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The OBSERVER'S o ff ic ia l pos ition  is expressed 
on ly  in it's  Publishers C olum n (W e See The W orld  
Through Black Eyes). Any o ther m a te ria l th rough 
out the paper is the o p in io n  o f the in d iv id u a l w rite r 
or subm itte r and does not necessarily re flec t the 
o p in io n  o f the OBSERVER

MEMBER

C iv il Service w as des igned  to e lim in a te  fa v o r­
itism  and  p a tronage  from  gove rnm en t e m p lo y ­
m ent. It is th e o re tica lly  a m ethod to o b jec tive ly  
select em p loyees, w ith  ob jec tive  tests and  the 
w in n e r p icked  from  am ong  the top th ree  contest­
ants. H ow ever, it doesn 't w o rk  that w ay.

First o f a ll,  the  tests have been proven to have a 
cu ltu ra l b ias, testing  those cu lture  tra its tha t are 
lea rn e d  by m id d le  and upper class Caucasians but 
are  not as lik e ly  to be lea rned  by low e r class w hites 
and  m ino rities . The test o ften  has no re la tionsh ip  
to  the  job  sought. A lso, tests a re  fr ig h te n in g  to 
som e persons w ho  cou ld  do a good  job  a lthough  
they do  not do w e ll on tests.

The test is not the  o n ly  p rob lem . There is a lso 
the  in te rv ie w  -- or the o ra l test -- w h ich  can 
coun t from  30 to 100 percent o f the score. This 
in te rv ie w  or o ra l test is scored co m p le te ly  a t the 
d iscre tion  o f the  in te rv ie w e r or the in te rv ie w  pane l, 
and  i f  the  a p p lica n t gets a lo w  score, this w ipes 
h im  out, even though  he m igh t have had a h igh 
test score.

The greatest h and icap  is the favoritism  tha t is 
practiced  by c iv il service o ffic ia ls  and  agency 
personnel. A lth ou g h  new  em p loyees a re  supposed 
to com e from  the  top th ree  scorers on the e lig ib le  
list, th is o ften  does not happen. It is a w e ll know n 
fact tha t the agency d irec to r can h ire  anyone  he 
w ants and  then a rrange  it w ith  the c iv il service 
He can e lim in a te  the  persons at the top o f the list 
fo r w ha te ve r reason and go dow n  the list u n til he 
finds  the person he wants. These tactics can be 
used to ge t the em p lo ye e  the agency wants, and 
they can be used to e lim in a te  the less des irab le .

The county has a p a rticu la rly  fasc ina ting  m ethod 
o f f i l l in g  vacancies. M any county exam ina tions  
a re  g ive n  o n ly  once a year and those not p laced 
on the  e lig ib ility  list at tha t tim e  must w a it un til 
next year. These tests are  not w e ll p ub lic ized  and 
are  no t g iven  a t any pa rticu la r tim e. A  person 
cou ld  dec ide  to a p p ly  to be a counse llo r a t the 
Ju ven ile  Court, fo r exam p le , and f in d  the exam  
was g ive n  a m onth  be fo re  and  w ill  not be g iven  
fo r ano the r year.

Should a vacancy occur be fo re  the year ends, 
how ever, they  w ill  f in d  som eone to f i l l  the 
vacancy te m p o ra rily  — usua lly  a fr ie n d  o f an 
em p lo ye e  w ho  is fo rtun a te  enough  to know  a 
vacancy exist, since vacancies a re  advertised  on ly  
w hen the test is to be g ive n . O nce th is tem pora ry  
em p lo ye e  w orks on the  job  fo r several m onths, 
then takes and passes the  exam  — in th is case 
an in te rv ie w  o n ly  -- it is natu ra l tha t he w ill 
p ro ba b ly  ge t the  pe rm a ne n t job. Is th is w hy  there 
are  no Black counse llo rs a t the  Ju ven ile  Court?

In most sections o f the  na tion  — even in the 
South — you  w ill  f in d  a h igh  percen tage  o f 
Blacks in c iv il service jobs. This is because, in spite 
o f it's  inequ ities , c iv il service has still p rov ided  a 
m ore equa l o p p o rtu n ity  than p riva te  em ployers.

But in O regon , you w il i  not f in d  this to be true. 
M in o rity  e m p lo ym en t by g ove rnm en ta l agencies in 
O regon  is a t a d isg race fu l leve l and  the reason fo r 
th is is tha t c iv il service ru les and  procedures can 
be m a n ip u la te d  by the persons w ho  use them . So 
in a state w he re  there  has been systematic d is­
c rim in a tio n  aga inst Blacks, w e fin d  c iv il service 
practices used to  keep Blacks out o f gove rnm ent 
e m p loym en t.

Goldschmidt:
The first six months

N eil G o ldschm id t has now  been the M ayor o f
Portland fo r six m onths and it is tim e  to look at his 
record on m in o rity  em p loym en t. W hen seeking 
the Black vote, G o ldschm id t p rom ised to see that 
Blacks w ere  h ired  at a ll leve ls in c ity  governm ent. 
Has M ayor G o ldschm id t m ade any advance  in his 
first six m onths? Or w ill  he, as o the r a round  h im  
are do ing , s till be m ak ing  prom ises as his a d ­
m in is tra tion  fades in to  history?

O f 1,223 em p loyees responsib le  to the M ayor's
Finance and A d m in is tra tion  D epartm ent, 21 are
Black. These inc lude  2 in the M ayor's  o ffice , 1 in
Personnel, 6 in the Police D epartm ent (ou t o f 726 
un ifo rm ed  o ffice rs ) and 2 in Justice P lann ing and 
C oord ina tion . O ther than the tw o  Blacks in the 
M ayo r's  o ffic e , these persons are  ho ld-overs from  
the Schrunk a dm in is tra tion .

In the Public A ffa irs  D epartm ent there  are 4 
Black em p loyees out o f 19, outs ide o f the M odel 
C ities Agency. This includes 2 in M anpow er 
P lann ing  and  2 in H um an Relations. The M odel 
C ities p rogram  has 61 em ployees, o f w h ich  31 are 
Black. The M ode l C ities em p loyees, how ever are 
not c ity  c iv il service em p loyees and are h ired  
ind ep en d en tly  o f the city.

The Public Safety D epartm ent, w h ich  includes the 
Fire and Parks Bureaus, has 4 Black fire m e n  and 34 
in Parks, out o f a to ta l o f 1,284.

Public U tilit ie s  has 7 Black em p loyees out o f a 
to ta l o f 172. Public works has 56 Black em p loyees 
out o f a to ta l o f 1,243.

This g ives us a to ta l o f 168 Black c ity  em ployees 
out o f a to ta l o f 4,081 em ployees, inc lu d ing  M odel 
C ities em p loyees, or 137 Black em p loyees out o f 
4,020 em p loyees exclus ive  o f the M ode l Cities 
Program. This g ives a to ta l o f 3.3 percent Black 
em p loym en t. No m ore  than 20 o f these persons 
are in p ro fessiona l ca tegories, the rest be ing  in 
labor positions.

Most o f these Block em p loyees w ere  a lready 
w ith  the c ity  w hen  M ayor G oldschm id t took o ffice  
W e can, how eve r, g ive  h im  cred it fo r the tw o 
Blacks in his s ta ff o f e leven , w h ile  none o f the 
o ther C om m issioners have any Blacks on their 
o ffice  staffs.

M ayor G o ldschm id t's  record so fa r does not look 
too good. He has stated that lack o f vacancies and 
lack o f m oney have h inde red  his e ffo rts  and has 
said tha t a fte r Ju ly  1st, w hen  new  program s are 
in itia ted , w e w ill  see g rea t progress.

Com m issioners Schwab, Ivancie  and  McCready 
are  fo llo w in g  the e xam p le  o f the G overnor, the 
Secretary o f State, the A tto rney G enera l and the 
State Treasurer. They ta lk  a good  line  — but 
w hen  it comes to action  . . . noth ing .
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At last, an Indian
Kenneth L. Smith, genera l m anager o f the C on­

fede ra ted  Tribes o f the W arm  Springs Ind ian  Reser­
vation , was a ppo in ted  by G overnor M cCall to the 
State Board o f Education. As far as is know n, he is 
the o n ly  Ind ian  to serve on a state board  or co m ­
mission in the history o f the state Some m ight 
praise the G overnor fo r this h istoric appo in tm en t, 
but w e  can o n ly  ask w hy it took so long

The Indians w ere  the o rig in a l ow ners o f O regon. 
When the w h ite  m an cam e, they w ere  w ip e d  out 
by disease, m urdered , d riven  from  the ir land, 
herded in to  reserva tions and robbed  o f the ir cut 
ture Their trea ties w ere  broken and  are  still be ing  
broken, and  they have been system atica lly  
cheated, d ep rive d  and iso la ted

N ow  the Ind ians have a rep resen ta tive  on the 
Board o f Education. But d id  it take six years for 
the G overnor to fin d  a q u a lif ie d  Ind ian? At this 
pace w e can never expect e q u a lity  to arrive .

How long  must w e w a it M r M cC all?  We w ere  
to ld  severa l m onths ago  that there  w ill be a Black 
on the gove rno r's  sta ff How m any m ore  m onths 
must w e w a it?  We w ere  to ld  that you have long 
w orked  fo r c iv il rights We w ere  to ld  that your 
a dm in is tra tio n  w o u ld  be “ d if fe re n t"  We w ere  
to ld  that you w o u ld  use your pow ers for the 
peop le . You have o n ly  e igh teen  m onths le ft 
tim e  is run n in g  out!

Another Point of View
Reflections in prejudice

[R e p r in te d  fro m  th e  O re g o n  J o u rn a l]

Dear Sir:

I would like for your paper 
to do some investigation as 
to why the Blacks of Port­
land cannot get a radio sta­
tion of our own.

Many of the Black auto­
mobile owners have to invest 
in a tape deck and tapes. 
This is quite an expense to 
us, just to listen to our own 
musical.

On Saturday KGAR has a 
soul station but I understand 
thia will be cut out on the 
16th of this month.

With the larger number of 
Blacks in Portland we should

be able to turn to at least 
one station and be able to 
enjoy good listening.

Thank you,
Dorothy Jones

(Editor’s Note: In order to 
have a Black owned station, 
a Black person or Black com 
pany must buy an existing 
station or buy equipment and 
ask the Federal Communira 
tions Commission for use of 
the airwaves. We have 
heard that KGAR is for sale. 
Have you tried listening to 
YSOL, a PMSC financed 
station operated by young 
Black people.)

Disagrees on Hoyt
Dear Mr. Henderson,

In reference to your edi­
torial which appeared in your 
June 22nd publication entitled 
“County Gets A Chance”.

I disagree that the Hoyt 
Hotel should be used for such 
purposes, since the building 
has already been established 
by existing building codes to 
be unsafe. It should not

therefore be used to house 
anything, particularly our be 
loved aged citizens.

Don’t construe this letter as 
meaning we don’t enjoy your 
paper because we do. 
Respectfully,
Thomas Perry Wilson Martin,
President of The National 
Society For the Preservation 
of The Rlack African Ameri 
can Peoples

Since most persons o f w ha tever co lor are 
a fflic te d  by degrees o f p re |ud ice , w he the r they like  
to a d m it it or not, it is w o rth w h ile  to ponder w ha t 
be ing  the v ic tim  o f a crim e  com m itted  by Blacks 
does to a w h ite  person 's fee lings  abou t race

The question  becam e m ore than theo re tica l for 
us in W ash ington , D C., last Friday w hen  tw o  Black 
m en — one a rm ed  w ith  a snub-nosed a u to ­
m atic  — “ persuaded ”  us to part w ith  a w a lle t 
con ta in ing  m oney, cred it cards and d rive r's  license

But some rem inders that this is an abnorm a l 
ac tiv ity  fo r Black peop le  -  desp ite  the h igh  
inc idence  o f Black crim e  in that c ity -  began to 
be a p p lie d  rig h t aw ay,

The de te c tive  w ho  took in fo rm a tio n  abou t the 
inc iden t was Black. The po licem an  w ho  guarded  
the ho te l lobby was Black. The m an at the 
W estern U nion  w in d o w  w ho  handed out rep la ce ­
m ent m oney w ire d  from  hom e was Black. So w ere

^st o f the o ther em ployees in that o ffice .
A gracious Black w om an  was teach ing  a young 

Puerto Rican g ir l to opera te  the cash register in a 
restaurant line  a t the Kennedy Center. The 
po lished  head w a ite r at the hote l restaurant was 
Black. Most o f the cab d rivers  w ere  Black, 
in c lu d ing  an e ld e r ly  g en tlem an  w ho  w as dressed 
as if he w ere  g o ing  to church. He was lis ten ing  to 
a re lig io us  p rogram  on the cab rad io .

The U n ited  A ir Lines em p loyee  w ho  checked 
th rough our baggage  was Black. So was the desk 
m an at the entrance  to the departu re  gate.

Before g o ing  to W ashington, w e had read that a 
w h ite  youth  had been charged w ith  m urde ring  
ano the r w h ite  youth  in Portland.

Then, one  o f the th ings w e had to see in the 
n a tion 's  ca p ita l was the huge W atergate  com plex. 
N obody needs to be rem inded  that the inc red ib le  
num ber o f p eo p le  in h igh  places in vo lve d  in the 
W ate rga te  “ c a p e r"  and re la ted  ne fa rious deeds 
a re  w h ite .

If one  is g o ing  to e n te rta in  p re jud ice , perhaps he 
shou ld  a p p ly  it to the w h o le  hum an race and  not 
l im it it to any pa rticu la r g roup ing . But then there 
a re  a ll those o ther good  peop le  in a ll races.

Big Mac
McDonald’s is 
where its at.

McDonald's is the place to be* 
lor good lood and good limes 

Big Mac. Filet o-Fish,
Cheeseburger, whatever you've 
go, the hungries tor McDonald's 

is the scene Make itm.
You deserve a break today
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ENJOY
ORANGE CRUSH.


