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Andrew Conrad, a junior at Astoria High School, center,
was most intrigued by the police departments. “lI thought
they were really interesting,” he said.

Fair: ‘It’s difficult for employers to
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Lumber, before finding his
way to Paul Mitchell, direc-
tor of marketing at Colum-
bia Memorial. Davis listened
as Mitchell spoke about the
health care profession, an
interest that’s grown for Davis
while doing a senior project
with mentor Chad Rankin, a
certified athletic trainer at the
hospital.

Henry Meiners, another
senior at Astoria High School,
has his sights set on a different
career.

“I'm interested in becoming
a police officer here,” Meiners
said.

“] was asking some of the
(police) departments here
what college they went to and
if they think it’s beneficial for
me to go and get a degree.
They were very helpful,” he
said. Meiners plans to study
two years at Clatsop Commu-
nity College.

Not everyone was certain
what they want to do, but most
left with a better idea.

“I'm keeping my options
open, just seeing what there
1s,” Andrew Conrad, an Asto-
ria High School junior, said.
But after a moment, Conrad
conceded that he thought the
police departments were “really
interesting.”

Employers
One seafood processor was
looking to catch a few com-
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Warrenton junior Robert Barber came dressed to impress.
“l would like to be an ER doctor,” Barber said.
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Left to right: Senavda Afornorpe and Kennady Tull, both
seniors at Astoria High School, were seeking jobs in the

medical field.
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A trio of guest speakers included an entrepreneur, an elected official and a local, professional forester.

mitted employees after having
issues with high turnover.

“We hire up to 200 employ-
ees at a time to process sardines,
whiting, shrimp and squid —
depending on the season,” Da
Yang Seafood human resources
manager Adriana Ortega said.
The bulge in seasonal employ-
ment is needed not only to
match increased catch com-
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ing in, but also because of high
turnover.

“The biggest challenge is
getting people to stay for the
whole season,” Ortega said.
“Sometimes the season drops
a little bit, so they think it’s
over and start to look for other
jobs — it’s up and down all the
time.”

Oregon State University

ALL X300 AND X500

ﬂ SELECT SERIES™ TRACTORS

= X394 SELECT SERIES
<+ 22 hp* (16.4 kW)

_* 48-in. Accel Deep™ Deck
* 4-wheel steering

=

* 4-year/300-hour bumper-to-
bumper warranty™**

forestry and natural resources
extension agent Valerie Grant
greeted several students at the
first booth upon entering the
fair. Grant was working along-
side other forest and wood
product industries to connect
students to potential careers in
the field.

“Lots of kids like to be out-
side and a lot of these jobs are

working in the field,” Grant
said.

Billie Jo Edmonds, general
manager for Mo’s Restaurant
in Cannon Beach, was busy
recruiting summer staff for
their new restaurant location in
Astoria.

Edmonds praised the expo-
sure the career fair brings for
potential hires.

find good help’

“It’s a great opportunity,”
Edmonds said. “We love the
career fair.”

Employment landscape

Employment opportunities
in Clatsop County are changing
and diversifying, according to
organizer Kevin Leahy, director
of Clatsop Economic Develop-
ment Resources.

“I think it’s evolving in the
sense that we’ve always had
our strong natural resource
industries, which continue to be
very strong,” Leahy said.

“Sometimes people think
that the forest products, logging
and fishing are dead, but it’s still
very vibrant in Clatsop County
— about half of our income and
employment,” he said.

Leahy sees health care and
craft beer among the new, bur-
geoning industries.

“There’s diversification
happening in our region that we
didn’t used to have,” he said.

Smooth success

Leahy believes the event
went “very well” overall.

“This is our third year of
doing this and each year it gets
better,” he said. More than 70
employers participated in what
has become and increasingly
tight Clatsop County labor
market.

“It’s difficult for employers
to find good help,” Leahy said.
“We hope this is an opportunity
for employers, students and
general job seekers.”
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Chain Saw
STARTING AT

Tractor Mower
STARTING AT

* 25.5-hp* (19 kW) EFl engine

* 48- or 54-in. Accel Deep™ Deck

* Power steering and hydraulic lift

* 4-year/500-hour bumper-to-
bumper warranty**

HU675AWD
Walk-Behind Mower

STARTING AT

$29995

RZ3016

Zero-Turn Mower
STARTING AT

Buy Green Before Spring

JOHN DEERE

Crastor PowER EQUIPMENT
34912 HIGHWAY 101 BUSINESS
ASTORIA, OR 97103
800-220-0792
503-325-0792

128L

Brush Trimmer
STARTING AT

BUILT IN
Husqvarna proudly builds many of its products in America from domestic and foreign parts and components AMERICA
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'Offer valid from January 4, 2017, through February 28, 2017, on the purchase of any new X300 Select Series or new X500 Select Series lawn tractor. Get $500 off ‘
ésg‘giﬂségﬁges lawn tractors and $500 off X500 Select Series lawn tractors. Offer, prices and savings are in U.S. dollars and available in the U.S. only. Ask your (503) 86 1 - 2636 ° SALES o ACCESSORIES
*The engine horsepoz/er and torque \fﬂformat\on are pr?vwded by the enfgme manufacturer to be used for comparison purposes only. Actual operating horsepower and ° EEE¥ISCE ® QT(\)";'%RCYCLES
torque will be less. Refer to the manufacturer's website for additional information o o o
**Term limited to years or hours used, whichever comes first, and varies by model. See the LIMITED WARRANTY FOR NEW JOHN DEERE TURF AND UTILITY EQUIPMENT 1 035 SE MARLIN WARRENTON . APPAREL o NEW & USED

at JOHNDEERE.COM for details.
John Deere, the leaping deer symbol, and green and yellow trade dress are trademarks of Deere & Company.
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(Located next to Les Schwab)




