have a say in his release to grow that beard or try out the latest “pop’’ styles. You may have your
situation. It now appears as though Because of the tremendous tion designed for others. Through in an official capacity own ideas about what looks *‘cool’’ but while you are looking for a job,
e the Parole Board may be yielding to amount of outside criticism and me out this collage of onesidedness, Any decision that affects the life conservative is the key. No plunging necklines, psychedelic colors, slinky
some of the pressure placed against dia exposure the Parole Board has prisoners, Black and white, suffer of another human being must be slit skirts, clanky flashy jewelry, unusual or heavy makeup or sirong per
it. There is the controversial Peo come under fire and appears to be the failures of a system ill-equipped carefully made. It is vitally import fumes
ple’s case in which the Parole Board taking a stiffer stance with inmates to deal with them. In the midst of all ant that the Oregon Board of Parole There's a time and a place for doing your own thing and being the unin-
granted a parole to People who had In most recent times the inmates this discord and bumbling stands take advantage of all sources of in- hibited you. It is not while you're looking for a job in the public sector. Let
’ served less than five years on a forty that this reporter has access to who the Oregon Board of Parole. The formation in its decision-making your personality be the brightest thing about you in these job hunting days.
year sentence. The arrest and subse have appeared before the Parole Parole Board is the umbilical cord process. The community is a vital Pay attention to pant length and skirt length. No **high waters’’ on
quent charging of Parolee Leroy Board feel that their prison term between inmates and society and source for information and up to either, please. No holes or runs allowed in socks or hose. Make sure those
v Earp for 1st degree murder has also date sets are unduly long because of once this cord is severed the vegeta- this point it has been out in the cold. shoes are well-groomed. You would be surprised at how often you are

placed stress on the decisions of the
Parole Board. One has to now won-
der if the Parole Board is capable of
functioning in its designed capacity
without giving way to poitical or in-
dependent community pressure.

outside influence. It seems insane to
this reporter to penalize inmates be
cause of the isolated conduct of a
few. How can it be reasonable for
people to hold incarcerated inmates
responsible for released or paroled

tion of warehousing will take place
men will die on the vine!

The Oregon Board of Parole is
inadequat mainly because it is com-
prised of human beings. People
bring their inadequacies and preju-

If people (especially Black people)
would take an active interest in Cor-
rections, Parole Procedures, Crimi-
nal Prosecution and Defense, I'm
sure that a better system of justice
would evolve.

judged on the condition of your hands and shoes.

Now that we've examined the three C's of the successful job seeker—
CLEAN, CAREFUL and CONSERVATIVE-—you know that looking your
best should not be for interview time only. For more free tips call Careers
283.2541.

Happy hunting!




