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CPL seeks 
members

Goldschmidt

The Portland Urban C iti­
zens fo r Progress Thourgh 
L aw (CPL) have scheifuled a 
membership drive picnic on 
July loth from 11:00 a jn . to 
6:00 p jn . atDelta Park. There 
w ill be food, entertainment 
and nationally know speakers. 

The CPL was fostered by
Region X of the o ffice  of 
Economic opportunity about 
two years ago to address the 
State Legislature. Concerted 
effort is now being given co 
greater emphasis to unity 
among local communities in 
planning for their needs.

CPL passed its f irs t local 
resolution on June 12th: "The 
Citizens fo r P ro g re s s  
Through Law (CPL) feel that 
the citizens of the “ High 
Crime Rate areas" should 
be kept fully informed and 
afforded the means for mean­
ingful participation in deci­
sions affecting the use of 
LEAA funds."

Anyone wishing additional 
information should contact 
Walt Reyes, 233-6541.

Carnival
scheduled

(Continued from page I)
I be I ieve the Bu leau should 

plan to work with D istrict 
Planning Organizations, once 
they are recognized by the 
city. Such organizations (o r 
their neighborhood-level con­
stituents) would be consulted 
ibout all program proposals in 
their neighborhoods.

I suggest that there be 18 
members on the ivatxi, five 
selected by the Mayo , one 
selected by the Char man of 
the Board of County Commis­
sioners, and (waive repre­
sentatives of Portland neigh- 
burhoods as follows:

Male! neighbor hocxi—3
Southeast PM SC target 
areas—3
St. Johns/Pemr.suta—!
Northwest D is tric t -1
Lents-Arleta—1
Sellwood /  C orbet-Terw ll- 
linger— 1

Montavilla/W iicox—I 
This is intended to prov ide

rough representation fo r the 
areas of concentrated econo­
mic and social nee.: in the 
c ity. It obviously must be 
reviewed by citizen groups 
and continually tested against 
experience. In addition, some 
crucial census data are s till 
not available in adequate de­
tail to know the precise dis­
tribution of poverty in the 
city.

in itia lly , I would suggest 
that the representatives of the 
Model neighborhood and tte 
Southeast PMSC target areas 
1» designated by the Model

Cities Citizens Planning
Board and PMSC (PMSC would 
designate all three from 
Southeast and one from the 
Model neighborhood). A ll 
other representatives would 
lv  appoint©! on the recom­
mendations of existing com­
munity groups in the area. 
As soon as a DPO, with 
bouixiaries including one of 
these areas, is offic ia lly re­
cognized by the c ity, it would 
have the right to displace the 
incumbent representing that 
area ami designate ns own 
representative or represen­
tatives.

The administrative struc­
ture of the new Bureau re­
mains to be developed by its 
initial d irector. It is likely 
to be somewhat as follows:
- A 'o \e c u :.\e  direct , . 
haps w ith one administrative 
assistant.

—A community servicesdivi- 
sion. w hich would provide c it i­
zen participation services 
directly to d is tric t ami neigh­
borhood organizations.

—An administrative services 
division, to perform cen­
tralized evaluation, per­
sonnel, accounting ami s im ilar 
functions.

--A  program division, o r­
ganized according to program 
areas such as health, child 
care, manpower, ami so on. 
This div ision would plan, co­
ordinate ami, where appro­
priate, administer programs, 
probably on a centralized* 
basis.

1 he central administration 
staffs of M oiel C ities ami 
I MSC include 79 positions. 
Presently, the .Model Cities 
employees are "tem pora ry" 
appointments ami PMSC em­
ployees are completely out­
side the c iv il service system. 
Meetings have been held with 
C iv il Service Hoard staff ami 
staff of Model C ities ami 
PMSC, with assistance of the
City-County Comprehensive 
Personnel Review staff, to 
cetemiine means of giving all 
Bureau employees full c iv il 
service status, w ithout reduc- 
*” 5 the significant oppor­
tunities for hiring the disad­
vantage»! that these program- 
have provided. The following 
is a summary of the recom­
mendations that have twen 
prepared.

C iv il service status ought 
to be lim ited, for the prese t 
at least, to the 50 positions 
on the central administrative

staff ot Male I C ities and the
29 positions on the central 
administrative and credit 
union staffs of the Portland 
Metropolitan steering Com­
mittee. These jobs fall into 
two basic categories, those 
comparable with existing 
Classifications ui city gov­
ernment (mostly clerical ami 
accounting positions), ami 
those (such as evaluations 
specialists) that have no com­
para ble classifications in tie  
city government. Within each 
categoi-y there are two con­
cerns: How to get current
employees who are per­
forming then Jobs well into 
the c iv il service system, amt 
flow to insure that m lnoritv,
disadv antaged ami poverty 
area residents w ill t«  able to 
f i l l  vacancies in such posi­
tions in the future.

I. Current fwrsonnel in 
comparable positions should 
take the tests already open to 
them for these jobs. I hose 
who pass would te given full 
c iv il service status, and the 
employees who do not pass 
would le  retained in their 
job-, given additional exper» 
lence ami (raining ami would 
be permitted to try  again. 
Interview- with Model C ities 
clerical personnel Indicate 
most could pass current 
exams. Special a t te n t io n

should be given by tbe C ivil 
Service Board to possible 
changes In requtreinents(such 
as shorthand for Senior Steno 

Clerks) that may not he nec­
essary fo r the Job in question.

2. Persons holding non- 
compatable Jobs could submit 
to examinations consisting ol 
stands(d scorings on length 
of experience ami amount of 
training, together with anoral 
interview, vn open competi­

The

Sukumu interview

tion would not le required 
foi present Model Clues and 
PMSC employees, lu l the 
scores could tie used as a 
basis for future testing. I t«  
Bureau should bo submitted 
for inclusion in Be c iv il ser­
vice system.

3. Many Model C ities and 
PMSC Jobs require special 
knowledge of the target areas 
being served. As many as 
half of the present positions

could ie  selectively ce it died, 
so that e lig ib ility  would tv - 
quire residence in or parti­
cular knowledge ol the target 
area. For other Jobs, p re ie i- 
enee could Ie given to per­
sons with such qualifications. 
Such provisions are com­
patible with c iv il sen ice re­
gulations, ami would insure 
continued opportunities fOi 
dlsadvantageil peisons.

^ ^ $ h e t v  hems Daily!
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A M  YOU IN NEED OF: CMCEMES, VAMETY. 
FU M m iM . APPLIANCES.

A Neighborhood Carnival 
Against Dystrophy w ill be held 
on Friday, Ju,. IS, 1972 u 
503-4 NJ£. I3th Ave. Agnela 
Marie Baker, daughter of M r. 
and M rs. Lloyd E. Baker w ill 
serve as Ringmaster, assisted 
by Forrest Jean Eell.

. he Carnival, which begins 
at 12:00 noon and last until 
5:00 pun, w ill feature such 
games as Fish Pond, cupcake 
walk. Pot Ball, M ilk Bottie 
drop, and all proceeds w ill 
go to aid the fight against 
dystrophy and related di­
seases afflicting m illions.

The children go the idea 
fo r staging their event while 
w atching TV personality Rusty 
Nails, who is promoting Car- 
mcals on his "Rusty Nails 
Cartoons" children’ s show 
seen on station KPTV.

For additional information, 
call 282-6516.

Housing
(Continued from page !)

In order fo r this project 
to continue and meet the needs 
of .Model C ities residents we 
are asking all property owners 
who are interested and willing 
to rent to low-income families 
to please call M rs. Hattie 
Williams at the Albina M ulti- 
Service Center, 280-6979.

(Continued from page I)
INTERVIEWER: Don’ t you
fee. that Black” w ill be dis­
couraged if they don't win a 
number of large battles, in­
stead of small ones.

LNTERAIEWER: What can
-6,318 Black Oregonians do 
against nearly two m illion 
Oregonians?
fvL KL ML : The key once again 
is organization. Blacks in

geles, San Diego, etc., have 
the same problems that 
Blacks in Oregon have. 
Therefore, the 2b,3ls Blacks 
must organize and use what­
ever resources they have. 
Even though there may be 
certain battles that they can 
not win. However, there are 
many that can be won.
INTERVIEWER: Is it humanly 
possible to get all Black or­
ganizations to agreeooevery­

thing?
SLR! VII : No, it is impos­
sible to get all Black organ.- 
cations to agree. However, 
each organization has some

gam«
zations must be used for some 
purpose.

African ( nity in New Vork. 
It is a shame that Blacks in 
America ate the most af­
fluent Blacks anywhere md 
we are neglecting our Black 
brothers and sisters in Mo-

Ail

Africa and other parts of

PAINTS 
REDWOOO POSTS 
30  GAL PLASTK 
TRASH CANS 
METAt LOCKERS

TRAILER EVAP­
ORATIVE COOLERS 
ROOF COATINGS 
HIGH CHAIRS 
GYM  SETS

GENUINE

FOAM RUBBER 
BASEBOARD 
HEATERS 
FIELD FENCING

L e v i s

Exhibits
collages

Collages byMarkClarke, an 
exhibition of 20 paper collages 
on masonite panels by Assis­
tant D irector (fo r exhibitions) 
of the Museum of A rt, M r. 
Mark Clarke, w ill be on dis-’ 
play in the Sylvania lib ra ry  at 
Portland Community College 
July 1 — 31, 1972. This exhibi­
tion is brought to Portland by 
the Statewide A rt Services 
of the Museum of A rt and 
is being coordinated locally by 
the A rt Department at Port­
land Community College.

The Statewide A rt Services 
programs are made possible 
by cooperation between public 
and private agencies.

To late to classify

HELP WANTED 
Housepa rents—couples apply 
at Yaun Youth Care Center 
5128 NJE. Rodney, or call 
288-8861.

SI Kl Ml : No, I believe the 
w ill not. It is necessary for 
the psychological well being 
ot the organizations to win 
small battles because it w ill 
show others that some ac­
complishments are being 
made.

INTERVIEWER: What can
Blacks in the I mted states 
do to aid Blacks in Africa? 
Sf. KL M t : IVe can put on a 
drive or campaign tc send 
food, clothing, money an 1 
other supplies (or Mozam­
bique to the t irg ini/ation of

Africa, because after all we 
are all brothers ami sisters.

I*N IE RA IT. WE R: AV hat advice 
do you have for Blacks in 
i iregon?
si Kt.Ml : Organize tnd unite. 
Even though you are less than 
30,000 in nuniher you can let

Also concentrate on Bte four 
areas that I m e n t io n e  I: 
(I) Public office; (2) Corn­
iti u n 11 y o r  g a n i c a 11. n ; 
( I) Coalition alliance; ami 
( •) Disruption.

V.

FUMKY t'GROOVYTHREADS, NANG (EM 
SUNDER, KINGSMIN ETC

FLARES & SHIRTS

40%
NEW-NOW STYUS-ht QUALITY

nn u*n UrP price

Thoughts on HR Department
(Continued from page I) 
biems; and
—the sharing of viewsandap­
proaches among the public 
and private groups to c la rify  
differences and reach con­
structive solutions which 
broaden the common com­
mitment and strengthen the 
effectiveness of the com- 
munity attack on poverty.

In reviewing the proposal 
fo r the Bureau of Human 
Resources, I do not see the 
above important concepts re­
tained .

Although the prime motive 
for the creation of a Bureau 
of Human Resources appears 
to be to eliminate supposed 
duplication of functions, I 
consider the word "duplica­
tion’ to be nothing more than 
a word being used as a vehicle 
fo r taking power and funds 
out of the hands of the poor. 
Law enforcementdep, rtments 
duplicate services, all f jre  
departments duplicate ser­
vices — does anyone ques­
tion their value and effec­
tiveness!
--a ll present PMSC em­
ployees w ill transfer to City 
Service without reduction of 
staff position or salary; and, 
upon evaluation, provisionwill 
be made to adjust upward

ClviJ Service job tides and/or 
salaries fo r those form er 
PMSC employees who are 
functioning at a higher level 
of responsibility and compe­
tence than their title  and/or 
salary would indicate.
—C iv il Service status w ill be 
full and permanent, not 
special and temporary.
—the transfer w ill be made 
with waivers of any require­
ments for examination, oral 
o r written.
—all present PMSC em­
ployees w ill receive C iv il 
Service seniority as of the 
date of employe with PMSC. 
—full "bumping”  and all 
other employees rights w ill 
be based on this seniority, 
—opportunity w ill be granted 
to PMSC employees to con­
tribute to the retirement fund 
fo r the full seniority period.

I have attempted to express 
my main concerns, and the 
reasons behind them, in the 
present proposal to establish 
•  C ity Bureau of Human Re­
sources. In reading through 
the proposal, there are many 
discrepancies, ambiguities, 
and generalities that gravely 
concern me. It is most un­
fortunate, in my opinion, that 
this proposal was prepared 
and presented in the manner 
in which it was bestowed upon 
us. In view of this, I would 
suggest that an immediate 
moratorium be placed on the 
establishment of a Bureau of 
Human Resources, based on 
the complexity and magnitude 
of the proposal, as well as 
the many lives to be affect©!.
I definitely see the need of 
an adequate feasibility study 
from which practical and ef­
ficient judgments can be 
made. In addition, I would* 
suggest that an Immediate 
moratorium be placed on the 
envoking of the Green Amend­
ment on theCommunityAction 
Agency, as this act remains 
questionable in my mind to 
serve the purpose which the 
proposal in te n d s .  If read 
carefully, the Green Amend­
ment takes away the privilege 
and opportunity for poor in 
our C ity to be represent©! 
on a policy and decision­
making board, whereby they 
have a voice to vote on pro­
grams and issues which 
d irectly affect, not only their 
lives, but the thousands Bey 
are representing. If under-

■UMd ..rre c tly , the CreeS
Amendment only leaves the 
poor with the traditional ide­
ology of hiving tie  fin ll gay, 

when in actuality it rests 
with City and County govern­
ment, fc  this I A ... 
power to the peoplei 

I would further suggest to 
the City Council that the 
Mayor appoint a committee to 
be p rim arily  concern»! with 
the implementation of an ef­
fective delivery of services 
to the poor throughout Be 
City. It is imperative to me 
that the members of the com­
mittee be unbiased and repre­
sent low income, private 
business, local government, 
etc. These committee mem­
bers should have no personal 
invested Interest in Bie im­
plementation of a new struc­
ture or have any connection 
with any of the agencies which 
would be effect©! by the 
Bureau.

If — after throughly study-’ 
ing the present structure and 
effectiveness of all social 
service programs in the City, 
in addition to considering the 
responses and information 
offered by citizens, private 
business, and local govern­
ment officials, this committee 
determines that the establish­
ment of a City Bureau of 
Human Resources would be a 
more feasible way to deliver 
services to Biedlsadvantag©!, 
and upon the approval of the 
City Council —— then I would 
suggest a more gradual time­
table be setforth, rather than 
making an overnight change, 
as outlined In the Initial pro-’ 
posai. The firs t step, as I 
view it under these circum­
stances, would be to establish 
a Bureau with a sound struc­
ture and competent staff, a 
realistic timetable should 1« 
agrewl upon to phase-ln all 
social service a gone le s .  The 
Initial committee or an addi­
tional committee should then 
he made responsible fo r the 
ongoing evaluation of pro­
grams to actually measure 
the effectiveness of each 
agency, as they are phas©l 
into the new structure. Then, 
and only then, upon the re­
commendation of the com­
mittee and approval of the 
City Council, should die 
Green Amendment le  envok») 
on the Community A c t io n  
Agency.

OPEN 9 TO 6 DAILY fXCfPT SUN. 
MONDAT TO 9 P.M.

Fred Meyer
Shopping Center« W _

Food Club

Soup
10 0

1 S' «Ofh
1 0 oz 

Reg to 22» — ’  — - » »VI n
Great favorite« for ,iffy Summer 
lunches Always hearty and flav 
orful 25 varieties

Top Frost

Orange Juice
Reg 45 S B  0 0

I 2 o r c a n < f f o r  I  34'.«h  
Tongy sweet healthful thirst 
quencher for summertime refresh­
ment. Top quality-superb flavor

Food Club

Canned Ham

Ready to serve hot or cold 
slice and serve

W ham -O

Frisbee

»«S »8 49'..,
The original frisbee-flies better, 
great fun at beach, backyard or 
playground

Available Variety Sections

Swedish

B alsam
Reg »1.19 O T (
12 ounce <  each

The natural organic formula adds 
thine while if smooths and con 
ditions the hair. One bottle con­
tains 24 hair beautifying treat 
merits

Available Co*m«ti< Section*

Fred Meyer

£ £ ^ W e d n .,d o y  July 13 thru  Saturday July K

»Extra Savings
BC* s, „____________ ___________

MY TE FRESH G rade  AA

Large Eggs

USDA INSPECTED

Chuck Steaks
Blade cut steaks Table 
trimmed and properly 
aged to perfection Us« 
your favorite marinade 
and BBO 67

Large C a lifo rn ia

Peaches

Tree ripened Slice over cereal 
or serve a delicious fresh short­
cake Only 77 calories in a cup 
ful Free Redipes

Calgon

BouquetP«n 7O< ■
3 9

Reg 70‘
16 ounces 
SAVE 31*

The fragrance of floating petals 
The beauty bath without oils for 
skin that doesn't need extra 
just extra softness

Available Cotmetir Section*

Selsum blue Anti ¿ondruff

Sham poo
Reg «187 $ 1 6 6  
4 ounces B each

Cosmetic formulation of an agent 
long proved clinically effective in 
control of dandruff symptoms 
Delightfully scented, lathers beau 
»ifully leaves hair soft, easy to 
manage Highly effective in con 
trolling itching and scaling

A rrn lu b l, r „ im . l , ,  S ,,t io n i

Very best strictly fresh eggs, a 
|oy to eat at ony meal Good

ond »Qty to »1«

Banquet Frozen

Dinners
$ 1 0 0Reg to

A3 4V  for B 34' each 
Tasty complete mgal, ready in a 
few minutes Easy way to serve 
each family member with hit own 

V  f a v o r i t e  e n tre e

Reg 37'
22 '6 ounce

Vita Bee

B read
0 0
34' each

Superior loaf made extra flavor- 
ful with wheot and honey Makes 
marvelous tasting toost

Fringed
Carpet

Remnants
96ceach

Attractive fringed remnants make ideal accent 
regs for any room In the house Several 
Colors and styles to choose

Available Apparel Sections

Open 9 a.m . to 10 p.m. da ily , includ ing Sunday 
A lways plenty o f free and easy park ing .


