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WE SEE THE WORLD
THROUGH BLACK EYES

It is illegal!

The

Commssioners in e

Lounty Board ot
iminating 150 positions and the

those

plan ot the Multnomah

t"l‘;.il'\\,\{l(‘ who hold K"OS"'C"S s to use

seniority alone A though Chairman James

Gleason reportedly will give the final approval on
those to be terminated (to insure the retention of
friends and relatives?) the official written policy is
sSen -prlr\r

The that

courts have determined

seniority or

it 1s .|it1qu| to

use any other arbitrary criteria to

determine retention or promotion of employees

it they
of ‘employees

discriminate against an “‘eMected class

Surely the Board of County Com

missioners must know that the majority ot their

minority employees been hired within the

last

nave

three or four vyears because of federa

requirement and community pressure This pro
cedure is clearly illegal and must be stopped
To make this policy even more discriminatory

IN assessing seniority the county will not consider
employment time with federally funded projects or
training programs, one of the purposes of which is
to train and employ and other dis
advantaged people. Is this not breaking faith with
the federal government and with
employees morally it not legally?

Of course there are some white employees who
suffer unjustly some of
have worked for years on ‘temporary’ status and
have never been given civil service standing

We tind also that the major budget cuts are in

minority

these

will also those who

the area of services which not only most
closely serve the needs of people, but also,
because of federally funded and special pro-

jects, employ the majority of minority workers

We expect that human services will be the first
to be eliminated they always are But
chopping out some programs and stifling others by
unreasonable personnel cuts is even more
damaging when carried out by an organization as
calloused toward the needs of its constituents as
Multnomah County. We cannot expect the county
administration, whose first concern is protection of
the county image, to reveal any sensitivity about
the needs of people

The people of Multnomah County must not just
sit idly by while programs vital to the health of the
community are eliminated. It is not just a question
of jobs for minority people that hangs in the
balance It is also the programs that provide
essential services to the aging, the young, the sick
and handicapped. It is tragedy when the county
can purchase a golf course but cannot provide care
for a child heading into delinquency or nursing
cuare for our elderly citizens. And who will pick up
the tab for the penitentiaries and nursing homes if
not the taxpayer?

Middle class white Oregonians cannot afford to
look away because it is the Blacks, the Indians, the
Chicanos who are loosing their jobs or because it
is the poor who will suffer from the loss of pro-
grams. This time, if justice is not found, all of
Multnomah County will suffer the results.
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" EDITORIAL FOCUS

Another Point of View &

NNPA bids farewell

T

his tribute and ftarewell are paid to the great

Edward Kennedy “"Duke’ Ellington by Dr. Carlton B
Goodlett, president of the National Newspaper
Publishers Association Black Press of America

Man is promised three score and 10 years in

the holy writ. Your

75 years with three score years

as a composer and a musician were bountiful

Your music brought joy where there was
sorrow, love when lovers piqued Your creative
yenius has been a vivid picturization of the Black
experience America for three score of our five
and one halt score years of freedom

While your passing from the mortal scene
eaves a contemporary void, your creative genius
eaves an immortal legacy As long as humanity

Takes the A Train

when lite’s mood turns
men
brettos ot lite will
ypon a time there
Ellington

T

v e te nas !U|59r

creations of joy, rhythn

whenever
“Indigo
contemplate “In the Beginning Was God”, the

o sing songs ot |oy
hwved o

ruly, you have L:'}it“f-h(‘d the age

ang your

“Boy Meets Girl
and 'v\-ht"‘t‘v&"
that once

man called Duke

which we

meaning because of your

ove. Farewe

Multnomah County

Continued from pg. 1, col. 9)
who cannot afford extensive

nursing care This progran

has employed a number of
minority persons, particu
arly in the Model Cities
Area

The United Affirmative

Action Committee and the
United Minority Workers,
along with Arthur Dilworth
and Elaine Piper, have filed
a suit in federal District
Court charging Multnomah
County with discrimination

against minorities and wo

In explaining the reasor
for the suit, Art Dilworth,
Chairmar of UAAC, ex
plained that the committee

has unsuceessfully attempted
to obtain relief for the past 6
months, and failing this,
their only recourse is through
the courts The committee

presented the County Board
of Commissioners with an
affirmative action plan, but

the plan was
They

viewing and assisting in the

not accepted
spent much time re
writing ol a new
ordinance that
somewhere in the bureau
shuffle.” The

nance was to have

reviewed in early April

TAA( obtained a h
Ireez: f[rom the Board

implementatior ol

[i!'.“k”' ne
‘has been lost
cratu ordi
hl'l-l’.

The

pending
ar iflirmative

but hiring has
UAA(

that minority applicants hawvi

artion plan,
continued

members  contend

been denied because of the

Irevze but whites are being
hired -
Dilworth said “We intend
this matter all the
way We will not be
placated with tokenism, but
will aceept nothing less than
full equality of opportunity in

to pursus

appheation for positions with
a public and private em

ployees

Warning given

[hirector of
the Urban Indian Movement,
and Nate Proby, Chairman of
the United Minority Workers,
young

Glenna Page,

violenee if
peeople are not able to find
work and if the programs
they have looked to for help
When they start

programs that offer services

[url'lilr ted

are closed

earn to trust some of the

staff, then those people are

fired and the § closed

where can they go and what

justice can thev see, Mrs
Pauge asked

We are attempting to
show them that there are
methods ol obtaining justice,
but “il the system fails us
this time we can’'t hold then
back any longer,” Mrs. Page
continued She explained

that young people feel that if
they can't get jobs and use

the new county-financed golf

course, neither will anyons
el Proby said there s
discontent among mer

their 20°'s who have [amilies

to support and want jobs
Suit names Commissioners

James

The suit charges M
Chairman  of the

Gleason,

Board of County Commis
sioners; [lar Mosee, Ben
Padrow, Donald E. Clark,
Mel Gordon, Commissioners,
ndividually and as bheard

John Rice, Diree
Administrative Ser
John Raynor, Per

sonnel Direetor and Direetor

members
tor of
VIS
of Training and Personnel;

Jewell Goddard, Director ol

”H'r.,.f SUPVICeS; |I.1':1.
Uman, [hireetor of Enviro
mental Serviees; Tom Priee

Director of Justice Serviees;
and lLoren Kramer, Chiel
Board. Tha
suit asks that the County b

impement an

Assistant for the

ordered to
albirmative action
that
paid to Piper and Dilworth

The suit that
Multnomah County has prae
tieed
that exelude
that minorities that are hired

are disproportionately placed

|||_|r. and
punitive damages
charges
cmployment policies

minorities, and

in short-term or insecure job
positions, and that minorities
alfveted by
pending budget cuts

Art Dilworth was hired in
(ol

Serviees

will be unfairly

September by Jewell

dard as a Human
His duties included

community or

Planner

contacting
ganizations and developing
an aflfirmative action plan for
the Department of Human
Services Dilworth elaims
that he has not heen allowed
to obtain information neces
sary for his work, He also

believes he is the subject of

-y

Quotas and the ‘New Ethnicity’

by Bayard Rustin

The Black community may
soon face the formidable
challenge of finding an al
ternative to the quota sys
tem. -Although the Supreme
Court, in the Delunis judge
ment, avoided the issue for
the present, there are in
dications, partleularly the

minority opinion of justice
Wilham  Dwouglas, that the
high court may eventually

unconstitutional  the
practice ol establishing
separate standards for Blacks
and other minorities
Whatever linding the court
reaches, it s important that
Blacks begin to consider the

mphications ol

declare

(uolas as a
strategy for overcoming dis
achieving
h.l\l'
already stated my ob)ections
briel, 1 feel
exageerated
which

represents a poor substitute

erimmation  and
CCOON justbicee ]
to quotas; n
quotas are an
lorm of tokenism
lor a full employment policy
and have a devastating psy
chological effeet on the very

people they are designed to

help

Another important issue is
the division between Blacks
and their traditiona! allies

which the quota controversy
1Is creating.
In the

CxXampie, many

Defunis case, for
Jewish  or
izations, and a number ol
ethnic

the poliey of

white groups opposcd

ZIVINE mMinori
ties preferential treatment in
college admissions, while eivil
rights organizations sup
ported the practice

Further «

d sive potential ol

vidence of the
quotas

was provided at a recent

New  York Conference  on
ilhirmative action and preler

il treatment I'he par
ticipants wluded Blacks,

Puerto Ricans, Jews, [talian
Americans, and

sts [hess
substantial

labor union
were individuals

agreement on

i broad range of social and
economic issues. Manv had
marched side by side with

diserir 1ition sinee he
was hired on a temporary
ositior while at least one

white man with the same or

¢SS qualilications 1s ecarnming

mors than $7,000 a vear
more than his salary b
worth said he was invited to
ipply lor s present posiLior
ind was  promised that
within two months he would
receive  a salary income of
$7.000 a vear He has not
received a salary  inerease
and has been told that his
position has been  deleted
from the budget.

Mrs. Piper charges that

she was invited to apply and
was hired for a
property manager in August
of 1973. Her job description
was changed giving her addi
tional duties with no increase
in pay. She was subjected to
emotional .thl'il' h_& a4 Super
who has been
terminated, and finally was
fired in mid-January of 1974,
ilthourh she was allowed to

position as

VIisor sinee

work wuntil March 1, 1974
While with the county she
wrote  the Property Man
ireemaeent FI"'I“_","” “‘hl"h Is
now being used by Mult

nomah County, as well as by
Washington County and the
City of Portland., Mrs
that she
hecause her o

Piper
was  told was
terminated
sume  had  been "misinter
prreted

LTAA( added
that county employees who
are laid off will be especially
cffeeted beeause the county
did not begin paying into the

Compensa

spokesmen

I Inemployment
tion fund until January, 1974,
s0 cmployees will not reeevive
maximum unemployment

compensation payments,

ELSA’S HOBBY HOUSE

We have everything grand-
quilts, pillows,
cushions,
pot holders, swans and many

ma made:
hats, decals, pin

Come in and see us,

5056 NE Knott
287-9384

Sat. & Sun. 1 to 6 p.m.

maore.

Martin  Luther King and
A. Philip Randolph in the
most crucial and dangerous
campaigns of the civil rights
movement,

But it was obvious that on
the question of racial quotas,
these historically wunified
forces were poles distant

We  heard, during  the
course of the conference

A spokesman  for an
Italian- American organization
criticize affirmative
action programs, declaring
that Italian-Americans were
diseriminated

severely

systematically
against and  exeluded
of influence  in
educalion;

A  woman that
only PPuerto Ricans (as op
posed to Cuban or Domim
can) teachers could relate to
Puerto Rican children, just
as, she asserted, only Italian
teachers of Milanese dialect
could relate to Milanese
Italian children;

A\ voung law

from
posibions
government  and
insist

school
graduate  of  working class
background criticize compen
vducation

satory programs

for largely excluding white
working class students
As  Lhe examples

many of the

above
indicate, com
plaints bordered on the ab
surd. The problems of white
working people, as serious as
they are do not approach the
racial

ETIM CONSequenes ol

prejudice

But their [rustrations are
real enough, They must deal
with subtle, condescending
proejudice Many live just

hevond the shadow of poy
erty and share with Black
people aspirations of upward
mobility for themselves and
their children
And they are

reacting Lo

social  injustice by turmng
inward, rejecting the possi
bility of broad social change

while tryving to grab a share
spoils for them
thought to

ding consequences

ol sty s
selves, with hittl
Lthe: overr
I‘h"'l are
over, in the name

Irish or

doing this, more
of Jewish,
Polhish

Itahan, or

sohdarity

Commercial printing

P

There are those who hail
the resurgence of ethnie
awareness as a positive de
velopment. And certainly it
is important that individuals
have a sense of pride in the
traditions and accomplish
ments of their ancestors

Hut much of what passes
as the “New Ethnicity™ is
nothing than a nmnew
tribalism, a world wide
phenomenon  in which all
Judged

maore

social intercourse s
by the degree it

particular raee,

benelils a
I"l‘|||'_|nr| o
nationality

Quotas are  an
part  of this
hey imply that all problems
erecting a

inherent

I'l'”lllnl'”llrl

can be solved by
n.ll[ .I.\“llilml One S own group,
so that all
exeluded

wall will beeome

outsiders  ar
that

smaller, as

Eventually,
sub-groups are formed based
on their
class, or whether they live in
the ecity or country; until
finally the

excludes

aceent  or  social

wall becomes so

small it cyeryone,
except the individual and his

farly

Not Everyone

Subscribes

To The
Portland Observer

“The Bank With a Purpose”

FREEDOM
BANK

OF FINANCE

operated for the People

Owned by the People

- Checking Accounts
Saving Accounts
- Bank by Mail
Real Estate Loans
Auto Loans
Home Improvement
Travelers Checks
Money Orders
Escrow Service

Charlotie

Arrent
Fmplovee of the Month

Free Checking Accounts with $300 00 Minimum Balance
Free Checking Service to Semor Citizens (65 or over)

OPEN SATURDAY 10:AM-2:PM

Chevk with either bhraneh about |dfl‘|ll||'_hl'fh_\"

MON THUNS WOAM SF M M THURA PAM SPM
A WA M 6 M P S AM Y]
MAIN OFFICE PIEDMONT BRANCH
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282.2216 288-6571

Member Federal Deposil Insurance Lorp

but then, not everynne
comes in out of the rain, either.
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