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inquist usk ‘language’ rights

Language differences result in a form minating against those with southern or standard of grammar and meaning,
of discrimination that hould be dealt other speech patterns although regional differences still affect
with by ecivil rights law weording to Research has shown that when con pronunciation Employers can expeet
Dre. Orlando 1. Taylor, Speech teacher fronted by equally quahflied apphicants the command of the language of educa
at Howard University and Senior Re employers will choose the person with tion if it apples to the position
searchers for the Center for Apphied the more acceptable accent I'hose who achieve this standard, and
Linguistics lF'aylor emphasized that regional dif learn to use the language of Fducation

Faylor explained that person who ferences in speech should not be allowed as 1s expected of them should not be
use basic English properly a far a to hinder individual's opportunity for unished when they move to another
grammar s concerned, are often denied employment He believes that em area where pronunciation s X pectations
employment because of regional  dif ployer do have the right to expect are different
ferences in pronuneciation An ¢ xample proper use ol grammar if it s job The diserimination against language i
is that of teachers trained at Marshall related - for example for a secretary or cultural, Taylor maintain since the
University in West Virginia who are not receptiorn 1 but that even proper type of speech considered desirable is
eligible for positions with the Cleveland grammar should not be a deterent In ygually that of the status group. Al
Publie Sehools because their accents are many jobhs though Chicanos, Appalachian whites,
not acceptable southern HBlacks, Puerto Riean's and

Hlarck n f whom use what is others are not employed because of

Fhere is no standard national idiom or commonly lack English, and use their speech patterns, individuals with
form of pronunciation but the Lar \ntation aladle and gram German. French. or F uropean -"'ili:lniﬁh
dard used by most employer the ar hould learn to use standard dialects are considered desirable
mid-west or northern white pronuncia Fong h, Ta id. Hegardless of the lavlor believes that language and
o Employe it i elect Lhose for peech Lhe wish Lo use ofl the speech patterns should become one of

applicants that peak most near ke b, Black tudent h id learn star the criteria covered n civil rights
that pronunciatior — ompanies do lard Eng na 1 route to betler jobs egisiation, sinece other cultural factors
hire migority people but hire only those I'here is a language of education, which ational origin and religion \re
with the desired peech paltler ends st hat w— and  gives . covered and set a precedent

L. C. Ellison

He cares about people

by Martha Anderson
( 1 ther people has bee \  Kroup omposed of 7580 volunteer
A ol 1l C. | n througho concerned citizens, who function
' Car \sked how he first Mg events and in emergencies of
ed, he It all started ir kinds For several years the grou
Warrs Arkansa A VeArs ago W OrKed osely with the schools
vhere | saw the methods used by white park bureau T'he first vear, H
policems A ' egro people said that our department was or
At that time the least little thing some ganized we saved nine thousand dollars
ne did, they'd shove them around like worth of equipment from being var
they weren't humar When they dalized at Irvington Park. That's quite a
caught them they didn't arrest them AVIngs to the taxpayers and that's just
hi t el ther with i one park
black b ent them home and told
Lha v he L M harck to  the sometimes according to Elhison, it
Ci house and pa the b I'hen was necessary for the auxiliary foree to
here wa ha is¢ of Jim MeClendon make person to person contact “That
w killeed i whits mar who had happened at Sellwood Park, when we
nvaded b hon He was sentenced to learned the caretaker and his wife had
e |t Dr. White, president of the local been shoved in the pool. By just talking
NAACP and | worked hard sec uring with the young people the trouble
ol lega d | MeClendon  which ceased I'his method worked well at
' ed in s spending only one vear Irvington to: we didn't have to make
r We wers able to help ar rests. Just a calm quiet talk and
everyone that got in trouble as SOme 2 little kindness was all it took. You
brought it on themselves don't have to go after them like they're
Mr. | ’ feels strongly about the a hon or something And vo get
\pproact ed toward a wrongdoer. He results quicker
L.C. ELLISON belongs to the auxiliary police force, a Please turn to p. 2 col. 1)
Wilds heads Forest Service EEQ
Jetie B, Wilds, Jr Region 6's [irst ment Opportunity, but s not limited to just beginning to see women in the
Civil Rights director, has left Portland Equal Employment Opportunity I'he upper level managerial jobs he re
for the Yorest Servies Washington program would include sueh concerns as counted
Office to head the ( Rights program gaining greater minority use of National But, he added, there have been
lor the entire Forest Serviee Forest recreation areas, cooperative frustrations “he greatest one, he
Wilds, thirty five, said he would be involvement with minority landowners continued, has been an “inability to
nstituting a Civil Rights effort closely ind contractors, greater minority rep keep pace with expectations. We have
patterned alter that of Repon 6 He resentation on advisory committees, and built iminority) expectations to an all
reports directly to Jack W. Deinema greater attention to Civ Rights in time high, but haven't alwavs been able
United States Forest wrvice  depul special uses on the National Forest's to deliver in a umely fashion when
chief for Administration We should institute the whole notion those expectations were at their h h
Wilds said his number one priority in of Civil Rights into evervthing we do est
the new job will be to identify various he declared Wilds has been in Region 6 since 1969
Civil Rights areas wddition to Equal lL.ooking back over Civil Rights ae after serving as assistant director of the
Employment  Opportunity  which  the complishments Region 6, Wilds Anthony Civilian Conservation Center
Forest Service should be dealing with pointed out that “we have inereased the on the Monongahels National Forest in
He said his objective would be to number of minorities on board More West Virginia. He first worked he
wchieve “an affirmative action posture Minorily persons are the hield in all RO Division of I&E, and then went to
over the whole Civil Rights field I'his areas than ever before More women the Mt. Hood National Forest as a
he continued, includes Equal F mploy ire in non traditiona obs, and we're personnel specialist He was assigned

A fall day in the woods Photo by I

Customer representative sells power conservation

Take a man who likes people...blend it

with a knowledge of the why of rising

electric rates..add a desire to help
customers keep bills down..and vou
have the recipe for Charles White

Pacific Power and Light Company's new
customer
One of

representative
the

seven PP&L customer
representatives in Portland, White has
responsibility for customer relations in
an area running from Northeast Pres
cott to Northeast Sandvy and from
Northeast 15th to Northeast 72nd
Although he's ,been on the job as a
customer representative for just a
month, the utility business isn't new to
him. White worked for PP&L in the
engineering department from 1969 until
he left for a job as a ticket agent for

Continental Airlines in 1971
Coming back to PP&I

As a customer
representative, with his utility ex
perience and interest in meeting the
public, was a natural for him

“T don't meet as many people as | did
on a daily basis at the airport,” he says,
“but the challenges are greater I'he
1ssues facing an electric utility such as
PP&L are difficult to explain to cus
tomers - but their understanding is the

CHARLES WHITE

vital component to energy development

T
oto | )an Long
he National Associatis f 1 i N its essential services in the cause of If vou find a sck strict that has
wh Worke T/ Mems human rela ; betweer
" the g b . A X r € s ] i 1
1 ghts ted ! ‘ eacher el wes f
nt 1a f the Metrog r ght Ireg \ k EVers hurt and the W find that
Relations Commiss I 1 ! J f the Metro an t has other proble 1S We A schoo
luma ela s S I Port listrict that 1s working salving
i is n T re t s Dr <
I'he organizatic esolved I i I a
he M ) H R . listr that { h
® ha the . \ \ SS . . = | 1 i LE i ] ais 1a < 1loing W E Lther
_ s Deer ] 14 1 r S
Huma Rights Worke I [ e
' - . .
tota [ f rtlana 1 esps A sked b he fiserimina r
1 L5 ©s
Y . " i v s ) al | 5 1 pla a
M 1 \ o err ¥ W F he . "
And s 1 Ak b X pre elr tha he f e of | jal Upportur
v r t I3 i . ik
CONCe 1 supj ¢ 1N ‘ . . W o rstaffed and ha
[ » { € [ 1 e N¢ ¢ ed or ite
f the H Re s ors ha able t
- e restoratic { the ( S 5 roper Blair has hee
Fig 10 ( S r t Lk he for nree T hs hut
lames | r Ass|st ~ for
L] r Lr el (] i1 5 | redicet ed hat thers wi v NDrOVE
b i . » i { Ar K
W 1 ) [ e adeq ¢ - n ts after he has had time to assess
! ’ i staff T b y ted S es par STk T
1 i € v : he problems a s ) es. He said
| 1 ¥ 1 - 1 na r levelog ¥ ma s +
5 ) 5 [ + " F.qua g rt Ly nas t Deen i
W ire lelegates ¢ . »
r te HUD and that staff
fers [ ha [ ne i Areas
: § S St ninder !'!b!'ll t "fllrl"'
dals ines 5 the are )
" f fair housing laws
§ 1 ¥ ons
the RO Divis Personnel Ma
iogpan-ssagrrna hogeg-hud A Com memopers
ew positio ector of ( Rights Iss n see s new
i Year ag
5 V ¢ < ers. Dire r ¢ Tl dress a el ¢ imber to
\ ALive 1] Florida Jlet
1 I 1a elle Metr . = 1 ") s | . b . § €
1 a4 i 1 & 1
Wilds graduated fr Morehouse Col .
3 S e n Ne { e% \ < r K ¥ ed lor
Lo A 1 MILE A l'I
A r s N er s LUSSE H ations
tics, ar taugt r pa Se
i ¢ g ‘ A i h Ty s esented \
lar schools b t ' he Tol
1 Uryg S NIST K st i A nas ¢ sta ng
Corps g Gt H ed a
eTs W £ s ser es ter
Maste [ S OM 5 M
" . S10 sh i1 s« i 5 & i i i 5 118 ide honor of
}? ~ § 0re 149 { -
ina H Russ & rst the
has s ¢ D vorking toward Ph I N
} s s als king me 1 ‘ an Rela s Commis
h
o t
| \ bzephe \ ers : 344 s
. r.a SINg ¥ ' r s iwa A sent
' ' 1 A Ar¢ " T 1 y a
q r s \ g \. Mills \ 1ce eside of
£ W eV S5 ”
. Eva | S. N k he 374
K¢ A . A S 1 1T
H ¢ & ha P " »
s ' ers P s \ ( \ h " Sloa
h §
b ' 1
S st 1 s v i X
1 this « . ' hea %
i
Whit { e lie v ergy b vl A \ es A N S v
developme sn't allowed t ontinue X f hea ¢ k ¢
this t W be the poor and <8 NS . " 1
disadvant o0 who w o W he t .
A e i inaQ ia
rising indard 1 \ f
hand i i Wt A ) .
building new power plant vho w b °
hurt?”. he ask ] A I fellow b
\ A to
who alread ha hi i I ( ) < .
'y wr dishwasher but ne w o ) he els
vd
hasn't gotts them vel e (The
Part of White's | (Y SW i sixt irops t \ J J h
Vi (N} t s
customer inguirtes about their elect s of w 1ow
i 5 L] MMl it
bills
lerstand
Il‘ Iva ..lll.? Lo Ko nto 1 st mers - LAOWRT t jre e r t & t
A A " » Af
homes at their request xpla v hict e A ers ¢ 3
y hat ar { . } ’ LS
ipphances are using & ha \ ¢ ergy i
electricity and to give the VT 1 r t S A W hit tw i i ¥ )
on how to conservy he savs \ I i od V1 I Or
He has a list of several suggesgions o B ¢ NOTK i prie g a
make homes more “ene fic@gnt {it p ' . . Snbe
e Install adequate sulat Wi eaned ! ‘ king
cellings, walls If th ‘ i Witk t A AT
mpossible check around doors "and onservat eff " S
windows for air leaks and correct @it} mpact. savs White w) e
weather stripping erned th ! rel
e Ine X nsive plasti g A aows derstana tr y 1 I roORTa
can cut heat loss through gla tace rat p . '
by as much as fifty percent s } ‘




