
Iran executions scheduled
The Committee for Artistic and 

Intellectual Freedom in Iran, baaed at 
Portland State University, is asking the 
support of American citizens in the effort 
to save ten political opponents of the 
Shah of Iran from the firing squad.

An AP dispatch from Tehran on 
December 31 states that the government 
is planning to execute the ten persons 
who are charged with belonging to an 
urban guerrilla group and were allegedly 
instrumental in assassinating two United 
States Army colonels in Tehran last 
spring and another in June of 1973.

Prior to the AP dispatch, the Iranian 
government controlled press ran a series 
of stories about the arrests. The names 
of seven individuals were given by the

PSU students aid BEC
government, but there was no mention of 
a trial, military or otherwise. The only 
evidence cited by the government against 
the seven was based on “confessions'* 
extracted by the 8A VA K , the shah's 
secret police, from the defendenta.

Although the names of all of the ten 
defendants have not been disclosed, the 
AP dispatch contained the name of Ms. 
Manijeh Ashrafzadeh Kermani as one of 
those condemned to death. Another 
women, Tahereh Sajjadi Tehrani was 
sentenced to 15 years in prison. In the 
Iranian context of the growing number of 
women who have stood up in political 
opposition to the shah's repressive 
regime, the execution of a woman 
political prisoner is a new and ominous 
sign.

Ladis K. I). Kristof, professor of 
political science at P8U, said, “Human 
decency and respect for human life 
dictates that the shah stay the execution 
of the ten Iranians. We urge that the 
Iranian government stop the execution of 
the ten defendenta and permit the case of 
the ten to be remanded to the custody 
and protection of the Unitqd Nations 
Human Rights charter, of which Iran is a 
signatory.”

The Committee for Artistic and 
Intellectual Freedom in Iran urges 
concerned persons to send telegrams and 
letters of protest to: Shah of Iran, 
Niavaran Palace, Tehran, Iran and to: 
Ambassador Ardeshir Zahedi, Iranian 
Embassy, Washington, D.C.

The members of the Black Educatonal 
Center expressed gratitude to the 
Portland State University Black Cultural 
Affairs Board for Its support of the Black 
Educatonal Center school and its Kwanza 
celebration.

On January 11th, the Black Cultural 
Affairs Board donated the proceeds of 
that night's performance of "Five on the 
Black Hand Side" to the BEC school.

operated by Black people to insure that 
the children receive the proper education 
to prepare them for the future. The BEC 
school depends solely on contributions for 
its support.

The Black Educational Center school is 
a private elementary school which serves 
as an alternative school for Black 
children. The school is controlled and

Portland Observer

Kwanza is a traditional African/Mlack 
holiday to celebrate and share the fruits 
of the passing year. In Portland. Kwanza 
has been celebrated for the past five 
years and each year more people have 
participated in the spirit of unity (umoja). 
Thia year, rather than having a Christ 
mas party, the Black Cultural Affairs
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Bosro chose to donate Ha money and time 
to brighten the Kwar.za celebration.

Rosemary Allen is director of the Black 
Cultural Affairs Board.

“Five on the Black Hand Side“ will be 
shown again on January 15th through the 
18th at Shattuck Hall on the PSU 
campus.

SHE USED HER 
HEAD TO CHANGE 
HER SHAPE.
What Anita Fusco—and other 
Weight Watchers0 members—are 
saying about the new Personal 
Action Plan " modules:

“ The modules help me get 
through without overeating.
Anita Fusco 

Registered Nurse LOST 36 pounds

Join Any Class Any Time!
Classes at Emanuel Hospital, 

Carpenters Hall and Maranatha Church.

Join us today. We ve got so much 
that s new to help you reach your goal

W EIGHT WATCHERS®
NEW PERSONAL ACTION PLAN ”

Caught 
by the camera

by Spencer Barrett

David A. Barrett is a S V . 215 pound 
former Mariner born in Astoria. Oregon 
and raised in Institute. West Virginia. 
Barrett has found Portland a nice place to 
visit. Dave has served approximately 
three years in the USMC and is now 
working with the Marine Corp's active 
reserve, located at Swan Island. Some of 
the places that he has travelled to are 
Morocco, Spain, Germany, Portugal, 
Mexico and all over the U.S. As you can 
guess, he enjoys travelling. Some of his 
other interests include such sports as 
weightlifting, swimming and football, to 
relax he enjoys reading, listening to 
music, playing chess and trying to beat 
his father and mother, Mr. and Mrs. R.A. 
Barrett in bid wist. In addition to his 
parents, Dave has two brothers and a 
sister. A t the present he is a student at 
PCC and is seeking some sort of 
employment. He resides at 5605 N.E. 
12th S tre e t  F5RUM .---------------------------

Your State 
Employment 
Service

Question: Just what was the volume of
Unemployment Insurance Benefits paid 
in Oregon during the past year?

Answer: Oregon experienced record 
unemployment during Fiscal Year 1975 
and the resulting Unemployment In ­
surance (U I) payments pumped millions 
of dollars of U I reserve funds into the 
economy. This flow of U I benefits has 
been and is continuing to be a major 
factor in the stabilization of the unem 
ployed worker's purchasing power during 
what ia probably the moat severe 
recession since the depression of the 
1930's.

The recession caused claims activity 
under the regular State U I program to 
show a sharp increaae in FY  75, compared 
with the FY 74 level of activity. The 
number of weeks of unemployment 
claimed increased 58 percent for a total of 
2,514,104 in FY 75 as compared with 
1,594,178 in FY 74. Insured unemploy 
ment average 48,348 per week during FY  
75 for an insured unemployment rate of 
6.3 percent which compares with a rate of 
4.2 percent experienced in FY  74. Major 
factors in the higher insured unemploy 
ment rate included less activity among 
wood products, construction, transports 
tion equipment manufacturing and trade 
industries.

In FY 75 ggoss unemployment in­
surance benefit paym ents totaled  
$124,898,449 for the regular State U I 
Program; $2,144,455 in UCFE (Unem­
ployment Compenaation for former Fed­
eral Employees); $4,651,806 in UCX  
(Unem ploym ent Compensation for 
Ex service personnel); $16,841,485 in 
F e d e ra l-S ta te  E x te n d e d  B e n e fits ;  
$7,931,946 in Federal Supplemental Ben­
efits (FSB, paid by the Federal Govern­
ment) and $2,036.96j  iu SUA (Supple 
mental Unemployment Assistance, also 
paid by the Federal Government). 
Combined total gross U I benefit pay­
m ents in O reg o n  am o u n ted  to  
$167,606,102 in Fiscal Year 1976 com 
pared with $72,272,499 in Fiscal Year 
1974. The average Oregon U I Benefit 
check was $63.43 in FY 76 compared with 
$64.22 in FY 74. A good portion of the 
$9.21 increase in the average check 
amount was due to the minimum and 
maximum weekly benefit amounts being 
changed '»--im $23 to $24 and $76 to $88, 
respectively, effective September 29th, 
1974. Again, effective the first week of 
July, 1975. minimum benefit was raised 
to $26 per week and maximum to $96 per 
week. \

C O M M U N ITY  R E H A B IL IT A T IO N  
E M PLO YM ESN T PROGRAM

MAJOR EM PLO YEE B EN EFITS
The Agency pays premiums for group life insurance policy. 

Ten holidays/year. Partial payment of health insurance for 
employee. Fifteen days' sick leave per year. Fifteen days' 
vacation pay for the first year, maximum accrual. Twenty 
days' vacation pay after two years, maximum accrual.

HOURS OF WORK
The normal work week consists of forty hours. Because of 

the nature of the Community Services Administration 
Program, emergencies may occasionally arise which 
necessitate overtime work. I t  is considered a part of the 
professional staffs responsibility to work over the normal 
forty hours per week when needed.

JOB A N N O U N C EM EN T  
for

FOREM AN 16 1 -  CREP  

Q U A LIF IC A TIO N S
Applicant must have ability to supervise and coordinate 

teams of skilled and unskilled workers involved in the 
weatherization/rehabilitation of homes. Applicant must be 
knowledgeable of current requirements for home repairs, 
building construction and personnel supervision. Applicant 
must be able to work with individuals of varying ethnic 
distinctions.

SALARY: Commensurate with ability Negotiable -  
—  Limited to 20% . uver preyioyt salary.

Interested applicants should apply at:
Portland Metropolitan Steering Committee 
220 N.E. Russell Street. Portland. Ore. 97212 
Phone: 288-8391 Attn: Personnel

Applications must be received or postmarked by: January 
19. 1976. 3

JOB A N N O U N C E M E N T  
for

F IE L D  COORDINATOR -  CREP  

Q U A LIF IC A TIO N S
Applicant must have the ability to coordinate and 

participate in the program planning and evaluation. Appli 
cant must have the ability to assist the Project Director in 
program implementation in accordance with program 
guidelines. Applicant must have ability to manage personnel 
and monitor the performance of all CREP work teams and 
subcontractors. Applicant must be able to work with 
individuals of varying ethnic distinctions

SALARY: Commensurate with ability -  Negotiable -  
Limited to 20% over previous salary.

Interested applicants should apply at: •
Portland Metropolitan Steering Committee 
220 N.E. Russell Street, Portland, Ore. 97212 
Phone: 288 8391 Attn: Personnel

Applications must be received or postmarked by: January 
19, 1976,

JOB A N N O U N C E M E N T
for

A C C O U N T A N T I- CREP

The Agency pays premiums for group lire insurance policy
Ten holidays/year. Partial payment of health insurance for 
employee. Fifteen days' sick leave per year, Fifteen days' 
vacation pay for the first year, maximum accrual. Twenty 
days vacation pay after two years, maximum accrual

HOURS OF WORK
The normal work week consists of forty hours. Because of 

the nature of the Community Services Administration 
I rogram, emergencies may occasionally arise which 
necessitate overtime work. I t  is considered a part of the 
professional staffs responsibility to work over the normal 
forty hours per week when needed.

Q U A LIF IC A TIO N S
Applicant must have experience in setting up and 

maintaining a complete set of double-entry accounts and 
supporting records. Applicant must be trained in accounting 
principles and practices. Applicant should have public 
accounting experience in governmental or non profit 
organization accounting. Applicant must be able to work with 
individuals of varying ethnic distinctions.

Salaiy: Commensurate with ability Negotiable -  Limited 
to 20% over previous salary.

Interested applicants should apply at:
Portland Metropolitan Steering Committee 
220 N.E. Russell Street. Portland, Ore.
Phone: 288-8391 Attn: Personnel

Applications must be received or postmarked by: January 
14, 1976. r  7

DIAL-A-JOB 227-5828

B
 Kaiser - Permanente 

Medical Care Program 
A" K q « l Opportunity Employer

T E K T R O N IX -

Marketing
Communications
Supervisor

Leading manufacturer of electronic test and 
measurement equipment requires a market­
ing communications specialist. Must be experi­
enced in planning, developing, and supervising 
advertising campaigns, marketing strategy, 
direct mail programs, etc. Experience in copy 
writing lor ads and brochures essential.

Individual selected will function as account 
executive for in-house creative team, servicing 
marketing and engineering product managers.

Education and/or background in electronic 
measurement technology is desirable. Position 
promises excellent opportunities for growth 
and advancement.

• n  S*.?? r<‘,u,neandsalary requirements to 
Bill Blanford. Tektronix Inc..
P .O  Box 500-P021 . Beaverton OR 97077.

Equal opportunity employer.

nericai

FILE
CLERK

Im m ediate opening for 
someone who likes being 
active. Must have a stable 
work history and want perm, 
work. No typing necessary. 
Exc. benefits including med­
ical-dental plans, rash bonus, 
etc.

For appointment, please 
contact Mrs. Woodey. 224 
8580 after 9 a.m.

SAFECO
INSU R A N C E COM PANY

An Equal Opportunity 
Employer M /F

IN P A T IE N T  COORD.

$1,152-1.339. Develops, 
negotiates, implements, and 
monitors new In p a tie n t  
Treatment Prog, which pro­
vides local hospitalization for 
severely disturbed individ­
uals. Coord. Inpatient Prog, 
with existing services. M IN  
QUALS: Bach, degree from 
accredited college or univ. 
with course work in mental 
or public health, or bus. or 
public admin, plus 2 yrs. 
work exp. at mgmt, or 
supervisory level in mental 
health care, health care, or 
social services. Advanced 
degree in one of above fieids 
is desirable and may sub. for
some of req. 2 yrs. mgmt, or 
supervisory exp. APPLY: 
By Jan. 23. Mult. Co. 
Personnel, 426 S.W. Stark. 
7th Floor, Portland, OR 
97204. 248 5015.

An Equal Opportunity 
Employer

Public Notice
CITY OF PORTLAND 

HUMAN RESOURCES BUREAU
620 S. W. FIFTH AVENUE 

PORTLAND, OREGON 97204

Nof.ce is hereby given that the City of Portland has filed a major 
modification with the U.S. Department of Labor for federal funds 
available under Title I of the Comprehensive Employment and Ttuinina 
Act of 1973.

This modification extends the program year from June 30, 1976 to 
September 30, 1976, and increases the grant allotment by $881,786 
which will be obligated for expenditure June 30 to September 30; 1976.

The total amount of fund? availabe July 1, 1975 through September 
30, 1976 is $6,237,443. Anticipated expenditures by cost categories are: 
Administration -  $1,207,609, Allowances, $905,706, Participant Wages -- 
$1,781,223, Fringe Benefits -  $205,294, Training -  $754 775 and 
Services -  1,182,856.

Planned expenditures by program activities are: Classroom Training — 
$1,902,588, On-the-Job Training -  $1,245,648, Work Experience -  
$1,397,203, and Services to Participants -  $1,492,004.

From July 1, 1975 through September 30, 1976, the program will enroll 
4,564 individuals, of which 3,307 are new enrollments this year. A total 
of 3,410 will leave the program as follows: Direct Placement -  542 
Indirect Placement -  569, Obtained Employment -  265, Other Positive 
Termination — 292, end Non-Positive Termination — 1,742. The 
Significant Segments for the program are: Black -  1,569, American 
Indian —85, Spanish American — 122, Other Minorities — 411, Veteran — 
938, Ex-Offender -  765, Youth -  1,116, and Older Worker -  458.

Planned enrollment in program activity is: Classroom Training -  
1,050, Vocational Education -  384, On-the-Job Training -  650, and Work 
Experience ►- 1,291.

Copies of the modification are available for review in the Manpower 
Services Division, Third Floor, 620 S.W. Fifth Avenue, Portland, Oregon 
from 8:00 a.m. to 5:00 p.m. Monday through Friday, January 5 through 
February 5, 1976. Written comments on the modification should be 
addressed to:
Mr. Jess C. Ramaker
Assistant Regional Director
Employment & Training Admin., Region X
Department of labor
Federal Office Building, Rm. 1145
909 First Avenue
Seattle, Washington 98174

D A Y  T R E A T M E N T  
COORD.

$1,312-1,524. Develops
and implements Day Treat­
ment Prog, for severely 
maladjusted individuals. Se­
lects appropriate treatment 
site, hires staff, and develops 
budget for the prog. Coord, 
operations with local pay. 
chiatric hospitals and Co. 
Mental Health outpatient 
clinic. 50% of time in adm<n. 
and 50% in treatment. M IN  
QUALS: 3 yrs. exp. in 
mental health field in direct 
service work with a severely 
mentally ill population, 1 yr. 
of which must have been in a 
supervisory or admin, capa­
city plus Master's degree 
from accredited college or 
univ. in Psychology, Social 
Work, Psychiatric Nursing,
or other related Human 
Services field. APPLY: By 
Jan. 23. Mult. Co. Person­
nel. 426 S.W. Stark, 7th 
Floor, Portland. OR 97204. 
248-5015.

As Equal Opportunity 
Employer

FISC AL M ANAG ER  
Mental Health

$1,139-1,324. Responsible 
for the fiscal admin, of Mult. 
Co. Mental Health Prog. (6 
million). Major fiscal em­
phasis in budget, planning, 
contract negotiations, and 
progr. development. Liaison 
between Slate M.H.. Mult 
Co., and a community M.H. 
subcontract agencies. M IN  
QUAL: 3 yrs. of work exp. 
in fiscal admin., preferably in 
mental health plus Bach, 
degree from accredited col­
lege or univ. Pref. will be 
given to candidates with 
course work in hospital or 
bus. admin., mental or public 
health. 2 yrs. of advanced
training in fiscal admin, 
and/or public or mental 
health admin, may substi­
tute for 2 yrs. of work exp. 
APPLY: By Jan. 23. Mult. 
Co. Personnel. 426 S.W. 
Stark, 7th Floor, Portland, 
OR 97204. 248 5015.

Aa Equal Opportunity 
Employer

E N G IN E E R IN G  A ID E  
T R A IN E E

Burea of W ater Works -  
performs clerical work; re­
ceives instruction in duties 
assisting engineers. Req.: 
knowledge of drafting terms, 
equip., geometry, algebra, 
safe driving rules; skill in 
keeping files; p rin tin g . 
State driver's license at time 
of hire. Pref. to those 
enrolled or planning to enroll 
in drafting or engineering 
technician program. Salary 
$633. Apply before Monday, 
Jan. 12, 1976, 510 S.W. 
Montgomery, Port., Oregon. 
Written test scheduled Jan. 
17. 1976. Women and 
minorities are urged to ap­
ply

An Equal Opportunity 
Fmp h ym

CO UNTY REP.

To work with Multnomah 
County Children's Commis­
sion and District I I  4-C. 
developing child care re­
sources, coordinating gov­
ernmental and private ef­
forts. Qualifications include: 
Bachelors degree and/or ex­
perience related to Social 
Services, knowledge of child 
care needs and services, 
ability to work with broad 
spectrum of community, and 
communications skills.

Minorites and women en­
couraged to apply. Resumes 
to 1530 S.W. Taylor. Port 
land 97205 by January 16. 
1975.

Notice
Notice of th e , _____

Meeting of the Members of 
the United Way of the

TEACHER

STENO GRAPHER

Immediate opening. Var­
ied duties inch. typing, die 
taphone, office machines. 
Must be exc. typist. 40 hr. 
wk.; $2.50 to $2.74 hfcj 
vacation; sick leave; other 
benefits. Applications ac­
cepted at Office of tho 
Controller. Linfield College. 
McMinnville. OR 97128. 472- 
4121. Ext. 239.

An Equal Opportunity 
Affirmative Action

Employer

N E Portland alternative 
inter racial school seeks one 
teacher and one maintenance 
person/teacher-aid for CE- 
TA I I  positions. Must be 
now employed or underem 
ployed and live in Portland. 
Teacher will teach math, 
science and reading for eight 
to twelve yr. olds. Main 
tenance person will do main 
taince, tutoring and récréa 
tion supervision with five to 
twelve yr. olds. B.A. not 
req. Pick up application at 
Community School, 4636 NE  
9th. 8:30 to 3 p.m. Don't 
phone.

To the Members of United 
Way from Clackamas. MuH- 
nomah and Washington  
Counties in Oregon and 
Clark County. Washington.

You are hereby notified 
that the 24th Annual Meet­
ing will be held Wednesday. 
February 4, 1976 at noon in 
Ballroom A and B of the 
Hilton Hotel, Portland, Ore­
gon.

Make reservations in ad­
vance with June Allen, at 
United Way. 718 W. Burn 
side. Portland 97209, Tel. 
2284131.

A total of 23 directors will 
be elected to serve terms of 
3 yrs. 3 directors will be 
elected for 1 yr. terms to 
replace resigning directors. 
The officers will make their 
reports to the membership. 
Anyone who contributes to 
United Way is a member. 
Members who cannot attend 
the lunch at noon are urged 
to attend the business meet­
ing at 12:45 p.m.

R E D e R E D e R E D

74 Cadillac Coup de Villa, 
white top and interior, load­
ed with extras, $5.960 -  er 
beet offer. 252 7613.


