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At Last: Domestic Workers Who Clean 
Will be Reclassed as Custodial Workers

S -t - r -e - t -c -h  
Y o u r  P a y  C h e c k

That's what our unique "cost-plus" program* for 
OSEA members is designed to do. We can save you 
money on the cost of prescription drugs. If you will 
come in, call or write we'll prove it to you.

PROFESSIONAL
PHARMACY
Your COST-PLUS Store

Ted Morris, B.S., R.Ph.
Telephone: 585-5421 *

1690 12th Street SE Salem, Oregon 97302

To State Employes On: 
Recreation Vehicles

Campers—-Vacation Trailers—Rental Motor Homes 

Chevrolets
Cars—Carry Alls—Pickups—Blazers

All tailored to your needs and purse

John Lucas 
Chevrolet, Inc.I  !

Stayton/Oregon Phone: 769-2126

M M

get into the 
saving habit

sign up for 
payroll deduction

Oregon Employes 
Federal Credit Union

1127 25th Street SE, Salem 
Phone: 588-0211

BEST PLACE TO SAVE OR BORROW
Hours: 9:00 a.m. to 5:00 p.m.

What are you looking for...
COLLEGE EDUCATION? 
RETIREMENT INCOME?

HEDGE AGAINST INFLATION?
One possible means to these ends is a mutual fund investment.

AGE FUND
is a mutual fund whose primary objective 

is long-term capital growth.
AGE FUND

is offered only to members of affiliated associations 
of the Assembly of Governmental Employees.

AGE FUND
is available to you as an OSEA member.

For further information and a free AGE Fund prospectus, 
please return the coupon below.

Winfield Distributors, Inc.
155 Bovet Road, San Mateo, California 94402

Without obligation, please send me a free prospectus on AGE Fund.

ADDRESS.

All domestic worker l's  and 2's who perform 
cleaning or housekeeping work w ill be reclassified 
as custodial workers under terms of a conciliation 
agreement between the Bureau of Labor and 
Personnel Division.

The agreement is the firs t step in several that 
w ill be taken to end job discrimination against 
female domestic workers because of sex.

Two new levels of custodial worker are 
established by the agreement. Pay range for CW 1 
is $388-407-427-445-457-489. The CW 2 pay range is 
only three steps: $513-536-561.

Primary differences between the two classes is 
that CW l's  perform manual cleaning tasks while 
CW 2's use mechanical cleaning equipment and 
perform minor maintenance repair work.

Under terms of the agreement, an individual 
task analysis w ill be made of the work performed 
by all domestic and custodial workers. Each 
analysis w ill be done jointly by employes and their 
supervisors.

Result of the task analysis w ill determine 
whether an employe is reclassified as custodial 
worker 1 or 2. In a letter sent to all domestic 
workers, OSEA urged employes not to sign the 
analysis unless they agree with It. Those unsigned 
w ill be sent to the Personnel Division for further 
review.

Pay Plan Minus 
On-Call Footnote

A copy of the pay plan for Oregon's classified 
employes was contained in last month's Issue of 
The OSEA News. Unfortunately, a portion of the 
plan's footnotes dealing with on-call pay was 
Inadvertently left out.

Employes eligible for on-call pay shall receive 
up to one hour's pay based on their regular rate for 
each shift of on-call duty, the footnote says. The 
pay Is In addition to any made for actual duty time 
and Is made at the straight time rate.

Only 13 of the state's more than 1,150 
classifications are eligible to receive on-call pay. 
They Include Inhalation therapist 1 and 2, therapy 
aide, therapy technician, x-ray technician 1 and 2, 
laboratory technician 1, 2, 3 and 4, and medical 
technologist 1, 2 and 3.

Value of PERS
Accounts Listed
Editor's Note: The following table Is 

published by The OSEA News to help keep 
Association members Informed of the value of 
their accounts In the Public Employe's 
Retirement System.

Both the variable annuity portion of the 
account (which is Invested In common stock 
and short term notes) and the fixed portion of 
the account (which is Invested In long term 
bonds and mortages) are listed.

The table shows the value of each $100 In­
vested in either the variable annuity or fixed 
account on the date listed.

VARIABLE FIXED
ACCOUNT ACCOUNT

February 1 $95.99 $100.62
March 1 $91.77 $101.24
April 1 $90.47 $101.87
May 1 $85.68 $102.49
June 1 $83.01 $103.11
July l $82.45 $103.73
August 1 $88.00 $104 35

Help
Help

OSEA 
You;

Enroll A 
New

Member

RIDE NEEDED  
TO PORTLAND

Just moved to Salem. Wish to 
continue working In Portland. 
Would like a permanent ride. Call 
Rilla or Sally at 221-1900 In 
Portland.

All DW l's  and 2's who are reclassified as CW 1 
w ill be placed In the salary range for that class at, 
the step necessaryto guarantee no loss of pay. All 
who are reclassified as CW 2 w ill be placed In the 
pay range for that class ''a t the experience step 
equivalent to the length of time that worker has 
been performing custodial worker tasks," ac­
cording to the agreement.

The conciliation agreement was brought about 
because of several complaints filed by domestic 
workers with the Civil Rights Division of the 
Bureau of Labor. Some of those complaints were 
turned over to the division by OSEA over two 
years ago.

The complaints Involved female employes 
classified as domestic workers who were per- 

. forming the same duties as male employes 
classified as custodial workers, but who were paid 
up to $125 a month less.

Domestic workers who perform food service 
tasks w ill be reclassified Into the new food service 
worker series established earlier by agreement 
between OSEA and the Personnel Division.

That new classification contains two levels. Pay 
range for FSW 1 Is $372-388-407-427-445-467. The 
salary range for FSW 2 Is $445-467-489-513-536-561.

Golf Tournament 
Won by Stoughton

Robert Stoughton, a member of Newport 
Chapter 11, shot a three over par 75 to win firs t 
place in the championship flight of OSEA's tenth 
annual golf tournament.

Stoughton, who works for the Employment 
Division In Toledo, had a net score of 73.3

Charles Brown, who Is employed by the 
Department of Agriculture In Portland, was 
runner-up In the championship bracket with a 
gross 80 and a net 75.8. He Is a member of Grain 
Division Chapter 62.

Other flight winners and runners-up In order of 
net scores were:

First fligh t: Roy Prlem, Salem, 78.0; Quentin 
Isham, Aumsville, 78.7. Second flight: Lloyd 
Harmon, Salem, 82.4; Darryl Storm, Salem, and 
Mel Manley, Portland, both 83.8. Third flight: 
Everett Faw, Salem, 88.4; Jerry Smith, Forest 
Grove, 89.0. Fourth fligh t: Dick Bladorn, Salem, 
90.2; D a le  Leach , S a lem , 90.7. F if th  f l ig h t :  Bob  
Lafky, Salem, 96.9; Lu Smith, Portland, and Ken 
Slegner, Portland, both 98.5

A total of 100 OSEA members from throughout 
the state entered the tournament. It was held 
August 18 at the Santlam Golf Club near Stayton.

McCall Names McKinley 
To Retirement Board

Eugene City Manager Hugh McKinley has been 
appointed by Gov. Tom McCall to a four-year term 
on the Public Employes' Retirement Board.

He succeeds Robert W. Gormsen of Salem, who 
has served on the board for the past seven years.

McKinley has been city manager at Eugene 
since 1960. Prior to that he was city manager at 
Sutherlin and Grants Pass. He Is a former 
president of the League of Oregon Cities.

Gormsen said service on the retirement board 
"has been an Important part of my life for the last 
seven years. It has been a great experience to 
have served on the board during a time of con­
tinued high Interest In employe benefits."

He said the "record of achievement has been 
significant and worthwhile," and gave most of the 
credit for that achievement to OSEA and the other 
members of the Oregon Public Employes' 
Retirement Conference.

The retirement board administers retirement, 
disability and death benefits, and OASI programs 
for employes of state and local governments.

NEWPORT'S NEWEST
ALL UNITS:
Ocean Front

Color Cable TV
Queen Size Beds

Direct Dial Phones

COMMERCIAL RATES

Windjammer Motel
744 S.W. Elizabeth, Newport

*  Phone 265-8853 > >


