
BEST TIRE
VALUE PROMISE

MCCALL TIRE CENTER IN WARRENTON HAS 
IMMEDIATE OPENINGS FOR ALL POSITIONS.

Facial hair, tattoos, and piercings are now allowed 
for Les Schwab employees. (restrictions apply)

Tire Tech • Suspension, Brake Mechanic 
Alignment Tech • Sales and Admin

Wages $14.70-$24.15 per hr. DOE. Medical, Dental, 
Vision, Profit Share, Retirement. Uniforms provided. 

Apply in person 1167 SE Marlin Ave.

Warrenton

1167 SE Marlin Ave

503.861.3252

Providence is here 
to help you transition 
into a new career.

As the largest health care system and largest private 

employer in Oregon, Providence offers exceptional work 

environments and unparalleled career  opportunities. 

We have a variety of clinical and nonclinical positions 

available – many with sign-on bonuses. 

We offer competitive wages, flexibility and robust benefits. 

Whether you provide direct or indirect patient care, 

come discover what sets Providence apart.

To see our current job openings, visit 

providence-seaside.jobs

OUR MISSION
As expressions of God’s healing love,

witnessed through the ministry of Jesus,
we are steadfast in serving all, especially 

those who are poor and vulnerable.

OUR VALUES
Compassion, Dignity, Justice, 

Excellence, Integrity
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Social media presence
Today’s job-seekers have more to 

take into account than those of the 

past. Social media and your social 

presence can greatly benefit you by 

showing your employer who you are 

before you even meet them. Social 

media can help you define your brand 

and can show employers that brand.

Social media on a résumé 
You can meet a person and see 

what they are like and who they are 

before even seeing them in person. 

Social media is a double-edge sword 

that way, and can hurt you if you are 

posting material that wouldn’t be 

considered very professional. 

But today, hiring managers use 

social media to search you online, 

listing the links for them on your 

résumé can make you seem proactive 

and inviting them to do so. 

Listing your links can encourage you 

to clean up any unprofessional posts 

you may have on your page. 

What social media to include 
Before you start adding every social 

you have to your résumé, it’s important 

to think of the most important sites 

that would help define your brand. 

LinkedIn is a platform for 

professionals to post and share 

content with others. So many hiring 

managers use LinkedIn to reach 

out to other hiring managers and 

professionals in their area. Creating a 

brand on LinkedIn can get you above 

the competition and show hiring 

managers who you are before even 

looking at your résumé.

Twitter is another great platform 

that can help you define your social 

brand to hiring managers. Twitter is a 

great platform to add to your résumé 

because you can tweet about and 

share stories or trends in your industry. 

Include your Twitter profile if you are 

one that consistently shares and 

tweets about your industry. 

Leave your Twitter out if you tweet 

about sports or anything that won’t 

show employers your personal brand. 

Other social media platforms such 

as Facebook, Instagram and YouTube 

are all other platforms you can include 

ONLY if you use the platforms to 

showcase your skills and personal 

brand. 

Clean up your online presence
Whether or not you decide to 

include your social media sites on your 

résumé, it’s always a good idea to 

clean up your online presence. Hiring 

managers will Google your name for a 

couple of reasons. First reason, they 

will want to see if they can get a feel 

for what kind of person you are and 

secondly, it will give them peace of 

mind. They’ll check to make sure you 

aren’t posting controversial threads or 

pictures on your social media that will 

put a negative image on their company 

if they were to hire you. 

Social media today is a huge part 

of our lives and careers. For some, 

social media can determine whether 

they get and retain their jobs. It’s 

important to build a good online brand 

to give hiring managers a good first 

impression of you.


