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President Jimmy Carter locks on with a smile as
Secretary of Health,
Education and Welfare by Supreme Court Justice
Thurgood Marshall in the East Room of the White

Blanchard responds to

Patricia Harris is sworn-in

(Continued trom page 2 col. 4)

not indicated that it would create a
middle school without community
acceptance. He reponded to Steve
Buel's questions that there is no plan
for a middle school at Eliot or Boise
and that he has not been directed by
the Board to develop one. Members
of the Coalition state that they
recollect no meetings regarding an

Albina middle school

Scattering
Dr. Blanchard reported that his

new standard assignment plan has
educed scattering of students who
are moved from Albina schools
students are given standard assign
ments of one or more schools, with
everal options, and can still be
ecru 1 b oLk hools or be
assigned a ording to "“parent
hoi Ihe assignment pattern
reduc I tandard receiving
schools trom 168 10 45

New students were assigned in the
new pattern, although students
already in schools will remain. For
the coming vear, 370 students on
adminmistrauve transfer for the first
nme were assigned to 63 schools. Of
these 64 will attend standard assign
ment, 34 optional assignment, and

86 other schools. Of the 370, 186 will
attend middle schools

According to statistics provided,
childrn are sull going alone or with
one or two others to many schools
Woodlawn is '~L'|1\1|rlg 237 students to
25 schools; 263 Vernon children go
to 25 schools; 389 King students go
to 43 schools; 192 Irvington students
chools, 167 Sabin students

20 to 12
g0 10 20 schools; 82 Boise children go
to 20 schools; 33 Elot children go to
12 schools; 211 Humboldt children
g0 10 19 schools

Buel said he does not consider this
pertormance as responsive to the
Board's directive *“‘to reduce sub

stantially™" the scattering. Newman
said that in some middle school

Columbia/Whitaker for

cluster

example, in order to maintian racial
balance Blacks must be recuited to
g0 elsewhere. Dr. Blanchard said
their is also a heavy recruiting effort
directed at students in grades one
through t

Other topics discussed included

MINORITY TEACHER PLACEMENT

A plan be developed for teacher
placement that will enhance desegre
emphasize placing

gation plans;

minorities as teachers; not assign
ngle minority teachers to a school:

iply with regulation that minority

eachers not be concentrated only in
minority schoo
Board Resolution
Encourage efforts to place minori
ties in classrooms; directs Superin

tendent to remain in compliance with

federal requirements; endorse Super
willingness to consider

ilternatives; directs

Blanchard Responsae

NoO act

intendent’s
superintendent

» Board

on

Discussion:

In a legal opinion provided to the
Board Monday, attorney Mark Mc
Clanahan pointed out that in response
toa HEW finding in 1975 that Black
teachers were assigned dispropor
tionately to *‘racially identifiable’’
schools, the district agreed that *‘the
schools’ proportion of minority

group full-time classroom teachers is
between 75 per centum and 125 per
centum of the proportion of such
minority group teachers which exist
in the taculty as a whole.”" He said
that it would be difficult to establish
the educational justification to
change that agreement

I'he Coalition's response is to hire
a higher percentage of Black teachers
and to desegregate the schools so
assignment of teachers would not be
to “‘racially identifiable schools.”’

MINORITY HIRING
Coalition Recommendation:
lhat the Board set a priority on
hiring minority teachers and persons
in direct contact with students: that a
goal of 20 per cent minority staff be
set; that this goal be reached in five
years. Establish training program for
teachers interested in administrative
and for aides to become certified
teachers
Board Response

I'he Superintendent shall, from
time-to-time, establish short term
and long term goals to achieve a
reasonably balanced staft
centage ol manority workers in the
work force should not be any kind of
maximum target tor the District

Give priority to recruitment and
hiring of minority professional staft

I'he per

who are in daily contact with students
Assist aides to prepare for certifica
tion. Intensify efforts to employ
minority social workers and coun
selors
Blanchard Response:

From February 1, 1979 to April
15, 1979 44 temporary teachers were
1979-80

school year, 99 new teachers hired,

hired, 10 minorities. For
26 minorities. Two oriental female
psychologists and one Black male
social worker hired
Discussion:

McClanahan advised the Board
that the legality of a 20 per cent
minority goal would be determined
by the degree to which the proposed
“‘goal’” would be a “*preference’’ and
whether it would be considered tem
porary or permanent

Dr. Blanchard said in response to
Steve Buel's questioning that the
district does not now have minority

hiring goals

MULTI-ETHNIC EDUCATION
Coalition Recommaendation

Include teaching of minority cul
tures with special emphasis on Black
culture s a “‘Major Category'’ in its
basic curriculum incorporated into
courses now taught in Social Studies,
LLanguage Arts; have an independent
survey of the districts’ inclusion of
minority cultures in current teaching

Board Resolution:
Instruct the Curriculum Depart
ment to survey the extent and
quality of instruction in minority cul
instruct principals to en
courage teachers to use multi-ethnic

themes; provide matenals; continue
1o review textbooks.

Blanchard Response:
Prepared curriculum outline that
dentifies elements that should be

ncluded in the teaching of minority
cultures' and which provides criteria
for determining extent and quality of
instruction in minority cultures. Sur

vey will be conducted during 1979-80
school year. Textbook selection to be
given special attention

dent called Harris
Housing and Urban Development "'sterling’’ and said
she is a manager “with a heart

recommendations

House. Harris' husband, William, looks on. The Presi

performance as Secretary of

DISCIPLINE
Coalition Recommendations
Adapt a series of categories of dis
ciphineg extending trom two day
“elass exclusion™ 1o expulsion in

stead ol the current suspension
expulsion; students not be suspended
solely to contact parents; assign
ments be given to suspended students:
review ol practices

Board Resolution

Request Superintendent to submit

regular

recommendations on: categories of

disciphnary action; reporting; in
volvement of parents; regulations re
garding homework ftor suspended

students; provisions for bus niders;

analysis ot types of disciplinary
problems and responses. Prepare
student handbook written at fifth

grade level
Blanchard Response
Recommendation to adopt Coali

ton recommendations on disciphne

Calegorie 1t 1s also essential, in
some occasions when parents simply
refuse to work with the schools 1n
connection  with  a  disciphine
problem, 1o make parental involve
ment a condition tor early return of a
student who has been disruptive

Suspensions should be effective at

end ol school day

When students are expelled,
“Students and parents are and will
continue to be counseled by appro
priate statt members on the avail
ability ot other school alternatives

and opportunities.’

DISCUSSION
New discipline categories are not
included in the rough draft of the
new student handbook
No programs have been developed
to deal specifically with the cause of
the disproportionate suspension

expulsion of minority students

ADVISORY BOARDS
Coalition Recommendation:
I'he Board should closely monitor
representatives on advisory boards to
avoid having the same person sit on
several boards and to insure they
meet regulations
Board Resolutions

Superintendent to report on (1)
manner ol selection, extent of and
reason for duplication; (2) whether
to conform to regulations: (3)
recommendations to assure appro
priate

Blanchard Response
One member is on Title I, Title

VII, and Area Advisory Commitiee
Another is on Title VII and Area
Advisory Committee. District is in
full compliance

COMMUNICATION
Coalition Recommendation:
School Board establish an on

going relationship with the Coalition
to work on implementation of
recommendations; provide informa
tion to Coalition; obtain relevant in
formation from Coalition

Board Resolution:

Board welcomes the advice of
citizens, including Coalition. Board
asks Chairperson to facilitate com-
munication

Blanchard Response:

District representatives met with
Coalition representatives until Coali
tion terminated meetings. ‘‘Advice
from citizens and citizen groups has
been welcomed and used. "’

Women

support
Jordan

Members of the Portland Area
Women's Political Caucus voted una-
nimously Tuesday night to endorse
Commissioner Charles Jordan for
Mayor of Portland to replace depart-
ing Mayor Neil Goldschmidt, Sue
Juba, Caucus president, announced.

After interviewing all members of
the Portland City Council on issues
of concern to the Caucus, represen-
tatives of the Women's Political
Caucus reported the results of the in-
terviews to its members. Commis-
sioner Charles Jordan, as a declared
candidate, met the Caucus criteria of
administrative ability, involvement
in and knowledge of the city, com-
mitment to ongoing programs, a
supportive attitude toward citizen
participation and support for Caucus
positions on affirmative action, job
sharing, child care, civil service
reform and economic development.

“Women's Political Caucus felt it
important to register its overwhelm-
ing support for Commissioner
Charles Jordan as the most qualified
of the announced candidates."
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We Specialize In WESTERN LIFE
Lite & Hestth INSURANCE CO.
Insurance * Investment Wholly Owned
Products * Group, ! by
Medical & Dentical | °
Under Ten, All Tax f_ St. PﬂU'
Sheltered Plans,
Pensicn, Etc. Companies
OTIE B. HAMILTON Call Today
1750 S.W. Skyline Bivd., Suite 220 297-4836

We specialize in
Eye Examinations for
Glasses
Contact Lenses
No line bifocals (Blend-vue)

Downlown
631 S W, Alder
223171

Loyd Center
288-539)

Eastport
771-3233

Oregon City
Shopping Center
656-9727
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CRIMINAL LAW

AUTOMOBILE A

someone else for yc

problem. This is cal

but itis a chance fo
you some idea of w
we'll give you an es

DRIVING UNDER THE INFLUENCE
OF INTOXICANTS

WORKERS' COMPENSATION

PERSONAL INJURY WILLS - PROBATE |

If you have a problem that is not covered in this list, please call and ask
whether we can help. Chances are, we can. If not, we can recommend

the kind of professional legal counsel you're entitled to
The best time to call us, or any attorney, 1s before you are embroiled in a legal

Regardless, when you call us we will arrange for an initial consultation at
your convenience. Cost: $20. We probably can’t solve anything in this meeting,

The Mormis Marks House
1501 5W Harrison Streer
Portland 97201

Telephone 227-2688

DES CONNALL

LEGALCLINIC

CONCENTRATING IN THE FIELDS OF: ::

INDUSTRIAL ACCIDENTS

DOMESTIC RELATIONS

BANKRUPTCY

CCIDENTS CONSUMER PROTECTION

ou to call. One way or the other, we want to see you get

led preventative law and it makes a lot of sense

r you to explain your particular problem and for us to give
hatit’ll take to reach a solution. If you want us to proceed,
timate of the fees you should plan on. In writing.
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