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Ferguson runs Ferguson Hotel 
Development.  His business partner,  
Lew Wiens, leads a management com-
pany called True North Hotel Group. 
The two have been developing prop-
erties around the U.S. since the 1980s 
and recently formed Astoria Hotel 
Investors.

They had been considering a Sprin-
gHill Suites, a Marriott f ranchise, but 
switched routes after developer Mark 
Hollander got approval from the  City 
Council to build a Marriott Fairfi eld Inn 
& Suites along the riverfront .

The approval of the four-story Fair-
fi eld Inn sparked a review of city build-

ing standards that resulted in more 
restricted development along the north 
side of the  riverfront .

“We’re grandfathered in, so we 
didn’t feel threatened by that,” Fergu-
son said of his project.

In September, the  City Council 
approved of staff looking into restric-
tions on chain hotels and restaurants. 
The council  will hold a work session on 
the issue in January .

Cannon Beach has restricted “for-
mula food,” defi ned as businesses 
required by contractual or other arrange-
ments to offer standardized menus, 
ingredients, food preparation, interior 
or exterior design or uniforms. Gearhart 
is looking  at similar restrictions.

Hilton: New hotel would 
feature a maritime theme 

similar to nearby buildings
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Most recently, he was 
the lead counsel in the mur-
der prosecutions of Adeena 
Copell and Christian Wilkins, 
who were convicted  in May 
in the 2016 death of a New-
port man.

Peterson has represented 
the d istrict a ttorney’s o ffi ce 
on the county’s mental health 
court and has served as a 
board member for Clatsop 
Behavioral Healthcare.

“We’re very excited 
about it, very happy for him. 
We see it as a feather in our 
cap to have someone pro-
moted basically to another 
DA job or the bench particu-
larly,” District Attorney Ron

Brown said.
“He’s been here with us 

since a year he got out of 
law school. We’re going to 
miss him a lot. We’ve loved 
having him on our team, but 
we’re also very proud he got 
appointed by the governor.”

Peterson’s appointment is 
effective immediately. He is 
expected to begin in January. 
The position will be up for 
election for a six-year term 
in  May.

“Gov.  Brown chose well. 
Beau Peterson is a thought-
ful, courteous  and well-pre-
pared prosecutor,” Brown-
hill said in an email. “He will 
be an excellent judge — a 
careful listener and fair deci-
sion-maker. The court will 

have to work through con-
fl icts with cases he has pros-
ecuted, but he will be able to 
pick up civil and family law 
cases immediately.”

 Judge Dawn McIntosh, 
the presiding judge of the 
Circuit Court, said Peterson 
is a fair trial lawyer and will 
make a good judge.

“We are thrilled with the 
governor’s decision and we 
are looking forward to wel-
coming Mr. Peterson on 
the bench here in Clatsop 
County,” McIntosh said. “He 
has a lot of experience … 
he’s an excellent trial law-
yer, he’s bright, he’s intelli-
gent, he’s well-respected by 
the bench and the bar on both 
sides of the aisle.”

Judge: Peterson has handled a range of cases
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Reckmann has worked for 
the fi re district part  time since 
2017. He works full time as 
a shift captain for the Corne-
lius Fire Department, where  
he has served  for the past 18 
years.

“I love what I do, but I’m 
ready for the next stage of my 
life. I’m ready to come off 
that engine working 24-hour 
shifts ... and have a different 
challenge,” Reckmann said . 
“I’m looking forward to chal-
lenge. There’s a lot of chal-
lenges here.”

The fi re district’s board 
put together two panels for 
input made up of  volunteer 
fi refi ghters and South C ounty 
offi cials, including Seaside 
Fire Chief Joey Daniels, 
Cannon Beach Emergency 
Manager  Rick Hudson and 
Cannon Beach Police Chief 
Jason Schermerhorn.

Both panels shared their 
recommendations prior to 
the board’s vote. The  pan-
els agreed changes need to 
be made to support the next 
chief, and communication 
between the board, chief and 
volunteers needs to improve.

Both panels recom-
mended the board hire 
Reckmann.

“However, it is concern-
ing to the committee that 
the common denominator of 
burnout and retiring or res-
ignation between the last 
three fi re chiefs has been cen-
tered around their relation-
ship with the district board,” 
Jorden Spencer said in a 
statement on behalf of the 
volunteer fi refi ghters panel. 
“We believe that in order for 

our next fi re chief to be suc-
cessful there must be change 
in the way the district board 
treats the chief and lines of 
communication must be kept 
open.”

The panels agreed a stra-
tegic plan needs to be created 
to ensure the next  chief is not 
set up to fail.

“The biggest challenge 
the district has right now is 
it needs to be reorganized,” 
Hudson said on behalf of 
his  panel. “I’m talking about 
the overall philosophy, espe-
cially when it comes to the 
leadership position of the fi re 
chief.”

Hudson recommended 
forming a mentorship and 
leadership team made up of 
local  fi re chiefs and executive 
leadership to support Reck-
mann and help the fi re dis-
trict develop a strategic plan.  

“The transparency needed 
from the board all the way 
down to the brand new fi re-
fi ghters has to be some-
thing that changes,” Hud-
son said. “I’m not sure what 
that change is, but it really 
comes down to communica-
tion stream. That reorganiza-
tion that could happen during 
the strategic planning could 
be what brings the district 
together.”

Benedict replaced Mike 
Balzer, who was fi red by the 

fi re district’s board in 2015. 
Balzer later reached a settle-
ment after he fi led a federal 
civil rights lawsuit against 
the fi re district over his dis-
missal. Three board mem-
bers faced a recall election 
in 2016 over the dispute but 
voters kept them in offi ce.

The board scheduled a 
work session to address the 
recommendation and cre-
ate a plan moving forward. 
Although the board was 
receptive to the  feedback, 
several board members said  
they are not to blame for a 
lack of communication.

“If people feel that there’s 
been a lack of communication 
I’m going to have to blame it 
on  our fi re chiefs in the past,” 
said Bob Cerelli, the fi re dis-
trict’s vice president.

He said the fi re chief is the 
conduit for communication 
between the board and volun-
teers, and it is the chief’s job 
to make sure there is an open 
line of communication .

“Communication has to 
go from the fi refi ghters up 
to the board and from the 
board back down to the fi re-
fi ghters,” Reckmann said. “I 
think that’s one of the biggest 
things for me is really open, 
honest communication with 
the board … The board has 
to know the information of 
what the district needs.”

Chief: ‘I’m ready for the next stage’
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Developers from Kansas City, Missouri, are planning a 

Hilton Home2 Suites extended-stay hotel at the site of the 

former Bayside Sentry Market on Marine Drive in Astoria.
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‘COMMUNICATION HAS TO GO 

FROM THE FIREFIGHTERS UP TO 

THE BOARD AND FROM THE BOARD 

BACK DOWN TO THE FIREFIGHTERS.’

Marc Reckmann  |  incoming fi re chief for Cannon Beach
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