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Salary Survey Finds State Wages 
Lag Oregon Labor Market by 6%

Salaries paid by state government lag salaries 
paid by competing employers in Oregon -  both 
public and private -  and those paid by four 
western states.

That statement summarizes the findings of the 
Personnel Division's annual salary survey which 
came off the state's printing presses last week.

The survey found state pay lags the Oregon 
labor market by about six per cent, and trails the 
average salary paid by the state governments in 
four western states by eight per cent.

"Analysis of the data collected in this survey 
indicates that in the last year wage rates have 
increased on the order of approximately six per 
cent both within Oregon and for the western state 
governments. This is a sharp rise from the 5.25 
per cent increase found between 1971 and 1972," 
the report says.

"As a result of these increases, the State of 
Oregon's salary position in,the labor market has 
remained virtually unchanged from 1972 to 1973. 
The 6.2 per cent overall increase granted to state

employes in July, 1973, approximately equaled 
. the general rise in wage levels."

While the overall wage increase in the 
statewide survey was approximately six per 
cent, the survey found various occupational 
groups increased at different rates. The trades 
(electricians, plumbers, carpenters, etc.) 
recorded the highest percentage salary increase 

, of 13.3 per cent. The engineering group was next 
at 6.1 per cent, followed by clerical with 5.8, 
secretarial ith 4.4 and medical with 3.5 per cent.

The Personnel Division survey found the cost 
of living showed a similar rise. In the 12 months 
ending in September, 1973, the national Con­
sumer Price Index rose by 7.4 per cent. The 
Portland CPI showed a 6.3 per cent increase 
from July 1972, to July, 1973.

The statewide survey included interviews with 
public employers and private firms employing 
about 90,000 employes. Western state govern­
ments surveyed included California, Colorado, 
Nevada and Washington.

OSU Plan to Abolish Custodial 
W orker Jobs Draws OSEA Fire

OSEA has lodged a strong protest against 
Oregon State University's plan to abolish a 
majority of the new custodial worker 2 positions 
recently established under a conciliation 
agreement between the Bureau of Labor and the 
Personnel Division.

Under the plan, employes assigned to the 
custodial worker 2 positions to be abolished will 
be offered demotion to custodial worker 1 
positions in lieu of layoff.

The Association's protest was made in a 
sharply worded letter to OSU President Robert 
MacVicar from Assistant Executive Secretary 
Everett B. Stiles.

The co n c ilia tio n  ag reem ent was pu t in to  e ffec t 
e a r lie r  th is  y e a r, S tiles noted. It  w as designed to  
end the  d is c r im in a tio n  ag a ins t fem a le  em ployes 
c la ss ified  as dom estic  w o rke rs .

In conducting a federal contract compliance 
review at OSU in 1971, the Department of Health, 
Education and Welfare found no substantial 
difference in the duties performed by domestic 
and custodial workers. Yet it found that most 
custodial workers were male and were paid from 
$113 to $125 a month more than the domestic 
workers, most of whom were female. It said that 
was discrimination and ordered thé school to end 
it.

Under terms of the conciliation agreement, the 
Personnel Division agreed to review the duties of

State Workers Due 
9 Holidays in ’74

State employes will get nine paid holidays next 
year, according to Personnel Division rules and 
the 1974 calendar.

But what's even better, perhaps, is the fact 
that the majority of the nine holidays w ill fall on 
a Monday, giving state workérs five "three-day 
weekends."

State employes will get the following paid 
holidays during 1974:

New Year's Day, Tuesday, January 1st.
Lincoln's Birthday, Monday, February 4th.
Washington's Birthday, Monday, February 

28th.
Memorial Day, Monday, May 27th.
Independence Day, Thursday, July 4th.
Labor Day, Monday, September 2nd,
Veterans' Day, Monday, November 11th.
Thanksgiving Day, Thursday, November 28th.
Christmas Day, Wednesday, December 25th.
Whenever a holiday falls on Sunday, state 

employes get the following Monday off. Holidays 
that fall on Saturday are lost. None of the 1974 
holidays fall on either of those two days. The last 
state employes lost because it fell on a Saturday 
was New Year's Day, 1972.

Employes who are required to work on 
holidays that fall within their regular work 
schedule are given, in addition to their regular 
monthly pay, compensatory time off for the time 
worked or, at the discretion of the agency head, 
paid in cash for the time worked.

Holiday pay, regardless of whether it's in the 
form of cash or compensatory time off,m ust be 
given at the rate of time and one-half.

domestic workers and properly classify each 
position. As a result, a large number were 
reclassified to custodial worker 2 and given a 
raise in pay.

"Now, only a few months after the employes 
were reclassified, OSU is formulating a plan to 
abolish a majority of the new custodial worker 2 
positions, lower the job requirements, and offer 
employes filling those positions a demotion to 
custodial worker 1 with a corresponding 
reduction in pay," Stiles charged.

"Such a scheme is, in OSEA's view, a blatant 
attempt to circumvent both the agreement and 
the HEW order to end discrimination," he 
declared.

Stiles po in ted ou t th a t an O SEA rep rese n ta tive  
was to ld  the  p lan was devised because OSU does 
not have m oney in its  budget to  pay a ll em ployes 
who w e re  rec lass ifie d  to  custod ia l w o rke r 2.

" I t  should be noted," Stiles told MacVicar, 
"that you and your budget officers knew of the 
discrimination finding of HEW and of the 
possible reclassification of employes long before 
the 1973 legislature met. Legislators should have 
been informed of the university's liability."

If OSU lacks the money to keep its custodial 
workers at the two level, it should examine 
budget priorities and attempt to transfer funds to 
payroll from some other source, Stiles said.

" I f  a careful examination of the budget reveals 
other funds cannot be diverted, then OSU of­
ficials, along with the chancellor, should request 
an appropriation from the Emergency Board. 
That, in OSEA's view, would be a fa ir and 
equitable attempt to correct the problem and is 
the least OSU can do for it its custodial work 
force," he said.

OSEA, Justice Dept. 
N egotia te  Contract

OSEA and Attorney General Lee Johnson's 
Department of Justice ended nearly two years of 
labor strife recently when the two parties agreed 
upon a collective bargaining contract.

In the two years that have passed since Justice 
employes elected the Association as their 
representative, bargaining talks were 
repeatedly broken off as both sides exchanged 
charges and counter-charges.

Earlier this year the Public Employe 
Relations Board held a new representation 
election. Employes re-elected OSEA by a vote of 
59-16. Following the election, the ERB post­
poned a hearing of OSEA's charges against the 
agency pending attempts by both parties to 
resolve their differences and return to the 
bargaining table.

The contract is similar to those OSEA has 
negotiated in a number of other agencies, with 
the exception of the grievance procedure. 
Justice negotiators agreed to institute a 
streamlined, one-step procedure in which an 
employe's grievance will be heard by the deputy 
attorney general within six days from the date it 
is filed. If not resolved to the employe's 
satisfaction it may be submitted to the PERB or 
binding arbitration.
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NEWPORT'S NEWEST
A l l  UNITS:
Ocean Front <!

Color Cable TV
Queen Size Beds

Direct Dial Phones
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Windjammer M otel
744 S.W. Elizabeth, Newport

Phone 265-8853 z
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A f e / r y  Christmas
And may we wish you a generous measure of 
good health, happiness and prosperity during 
the New Year ahead.

Oregon Employes 
Federal Credit Union ■

660 Capitol Street NE, Salem
Phone:588-0211 !

(Across from the Agriculture Building) |

BEST PLACE TO SAVE OR BORROW

Hours: 9:00 a.m. to 5:00 p.m.
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; Y o u r  P a y  C h e c k  |

! That's what our unique "cost-plus" program foi* i 
OSEA members is designed to do. We can save you ; 
money on the cost of prescription drugs. If you will <

' come in, call or write we'll prove it to you.

PROFESSIONAL
PHARMACY

» Your COST-PLUS Store R
* Ted Morris, B.S., R.Ph. a
> Telephone: 585-5421 |

i 1690 12th Street SE Salem, Oregon 97302 a

What are you looking for...
COLLEGE EDUCATION? 
RETIREMENT INCOME? 

HEDGE AGAINST INFLATION?

For further information and a free AGE Fund prospectus, 
please return the coupon below.

Winfield Distributors, Inc.
155 Bovet Road, San Mateo, California 94402

Without obligation, please send me a free prospectus on AGE Fund.^ 

NAME__________________________________________________

One possible means to these ends is a mutual fund investment

AGE FUND
is a mutual fund whose primary objective 

is long-term capital growth.
AGE FUND

is offered only to members of affiliated associations 
of thé Assembly of Governmental Employees.

AGE FUND
Is available to you as an OSEA member.


