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OSEA establishes due process for faculty
EUGENE -  OSEA has won an 

important v ictory tor due 
process in faculty personnel 
matters in a case involving sex 
discrim ination at the University 
of Oregon.

The case involves Anne 
Frentz, a professor at the

OSEA board endorses 
Ballot Measure No. 3

OSEA's Board of Directors 
has endorsed one of the four 
ballot measures Oregonians 
w ill vote upon in the upcoming 
May 25 prim ary election.

It is Ballot Measure No. 3, a 
new housing measure designed 
to stimulate the state's 
economy and provide low-rent 
housing for the elderly. It was 
referred to the voters by the 
1975 legislature.

The measure is patterned 
after Oregon's highly successful 
Veterans' Housing program. If 
passed, Ballot Measure No. 3 
w ill authorize the State of 
Oregon's Housing Division to 
underwrite approximately $180 
m illion in qeneral obligation 
bonds which w ill be sold at a low 
interest rate to investors. The 
money then w ill be loaned to 
housing sponsors for the con­
struction of rental units with the 
state holding the mortgage.

Because of the low interest 
rates, the rental units built or 
rehabilitated w ill be offered to

Center for Educational Policy 
and Management in the College 
of Education, who claims she 
was discrim inated on the basis 
of sex when the center's ad­
ministration failed to give her 
an opportunity to apply for the 
center's next open tenure track 
position which she was

Oregonians over age 62 at rents 
as much as 20 per cent lower 
than current market levels. 
Each c ity  and county w ill 
receive its fa ir  share of funds 
based on numbers of seniors 
and the housing need.

Scope of the project includes 
the building or renovation of 
15,000 such rental units. That 
would create tremendous 
stimulation to the building 
industry and related industries 
in Oregon. It is estimated that 
Ballot Measure No. 3 would 
create over 15,000 jobs - 
approximately 1,040 for every 
1,000 rental units built.

Like the Veterans' Housing 
program in Oregon, the housing 
bond measure is designed to be 
tota lly self-supporting. It is 
planned not to use any tax 
dollars. It is geared towards 
stimulating the state's economy 
and meeting a need for 
Oregon's retired, unmet by any 
other state or federal program.

promised would be in her area 
of speciality.

She filed her complaint with 
the University's Equal 
Employment Opportunity 
Committee. A fter taking 11 
hours worth of testimony and 
some 350 pages of supporting 
documents, the committee 
unanimously found that there 
was sex discrim ination and 
recommended that a tenure 
track position be created in 
Frentz' specialty.

The Equal Employment 
Opportunity Committee rec­
ommended action to the 
university president who has 
the authority to make the final 
decision. However, when the 
EEOC recommendation went to 
President W illiam  Boyd, he 
went on to accept letters w ritten 
to him by classified staff 
members which weren't a part 
of the record. On the basis of 
these letters, Boyd rejected the
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To A ll CASE C ontribu tors:

findings and recommendations 
of the Committee.

OSEA Associate General 
Counsel Charlene Sherwood, on 
Frentz' behalf, appealed Boyd's 
decision to the Board of Higher

Kelley named 
new director

Sharon L. Kelley, assistant 
director of OSEA's D istrict 
Eight, has replaced Robert 
McManamy as d is tric t director. 
McManamy, who was elected 
director in 1974, resigned for 
personal reasons. Both are 
members of Astoria Chapter 8.

D istrict Eight encompasses 
Clatsop, Columbia and 
Tillamook Counties in north­
western Oregon.

Education, asking that the case 
be remanded to the University 
on the basis that due process 
was denied. The University 
asked the board to a ffirm  
Boyd's ruling.

When the board appeared to 
favor remanding the ruling to 
the University, Boyd changed 
his position and said that he too 
wanted the matter sent back to 
the University because it would 
be in the best interest of the 
school. The board, then, sent it 
back.

Though no action has yet been 
taken on the remanded ruling, 
OSEA Faculty Representative 
Dan Dorritie said the board's 
action was an important victory 
for faculty members in the area 
of due process. "We appreciate 
that the matter was reman­
ded," D orritie  said, "and we 
concur w ith President Boyd 
thuy this is in the best interest of 
the U niversity."
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OSEA helps secretary 
win $278 in back pay

The ob jectives o f C itizen  Action by State Employes (CASE) can be found in  A r t ic le  I I  
o f  the C onstitu tion  and By-Laws. B r ie f ly ,th e y  are to  promote the w e lfare o f ac tive  and 
re t ire d  s ta te  and pu b lic  employes, encourage p a r tic ip a tio n  in  p o l i t ic a l  a c t iv i t ie s  for the 
advancement o f the cause o f good government and to  e le c t candidates to  o f f ic e  who are in ­
terested in the betterment o f  working and retirem ent cond itions o f s ta te  and pub lic  employe;

CASE uses these ob jectives to  decide which le g is la t iv e  candidates w i l l  receive c o n tr i­
butions to  th e ir  campaign fund. Following is  the fin a n c ia l status o f  the CASE fund fo r  
the period ending A p r il 15, 1976.

OSEA has won a $278 back 
pay award for Rebecca A. 
Graber, a secretary who works 
for the Department of 
Education in Salem.

Employe Representative 
G ilbert C. Polanski, who filed 
the claim in Graber's behalf, 
said the award was won as the 
result of a ruling by the 
Employment Relations Board 
in OSEA's appeal of the 
Kathleen Schoen case.

In that case, the board held, in 
effect, that a promotion during

the tr ia l service period has no 
affect upon an employe's 
e lig ib ility  to receive a six- 
month pay raise.

Graber began work for the 
Department of Education in 
September, 1974 as a Secretary 
2. Three months later, she 
was promoted to secretary 3, 
but was denied a six-month 
increase at the completion of 
her tra il service period because 
of the promotion.

January 1, 1976
Cash on Hand
Active Membership Dues Received 

. Pro Rata Dues through March 31, 1976 
Cash A va ilab le  to  Date
1976 Expense to  Date:

A dm in is tra tive  Committee Travel 189.70
Oregon Income Tax (Corp) 37.40

Disbursements to  Date 
♦Availab le  fo r  L e g is la tiv e  Campaigns

$ 213.35
640.00 

19,383.14
$20,236.49

227.10
$20,009.39

♦Savings
Checking

$18,179.20 
1 ,830.19

$20,009.39

HUT AIRPORT LIMOUSINE
Leave Arrive Leave Arrive

SALEM PORTLAND PORTLAND SALEM
Airport Airport Airport Airport
5:45 a.m. 7:00 a.m. 7:00 a.m. 8:15 a.m. i

1 8:30 a.m. 9:45 a.m. 10:00 a.m. 11:15 a.m.
11:30 a.m. 12:45 p.m. 1:00 p.m. 2:15 p.m.
2:30 p.m. 3:45 p.m. 4:00 p.m. 5:15 p.m.

$7.00 363-8059

Decisions to  spend th is  fund fo r  you on the Primary o r General L e g is la tiv e  E lection 
campaigns w i l l  be made by your n ine person CASE A dm in is tra tive  Committee u t i l iz in g  candi­
date assessments o f your loca l and statewide P o l it ic a l Education Committees.

Jacob J. Weinstein 
Chairman
C itizen  Action by State Employes

—*
W illiam  Thompson,
Secretary-Treasurer
C itizen  Action by State Employes

Newport’s Newest 
Ocean Front Motel

ALL UNITS:
Ocean Front 

Queen Size Beds
Easy Beach Access 

Color TV
SOME KITCHENS& FIREPLACES

Write or ca ll:

Windjammer Motel
744 S.W. Elizabeth St., Newport 

Phone: 265 8853

< re###********#*#*##**######*#**********#**##*#****###**********************************'

! *  Need Money? *  
8
5 Have you been putting otf remodeling your home? Adding that new 
m  room? Are monthly payments getting you down? Perhaps you need a 

consolidation loan. Telephone or stop in and ask about second mortgage 
loans, or make it convenient for yourself by saving for your needs through

8 payroll deduction.

Oregon Employes Federal Credit Union8
8
8

660 Capitol Street NE, Salem Phone: 588-0211

EACH MEMBER SHARE ACCOUNT INSURED TO $40,000 
BY ADMINISTRATOR, NATIONAL CREDIT UNION ADMINISTRATION


