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Appoint Black man

Governor Straub has indicated that he would
ke to gppoint @ woma 15 s artirmative achion
rticer bacause n many ases women have

re severe discrimination problems than Blacks
some rcumstances

Wwomen have bee JNscriminated against ' the

areqas ot b anda salaries this country and Dy
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The gove na g bee teresteq equa
gnts t A e 1 has jen strateg that
once he st We hope nat he w
jevelor the ne e to he qhts t

Blacks across the ty wve feared that the
irive t W nen's 1hts A 1 aim sh the

er i ynd emphasis . employment
yoport tes Y ties, that white wome
W 1 be awarged sithons that a have
gone to Black me We have seen this happe
Qs actors place white w e DNSHr hor
oloted ichs and are able | t them in EEO
statistics \ ties neretore bypassing the
eo g of tra npliance whict ills for
. ant af m fiae
We w ke ¢ e this qoverr D00 Y
Black this sit y Block man wh
[ en his at y d his t in the
state ers e darcarte t'e att 1tive 1ct
ttice e wh has worked as hard and has
bee s L esst pla vomen in top state

e he - ath v O ag
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Housing desegregation

Continued irom p. 1 col. B) 1975, disseminate informa
that eased housing e tion on the agreement
ocated in med or above widely, especially to neigh
median ACOMme neighbor borhood associations, and
hoods monitor the program

3) That i t a housing service
ice of H c r be created in metro
pletior f pe 1 Portland, to give
Housing nformation ineluding that

WA

LETTERS TO THE EDITOR
Where to turn?

To the Editor

system; but they did not
Where does a person turn  say whether the Black
for help? After spending quota was filled.
two days in jail I went to DVR to find out
of minor hassles, | that I didn't have an
back in my com address so they couldn't
munity where |ve been sign me up
seeking help. The Highland ['ve explained to many
Community Center has people that I'm willing to
given minor help in the past work, that I'm best at
with such as they have, but working with senior citizens
the director has been sick or youth. That I have past
with a heart attack and is experience as a teachers aid
not able to carry the done volunteer
burden any longer work for many of these
I've been to Multi-Service same organizations eg
Center on Alberta and transportation of senior eci
Vancouver, the Employ tizens, working as a State
ment section where | saw a Welfare volunteer driver. |
whole group of people am at my wits end and
which were supposed to don’t ,”r,\; where to turn
help me get a job I got from here Maybe some
nothing but a run-around body can tell me what the
went to the Housing bureaucracy is all about
Authority for a house and | have been referred
they told me that it would referred REFERRED so
be east one vear it seems that the whole
I went to the Emergency system 1s a referral system
Help Department of the [ am sure that there are a
Multi-Service Center where arge number of other poor
I was told by the worker who are going thru the
that he couldnt even as ne system
much as write me a letter Where does a man turr
01 recommendation ior rom nere to simply earn a
housing ng and go straight?””7’?
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Affirmative Action’ must be affirmative

by Commissioner Charles Jordan

WE SEE THE WORLD

Y Affirmative action is po all persons on the basis of Affirmative action means many people Our entire

THROUGH BLACK EYES sitive action, It is specific ability, merit, and potential that we assist minority City will reap the benefita
goal oriented action which One City alfirmative ae businesses improve their of its succeas

goes beyond passive non tion program which will go  business operations and in To achieve equal oppor

liserimination All em bevond City government is crease their business tunity, all construction con

. ployers must identify and the Contract Compliance A project is being con tractors must hire minority
1 the persons in the trades and

H eliminate artificial barriers Program. The Metropolitan ducted to increase
crafts. Joint apprenticeship

]

i . -

: ' ' ' g Which deny some persons  Human Relations Commis number of minority con

] no er oln o ew 1 an equal chance to  be sion prepared a Contract tractors, trades and craft and training councils, erafts

and trades wunions, and

emploved k mployers musl Comphance Ordinance workers on federal statle
nove agressively to correct which the Portland City and local construction pro contractors organizations
1 deficiencies n their Couneil approved in jects I'his four part pro must actively enlist
. employment process, their October, 1974 Persons ject will (1) identify and minority ecitizens in their
l\'ng and Vletnam nternal personnel and pay domg business with the determine the capabilities memberships We are
rocedure, their treatment City are required to be of  minority construction trying to identifly minority
[ employees cqual opportunily em contractors; (2) identify apprentices and journeymen
. va Mirhioan | pp— " Dant - ; " A "
§ the v b [ L Clé Portl: affirmative ac plovers or show that they planned federal, state and in Portland I'his will hrlp
‘ must  extend are working to achieve the local construction projects US assisl contractors Lo
} s been eight years e Mart the eyond City wernment goals ol wan affirmative which minority contractors implement affirmative ac
K eas t Ame s o t Vietnan \nd . ternal operation TR ATl plan Now the City can perform; (3) obtain and tion
A . We must assure that the witilies local Ority  con deliver assistance Lo
vere heard t t heeded NOw | ! ] & "
¢ople and companies who clors when bids ' minority contractors to help Affirmative action helps
nas ne | he Amer : ) n . - y business with the City g received  for City them receive a larger share assure equal opportunity
Secretary t State Hen KIS qge 1a 1 recent t jua pportunily en contracts I'he Purchasing of these contracts; and (4) Assuring equal opportunity
terview that Amer 1 bably nage | ers Henelits ind Ihvision s updating its wentify and train minority means protecting each per
nistake att ad e Vietna e 1 ©s the Cit ist sts of ity businesses citizens in the erafts and sONn's right Lo A fair,
r ' . ily available - I"he f al bid and eon trades mpartial chance to a job of
King el 1ted volvemetr ; - rd I ;
’ ens regardiess ol race tracting process s being We have been meeting their choice Equal oppor
et *SDite B *S ] 1 WO i . 1
v y Jespite . o " e X ¢lgo Lt ALIONnAal examined to assure that it ind working with federal tunity in Portland means
even branded as aQ iy His statements M r physical ability is fair and proivdes equal ind state officials, minority that government, business,
that 1 WA tr W ] sige L ] A Lies i wpportunity to a persons organizations, minority bu and ndustry are Aaggres
vorld re N and 1 D¢ tive re t ¢ eas ol fe in Portland wishing to bid on City SINCSS OWNers I'his project sively implementing af
. b s sl p apamtnat P ¢ ilable equally to contracts will require the efforts ol firmative action
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concerning sources of {unds

for housing maintenance
repair rehabilitation n F————
construction, mortigage and
available housing

5) That neighborhood
groups, the Housing
Authority of Portland, and
other groups or individuals

hile you’

entrusted In equa -

education opportunity in

ching watts '

stand and to speak out in , .l

support ol public action :

consistent with recommen ! :

dation . :
|

Masons

Continued from p. 1 col. 4)
young people ol Lhe area
Having taught for twenty
three years, my natural

interest 1s 1n
youth develop th
tial

Officers elected by the
Grand Chapter, Order of
Eastern Star, are: Grand
Wor Matron HBeatrice
J. Mason; Grand Worthy
Patron Willie Whitley;
(Grand Associate Matron

Margaret J. Isaacs; Grand
Associate Patron AW
Denton; Grand Conductress
l.ayola Brown; Grand
Associate Conductress
Charles Person (Grand
Treasurer Ruby Cannon;
Grand C.C. of S.( Core
spondence for Foreign Jur

18411

Mabel Neal;
lecturer

and (:ran

s

Ozella Canada

xploring | PGE’s John Bush

Contint -

B 1o g ot watChing vehicle costs.

jed from p. 1 eol. 3)

plorer program thers are
persona goals which

I'heresa wants to accom
'

PGE has cut $544,000 from  has been almost cutin half i people to work on everything

sh. One p arily was to

fully understand the inner next year's vehicle budget to 1976 from approximately from subcompact passenger cars

feelings of a police officer help keep purchasing/ $1.300,000 to $756,000 to complicated hydraulic ladder
[ just want to learn maintenance costs down Part of this cutback will be real or bucket rigs and cranes

—— sbout what police ized by changing ym heavier In spite of savings hike this

officers do, how they must When you pay $48,000 today eight cylinder cars to compacts throughout the company, infla

feel, their inner feelings for a new articulated boom truck and subcompacts Running these tion and growth are causing the

during a shootout. | know that cost $28 00( nly five year lighter vehic les affects savings cost of electricity to go up but

right now, if | were out ago, you think r re than twice in fuel and tires also, as many it's nice to know that PGE people

there during a shoot-out. ['d about vet e purchasing/ma American families are realizing ke John Bush and the mainte

wonder, ‘'why I'm out here? tenance ¢ t Another PGE rule demands sSix nance crews try not to miss a

What am I gonna do? I'd be And. when vyou have perate years' running out of every pass chance to save money for you

kinda secared several hundred vehicles in the enger car, which keeps a fully wherever they can Conservation
She continued, “But after interest of customer service staffed and equipped company IS important

a while you're gonna have PGE people like John Bush think garage busy maintaining the large everywhere

to get used to it it's just not s p

fun and games. | wonder if more than a few times about fleet of service vehicles

they are (the police officers) operationa sts. too Actually, the wide range of

scared. [f someones gonna PGE s budget for the purchase mechanical know-how at the

get hurt, are they gonna do of new and replacement vehicles garage enables PGE maintenance

anything: When [ get out

there, | can't take the time

to ask myself these things

and what is it gonna feel

like! — e —

EEEE————




