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Not every new job candidate arrives
via a mailed-in application or LinkedIn
posting. In fact, those pathways often
make for a longer, more arduous
hiring process.

Managers will tell you that some
of the fastest, best hires are proven
commodities in other companies
who haven’t thrown their hat into
the ring for a new position. Dubbed
“passive candidates,” they’re too
busy helping their current employer
achieve operational goals to spend
an inordinate amount of time
photocopying their resume. Here’s
why many companies prefer them:

How these employees

are different

These job candidates are already
employed in the same or a similar
position, rather than arriving off the
unemployment rolls or as someone
trying to move up the company
ladder. Those who haven’t been
working may have hidden issues
that will impact their continued
employment, and sometimes aren’t
straight-forward about why they were
laid off, fired or quit. This lengthens
the reference-check element of
hiring, and can mean taking a
chance on someone who may have
a less-favorable history at work. It’s
easier for recruiters to pinpoint the
most attractive candidates when
they’re currently having success in
comparable roles.

"

Positioning yourself

for success

Obviously, you’ll need to be
successful at what you do to become
a passive candidate for another job
in your field. But beyond doing your
best in furthering various career
goals, you’ll need to sell yourself
to a group of hiring managers who
may be unknown to you. That
means keeping your LinkedIn
profile up to date, and remaining
active there in describing your
successes. Recruiters might also ask
coworkers for recommendations,
review previous applications, consult
professional groups and social media
sites, or utilize a modern talent-
management system.

Be ready to move fast

Passive hiring is meant to speed up
things, so be ready to jump into the
hiring process as quickly as possible.
You’ll want to have an updated
traditional resume and cover letter
at hand, so you can quickly respond
if and when a potential employer
reaches out to you. Keep other
relevant documents like certifications
and college transcripts in an easily
found place, in case they are needed.
Convert them all to PDF copies
as well, since someone outside
your immediate area might reach
out. Then you can quickly upload
everything to an email or website.

JOIN OUR TEAM.
YOU’LL LOVE

IT HERE.

We're seeking a Community Engagement
& Education Coordinator.

Be a positive influence on the community by building
connections with local businesses and organizations
throughout Clatsop County as a representative of TLC.

Preferred Experience: Bachelor’s degree in business or
a related field, or two years banking experience

Comprehensive Benefits Package:

Competitive salary

100% employer paid health, dental, vision,
and life and disability insurance

401(k) Plan with 6% company contribution

Paid sick, vacation, and holiday time

Opportunities for growth

Applications accepted through February 20.
APPLY TODAY AT FIBRECU.COM/CAREER

85 W. Marine Dr. Astoria
2315 N. Roosevelt Dr. Seaside
1771 SE Ensign Ln. Warrenton

fibrecu.com | 866.901.3521

Federally insured
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At Avamere, your compassionate work
enhances lives. Nake a difference in the life of
a senior today and work with purpose

POSITIONS INCLUDE:

Medication Tech, full-time, various shifts
Caregivers, full-time, various shifts
Server, full-time, various shifts

(No experience necessary, we provide on the job training)

Apply online at

Suzanne Elise Assisted Living
Community

101 Forest Dr. Seaside, OR 97138
503-738-0307

0 #WorkWithPurpose

SUZANNE
% ELISE

Assisted Living Community

We Are Hiring At All Locations!

Licensed & Unlicensed Positions. We will train you.

Full-Time & Part-Time, All Shifts, Company-Paid Benefits

Clatsop Care Retirement Village
947 Olney Ave., Astoria, OR
503-325-4676

Clatsop Care Health & Rehabilitation
646 16th St., Astoria, OR
503-325-0313

Clatsop Care In-Home Services
646 16th St., Astoria, OR
503-325-0313 ext. 1225

Clatsop Care Memory Community
2219 SE Dolphin Road, Warrenton, OR
503-994-2060

(Click on the Careers tab.)

Your partners in care, close to home.



